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e Higher Education Institution: SUSINI COLLEGE

e Town: NEYKQZIA

e School/Faculty (if applicable): School/Faculty

e Department/ Sector: Department/Sector

e Programme of study- Name (Duration, ECTS, Cycle)

In Greek: EmayyeApatiko Makwywal (2 'Etn/120 ECTS,
AlmAwpa)
In English: Professional Make Up (2 Years/ 120 ECTS,
Diploma)

e Language(s) of instruction: EAAnviki kot AyyAki

e Programme’s status

New programme: Choose an item.
Currently operating: X
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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].

A.Introduction

This part includes basic information regarding the onsite visit.

H Emitporri Eéwrepiknic AEI0AGYNong UEAETNOE TTPDOTEKTIKA THV QiTnON Kail OAa ta £yypaga mou NS
arearaAnoav NAEKTPoVIKG w¢ ouvnuuéva. Emions ueAérnoe ra emimAéov Eyypaga mou (RTNOE Kara
n o1dpkeia NS on line aéloAdynong kar ta ormoia 1n¢ earaAnoav.H diadikacia tng aéloAdynong
&yive on line Aoyw tn¢ mavonuiag Covid-19 péow tng mAarpdpuag joom. Or xwpor arrorumrwénkav
HEOW QWTOYPAQPIWY Ol OTTOIEC €0TAAnCav ornv emIpot mpiv 1NV aéloAdynon. Evw  uéow
Kauepag TtnAspwvou EYIVE TTEPINYNON OTOUSC  XWPOUS ToU KOAAgyiou (urmodoxr, aiBouoeg,
Epyaarnpid, Koivoxpnarol xwpol, PBiBAIoBhHkn kTA.). Eyive on line ouvavrnon ue EKTTpOOWITOUS ATTO
TNV IEpapxia ToUu KOAAgyiou, TnVv ETTITPOTTN) EO0WTEPIKAS TTOIOTNTAS, TO OIOQKTIKO TTPOCWITIKO, TO
OI0IKNTIKO TTPOCWTTIKO, QOITNTEC KAl aTTOQOoITOUS .ETTionc {nTHénkav SIEUKPIVIOEIS YIa OUYKEKPIUEVA
onueia g airnong. H igpapxia kar 10 TTPOOWITIKO TOU KOAAgyiou Nrav 1MoAU OuvePYAoIUO Kai
£0¢eie evolapépov yia BeAtiwon tmou Ba mpokUwel amd ta oxoAia tng Emrpori¢c Eéwrepikng
A&loAbynong. O1 @oItnNTéC BPICKOTAV OTO XWPO TOU KOAAEYIOU Kal 01 O€ OIKO TOUS XWPO ,KaBwgs Kai
n mAsloyneia Twv Kabnyntwv .QoT000 0LV TTAPOUCIAOTNKE UEYAAOS apiBuodS Kabnyntwy 1maporTi
{ntnénke amo tnv emTPOT ,A0ywWw aQuénuUéEVWY UTTOXPEWTEWYV N AOywvV uyEiag .

External Evaluation Committee (EEC)

Name Position University
BaolAikr) Ke@aAd Kabnyntpia MavemoTApIo AUTIKAG ATTIKAG
AANECavdpog KatoUuAng Kabnyntng E.K.IM.A
lwdvvng daTolpog KaBnyntng MavemoTApIo @scoaliag

) ) MéAog emayyeAyatikos
EAeuBepia MNatradotrouAou Swyareiou T.AK.

XapaAapTria Bpakd doirTpIa Mavemotrpo Kompou
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1Policy for quality assurance

1.2Design, approval, on-going monitoring and review
1.3Public information

1.4Information management

Standards
@)
©)
©)
©)
©)

o

Standards

o

O

1.1 Policy for quality assurance

e Policy for quality assuranceof the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in quality assurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate
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is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

¢ How long does it take a student on average to graduate?Is the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ Isinformation related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

¢ Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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ATTé TN uEAETN TOU UAIKOU tMoU 80Bnke arrd tov opéa ornv Emrporrr) kar amrdé tnv on line
EMKOIVwVia , dIarmoTwveral OTi .

