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External
Evaluation
Report(Programmatic)

e Higher Education Institution: SUSINI COLLEGE

e Town: NEYKQZIA

e School/Faculty (if applicable): School/Faculty

e Department/ Sector: Department/Sector

e Programme of study- Name (Duration, ECTS, Cycle)

In Greek: Epnppocpévn AwoOntikr) (3°Etn/180 ECTS,
Avwtepo AimMAwpa)
In English: Applied Aesthetics and Beauty Therapy (3
Years/ 180 ECTS, Higher Diploma)

e Language(s) of instruction:EAAnvikn kot AyyAwkn
Language(s)

e Programme’s status
New programme: Choose an item.
Currently operating: X

KYMPIAKH AHMOKPATIA
REPUBLIC OF CYPRUS
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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].

A. Introduction
This part includes basic information regarding the onsite visit.

H Emirporri Eéwrepikic AEI0AOYNOonNG UEAETNOE TTPOOEKTIKA TNV QiTON Kai OAQ 1a £yypa@a 1Tou TNS
arreoTAANCav NAEKTPOVIKG w¢ ouvnuuéva. Emiong ueAérnoe ra emimAéov Eyypaa mou {ATNOE KATa
n o1apkeia NS on line aéloAdynong kai ta orroia 1ng eordAnoav .H diadikacia tng aéloAdynons
&yive on line Adoyw tn¢ mavonuiag Covid-19 péow tng mAaredpuag joom. Or xwpor arrorurwénkav
UEOW QWTOYPAQIWY Ol OTTOIEC £0TAAnCav oOTnv EMTPOTH TIPIV THV aéloAoynon. Evw  uéow
Kauepag TtnAspwvou EyIVE TTEPINYNON OTOUC  XWPOUS TOU KOAAgyiou (utrodoxr, aiBouoeg,
Epyaarnpid, Koivoxpnartol xwpol, BiBAIoBhHkn kTA.). Eyive on line ouvavrnon ue EKTTpOOWITOUS ATTO
TNV IEpapxia Tou KOAAgyiou, TNV ETMITPOTT) EO0WTEPIKAS TTOIOTNTAS, TO OIOQKTIKO TTPOOWITIKO, TO
OI0IKNTIKO TTPOCWTTIKO, QOITNTEC KAl aTTo@oiTouS .ETTions {ntnénkav OIEUKPIVIOEIS yIa OUYKEKPIUEVA
onueia ¢ aitnong. H igpapxia  Kal 10 TTPOOWTTIKO TOU KOAAgyiou NTav oAU OuveEPYAoIUo Kali
£0¢eie evdlapépov yia BeAtiwon tmou Ba mpokUwel amd ta oxOAia ¢ Emrporic EEwrtepikng
A&10Abynong. O1 oItnTéC BPIOKATAV OTO XWPO TOU KOAAEYioU Kal X1 O& OIKO TOUS XWPO ,KaBwWS Kai
n mAslowneia Twv Kabnyntwv. QoTé00 OEV TTAPOUCIACTNKE UEYAAOS apIBuoOS Kabnyntwv mTapori
{ntnénke armo TNV EMTPOTTH ,A0yW UTTOXPEWOTEWY i AOywV uyeiag.

B. External Evaluation Committee (EEC)

Name Position University
Bao\ikr Kedala KaBnyntpLa Mavemotipo AUTIKAC ATTIKAG
ANEEavVOpoc KatoUAng KaBnyntng E.K.M.A
lwavvne @atoupog KaBnyntng Mavemotipo Oscoaliag
EAeuBepia MamadomnovAou Exnpoocwmog ZAK University
XapoAaurmia Bpokd Exnpoocwmog Qottntwv Mavemnotrpwo Kumpou

Name Position University
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9)

Sub-areas

1.1Policy for quality assurance
1.2Design, approval, on-going monitoring and review
1.3Public information

1.4Information management

Standards
©)
(©)
(@)
(©)
(©)

o

Standards

©)

O

1.1 Policy for quality assurance

e Policy for quality assuranceof the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in quality assurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process
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results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

(@]

0O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

0O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

1. Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:
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e What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

¢ How long does it take a student on average to graduate?Is the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ |Is information related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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A6 T uEAéTN TOU UAIKOU tMoU 806nke amd tov Popéa ornv Emitpori Kai amd tnv on line
EMMIKoIvwVia , o1ammoTwVveTral Ot !

