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e Higher Education Institution: SUSINI
COLLEGE

e Town: AEYKQZIA
e School/Faculty (if applicable): School/Faculty
e Department/ Sector: Department/Sector

e Programme of study- Name (Duration, ECTS,
Cycle)
In Greek: AloOnTikf (2 'ETn/120 ECTS,
AitrAwpa)
In English: Aesthetics and Beauty Therapy (2
Years/ 120 ECTS, Diploma)
e Language(s) of instruction: EAAnviki & AyyAIKkn
e Programme’s status

New programme: Choose an item.
Currently operating: X
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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].

A. Introduction
This part includes basic information regarding the onsite visit.

H Emirporrn EEwTtepiknc AEI0AOYNONC UEAETNOE TTPOCEKTIKA TNV QiTnoN Kai 0Aa 1a £yypaea mou 1nc
ammearaAnoav NAEKTpoviKG we ouvnuuéva. Emionc ueAétnoe ra emmAéov Eyypaea mou {NTNoE Kara
n_O1dpkeia 1tnc on line aéioAdynonc kai _ta omoia tn¢ eordAncav _.H diadikagia tnc aéioAdynonc
&yive on line Adyw 1tnc mavonuiac Covid-19 péow tnc mAaredpuac joom. Or xwpo! armorumwénkav
UEOW QWTOYPAPIWYV Ol OTTOIEC E0TAANCAV OTNV EMITEOTIN TTPIV TNV aéloAdynaon ,evw UECW KAUEPAC
TNAEQWVOU _ EVIVE TTEPINYNON OTOUC XWPOUC TOU KOAAgyiou (urmodoxn, aiBoudec, epyaaortnpiq,
Koivoxpnarol xwpol, BiBAIoBAKn KTA.). Eyive on line ouvavinan ue EKITpOOWITOUC Q1ro TNV IEpapxia
TOU KOAAgyiou, TNV _EMITOOTT) ECOWTEPIKNC TTOIOTNTAC, TO OIOQKTIKO TTOOCOWITIKO, TO OIOIKNTIKO
TTPOOWITIKO, QOITNTEC Kal armo@oitouc .Emionc {ntnénkav SIEUKPIVIOEIC VIa OUYKEKPIUEVA anueEia TNC
aitnonc. H iepapyia  Kal 10 _TTPOOWITIKO TOU KOAAgyiou Nrav _1moAU _ouvepydoiuo Kai EO&iée
evolagépov via BeAtiwon mou Ba mpokUuwel _amd 1a__oxOAia ¢ Emrpornc  EEwrEpIKAC
AéloAdynonc. O1 goitnTéC BpIOKATAV OTO XWPO TOU KOAAgYIoU Kal Ox1 o€ OIKO TOUC XwWpPO ,KaBwc Kai
n_mmAsiowneia twv_kKabnyntwv .Qo1600 Oev TAPOUTIAOTNKE LUEYAAOC apiBudc Kabnyntwyv mapdri
{ntnénke amd tnv emrpom ,A0yw auénuévwy UTTOXPREWOTEWY N AOywvV uyeiac .

B. External Evaluation Committee (EEC)

Name Position University
Bao\ikn Kedald KaBnyntpLa Mavemotipo AUTIKAC ATTIKAG
ANEEavVOpoc KatoUAng KaBnyntng E.K.MN.A
lwavvng @atolpog KaBnyntng Mavemotiuo Oscoaliag
EAeubepia MamadomnovAou Exnpoowmog 2.A K.

XapoAaurmnia Bpokd QottntpLa Mavemotiuo Kompou
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1Policy for quality assurance

1.2Design, approval, on-going monitoring and review
1.3Public information

1.4Information management

Standards
@)
©)
©)
©)
©)

o

Standards

o

O

1.1 Policy for quality assurance

e Policy for quality assuranceof the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in quality assurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate
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is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

¢ How long does it take a student on average to graduate?Is the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ Isinformation related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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A6 T uEAéTN TOU UAIKOU tMoU 806nke amd tov Popéa arnv Emrporn kar amd tnv on line
EMIKoIvwVia , o1ammoTwveral Ot !