1.

2.

10.

11.

To mpoypauua oroudwv Exel ETionun Lopen , givai d1abéaiuo oTo KoIVO.

21 10TO0EAida TOU KOAAgyiou https://www.susini.ac.cy/courses-of-study/?lang=agr oI
TTANPOQOPIEC OXETIKA LE TO TPOYpAUUa oOmmoudwyv Treplopifovral UOvo oOTa ovouara
Habnuarwyv ava eEaunvo evw OV avaEPETal TO TTEPIEXOLEVO OTTOUOWYV KABe uabnuarog.

To TTEPIEXOUEVO TOU  TTPOYPAULATOS OTTOUOWY OTTWS QUTO KartaypAa@eral otnv aitnon
eéaoailel Tnv emiteuén TOU OKOTTOU, TWV OTOXWV KQI TWV UABNCIAKWY ATTOTEAECUATWY TOU
TTPOYPAUUATOC O OTTOIOI Eival Kal CUMQWVOI [UE TN OTPATNYIKI TOU KOAAgYiou.

To mpoypauua civar oxedlaouévo ET01 WOTE va EMITPETTEI TNV ouaAn €E€AIEn Twv
OTTOUBAOTWY EVW TO TIEPIEXOUEVO TwV EEETACEWV VA  QVTIOTOIXEI OTO ETITTEGO TOU
TPOYPAUUAToS Kai oTtov apibué ECTS .

Aev KaTaypaeTal 0 avauevoOUEVOS QOPTOSC Epyaadiag Twv OTToudaoTwV OE OxE0n UE Ta
ECTS rou kaBe pabnuarog .

O apiBudc Twv pabnudrwyv Tou mmpoypduuaro¢  ouvoAikd (16 uabhuara ) aAAd kai o
apIBUoS Twv pabnuarwy ava e€aunvo givair UIKpog .

YTapxouv TANPOQYOPIES TOU TTPOYPAUUATOS OTTOUOWY OXETIKA LIE TIC ATTAITHOEIS EI0OOXNS UE
Ta KpITHPIA ETIAOYNG ,Ta ETIOIWKOUEVA aBnoIakd amroteAéouara, TNV Qirovourn TPoOoOVIwY
1i¢ d1adikaaic¢ didaokaliag, uadénong kai aéioAéynonc ,1i¢c BabuoAoyicc kai 1IC TTANPOQYOoPIES
OXETIKA UE TNV ATTACXOANCN TWV ATTOQPOITWV.

Ta avauevoueva pabnoiaka aroreAéouara ToU TTPOYPAUUATOC Eival yvwoTd OTOUC
OTTOUdAOTEC KAl OTA UEAN TOU OIOIKNTIKOU TTPOCWITIKOU.

H diadikacia kai n ugBodoAoyia dibaokaAiag kar uabnong eivai «ev UEPE» ETTAPKAS YId THV
EMTEVEN TOUG, OcdOuEVOU OTI OEV UTTAPXEl  EOWTEPIKH NAEKTPOVIKN TTAQTQOpuUQ TUTTOU
moodle / e-class k.A. .

To SimAwua tmou amovéueral dsv  e€UTTNPETE TIC OIATAEEIC EyypaAPnS OTOUS QVTIOTOIXOUS
ETAYYEAUATIKOUS QOpPEIC, OcOOUEVOU OTI  OTTWS AVAQPEPETAI OTNV diTNON Ol QTTOQOITO!
UTTOPOUV VA QOKANOOUV TO EMTAYYEAUa oT1n KUTTPO XWPIS THV UTTOXPEWON ATTOKTNONG AOLIag
gite yia Goknon tou emayyéAUQrog &ite yia 1n Agiroupyia orouvrio pakiyial (un pubuiouévo
EMayyeAuQ).

Aev utTapxel ouvépyeia NG épeuvag e 1 didaokadia dedouévou OTI TO TTPOYpPAuua Eivail
ETAyyeAUQTIKO .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.



https://www.susini.ac.cy/courses-of-study/?lang=gr

1.