1.

2.

To mpdypauua aIToudwV ExEl ETTionun popen , ivai d1abéoiuo oTo KoIvo.

21 10T00€Aida TOU KOAAgyiou https://www.susini.ac.cy/courses-of-study/?lang=gr ol
TTANPOYOPIEC OXETIKA UE TO TPOYPAUUA OTToudwyv TTepIopidovral UOvo OTa ovouara
Habnudrwyv ava eEaunvo evw OEv avapéPETal TO TTEPIEXOUEVO OTTOUOWYV KABE Uabhuarog .

Yapxouv TANPOQYOPIES TOU TTPOYPALATOS OTTOUOWY CXETIKA LIE TIC ATTAITHOEIS EI000XNG UE
Ta KpITHPIA ETTIAOYNG ,Ta ETTIOIWKOUEVA ABNoIakd arroTeAéouara, TNV Qrrovour TPooOVIwY
1i¢ d1adikaaic¢ didaokaliag, uadénong kai aéloAéynonc ,1ic BabuoAoyies Kai IS TTANPOQOPIES
OXETIKA UE TNV ATTACXOANCN TWV ATTOQOITWV.

To TTePIEXOUEVO TOU TTPOYPAUUATOS OTTOUOWY OTTWS AUTO KATAypAa@eTal OTNV aitnon Kai
OTTWC TTPOEKUWE ATTO TNV ETTIKOIVWVIA LIE TOV ETTIKEQAANC TOU KOAAgyiou ,Tn ouvrovioTpia
TOU TTPOYPAUUATOS KAl TOUuS Kabnyntéc  kara tn Oidpkeia 1n¢ on line aéloAoynong
eéaopaliCel «ev uépery TNV EMiTEUéN TOU OKOTTOU, TWV OTOXWV Kal TwV HaBnoiakwv
ATTOTEAECUATWYV TOU TTPOYPAUUATOS .

2UYKEKPIUEVA OIQTTIOTWONKE OTI

a) Ta 4 mpwra géaunva omoudwyv Tou Uuttd aéloAdynon mpoypduuaro¢ rtaurtilovral e
Ta 4 mpwra eédunva ommoudwy Tou OIETOUS TTPOYPAUNATOS OE OTI EXEI OXEON UE TO
OKOTTO ,TO TTEPIEXOUEVO ,TA QVAUEVOUEVA ABNOIaKa arroteAéouara ,T0 EKTTAIOEUTIKO
UAIKO Tnv mmporteivouevn BiBAioypagia kai ta ECTS Twv pabnuarwv.

b) Ymapxel diapoporroinan uovo ora 2 reAsuraia e€aunva omoudwv (5° kar 6°)

C) Acv Karaypdeeral 0 aQvapeVoUEVOS QOPTOS pyaoiac Twv omoudaaTwy O OXEON UE
ra ECTS rou ka6e uabnuarog .

d) O apiBuog Twv pabnudrwy Tou TPOYPAUUATOS CUVOAIKG (46 uabrnuara ) aAAG kai o
apIBudc Twv pabnuarwv ava e€aunvo givai ugyaAog.

H diadikaaia didackaliag kai uabnon¢ kabwg kai n ueBodoAoyia didackaliag givar «gv
UEPELY ETTAPKNG DEOOUEVOU OTI OEV UTTAPXEI EOWTEPIKN NAEKTPOVIKI) TTAQTQOPUA TUTTOU
moodle /e-class .

To SiTAwua TToU QTTOVEUETAI QVTIOTOIXEI «EV UEPEI »OTOV OKOTTO, TOUS OTOXOUS Kal TA
yabnoiaka amroreAéouara Tou TpoypauuaTos O0sdouévou Ot Ta 4 mpwra e€aunva
raurifovral e QuTa TOU 26TOUS TTPOYPAUNATOS OTTWS TTPOAVAPELONKE.

. Agv dIammIoTWVETAI TEAOC OUVEPYEIQ TNG Epeuvag OEOOUEVOU OTI TO TTPOYPAUUA Eival

ETAyyeAUQTIKO .