1.

2.

10.

11.

12.

To mpdypauua GIToudwV ExXEl ETTioNUn popen , ivai d1aBéoiuo oTo KoIvo.

21 10T00€Aida TOU KOAAgyiou https://www.susini.ac.cy/courses-of-study/?lang=gr ol
TTANPOYOPIEC OXETIKA UE TO TPEOYpAUUa OTToudwyv TTeplopidovral UOvo OTa ovouara
Habnudrwyv ava eEaunvo evw OEv avapéPETal TO TTEPIEXOUEVO OTTOUOWYV KABE uabhuarog .

To mTepIEXOUEVO TOU  TTPOYPAUMATOS OTTOUOWY OTTWS QUTO KaTaypdgeral otnv ditnon ,
eéaoalilel Tnv emiteuén ToU OKOTTOU, TWV OTOXWV KAl TV UABNCIAKWY ATTOTEAECUATWY TOU
TTPOYPAUUATOS OI OTTOIOI Eival Kal CULQWVOI LIE TN OTPATNYIKH TOU KOAAgyiou.

To mpoypauua civai oxedIaoUEVO ETOI WOTE va EMTPETTEI TNV ouaAn €EéAIEn Twv
OTTOUOAOTWY EVW TO TTEPIEXOUEVO TwWV EEETACEWV VA  QVTIOTOIXEI OTO ETTITTEOO TOU
TpoypPAuuaro¢ Kai atov apibué ECTS.

Aev Karaypaeerar 0 avauevouevos @opro¢ epyaciac o oxéon pe ta ECTS rou kdbe
uabnuarog .

O apiBudc Twv pabnudrwyv tou mpoypauuaro¢  ouvoAikd (30 pabhuara ) aAAd kai o
apIBudc Twv uabnuarwy avd e€dunvo egivai ueyaiog .

YTTapxouv mAnNPOQopIES TOU TTPOYPAUUATOC OTTOUOWY OXETIKA LIE TIC ATTAITNOEIS EI000XNS
UE Ta  KpITHPIa EmTAOYNS ,Ta EMOIWKOUEVA  UaBnoiakd arroreAéouara, 1NV arrovoun
mPooovIWY ,TIC dladikacie¢ OiIdaokaliag, uabnong kai aéloAdynong ,1ic BabuoAoyie kai
TTANPOQOPIEC OXETIKA UE TNV ATTACKXOANCN TWV ATTOQOITWV.

Ta avauevoueva pabnoiaka amoreAéouara Tou TTPOYPAUUATOC Eival yVwoTd OTOUS
OTTOUdAOTEG .

H diadikacia kai n ueBodoAoyia didaokaliac kal uadbnong eivai «ev UEPELy ETTAPKAC yIa TNV
emmiteuén Toug, Ocdouévou OTI OEV UTTAPXEl  ECWTEPIKH NAEKTPOVIKH TTAQT@Opua TUTTOU
moodle / e-class k.A.TT. n omoia Ba €éaoc@dAile ETMIKAIPOTTOINUEVES IOTOTEAIOES TWV
HabnuaTtwv ue CUUTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

To OimAwua mou amovéueral €EUTTNPETEI TIC OIQTAEEIC €YYPAPNS OTOUC QavTioTOIXOUS
ETaAyyEAUQTIKOUC QOPEIC aTo unTpwo «Bonbwv AigbnTikwv»

O1 TAnpo@opiec TOU TTPOYPALATOS OTTOUOWY CXETIKA LIE THV QTTACXOANCH TWV TTTUXIOUXWV
TPETTEI VA avaTTpooapuooBouy .

Aev diammioTwveTal ouvépyela TnG Epeuvag  UE TN diIdaokadia dedouévou 0TI TO TTPOYPAUUA
gival erayyeAuaTiko.
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1.