A ®OPEAS AIASOAAIZHE. KAI NIETOMOIHIHE THE MOIOTHTAS THE ANQTEPHS. EKMAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQ3.

To OiTAwua TTOU ATTOVEUETAI QVTIOTOIXEI OTOV OKOTTO, TOUS OTOXOUC Kal Ta [aénolakd
arroreAéouara Tou mpPoypPAauUUaTos .

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr) ouoTtnvelr :

1.

Evnuépwon-emkaipotroinon kai avarrpooapuoyn tn¢ iotooeAidac http/www.susini.ac.cy
/courses-of-study mou dnAwverar aTnv aitnon Tou KoAAgyiou €101 WOTE OI TTANPOYOPIES va
givar oageic , akpIBEic ,evnUEPLWUEVES KAl EUKOAT TTPOCTBACIUES.

Karaypagn rou poprou epyaadiac @.E., ava uabnua kar cuvoAikd.

Anuioupyia utTTOOTNPIKTIKAS TTAQTQOPLAS ECWTEPIKNS ETTIKOIVWYVIag TUTou moodle /e-class
K.A.TT. yia Tnv emapkKeia 1N diadikaoiag Kai 1N pebodoAoyiac tng didaokaliag Kai tng

padnong.
Evnuépwaon 1ng E0WTEPIKNS NAEKTPOVIKNG TTAaT@Opuac wate va eéacpaliovrai
ETTIKAIPOTTOINUEVES IOTOOEAIDES TWV UABNUATWY UE CUUTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

Auénon tou apiBuou Twv uabnudrtwyv ava e€dunvo (1r.x.amo 4 o€ 5 ) kal avamrpooapuoyn
NG avaAoyiac €pyacTnpIaKwV Kal BEwpnNTIKWV wpwV .

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Partially Compliant
1.4 | Information management Compliant
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training

2.3Student assessment

2.1 Process of teaching and learning
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards
e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.
2.3 Student assessment
Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.
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e Assessment is appropriate, transparent, objective and supports the development of
the learner.

e The criteria for and method of assessment, as well as criteria for marking, are
published in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

¢ Is the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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A6 TV pEAETH Tou UAIKOU TTOoU 0606NnKe atro tov @opéa otnv Emitporry kai arrd tnv on line
aéloAdynaon Tou TPAayuaToTToInBnKe, dIaTTIoTwWVETAl OTI -

1. To ouotnua kai Ta KpitTipia aloAdynong Twv uabnudrwy givar oagpn, ETAPKN Kal yvwoTd
OTOUSG OTTOUOQTTEC.

2. O1 eKTTaIOEUTIKES OPAOTNPIOTNTEC EVOAPPUVOUV THV EVEPYN OUUMETOXH TWV GTTOUOACTWV
OTnV EKTTAIOEUTIKN O1adIKaoia waTooo xpnlouv BeATiwong.

3. Tia n dibaokaldia de xpnoiuoTTOIoUVTAl GUYXPOVES EKTTAIOEUTIKES TEXVOAOYIES, OTTWCS
TAQTQOPUA NAEKTPOVIKAS UTTOOTNPIENS TNS UGBNONG.

4. H diadikacoia tn¢ didaokaAiag SIEUKOAUVEI TNV ETTITEUEN TWV TTPOYPAUUATIONEVWV
Uabnoiakwy amoTeAEoUATwY, oEBOUEVN ThV TTOIKIAOUOP@IA TwWV CTTOUdACTWY Kal TwV
avayKwy Toug.

5. [powecsital o auoiBaio¢ ogBacudc atn aoxéon amoudaoTh-6aokKaAou evw kabopilovral e
oapnveia ol dIadIKATIES yIa THV QVTILUETWITION TWV TTAPATTOVWY TWV OTTOUdACTWY OXETIKA UE
n diadikacia dibaockaliac kai uaénaong.