To avwrepo SITTAwua Tou aTToVEUETAl Kal TO TTPOYPALMA OTTOUdWY EUTTNPETEI TIC OIATAEEIC
EYYPAQYNS OTOUC QVTIOTOIXOUC ETTAYYEALQTIKOUS QPOPEIC yIa TNV AOKNON TOU ETTAYYEAUQTOS
«UTTO TTPOUTTOBETEICY.
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1.

Ta kpithpia I000XAS .

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoTtnvelr :

1.

Evnuépwon-emkaipotroinon kair avarrpooapuoyn tng iotooeAidac http/www.susini.ac.cy/
courses-of-study mou dnAwverai oTnv aitnon Tou KOAAEyiou ETO1 WOTE 01  TTANPOYOPIES va
givar oageic , akpIBEic ,evnUELWUEVES KAl EUKOAQ TTPOOBACIUES .

TporrorToinon Tou TTPOYPAUUATOS OTTOUOWY TWV 4 TTPWTWV e€QUNVWY ETOI WOTE VA UTTAPXEI
oapng diagoportroinon arro 1a 4 mpwra EGUNva Tou OIETOUS TTPOYPAUUATOS OE OTI EXEI
OX£€01 UE TO OKOTTO ,TO TTEPIEXOEVO ,TA AQVAUEVOUEVA UaBNOIaKd arroreAéouara , 1o
EKTTAIOEUTIKO UAIKO, TnVv tmporeivouevn BiBAioypagia kai ta ECTS twv uabnudarwv.

Karaypagn rou poprou epyacias @.E., ava uabnua kar GUVOAIKA .

Meiwaon tou apiBuou uabnudrwv Tou TTPOYPAUNATOS OUVOAIKG (46 uabnuara ) kai ava
eéaunvo .

Anuioupyia utTToOTNPIKTIKAS TTAATQOPLIAS ECWTEPIKNG ETTIKOIVWVIAS YIA THV ETTAPKEIQ THS
oladikaaiag kai uabnong .

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Partially Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

2. Student — centred learning, teaching and assessment (ESG 1.3)
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Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training
2.3Student assessment

2.1 Process of teaching and learning
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

¢ The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment
Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of
the learner.

e The criteria for and method of assessment, as well as criteria for marking, are
published in advance.
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e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

¢ Is the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 TNV ueAETN Tou UAIKOU TTOU 006NKE arrd Tov Popéa atnv Emrporr kai arrd v on line
aéloAdynan 1Tou TpayuaToTToInonKe, dIaTTIoTWVETAl OTI .
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1. To ouotnua kai Ta Kpithpia afloAdynong Twv yabnudrwy givar oagr, ETAPKN Kal yvwoTta
OTOUG OTTOUOAOTEG.

2. O1 eKTTAIOEUTIKES OPATTNPIOTNTES EVOAPPUVOUV « EV UEPEI» TNV EVEPYH CULLIETOXN TWV
OTTOUSAOTWY OTNV EKTTAIOEUTIKN OladIkaoia waTdoo xphnlouv BeATiwong omwes n dnuioupyia

TAQTQOPUAS NAEKTPOVIKNG UTTOOTNPIENS THS HABNonNG.

3. [powecsiral o auoiBdaios ogBacuos otn oxéon Labnti-dackdAou evw kaBopidovral e
oapnveia ol dIadIKATIES yia TNV QVTILUETWITION TWV TTAPATTOVWY TWV UadnTwv CXETIKA UE TN
oladikaaia d1daokaAiag Kai uabnong.

4. Ta kpithpia kai ol péBodol aéloAdynong Twv otroudacTwy OTTwWS Karaypdeovral otnv
aitnon kpivovrai KaTAAANAeg, diapaveic, avriKEIuEVIKES Kal aéIOTTIOTEC Kal ONUOCIEUOVTAl €K
TWV TTPOTEPWV.

5. KaBopilovrai o1 d1adIKACIES yIa THV AVTIUETWITION TWV TTAPATTOVWY TWV OTTOUOAOTWV.

6. H oxéon peraéu Twv BewpnTIKWV Kal EpYACTNPIAKWY ABnNUATWV UTTOOTNPICEI HEPIKWS THYV
ETMITEVEN TWV LUABNCIAKWY QTTOTEAECLATWYVY .

