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External
Evaluation
Report(Programmatic)

e Higher Education Institution: SUSINI COLLEGE

Town: A\EMEZO2

School/Faculty (if applicable): School/Faculty

Department/ Sector: Department/Sector

Programme of study- Name (Duration, ECTS, Cycle)

In Greek: Epnppoopévn AloOntikn Kot ZOyXPOVEG
EvaAlaktikég Oepaneieg (4'Etn/240 ECTS, Mruyio )
In English: Beauty Therapy and contemporary
alternative therapies(4 Years/ 240 ECTS, Bachelors of
Science Degree)

e Language(s) of instruction: EAAnviki & AyyAwn
Language(s)

e Programme’s status
New programme: Choose an item.
Currently operating: X
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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].

A. Introduction
This part includes basic information regarding the onsite visit.

H Emitporri Eéwrepikic AEI0AGYNOonS UEAETNOE TTPOOEKTIKA TNV AiTnOn Kai 0Aa 1a £yypa@a 1mou TNS
areaTraAnoav NAEKTPOVIKG w¢ ouvnuuéva. Emiong ueAérnoe ra emimAéov Eyypaga mou {ATNoE Kara
n d1apkeia NS on line aéloAdynong kai ta orroia 1n¢ eotdAnoav. H diadikacia tng aéioAdynong
&yive on line Aoyw tn¢ mavonuiag Covid-19 péow tng mAaredpuag joom. Or xwpol arrorumrwénkav
HEOW QWTOYPAPIWYV Ol OTToie¢ €0T@Ancav ortnv emirpor) mpiv v aéloAdynon. Eyive on line
OuvavTnon UE EKTTPOCWITOUS ATTO THV IEPAPXIA TOU KOAAEYIOU, TNV ETITPOTTH EOWTEPIKNS TTOIOTHTAC,
70 OIOAKTIKO TTPOOWITIKO, TO OIOIKNTIKO TTPOOWITIKO, QOITNTEC Kal arro@oitous .Emions {ntibnkav
OIEUKPIVIOEIS yIa OUYKEKPIUEVA onueia TG aitnong. H igpapxia kai 10 TPOOWITIKO TOU KOAAgyiou
nrav moAU ouvepydoiuo kai €deiée evoiapépov yia BeATiwon mou Ba mpokUwel armd 1a oxoAia TnG
Emrporic Eéwrtepiknc AéloAdynong. Or @oitntéC BPIOKOTav OTO XWPO TOU KOAAgyiou Kai OxI O€
OIKO TOUS XWpPOo ,KaBw¢ Kal n mAslioyneia twv Kabnyntwv .Q0T000 OEV TTAPOUCIACTNKE IEYAAOS
apiBuds kabnyntwv mapoT {NTHOnke arro Tnv emMTEOTTH , OI0TI ONAwWoav AUENUEVES UTTOXPEWODEIS I
Adyoug uyeiag .

B. External Evaluation Committee (EEC)

Name Position University
BaotAikn Kedpaia KaBnyntpla MavemotApLo AUTIKAG ATTIKAG
ANEEavVOpoc KatoUAng KaBnyntng E.K.M.A
lwavvne @atoupog KaBnyntng Mavemotipo Oscoaliag
EAeuBepia MamadomnovAou Exnpoowmog 2.A K. University

XapoAaurmnia Bpokd Exnpoowmnog dolrtntwv Mavemniothpo Kumpou
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1Policy for quality assurance

1.2Design, approval, on-going monitoring and review
1.3Public information

1.4Information management

Standards
@)
©)
©)
©)
©)

o

Standards

o

O

1.1 Policy for quality assurance

e Policy for quality assuranceof the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in quality assurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate
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is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

1. Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

¢ How long does it take a student on average to graduate?Is the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ Isinformation related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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ATTé T uEAéTN TOU UAIKOU tMoU 866Bnke amd tov Popéa arnv Emrporn) kar amd tnv on line
EMMIKoIvwVia , o1ammoTwveral Ot :

1. To mpoypauua amoudwy éxel eTionun Lopen Kai ivai 81abéoiuo oTo KoIVo.
2. 21 1o100€Aida TOU KOAAgyiou https://www.susini.ac.cy/courses-of-study/?lang=qgr or

TTANPOYOPIEC OXETIKA UE TO TPOYpaUUa OTToudwyv TTeplopifovral UOvo OTa ovouara
Habnudrwyv ava eEaunvo evw OEv avapEPETal TO TTEPIEXOLEVO OTTOUOWY KABe uabnuarocg.