To OiTAwua TTOU ATTOVEUETAI QVTIOTOIXEI OTOV OKOTTO, TOUC OTOXOUC Kai Ta uabnoiakd
arroTeEAéouaTa Tou TPOYPAUUATog .

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoThvel -

1.

Evnuépwon-emkaipotroinon Kai avarrpooapuoyn tn¢ iotooeAidac http/www.susini.ac.cy
/courses-of-study mou dnAwverar aTnv aitnon Tou KoAAgyiou €101 WOTE OI TTANPOYOPIES va
givar oageic , akpIBEic ,evnUEPWUEVES KAl EUKOAT TTPOCTBATIUES.

Karaypagn rou eoprou epyacias @.E., ava uabnua kai CUVoAIKd.

Anuioupyia utToOTNPIKTIKAS TTAQTQOPLASC ECWTEPIKAS ETTIKOIVWYVIag Turmrou moodle /e-class
K.A.TT. yia Tnv emapkeia ne dladikaoiag kai tnG pebodoAovyiag t1ng didaokaAiag kai TnG
uabnong ,wote va eéaocpalifovral EMIKAIPOTTOINUEVES IGTOTEAIOEC TWV UABNUATWV LIE
OUNTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

Meiwaon tou apiBuou Twv uabnudrwv avd eEaunvo Kai GUVOAIKG .

Ai6pbwaon ornv mapaypago 2.1.3. NS aitnong 1a ava@epoueva mepi NG duvarotnTag
amrokTNonS adeiag Asiroupyiag IvoTITOUTOU aioONTIKAG .

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Partially Compliant
1.4 | Information management Compliant
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training
2.3Student assessment

2.1 Process of teaching and learning
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

¢ The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

¢ The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment
Standards
e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of
the learner.
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e The criteria for and method of assessment, as well as criteria for marking, are
published in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

¢ A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

¢ |s the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV UEAETH TOU UAIKOU TTOU 000NnKe atro tov opéa otnv Emirporr kai amré tnv on line
aéloAdynan 1mou TpayuarorToinenKe, SIQTTICTWVETAI OTI !
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1. To ouotnua kai Ta Kpithpia afloAdynong Twv yabnudrwy givar oagr, ETAPKN Kal yvwoTta
OTOUG OTTOUOAOTEG.

2. O1 eKTTAIOEUTIKES OPAOTNPIOTNTES EVOAPPUVOUV THV EVEPYN OUUNETOXH TWV OTTOUOAOTWY
oTnV EKTTAIOEUTIKN O1adIkaoia waTdoo xpnlouv BeATiwong.

3. Tia tn dibaokaldia de xpnoIUOTTOIOUVTAl TUYXPOVES EKTTAIOEUTIKES TEXVOAOYIES, OTTWC
TAQTQOPUA NAEKTPOVIKHS UTTOOTNPIENS TNS UGBNONG.

4. H diadikacia tn¢ didaockaAiag SIEUKOAUVEI TNV ETTITEUEN TWV TTPOYPAUUATIONEVWV
Habnoiakwy armroreAsouarwy, oeBOUEVn TNV TTOIKIAOUOP@Ia Twv oTToudaaTwyV Kal TwV
avaykwy Toug.

5. [lpowecsital o auoiBdios ogBacuoc atn oxéon amoudaoTn-0aoKAaAou evw kabopilovral ue
oagnvela ol dIadIKACIES yId TNV AVTIUETWITION TWV TTAPATTOVWVY TWV OTTOUOAOTWYV CXETIKA LIE
n d1adikaoia didaokaAiag kal uaénong.

6. Ta kpirpia kai ol péBodol aéloAdynong Twv oTroudacTwy OTTwWS Karaypdeovral otnv
aitnon kpivovrai Kat@AAnAeg, diapaveic, avrikeiuevikéS Kal aéIOTTIOTEC Kal OnuooIsUovTal €K
TWV TTPOTEPWV.