7. Aegv UtTQPXEl OUUUETOXH TWV OTTOUOACTWY OThV EPEuva OQOUEVOU OTI TO TTPOYPAUUA Eival
EMayyeAUaTIKo .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O d1adikacics aloAdynong Twv QoITNTWY KPIvovTal IKAVOTTOINTIKES Kal Ba TTPETTEl va
EQAPOCTOUV KAl OTO TEAIKO TTPOYPAUUA TTOU Ba TTPOKUWE! UETA QTTO TIC TTPOTEIVOUEVES
aAayéc .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporrn ouornvel -

1. Anuioupyia aueoa €OWTEPIKAS TTAATQOPLAS NAEKTPOVIKAS UTTOOTNPIENS yIa TN
o1daokalia

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

10
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Sub-area Partially Compliant/Compliant
51 Process of tea_lching and learning and student- Partially Compliant
' centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

11
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3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e |s teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

¢ |s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT0 TNV uEAETN TOU UAIKOU TTOU 006NKE arré tov Popéa otnv Emrporry kai arrd v on line
aéloAdynan TTou mpayuarorToIenke, dSIaTTICTWVETAl OTI

1. 210 mpoypauua amracyoAouvrar 13 Kabnyntéc ek Twv oTToiwyv o1 4 TANpPouS arracxoAnong
(30.8 %) ka1 o1 9 uepiknc arracxoAnong .( 69.2%)

2. O apiBudg Tou SIBAKTIKOU TTPOOWITIKOU TTANPOUC a1TacxoAnaong, O&v gival IKAVOTTOINTIKOS
waore va eéaaealileral n ToIdTNTA TOU TTPOYPAUUATOSC OTTOUSWV.
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. O1 ouvBrkeg arracxoAnong o€ aiveral va avayvwpifouv 1n onuaacia tng d1dackadiag
oedopuévou ot n OIGAKTIKN arracx0Anon apiBuou Kabnyntwv mAnpous arracxoAnons o€
oupuBadilel ue 1is 0dnyieg Tou opéa Kai Eerepva T1ic 12 wpes didaokadiag/efoouada .

. H ouvroviotpia Tou mmpoypauuarog O CUUNETEXEI OTN EKTTAIOEUTIKN) OIAdIKATIQ TOU £V AOyw
TTPOYPAUUATOS EVW QAIVETAI va gival GUVTOVIOTPIA KAl OTO AVTIOTOIXO TTPOYPAUUA TOU
KoAAgyiou tng Nepeoou .

. OewpnTika pabnuara uiag wpag avaribevrar oe duo TauToxpova Kabnynrég.

. Aev karaypaeeral To Ovoua Tou KaBe dIGGoKovTa OTO TTPOYPAUUA OTTOUdWY THS aitnong .

. Karmoia pabnuara dsv d1daockovral arré Kabnyntég e avrioTolxo yVwOTIKO QVTIKEIUEVO (TT.X
latp6g AgpuaroAdyog didaokel Avarouia k @uoloAoyia, Xnuikog d1d6aokel Duaikn, larpog

Xeipoupyikng maidwv diddokel AspuaroAoyia Il kai IV kaBwg¢ kai AioOnTiKN XeIPoupyIKn)

. lMooooT16 84.6 % Twv KaBnynTwv- MARPOUS Kal LUEPIKNS ATTACXOANCNS- KATEXEI TITAO
omoudwv Kard uia Babuida avwrepn arrd Tov TITAO TTOU ATTOVELEI TO TTPOYPAUUA .

. H avaloyia rou apiBuou twv orroudacTwyV 1mPo¢ Tous OI0AOKOVTES, UTTOOTNPICE! Kal
olac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPALUATOC.

10. To mpoypauua civar eTayyeAuariko kai dev UTTapxEl ouvépyela ueTaél didaokaAiag Kai

EpEuvac Kai OEV UTTAPXOUV ONIOCIEUTEIS.

11. Ymrapyouv diadikacie¢ aéioAdynonc rou S10aKTIKOU TTPOCWITIKOU ATt TOUS OTTOUOACTEC.
12.H di1dakTtikn arrédoon aéioAoyeirar arrd Toug oTToudacTéS e OIaVOLnN EPWTNUATOAOYIWV.