3. Ymdpxouv TANpo@opies Tou TPOYPAUUATOS OTTOUOWY CXETIKA UE TIC ATTAITNOEIS EI0O0XNS LUE
Ta KPITNPEIA ETTIAOYAC ,Ta EMIOIWKOUEVA UABNOIaKA arroreAéouara, TNV arrovoun mpoooviwy
Ti¢ 01adIkaoies didaokaliag, uabnong kair aéloAdynong ,1ic BabuoAoyics kai 1ic TTANPOQYopies
OXETIKA [UE TNV ATTACXOANCN TWV ATTOQPOITWV.

4. To TTEPIEXOUEVO TOU TTPOYPAUUATOS OTTOUOWY OTTWS QUTO Kataypd@eral oTnv aitnon Kai
OTTWC TTPOEKUWE ATTO TNV ETTIKOIVWVIQ LIE TOV ETTIKEQAANG TOU KOAAgyiou ,Tn ouvrovioTpia
TOU TTPOYPAUUATOS KAl TOUC Kabnyntéc  kara tn Oidpkeia tn¢ on line aéloAoynong
eéaopaliCel «ev uépery TNV EMITEUEN TOU OKOTTOU, TWV OTOXWV Kal Twv uaénoiakwv
ATTOTEAECUATWYV TOU TTPOYPAUUATOC .

2UYKEKPIUUEVT BIATTIOTWONKE

i. Omnra4 mpwra eéaunva omoudwyv Tou uttd aéloAdynon mmpoypauuarog givar ouoia
rautiCovrar e ta 4 mpwra e€Gunva ommoudwyv Tou SIETOUS TTPOYPAUUATOS GTTOUOWY
Kal TOU TPIETOUC TTPOYPAUUATOC OTTOUOWY Of OTI €XEl OXE0N HE TO OKOTTO ,TO
TTEPIEXOUEVA ,TA AVAUEVOUEVA UABNOIaKG armmoTeEAéouaTa ,TO EKTTAIOEUTIKO UAIKO TNV
mmpoteivouevn BiBAioypagia kai ta ECTS twv yabnudrwv.

ii. To 5° e€aunvo ommoudwv Tou 4 e100¢ gival duoio e 1o 5° e€dunvo Tou 3eToUc — UE
eéaipeon 2 pabnuara tou 3etouc mpoypduuaro¢ - n Agpuarodoyia Vo kai or
HAektpovikoi utroAoyiotéc | avrikaBiotavrar arré 11 NoooAovyia kai [1Anpo@opikn K
uéBodoi BiBAioypapikns Epeuvac | avrioToixa aTo 4€TEC .

iii.  OAa ra ummoAoimra pabnuara givar ouola oTo 3€TEC Kal TO 4€TEC TTPOYPAUUA TTTOUOWY
oc OTI éxel OxéOn |E TO OKOTTO ,TO TTEPIEXOUEVO ,TA QVAUEVOUEVA aBnaoiakd
arroreAéouara ,10 eKTTAIOEUTIKO UAIKO Tnv mrporeivouevn BiBAioypagia kai ta ECTS
TwV abnuarwv.