6. OrI epyaoTnPIaKES WPES OTA UEIKTA uaBnuara givai ToAAEC O€ axéan LE TIC BEwWPNTIKES .

7. Ta kpirnpia kai oi ué6odor aéloAdynong Twv amoudacTwy OTTwe Karaypdgovrai oThv
aitnon kpivovrai KaTaAAnAeg, diapaveic, avriKEIUEVIKES Kal aéIOTTIOTEC Kal ONUOCIEUOVTAl €K
TWV TTPOTEPWV.

8. KaBopilovrai ol d1adIKACIES yIa TNV QVTIUETWITION TWV TTAPATTOVWYV TWV OTTOUSACTWV.

9. Aev ummapyel OUUUETOXH TwV OTTOUOAOTWY aThV £PEuva OeOOUEVOU OTI TO TTPOYPAUUA Eival
ETAYYEALQTIKO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O diadikaagisc aloAdynaong Twv QoITNTWVY KPivovTal IKAVOTTOINTIKEC.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporrn ouoThver .

1. Anuioupyia €OWTEPIKNS TTAATQOPUAS NAEKTPOVIKAS UTTOOTNPIENS TNS UABnong Kai 1ng
o10aoKaliag.

10
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2. Meciwon Twv £pyacTnpIakwy wWpwv OTd UEIKTA yabnuara

Please select what is appropriate for each of the following sub-areas:
Non-compliant/

Sub-area Partially Compliant/Compliant
51 | Process of teaching and learning and student- Partially Compliant

' centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

11
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e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

¢ How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e |s teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 TNV uEAETN TOU UAIKOU TTOU 606NKE atré tov Popéa otnv Emrporry kair arrd v on line
aéloAdynaon Tou TpayuaroTToinBnke, dIaTrioTwVvETal OTI .

1. 270 mpoypauua amracxoAouvral 8 KaBnynTtég K Twv OTTOIWV 01 4 TTANPOUS aTTacx0Anong Kai
o1 4 LEPIKNS arraocxoAnong .
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2. O apiBudg Tou dIGAKTIKOU TTPOCWITIKOU TTARPOUS ammaocx0Anong eival UIKPOS Kai Ogv Eivai
IKavog va e€aa@alioel TNV ToIOTHTA TOU TTPOYPAUNATOS OTTOUOWV.

3. O1 ouvlnkes amacxoAnong 0O @aiverar va avayvwpifouv tn onuacia tng o1dackaliag
oedopuévou 011 n OIBAKTIKN arracxoAnon api6uolu kKabnyntwv mAHPOUS armacxoAnons o€
ouuBadicer ue Tig 0dnyieg Tou popéa kai EsTepva TiC 12 wpes d1daokaliag/sfoouada .

4. H ouvrovioTpia TOU TTPOYPAUUQATOS OE CUUNETEXEI  OTH EKTTAIOEUTIKN Oladikaoia , &vw
Qaiveral va givar ouvTovioTpla Kal 0TO avTioTOIXO TTPOYPAUUA TOU KOAAgyiou TS Agueood .

5. Ta mpoodvra Tou OIOAKTIKOU TTPOCWITIKOU -TTARPOUC Kal UEPIKNG QTTacxoAnong -givai
EMAPKN yIa TNV EmmiTevuén Twv OTOXWV Kal TwV TTPOYPAUUATICUEVWY  UaBnoIakwyv
ATTOTEAEOUATWY TOU TTPOYPAULATOS OTTOUOWY Kal yid T d1ao@aAion TnG moidTnNTas Kai NG
Biwaoiuotntag tn¢ didaockaAiag kai TnS udbnong .

6. looooTtd 756% karéxel TiTAo omoudwyv kard uia Babuida avwrepn amod Tov TitTAo (dimAwua)
TTOU QTTOVENEI TO TTPOYPAUUT .

7. H avaAoyia tou apiBuou twv omoudadTwy TTPOS TouS OIOAOKOVTES, UTTOOTNPICEl Kal
olac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOC.

8. 2¢& KATTOIEC TEPITTTWOEISC BewpnTiKG uabhiuara uia¢ wpag avaribevrar oe dUuo TauTOxXpovd
Kabnynrég .