13.H ouvrovioTtpia ToU TPOYPAUUATOS OV OIABETEl TITAO OTTOUOWYV KATd Uia Babuida avwrepo

arré Tov TiTAo 1ToU armovéuEl (avwTePO diTTAwua) 10 TPOYpPauua OTTwWS TTPOLBAETTETAL.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To 84.6 % twv KaBnyntwv- TANPOUSC Kai WEPIKAS armmaoxoAnong- O1abérer  TiTAo
oTTouUdWYV €va ETiTedo TTAvwW QTTO TO TITAO OTTOUOWY TTOU QTTOVEUETAI .

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporrn ouornvel -

1. Tnv avénon tou mmoocooToU Twv Kabnyntwv mAfnpous amracxoAnons amo 1o 30.8% or1o

70% oUu@wva e Ta TPOLAETTOUEVA.
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Tn ugiwon TOU TTOCOCTOU TWV KABNynNTwv UEPIKAS arracxoAnong amo 1o 69.2% oro 30%
ouupwva ue Ta mPoBAsToueva .

. A16pBwon Twv avabéoewv o€ KATToIoUS atTd TouS OIOAOKOVTEC OTO TTPOYpauUa e Bdoel Ta

YVWOTIKQ TOUS QVTIKEIUEVA KAl TV EIOIKOTNTA TOUG.

. Meiwon twv wpwv OI6AKTIKNG amacxoAnons Twv OI0aCKOVIWY OTO TTPOYPAUUd KAl

evbuypauuion ue Ta mpoBAsroueva amo Tov @opéa [12 wpes didaokalia /efdouada ].

. H ouvroviotpia Ttou mpoypduuaro¢ va dnAwael 1moies nuépes Ba  Ppiokerar atn Neueao

oedopuévou Ot auvrovidel To idIo TTPOYpauUa Kai otn AEUKwOoIa .

. O ouvrovioTn¢ Tou mpoypauuarog va OIabErel TiTAo ommoudwy kard uia Babuida mavw arro

TOV TiTAO TTOU QTrovéuEl TO TTPOypauua . AnAadn o ouvrovioTi¢ va &gival KAToxog TiTAou
orroudwy emmirédou MTYXIOY .

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Partially Compliant
3.2 | Teaching staff number and status Partially Compliant
3.3 | Synergies of teaching and research A/E( Asv Epappoderai )
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission
Standards

e Pre-defined and published regulations regarding student admission are in place.

e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

15
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4 4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience

ensured, including recognition of study results acquired at foreign higher education
institutions?

¢ |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT6 TN UEAETN TOU UAIKOU TTOU 866BnKe atrd tov dopéa arnv Emrporrr kai amré tnv on line
aéloAoynon , diammioTwverai OrTi.

1. H gioaywyn twv amoudacTwy aTo mpdypauua Bacileral 0 CUYKEKPINEVOUS KAVOVIOUOUS
Kal Kat@AAnAa kpitripia, mou gival ouykpioiua e Tnv d1evi TTPAKTIKN (TTPoUTTO0E0N
poitnong 1.x. amrogoitol AUKEiou).

2. Egapuolovrar ol diadikagies l0aywyns Kal 1A KPITHPIA EVW UPIOTAVTAl KAVOVIOUOI OXETIKA
UE TNV TapakoAouBnan , Tnv €EEAIEN Kai TnV TTICTOTTOINON TWV OTTOUSAOTWV.

3. Hamovoun Tou avwrepou OITAwPATog ouvoOEUETal ATTO TO TTAPAPTHMA JITTAWLATOC.
4. Ymapxel amoteAeouaTiKoS unxaviouos aéloAdynong Tou mpoypauuaTos ammo TouS QoITNTEC

UEOW gpWTNUATOAOYIWY .

5. Agv utmmrapyouv ouvepyaadiec yia d10aoKalia 1y UETAKIVON OTToudaoTwV UE AVTIOTOIXO
idpuua ¢ Eupwng¢ ota mAaioia Erasmus * . Avagéperal KivnTIKOTNTa Uovo yia TTEAKTIKA
aoknon .