7. KaBopilovrai eriong d1adIKACIES yIa TNV AVTIUETWITION TWV TTAPATTOVWY TWV OTTOUOAOTWV.

8. Aev ummapyel OUUUETOXH TwV OTTOUOACTWY OThV £PEUva OO0OUEVOU OTI TO TTPOYPAUUA Eivai
ETAYYEALQTIKO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O diadikaaiec aloAdynong Twv QoITNTWVY KpivovTal IKAVOTTOINTIKES .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoTtnvel !

1. Anuioupyia aueoa €OWTEPIKAS TTAATQOPUAS NAEKTPOVIKAS UTTOOTNPIENS TNS d10a0KaAiag
Kai 1nG udbnong

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
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21 Process of tea_lching and learning and student- Partially Compliant
centred teaching methodology

2.2 | Practical training Compliant

2.3 | Student assessment Compliant

3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

11
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Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.

Teaching staff studies and publications are closely related to the programme’s
courses.

The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

¢ |s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements

from the application for external evaluation and on findings from the onsite visit.

A0 TNV uEAETN TOU UAIKOU TTOU 006NnKe arrd tov Popéa otnv Emrporry kai arrd v on line
aéloAdynan 1ou TpayuarorToinenke, SIQTTICTWVETAI OTI :

1. 210 mpoypauua amracyoAouvrai 10 Kabnyntég ek Twv omoiwv o1 3 TAHPOoUS armacxoAnong
(30%)kai o1 7 uepiknc arracxoAnons (70%).

2. O apiBudg Tou dIGAKTIKOU TTPOCWITIKOU TTARPOUS armacx0Anong civai uikporepo¢ tou 70%

TTOU aTTaITEITal WOTE va eéac@aliferal n ToIoTNTA TOU TTPOYPAULATOS OTTOUOWY .

3. O1 ouvlnkes amracyxoAnong o€ @aiverar va avayvwpilouv 1 onuacia tng didaokaliac

oedouévou Ot n OIBAKTIKN arracxoAncon apiBuolu kabnyntwv mANPous amaocxoAnons o€
ouuBadilel ue 1Ic 0dnyiec Tou popéa Kai EsTepva 12 wpes didaokaliac/efooudda.
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4. H ouvroviotpia TOU TTPOYPAUUQATOS OE CUUETEXEI OTN EKTTAIOEUTIKN ladIKaoia Tou vV AOyw
TPOYPAUUATOS EVW QAIVETAI vd Eival OUVTOVIOTPIA Kal OTO  QVTiOTOIXO TTPOYypauud Tou
KoAAgyiou tng Neugoou .

5. Ymdpyxouv uabnuara oro mpoypauua Tta oroia d16aockovial amd KabnyntéG Tmou o€
O1aBETOoUV QVTIOTOIXO YVWOTIKO QVTIKEIUEVO (latpdg pe €1dikotnTa  latpikn Xeipoupyikn
maidwv d16aokel AspuaroAoyia Il kar AiolnTikn XeIpoupyIKy , XNUIKOS OIOATKEI QUOIKN ).

6. Ta mpoodvra Tou OIOAKTIKOU TTPOCWITIKOU- TTARPOUC Kal UEPIKNG QTmracxoAnong- &ivai
EMAPKN yIa TNV EMmiTevén Twv OTOXWV Kal TwV TTPOYPAUUATICUEVWY  UaBnoIakwyv
ATTOTEAEOUATWVY TOU TTPOYPAULATOS OTTOUOWY Kal yid 1 d1a0@aAion TnNG TToIoTNTAS KAl NS
Biwaoiuotnrag tng didaokaliag kai NG uabnong . lNoocootré 100% karéxel TiTAo ommoudwv
Kard uia Babuida avwrepn arrd Tov TitAo (SITTAwua)TTou aTTovEUEl TO TTPOYPALLA .

7. H avadoyia tou apiBuolu twv omoudadTwy TTPOS TouS OIOAOKOVTEC, UTTOOTNPICEl Kali
o1ac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPALQATOG.