9. Ymdpyouv Oiadikacies aéloAdynonc tou OIOAKTIKOU TTPOOWITIKOU atrd TOuS OTToudaaTéC
( dravoun epwrnuaroAoyiwv ).

10.Aev umrdpyel ouvépyela peTaéu O10aokaAiag Kal Epeuvag Kal OV UTTAPYXOUV ONUOTIEUTEIS,
O£d0oUEVOU OTI O TTPOYPAUUA Eival ETTAYYEALQTIKO .

11.H ouvroviotpia Tou mpoypduuarog o€ 61abétel TiTAo armoudwy éva emritredo 1Mo Tavw arro
TOV TiTAO TTOU QTTOVEUEI TO TTPOYPAUNT .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. Ta mpooovra rou OIOAKTIKOU TTPOCWTITIKOU Eival ETTAPKN yIA TNV ETTITEUEN TWV OTOXWV KAl TWV
TTPOYPAUNATICUEVWY UaBNoIakwV amToTEAEOUATWY TOU TTpoypauuaro¢ amoudwy. lNavw amd
10 75 % (TANpPou¢s Kai uepIKNG amraoxoAnong ) oiabérer Titho omoudwyv éva emimedo mavw
arro 10 TiTAO TTOU ATTOVEUETAI .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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H emitporr ouoTtnvel :

1.

Tnv auénon Tou ToooaToU Twv Kabnyntwv mAnpous amracxoAnons amé 1o 50% oro 70%
ouuQwva ue Ta TTPOPBAETTOUEVA ATTO TO POPEQ.

Tn pgiwon Tou TOCOCTOU TWV KABNynTwv LEPIKNG ammacxoAnong amo 1o 50% oro 30%
ouuQwva Ue Ta TTPOBAETTOUEVA ATTO TO POpPEQ.

A16p0waon Twv avabéoswv o€ KAToiouc arrd Touc OI0ATKOVTEC OTO TTPOYPAUUA .

Meiwon twv wpwv dIOAKTIKAG ammacxoAnons twv kKabnyntwv mTANpous amacxoAnong oro
TPoypauua Kai guBuypduuion pe ta mpoPAsousva amo @opéa [12 wpes didaokalia
/eBdoudda |.

H ouvroviotpia TOU TTPOYPAUUATOS VA ONAWOCE! TTOIEC NUEPES Ba  Bpiokeral oTn Neukwoaia.
ogdouévou ot ouvrovidel 1o idIo TTPOypauuda Kai oTn NEUEDTO.

O ouvroviaTn¢ Tou Tpoypduuaroc va oiabérel TitAo ommoudwy 1 Babuida mdvw ard Tov TiTAo
OTTOUdWYV TTOU ATTOVEUEI TO TTPOYPAUA.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Partially Compliant
3.3 | Synergies of teaching and research A/E( Asv spappudderai)
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission
Standards

e Pre-defined and published regulations regarding student admission are in place.

e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

15
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4 4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

¢ |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT0 TN UEAETH TOU UAIKOU TTOU 806nKe atrd tov ®opéa arnv Emirporr kai arré tnv on line
aéioAoynaon , diammioTwverai Ot :

1. H gioaywyn twv amoudacTwy aTo mpoypauua Bacileral 0 CUYKEKPINEVOUS KAVOVIOUOUS
Kal Kat@AAnAa kpitrpia, Tou givar ouykpioiua ue tnv o1eBv TTPAkTIKN (TTPoUTTO0E0N
poitnong 1.x. amrogoirol AUKegiou).

2. Eq@apuolovrai o1 O1ad0IKATIES EI0AywynNS Kal TA KPITHPIA EVW UQPIOTAVTAI KAVOVIOUOI OXETIKA
UE TNV TapakoAouBnan , Tnv €EEAIEN Kai TnV TTICTOTTOINON TWV OTTOUSAOTWV.

3. O omoudaoTtég AauBavouy mmoTorroinon mmou €nyei Ta TTPOOOVTa TTOU ATTOKTONKAV Kai n
arrovoun OIMTAWUATOS OCUVOOEUETAI ATTO TO TTAPAPTNLA OITTAWUATOG.