16
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6. To KoAAéyio &e d1aBétel kwdIkG Erasmus *

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. Mnxavioudg aéloAdynong Tou mpoypauuarog ammd TouS QOITNTEC HECW EPWTNATOAOYIWY .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotr) cuoThvel :

1. Amoékmnon kwdikou Erasmus®

2. Anuioupyia ouvepyaoiwv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2upueroxn ommoudaoTwy Kai Kabnyntwyv o€ mpoypduuara aviaAAaywv uéow Erasmus o€
mapouoia Tpoypauuara otnv Eupwn.

4. To mapdaptnua SITAWLATOS va avatmpooapooTel ouupwva Le IS dlopbwacis mou Ba yivouv
o710 TTPOYpPauLQ.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Partially Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

18
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5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 TN uEAETN TOU UAIKOU TTOU 066nKe arrd tov dopéa atnv Emitporrr) kai arrd tnv on line
aéloAoynon , diammioTwverai Ot :

1. Ymapyouv uev diabéoiues nyés mAnpoeopnong (1r.x. BiBAI0BNkn ) amaireiral Ouws
ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS TwV auyypauuaTwy 1S BiBAI0BNRKNS Tou va
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urrooTtnpilouv tnv emiTeUén TwWV OTOXWV OTO TTPOYPAUUA OTTOUOWYV ,KaBwW(S ETTIONS Kali
TTPOURBEIQ IKAVOTTOINTIKOU apiBuou avriTumwy .

2. Karaypaeovral otnv aitnon wg NAEKTPOVIKA TTEPIOBIKA, IOTOTOTTOI TTOU QVTIOTOIXOUV O€
IOTOTOTTOUC TTOU OEV QVTATTOKPIVOVTAI OTOV OPO NAEKTPOVIKA TTEPIOOIKA .

3. Amaireital evioxyuon o€ €UKOAQ TTPOOBACIUES, ETTAPKEIS KAl IOVTEPVES TTNYEC
mAnpo@opnong (1.x. nAektpovikn BiBAI0BNkn ,Laceis dedouévwy) .

4. O uaikoi mépol, dnAadn oi eykaraotdoeis, ol BIBAIOBNKN, gival ETTAPKEIC yia TNV
uTTOOTHPIEN TOU TTPOYPAUUATOS TTTOUOWV.

5. Or avBpwrrivol Tépol UTTooTAPIENS, Eival « £V UEPEI » ETTAPKEIC yia TNV UTTOCTHPIEN TOU
TTPOYPAUUATOS OTTOUOWV.

6. H oitntikn uépiuva givar o KaAo eTTiTTEQO, Kal 1 ETTIKOIVWVIA UE TO OIOAKTIKO TTPOCWITIKO
givar arroTeAsouQrTIki.

7. Tapéxeral utTToOTAPIEN QOITNTWYV TTOU KAAUTITEI TIC TTOAAES KAl DIAPOPETIKES QVAYKES
OTTOUOAOTWV.

8. O apiBudg Twv oToudacTwyV O€ OXETN IE TOV apIBuo Twv d1I0ACKOVTWY Eival ETTAPKHAC.

9. H mpounBeia dI6AKTIKOU UAIKOU, N ETTAPKEIQ TWV OIKOVOUIKWYV TTOPWV yia 1 dleéaywyr Tou
TPOYPAUUATOC TTTOUBWY Kal TNV ETTITEUEN TwWV OTOXWV Tou Xpelaleral va BEATIWOEI.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. H @oimntikn pépiuva .
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporrn ouorhvel :

1. EurmAoutioud Kai EMIKAIPOTTOINGN  TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKEC — ONUEIWOEIS-
mmporeivouevn BiBAioypagia / udbnua) mou va urrooTnpilouv tnv EMITEUEN TWV OTOXWV OTO
TPOYPAUUA OTTOUSWY OTTWS Ba dIauopPPwOEi LUETA TIC TTPOTAOEIS TNS ETTITPOTTAC.

2. O1 OI0QKTIKEC ONUEIWOEIC TTOU OlavEUOVTAl OTO TPIETEC TTPOYPAUUA va Unv gival OUOIES LIE
QUTEC TTOU dlavEéovTal OTO OIETEC TTPOYPAULA TTTOUOWYV .

3. EumAoutioudé Kai  EMIKQIPOTTOINCN TwWV OUYYPAUUATWY n¢  BiBAio6nkng Tmou va
utrooTnpifouv 10 TTPOYPAUUA .
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. TNpounBeia ikavorroinTikou apiBud avriTumwy Twv TITAwv BIBAiwy .