8. 2¢& KATTOIEC TEPITTTWOEISC BewpnTIKG uabhuara uag¢ wpeag avaribevrar oe duo Tautoxpova
KabnyntéC kai O6gv Karaypd@erai 10 ovoua tou 81I0A0KOVIa OTO TTEOYPAUA OTTOUdWY TS

aitnong .

9. Ymapyxouv diadikaoies aéloAdynong tou dIOAKTIKOU TTPOOWITIKOU aTTé TouS OTToudaoTéS. H
o10akTIKn arrédoon aéloAoyeirar arrd rous omoudacTéC ue( dlavoun EpwWTnNUATOAOYIWYV .

10.Aev umrdpxer ouvépyeia uetaéu didaokaliag kai épeuvag Kal OV UTTApxouv OnuUOCIEUTEIS,
O£O0OUEVOU OTI O TTPOYPAUUA Eival ETTAYYEALQTIKO.

11.H ouvroviotpia T1oU TPoypduuaroc O¢ dIabétel TiTAo oToudwyv Katd éva eTiTedO aQvwWTEPO
EMTEOOU ATTO TOV TITAO TTOU QTTOVELEI TO TTPOYPAUNT .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. To 100 % rtwv Kabnyntwyv -mmARPOUS Kai UEPIKNS aTTacx0Anang- o1abérel TitTAo omoudwy éva
EMITTESO TTAVW ATTO TO TITAO TTOU QTTOVEUETAI .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitportn ouoTnvel ! -

1. Tnv avénon tou TOOOCTOU TWV KABnynTwv mAHRpous amracxoAnons amé 1o 30% oro 70%
ouuewva ue Ta TPoPBAETTouEVa .
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Tn peiwon Tou TOOOOTOU TWV KABNyNTWVY LEPIKNS ammacxoAnong amo 1o 70% oro 30%
ouuewva ue Ta TPoBAETouEVa.

. AMayn twv avaBéoswv o€ KATToIouS atro Toug OIOAOKOVTES OTO TTPOYPAULA CULPWVA UE TO

YVWOTIKO TOUS QVTIKEIUEVO .

. Meiwon twv wpwv OI0AKTIKNG amacxoAnons twv OI0aCKOVIWYV OT0 TTPOYPAUUd Kai

evbuypauuion ue Ta mpoPBAsmoueva améd popéa [12 wpec didaokalia /eBéouada ].

. H ouvroviotpia Ttou mpoypauuaros va onAwaoel oies nuéEpeS Ba  Bpiokeral otn Asukwaia

ocdopuévou Ot auvToVvidel To idI0 TTPOYPAUUA Kal oTn AEUEDD .

. O ouvroviorng¢ Tou mpoypauuarog va o1abérel TitAo ormroudwyv 1 BaBuida mavw armo Tov TiTAo

OTTOUOWV TTOU QTTOVELEI .

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Partially Compliant
3.3 | Synergies of teaching and research A/E( Asv Epappoderai )
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission
Standards

e Pre-defined and published regulations regarding student admission are in place.

e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

15
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4 4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

¢ |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 Tn UEAETN TOU UAIKOU TTOU 866BnKe atrd tov opéa arnv Emrporr kai arré tnv on line
aéioAoynaon , diammioTwverai Ot :

e H giocaywyn rwv ammoudacTwyv aTo mpoypauua BadcilsTal 0 GUYKEKPIUEVOUS KAVOVIGLOUC
Kal Kat@AAnAa kpitrpia, Tou gival ouykpioiua ue Tnv o1Evn TTPAKTIKN (TTPoUTTOBE0N
poitnong 1.x. amrogoirol AUKeiou).

o  E@apuolovrar o1 d1adIKQTieS EI0aywynNgs Kal Ta KPITNPIA EVW UQPIOTAVTAl KAVOVIOUOI OXETIKA
UE TNV TapakoAouBnan , tnv €€EAIEN Kai TNV TTIGTOTTOINCN TWV GTTOUSACTWV.