4. Ymapxel amoTeAEoUATIKOS unxaviouos aéloAdynong Tou mpoypauuaTos amo TouS QoITNTEC
UEOW EpWTNUATOAOYIWV .
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5. Ymdpxouv ouvepyaadics yia O10aoKaAia N UETAKIVNON OTToudaoTwyV UE aVTiOTOIXO idpuua NS
Eupwrng ota mAaioia Erasmus * . Avagéperar KivnTIKOTnTa UOvVo yia TTRAKTIKY) GOKNoT) .

6. To KOAAéyio &¢ d1aBérel kwdIké Erasmus *

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O amoreAeouarikOS unxaviouos aéloAdynong Tou TPoypPAuUUATos arrd ToOUS QOITNTES UECW
EpwrnuaroAoyiwv

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr) ouoTtnvelr :
1. Amoknon kwdikou Erasmus” armé 10 KoAAéyio.
2. Anuioupyia ouvepyaoiwv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2UUUETOXN OTTOUBAOTWYV KAl KABnyntwv o€ mpoypauuara aviaAAaywyv yéow Erasmus o€
mapouoia TTpoypauuara ortnv Eupwrn.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Partially Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.
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5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 TN uEAETN TOU UAIKOU TTOU 066nKe arrd tov dopéa atnv Emitporrr) kai arrd tnv on line
aéloAoynon , diammioTwverai Ot .

1. Ymapyouv uev diabéoiues nyés mAnpoeopnong (1r.x. BiBAI0BNkn ) amaireital Ouws
ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS TwV auyypauuaTwy 1S BiBAI0BNRKNS Tou va
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utrooTtnpilouv tnv emTiTeUéN TWV OTOXWV OTO TTPOYPAUUA OTTOUOWYV ,KABWS ETTIONS Kal
TPOURBEIQ IKAVOTTOINTIKOU apiBuou avriTumwy .

2. Ymapxouv OIOAKTIKES TNUEIWTEIS ATTAITEITAI OWCS ETTIKAIPOTTOINGN KAl EUTTAOUTIOLOC.

3. Armaireital gvioxuon o€ €UKOAQ TTPOOBACIUES, ETTAPKEIC KAl IOVTEPVES TTNYEC
mAnpo@opnong (.x. nAektpovikn BiBAI0BNRKn ,Bdocic dedouévwy).

4. O @uaikoi répol, dnAadn ol eykaractdoeis, ol BIBAIOBRHKN, givail ETTAPKEIS yia THV
uTTOOTHPIEN TOU TTPOYPAUUATOS OTTOUOWV.

5. OravBpwrrivor mépol uttooTrpIéng, dnA. EKTaideutéc ,010IKNTIKO TTPOOWITIKO, Eival « £V
UEPEI» ETTAPKEIC yIa TNV UTTOCTNPIEN TOU TTPOYPAULATOS OTTOUSWV.

6. H oitntikn uépiuva givar o€ KaAo ETTITTEQO, Kal 1 ETTIKOIVWVIA LIE TO OIOAKTIKO TTPOCWITIKO
givar arroreAsouariki.

7. Tapéxeral utTTooTAPIEN QOITNTWYV TTOU KAAUTITEI TIC TTOAAES KAl DIAPOPETIKES QVAYKES
OTTOUOdOTWV.

8. O apiBudg Twv otToudacTwy o€ OXETN IE TOV apIBUo Twv dIOACKOVTWY Eival ETTAPKHC.

9. H mpounBeia di6AKTIKOU UAIKOU, N ETTAPKEIQ TWV OIKOVOUIKWYV TTOPWV yia 1 dieéaywyr Tou
TPOYPAUUATOC TTTOUBWY Kal TNV ETTITEUEN TwWV OTOXWV Tou Xpeialeral va BEATIWOEI.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. H emkoivwvia e 1o d10QKTIKO TTPOTWITIKO.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry cuoTnvel :

1. EumAourioud Kai EMIKAIPOTTOINGN  TOU EKTTAIOEUTIKOU UAIKOU (OIOAKTIKEC — ONUEIWOEIS-
mmporeivouevn BiBAioypagia /uabnua) mou va umootnpifouv Tnv €TiTEUEN TwWV OTOXWV OTO
TPOYPAUMA OTTOUWV.