. EéaopdAion mpooBaong Twv ommoudaoTwyV O NAEKTPOVIKA TTEPIOOIKA

. EéaopdAion mpooBaons twv omoudacTtwy o€ dIEBveic Baoeis dedouévwy.

. Evioxuon @uoikwv, avBpwITivwy ,0IKOVOUIKWY TTOPWV.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially Compliant
5.2 | Physical resources Partially Compliant
5.3 | Human support resources Partially Compliant
5.4 | Student support Compliant
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2XETIKA E .

1.Study programme and study programme’s design and development

H emitporr) ouoTtnvelr :

1. Evnuépwon-€mKaipo1roinon Kai avarrpooapuoyn tng 1otooeAdidag http/www.susini.ac.cy/
courses-of-study mou énAwverai oTnv aitnon Tou KoAAgyiou £T01 WOTE 01 TTANPOYOPIES va
givar oageic , akpIBEIS ,evNIUEPWHEVES KAl EUKOAQ TTPOOBACIUES .

2. Tporrorroinon Tou TPOYPAUNATOS TTTOUOWY TwV 4 TTPWTWV eEQUAVWY £TO1 WOTE VA UTTAPXE!
oang diagoportroinon arrd ta 4 mpwra eEGunva Tou SIETOUC TTPOYPAUUATOC OE OTI EXEI
OXE0N UE TO OKOTTO ,TO TTEPIEXOUEVO ,TA QVAUEVOUEVA UaBnNoIaKd ammoTeAéouara , 1o
EKTTQIOEUTIKO UAIKO, TnVv mmporeivouevn BiBAioypagia kai ta ECTS twv uabnudarwv.

3. Karaypaen tou poprou gpyacias @.E., avd uabnua kar ouvoAika .

4. Meiwon Tou apiBuol uabnudrwy Tou TPoypPAuUaro¢ OuvoAiKa (46 uabnuara ) kai ava
géaunvo .

5. Anuioupyia UtTooTNPIKTIKNG TTAQTQOPUASC ECWTEPIKAG ETTIKOIVWVIAS VI TNV ETTAPKEIA THE
oladikaogiag didaokaliac kai uadénong .

2.Student — centred learning, teaching and assessment

H emirporrn ouortnvel -

1. Anuioupyia aueoa €OWTEPIKAS TTAATQOPLAS NAEKTPOVIKAS UTTOOTNPIENS yIa TN
o1daokalia .

3.Teaching staff

H emitporrn ouorthvel :

1. Tnv avénon tou mooooToU Twv Kabnyntwv mAnpous amacxoAnons amd 1o 30.8% oro
70% oUu@wva e Ta TPOLAETOUEVA .
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2. Tn pgiwon TtoU TTOOOOTOU TWV KABNYyNTWwVv UEPIKAS armacxoAnong amo 1o 69.2% oro 30%
ouupwva e Ta mpoPBAsmoueva .

3. Ai6pbwaon twv avabéoswv og KAmroiouc ammo Touc OI0ACKOVTEC OTO TTPOypauua e Bacer Ta
YVWOTIKQ TOUS QVTIKEIUEVA Kal TV EIQIKOTNTA TOUS .

4. Meiwon Ttwv wpwv OIOAKTIKAG Qmaox0Anons Twv O10ACKOVIWY OTO TTPOYPAUUA  Kal
eubuypauuion ue Ta mpoBAsroueva amo Tov @opéa [12 wpes didaokalia /efdoudda |.

5. H ouvroviotpia TOU TPOYyPAUUATOS va OnAwael ToleC NUéEpeS Ba Lpiokerar otn Neueod
oedouévou Ot ouvroVvidel To idI0 TTPOYPAUUA Kal 0T AEUKWOId .

6. O ouvrovioTr¢ Tou TTpoypauuarog va diabérel TiTho ommoudwy kara 1 Babuida mavw amrd Tov
TiTAo 1TOU QatToVéuEl TO TTPOYPaAuUa OTTwWS TTPOLAETTETal, va gival KAToxo¢ TiTAou ommoudwv
emmédou MTYXIOY .