e O1 omoudaartés AauBavouv marTorroinan mou gényei Ta TPOOOVTa TTOU ATTOKTONKAV Kail n
arrovoun SIMTAwWPATOS OUVOOEUETAI ATTO TO TTAPApTNUA OITTAWUATOG.

o YmGpxel ammoTEAEOUATIKOS UNXaviouos aéloAdynong Tou TTPOYPAUUATOS ATTO TOUS QOITNTES
UEOW EpWTNUATOAOYIWV .

e Ymapyouv ouvepyaaoies yia O1d0aoKaAia N UETAKivnon orroudacTwy LIE QVTIOTOIXO idpuud THG
Eupwring ota mAaioia Erasmus * . Ava@éperai KIvnTIKOTNTA UOvo yia TTPAKTIKI) GOKNOT).
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o To KOAMEyIo b¢ 51a0Tel KwdIKG Erasmus ™

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. A&loAdynon arrd Toug QoITNTES UEOW EPWTNUATOAOYIWY .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoTthvel .

1. Amokrrion kwdikou Erasmus™

2. Anuioupyia ouvepyaciwyv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2UUUETOXN OTTOUBAOTWYV KAl KABnyntwyv o€ mpoypauuara aviaAAaywyv yéow Erasmus o€
mapouoia Tpoypauuara ortnv Eupwrn.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Partially Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.
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5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN UEAETN TOU UAIKOU TTOU 066nKe atrd tov @opéa atnv Emitporrr) kai arrd thv on line
aéloAoynon , diarrioTwverai OTi :

1. Ymapyouv uev diabéoiusg nyés mAnpoeopnong (1r.x. BiBAIoBnkn ) ,amaireirar Ouwgs
ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS TwV ouyypauuaTwy 1ng BiBAI0BNKnS mou va
utrooTnpifouv TNV EMTEUEN TWV OTOXWV OTO TTPOYPAUUA OTTOUOWY ,KaBwW(S ETTIONS Kali
mpoun6eia IKavoTToINTIKOU apiBuoU avriTuTwy .

2. Ymdpxouv OIOQKTIKEG ONUEIWTEIS ATTAITEITAI OUWS ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS.

3. Amaireital evioxuon o€ eUKoAa TPOOBACIUES, ETTAPKEIC KAl [IOVTEPVES TTNYEC
mAnpo@opnong (m.x. nAektpovikn BiBAI0BNKn ,Bdocis dedouévwv)

4. Or1 @uaikoi Topol, dnAadn ol eykaraotdoeig, ol BIBAIOBNHKN, gival ETTAPKEIS yia THV
utTOOTHPIEN TOU TTPOYPAUNATOS TTTOUSWV.

5. OravBpwrrivor mépor utroatnpiéng, dnA. EKmaideutéc ,810IKNTIKO TTPOCWITIKO, Eival « €V
UEPEI» ETTAPKEIC yIa TNV UTTOOTPIEN TOU TTPOYPAUUATOS OTTOUOWV.

6. H @oitntikn pépiuva givar o€ KaAo EmiTedo, Kai n ETTIKOIVWVIA UE TO OIOAKTIKO TTPOTWITIKO
givar arroreAeouariki).

7. Tlapéxeral uttooTnpIéEN QOITNTWVY TTOU KAAUTITEI TIC TTOAAEC Kal OIAQOPETIKES AVAYKES
OTTOUOAOTWV.

8. O apiBudc Twv omoudacTwyv o€ oxéan LE TOV apiBud Twv d10A0KOVTWY Eival ETTAPKHAC.

9. H mpounBeia di6AKTIKOU UAIKOU, N ETTAPKEIQ TWV OIKOVOUIKWYV TTOPWV yia 1 dieéaywyr Tou
TPOYPAUUATOS CTITOUBWY Kal TNV ETTITEUEN TWV OTOXWV Tou Xpelaleral va BEATIwWOET

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. H emkoivwvia pe 10 SIOAKTIKO TTPOOWITIKO .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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H emitporr) ouoTtnvel :

1.