2. EumAourioud Kai €mKkaipotroinon  Twv - OUYYPAUUATWY n¢  PBiBAIoGnkng mou va
utrooTnpifouv 10 TPOYPAUUA .

3. [lMpounBeia ikavorroinTikoUu apiBud avritmwy Twv TITAwv BIBAiwy .

4. EéaopdAion mpooBacng twv orroudacTwyV O& NAEKTPOVIKA TTEPIODIKA.

5. Eéao@aAion mpdoBacnc twv ormroudaoTwyv o€ OIBveic BAoeIic OEOOUEVWV.
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6. Evioxuon @uUOIKWV TTOpwWV.

«
N

AOOPEAZ AIAYOAAIZHE KAI MIZTONOIHZHI THX NOIOTHTAZ THXZ ANQTEPHX EKMAIAEYZHX b

Please select what is appropriate for each of the following sub-areas:

p)
Y
>

Non-compliant/

Sub-area Partially Compliant
/Compliant

5.1 | Teaching and Learning resources Partially Compliant

5.2 | Physical resources Partially Compliant

5.3 | Human support resources Compliant

5.4 | Student support Compliant
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B. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2& O11 agopda :

1.Study programme and study programme’s design and development

H emitpotr) cuoThvel :

1. Evnuépwon-€mmKaipoIToinon Kai avampooapuoyn 1ng IoToogeAidag http/www.susini.ac.cy
/courses-of-study mou dnAwverar aTnv aitnon Tou KoAAgyiou €101 WOTE OI TTANPOYOPIES va
givar oageic , akpIBEic ,evnUEPWUEVES KAl EUKOAT TTPOCTBACIUES.

2. Karaypaer rou goprou epyaciag @.E., avd uabnua kar ouvoAika.

3. Anuioupyia uttooTNPIKTIKAS TTAQTQOPLAC ECWTEPIKNS ETTIKOIVWYVIaS TUTou moodle /e-class
K.A.TT. yia Tnv eMApKeIa NS d1adikaoiag Kai 1nS peBodoAoyiac tng d1daokaliag Kai TG

paonaong.

4. Evnuépwaon tn¢ EOWTEPIKAS NAEKTPOVIKAC TAaT@opuac waote va eéacealilovral
ETTIKAIPOTTOINUEVES IOTOOEAIDES TWV UABNUATWY UE CUUTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

5. Auénon rou apiBuou twv uabnudrwyv ava éaunvo (m.x.armro 4 o€ 5 ) kal avarmpooapuoyn
NS avaAoyiag £pyaocTnpIakwy Kal BEwpnTIKWV wWpwV .

2.Student — centred learning, teaching and assessment

H emitporry ouoThvel -

1. Anuioupyia €0wWTEPIKNS TTAQTQOPUAS NAEKTPOVIKAS UTTOOTNPIENS TNS UABNOoNS Kai tNS
o1daokaliag .

2. O1 pyaoTnpPIaKES WPES OTA UEIKTA pabnuara va ueiwbouv o€ oxEoN UE TIC BEwPNTIKES .

3.Teaching staff

H emirporrn ouorhvel :

1. Tnv avénon tou TOOOCTOU TWV KABnyntwv 1mmARpous arracxoAnons amo 1o 50% oro 70%
ouuewva ue Ta TPOPBAETTOUEVA ATTO TO POPEQ.

2. Tn ugiwon Tou TOOOCTOU TWV KABNyNTWV WEPIKNG ammacxoAnons amé 1o 50% oro 30%
ouupwva ue Ta TPOBAETTOuEVA aTTO TO POPEQ.
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3. Ai6pbwaon twv avabéoswv o€ KATToIouS Ao Touc OIOAOKOVTEC OTO TTPOYPAUUA .

4. Meiwon tTwv wpwv OIOAKTIKNG amTaox0Anong twv Kabnyntwv mANpous amacxoAnong oro
TPOYPauUUa Kal guBuypduuion pe ta mpoBAsmousva amd @opéa [12 wpes didaokalia
/eBéoudda |.