4.Student admission, progression, recognition and certification

H emitporry ouoTtnvel :
1. Amékrmnon kwdikou Erasmus®

2. Anuioupyia ouvepyaoiwv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2UUUETOXN OTTOUBAOTWYV KAl KABnyntwyv o€ Tpoypauuara aviaAAaywyv yéow Erasmus o€
mapouoia TTpoypauuara ortnv Eupwrn.

4. To mapdptnua SIITAWUATOS va avarmpooapUooTel ouupwva ue T1iIc diopbwacic mou Ba yivouv
OTO TTPOYPALUA.

5.Learning resources and student support
H emitporry cuoTnvelr :

1. EumAoutioud Kai EMIKQIPOTTOINGN — TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKEGC — ONUEIWOEIS-
mmporeivouevn BiBAioypagia / uabnua) mou va urrootnpilouv tnv €MTEUEN TWV OTOXWV OTO
TPOYPAUua oTToUdWY OTTWS Ba dIauopPPwoEi LUETA TIC TTPOTAOEIS TNS ETITPOTINC.

2. Or1 OIOAKTIKEC ONUEIWOEIS TTOU OIAVEUOVTAI OTO TPIETEC TTPOYPAUUA va unv gival OUOIEC UE
QUTEC TTOU dlavEéovTal OTo OIETEC TTPOYPAULA OTTOUOWV.




A ®OPEAS AIASOAAIZHE. KAI NIETOMOIHIHE THE MOIOTHTAS THX ANQTEPHS. EKTAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQA.

3. EurmAoutioudé Kai  EMIKQIPOTTOINCN TWV  OUYYPAUUATWY n¢  BiBAIoGnkng tmou va
utroatnpifouv 1o TPOYPAUUA .
4. [MpounBeia iIkavotroinTIKoU apiBud avritumwy Twv TITAwv BIBAiwv .
5. EéaopaAion mpooBacng rwv oTToudaoTwyV O€ NAEKTPOVIKA TTEPIODIKA.
6. EéaocpdaAion mpooBacns twv orToudaoTwyv o€ OIOVEIC BATEIC OEOOUEVWY .
7. Evioxuon @uoikwv ,avBpwITIivwV ,0IKOVOUIKWY TTOPWV .
EMZHMANZH:

H aitnon Tou mpoypauuarog Karéypape ws yAwooda Tou mpoypauuaros thv EAAnvik .

Kara tnv on — line aéloAdynon o emKEQAANS Tou KOAAEYioU avépepe TTwS TO TTPOYpauUa 6a
TapéxeTal Kai oTnv AyyAIKh yAwooa . 2€ EpWTNUA UAg OTO QOPEA EQV ICXUEI QUTO LUAS ATTAVTNOE
OeTIKG aAAG ue Tnv TTPOUTTOB0n OTI oUNTTEPIAQUBAVOVTal T TTAPAKATW Eyypaga oTnv aitnon :

1.
2.
3.

7.
8.

9.

Internal Regulations

Study regulations

Case Studies (booklets, marking sheets, assessment cards for each course, examination
forms et)

4. Dissertation (Booklet with directives, marking criteria etc)
5.
6. Examination and assessment documents (Directives for exams, exam forms and marking

Practical Training (Directives, log book, various docs for the training)

sheets for each course, assessment directives etc.)
Diploma Supplement

Registration Form

Transcript of Academic Records

10. Academic staff with proficiency in English language*
11.Bibliography in English

12.Class Notes in English

13. Syllabus in English

AiamioTWwenNKe atrd TNV EMITPOTTH OTI Ta TTAPATTAVW £yypaga cuuttepiAauBdvovral atnv aitnon Kai
wC¢ €K TOUTOU TO TTPOYpauua aéloAoynbnke Kai yia va mapéxeral kar otnv AyyAikn yAwooa

H emirporry ouatnver mpiv Thv évapén TOU TTPOYPAUUATOC !

1.
2.

Na evnuepwbei o popéac

*Na mpookouioel To KOAAEyIo aTo popéa TouS TiTAoug ApiaTng yvwong AyyAikng yAwooag
( emirédou Proficiency ) twv kaBnyntwv mou Ba diddéouv oTo TPOYPALUA.

E. Signatures of the EEC
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Date: 28-09-20
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