EumAoutioud Kai EMIKAIPOTTOINGN  TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKEC — ONUEIWOEIS-
mmporeivouevn BiBAioypagia /uaGénua) mou va urroaTnpifouv TNV ETMITEUEN TWV OTOXWV OTO
TPOYPAUUA TTTOUOWY .

EumAoutioué Kai  €MIKQIPOTTOINCN TWV  OUYYPAUUATWY n¢  BiBAioGnkng Tmou va
urrooTnpifouv 10 TTPOYPAULA .

lMpoun6eia ikavorroinTikoUu apiBué avriTumwy Twv TiTAwv BiBAiwy .

EéaopdAion mpooLaong Twv omoudaaTwy O NAEKTPOVIKA TTEPIOBIKA.

EéaopdAion mpooBaong twv amoudaaTtwy oc diebveic Baoeis dedouévwy.

Evioxuon @uoikwv mopwVv.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially Compliant
5.2 | Physical resources Partially Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2& OT1 agopd :

1.Study programme and study programme’s design and development

H emitporr) ouoTtnvelr :

1. Evnuépwon-€mmKaipoIToinon Kai avampooapuoyn 1ng IoToogeAidag http/www.susini.ac.cy
/courses-of-study mou dnAwverar aTnv aitnon Tou KoAAgyiou €101 WOTE OI TTANPOYOPIES va
givar oageic , akpIBEic ,evnUEPLWUEVES KAl EUKOAT TTPOCTBACIUES.

2. Karaypaen rou goprou epyacias @.E., avd uabnua kar ouvoAika.

3. Anuioupyia uttooTnPIKTIKAS TTAQTQOPLAC ECWTEPIKNS ETTIKOIVWVIaS Tumrou moodle /e-class
K.A.TT. yia TV eMApPKeIa TS O1adikaoiag Kai 1nG peBodoAoyiac tng d1daokaliag Kai TG
uabnong ,wore va eéaocpalifovral EMIKAIPOTTOINUEVES IGTOTEAIOEC TWV UABNUATWV LE
OUNTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

4. Meiwon Tou apiBuou Twv uabnuarwv ava EGUNvo Kai CUVOAIKA .

5. TéAog va diopBwbouv oTtnv mapdypago 2.1.3. TNS aitnong 1a avapepOEVa TePi TS
ouvardTtnTag amokTnons adeiac Asiroupyiag ivaTitouTou aiolnTikng .
2.Student — centred learning, teaching and assessment

H emirporrn ouorhvel :

v’ Anuioupyia Queca 0WTEPIKAS TTAQTQOPUAC NAEKTPOVIKAC UTTOOTAPIENS TNS dIdaoKaAiag
Kal TG uabnong

3.Teaching staff

H emirporrn ouorhvel :

1. Tnv avénon tou TOOOCTOU TWV KABnynTwv mAHpous amacxoAnons amé 1o 30% oro 70%
ouuewva ue Ta MPoBAsToueva

2. Tn ugiwon Tou TOOOCTOU TWV KABNyNnTwv WEPIKNG ammacxoAnons amé 1o 70% oro 30%
ouupwva ue 1a MPoBAsTousva
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3. AMayn twv avaBéoewyv o€ KATToI0US aTTo TOUS OIOATKOVTES OTO TTPOYPAUUA OULNQWVA UE TO
YVWOTIKO TOUS QVTIKEIUEVO

4. Meiwon Twv wpwv OIOAKTIKNG aImaocxoAnons Twv OI0ACKOVIWYV OTO TTPOYpauUud Kali
eubuypauuion ue Ta mpoPAsropeva ammo popéa [12 wpes didaokalia /fdoudda |