5. H ouvrovioTpia TOU TTPOYPAUUATOS va ONAWOEI TTOIES NUEPES Ba  LBpiokeTal aTn AEUKwOIA.
oedouévou ot ouvrovidel To idIo TTPOYpAuud Kal aTh AEUEDO.

6. O ouvrovioTig Tou mpoypauuarog va o1abértel TitTAo ommoudwy 1 Babuida mdvw arrd Tov TitTAo
OTTOUOWYV TTOU QTTOVEUEI TO TTPOYPAUUA.

4.Student admission, progression, recognition and certification

H emitpotry cuoTtnvelr :

1. Amokrrion kwdikou Erasmus” armé 10 KoAAéyio.

2. Anuioupyia ouvepyaciwyv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2UUUETOXN OTTOUBAOTWYV KAl KABnyntwyv o€ mpoypauuara aviaAAaywyv yéow Erasmus o€
mapouoia TTpoypauuara ortnv Eupwrn.

5.Learning resources and student support
H emirporrn ouorhvel :

1. EumAoutioud Kai EMIKQIPOTTOINGN — TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKEGC — ONUEIWOEIS-
mporeivouevn BiBAioypagia /uaGénua) mou va urroaTnpifouv TNV ETITEUEN TWV OTOXWV OTO
TPOYPAUUA TTTOUOWYV .

2. EumAourioud kai E€mKaIPOTTOINGN TWV  OUYYPAUUATWY n¢  BiBAio6nkng mou va
utroaTnpifouv 10 TPOYPAUUA .

3. [lMpounBeia ikavorroinTikou apiBud avritumwy Twv TiITAwv BiBAiwv .

4. EéaopdAion mpoéoBaocnc twv orroudacTwyV O& NAEKTPOVIKA TTEPIOBIKA.
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EéaopdAion mpooBaons Twv ommoudacTtwy o€ dIEOveic Baoeis dedoUEVwWV.

Evioxuon @uoikwv mopwv.

EMNIZHMANZH:

H aitnon Tou mpoypauuarog Karéypape ws yAwood Tou mpoypauuaros thv EAAnvIk .

Kara tnv on — line aéloAdynon o emKEQAANS ToU KOAAEYiOU avéPepe TTwS TO TTPOYpauUa 6a
TapéxeTal Kai oTnv AyyAIK yAwooa . 2€ EpwTNUA A OTO QOPEA EQV ICXUEI AUTO UAS ATTAVTNOE
OeTIKG aAAG ue Tnv TTPOUTTOB0n OTI oUNTTEPIAQUBAVOVTal T TTAPAKATW Eyypaga oTnv aitnon :

1.
2.
3.

7.
8.

9.

Internal Regulations

Study regulations

Case Studies (booklets, marking sheets, assessment cards for each course, examination
forms et)

4. Dissertation (Booklet with directives, marking criteria etc)
5.
6. Examination and assessment documents (Directives for exams, exam forms and marking

Practical Training (Directives, log book, various docs for the training)

sheets for each course, assessment directives etc.)
Diploma Supplement

Registration Form

Transcript of Academic Records

10. Academic staff with proficiency in English language*
11.Bibliography in English

12.Class Notes in English

13. Syllabus in English

AiamoTweOnke amrd Tnv EMTPOTTH OTI TA TTAPATTAVW £yypa@a CUUTIEPIAQuBGvovTal OThV aitnon Kai
wC¢ €K TOUTOU TO TPOYpauua aéloAoynbnke Kai yia va mapéxeral kar otnv AyyAikn yAwooa

H emirporry ouatnver mpiv Thv évapén TOU TTPOYPAUUATOC !

1.
2.

Na evnuepwbei o popéac

*Na mpookouioel To KOAAEyIo aTO popéa ToUS TiTAoug ApiaTng yvwons AyyAikng yAwooag
( emirédou Proficiency ) twv kaBnyntwv mou Ba diddéouv oTo TPOYPALUA.

C. Signatures of the EEC

Name Signhature

BaotAkn Kedpaha
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