5. H ouvroviotpia ToU TPOYPAUUATOC va dnAwaoel olsc nuépes Ba  Bpiokeral atn NAeUKwaoia
ocdopuévou Ot ouvrovidel To id10 TTPOYpauud Kail otn NAeUeco

6. O ouvrovioTi¢ Tou TTpoypauuaros va d1abérel TiTAo ormoudwyv  uia Babuida mavw arro Tov
TiITAO OTTOUOWV TTOU QTTOVEUEI

4. Student admission, progression, recognition and certification

H emitporr) ouoTtnvelr :
1. Armokrrion kwdikou Erasmus®

2. Anuioupyia ouvepyaoiwyv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2upueroxn omoudaoTwy Kai Kabnyntwyv o€ mpoypduuara aviaAAaywv uéow Erasmus o€
mapouoia Tpoypauuara otnv Eupwrn.

5.Learning resources and student support

H emitporrn ouotnhvelr :

1. EumAoutioud Kai EMIKQIPOTTOINGN — TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKES — ONUEIWOEIS-

mporeivouevn BiBAioypagia /uaGénua) mou va urrootnpilouv tnv EmiTEUEN TWV OTOXWV OTO
TPOYPAUUA TTTOUOWYV .

2. EumAourioud kai E€mKQIPOTTOINGN TWV  COUYYPAUUATWY ¢ BiBAio6nkng mou va
utroaTnpifouv 10 TPOYPAUUA .

3. [lMpounBeia ikavorroinTikoUu apiBud avritumwy Twv TiITAwv BiBAiwv .
4. EéaopdAion mpoéoBaocnc twv orroudacTwyV O& NAEKTPOVIKA TTEPIOBIKA.

5. Eéao@aAion mpooBacns twv ommoudaoTwyv o€ OIOVeIC BATEIC OEOOUEVWV.
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6. Evioxuon @uUOIKWV TTOPpwWV.

EMNIZHMANZH:

H aitnon Tou Tpoypauuaros Karéypape ws yAwooa Tou mpoypauuarog tnv EAAnviKn .
Kara tnv on — line aéioAdynon o emiKeQaANc Tou KoAAgyiou avépepe TTwS TO TTPOYpauUa 6a
Tapéxeral Kai atnv AyyAikn yAwood . 2€ pWTNUA Uag OTO QOpEA EQV I0XUEI AUTO LIAS ATTAVTNOE
OeTikG aAAa ue v mpoUTo6e0on O11 cUuTTEPIAQUBAvoVTal Ta TTAPAKATW E£yypapa aTnv aitnon :
1. Internal Regulations
2. Study regulations
3. Case Studies (booklets, marking sheets, assessment cards for each course, examination
forms et)
4. Dissertation (Booklet with directives, marking criteria etc)
5. Practical Training (Directives, log book, various docs for the training)
6. Examination and assessment documents (Directives for exams, exam forms and marking
sheets for each course, assessment directives etc.)
7. Diploma Supplement
8. Registration Form
9. Transcript of Academic Records
10. Academic staff with proficiency in English language*
11.Bibliography in English
12.Class Notes in English
13.Syllabus in English

AiammoTweOnKe o TNV EMTPOTIA OTI T TTAPATTavwW £yypaga cuuttepiAauBavovral aTnv aitnon Kai
W¢ EK TOUTOU TO TTPOYpauua aéloAoynbnke Kai yia va mapéxeral kar otnv AyyAiki yAwooa

H emirporrny ouartnver mmpiv v évapén ToU TTPOYPAUUATOC
1. Na evnuepwbei o popéac

2. *Na mpookouioel To KOAAEyI0 aTO Qopéa Toug TiTAoug ApiaTn¢ yvwons AyyAikne yAwooac
( emmirédou Proficiency ) twv kaBnyntwy tmou Ba 61daéouv oTo TTPOYPALLA.

E. Signatures of the EEC

Name Signature

BaotAikn Kedpaia
ANEEavVOpoc KatoUAng
lwavvng ®atolpog

EAeuBepia MamadomnovAou
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