iv.  To 6° e€dunvo omoudwv Tou 4eToUC Ta pabnuara Avwrepec Osparreie¢ AloBNTIKAC
ApwuaroBeparreia 1, EmayyeAuaniky  Opydavwon kK Aic0Buvon Il kai
2uutmAnpwuartikéG Beparreiec Il tautifovrar ue ta avrioToixa uabhuara Tou TpieTous H
olagpopoTToincn agopd TNV Karapynon tng AgpuaroAoyiag Vo ,1n UETAQPOPdE TOU
pabnuaro¢ Anuioupyiké Makiyial aro 7° e€dunvo Tou 4€T00¢ , TNV QVIIKATAOTAON TOU
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pabnuarog AyyAik@ Ttou TpIETOUS pE TO pabnua AyyAikn opoAoyia oto 4etéC ,Tnv
avrikaraoraon Tou uabnuaro¢ HAekTpovikoi utroAoyiotéc Il ue 1o pabnua uébodoi
BiBAioypagiknc Epeuvac Il .Emiong eioayovral 2 véa uabnuara oto 4€1€C 01 APXES
EvdokpivoAoyiag kai Apxéc laser

V. 270 70 géaunvo utrdpyxouv véa paénuara ekrog amo éva (Anuioupyiko uakiyiad 1) to
0TT0I0 éxel UETaPePBEi arrod 1o 6° e€aunvo Tou 3eToUg

Vi.  Aev Karaypd@erar 0 avauevVoUEVOS POPTOC £pyaaiag TwV OTTOUSAOTWY OE OXECON UE
ra ECTS rou ka6e uabnuarog .

vii. O apiBudg Twv pabnuarwy Tou TPOYPAUUATOS OUVOAIKG (54 pabnuara+ 1 mpakTikn
+ 1 mrruxiakn) aAAd kai o apiBuos Twv yabnuarwv ava eéaunvo givai ueyaAog

. Hdiadikacia kai n uebodoAoyia tng didaokaAiag kai TNG pdbnong ivar «gv UEPELy ETTAPKNG
yia tnv emmiteuén Toug 6€O0UEVOU OTI OEV UTTAPXEI EOWTEPIKN NAEKTOOVIKN TTAQTQOpUa TUTTOU
moodle /e-class K.A.T.

. H eowrepikn nAektpovikn mAareopua 6a eéacpdAile ETIKAIPOTTOINUEVES IGTOOEAIOES TWV
HabnuaTtwyv ue CUUTTANPWUATIKG EKTTAIOEUTIKO UAIKO.

. To mTuxio TTOU QTTOVEUETAI QVTIOTOIXEI «EV UEPEI » OTOV OKOTTO, TOUC OTOXOUC Kal T
yabnoiaka amroreAéouara Tou Tpoypauuaros dsdouévou Ot Ta 4 mpwra eEGunva
rautifovral e QUTA TOU 26TOUC KAl 36TOUC TTPOYPAUUATOS OTTWS TTPOAVAPELONKE Kal OV
UTTAPXOUV IKAVOTTOINTIKESC SlagopoTToiaels a1o 5° kai 6° &€aunvo omoudwyv Tou 3eToUC K
TOU 4€T0UC TTPOYPAUUATOS TTTOUOWY .

. Ta yabnuara mepi laser O¢v gival ApkeTd €101 WOTE OI TITUXIOUXOI VO KATAGTOUV IKQVOi va
epapuooouyv laser yia amrorpixwon .

. To mrruyio 10U ammovéueral OEvV QVvTIOTOIXEI OTOV OKOTTO, TOUC OTOXOUC Kal Ta Iabnaoiaka
arroreAéouara Tou AOyw TwV KOIVWYV CHUEIWV LIE TO 26TEC KAl 3ETEC TTPOYPAUUA.

10. Aev urrdpxel ouvépyeia TnNG Epeuvag Kail TG d10a0KaAiag 01O YVWOTIKO QVTIKEIUEVO THG

AI100nNTIKNS TOU TTPOYPAUNATOS  Kal OEV UTTAPXOUV ONUOTIEUCEIS OTO YVWOTIKO QVTIKEIUEVO
NS AioonTikng

11. Bpiokovrai otn diadikadia évapénc eKTTOvNonS uia EPEUVNTIKAS 6paaTnpIoTnTac.

12. Yrapxouv mANpOQOopIES TOU TTPOYPAUUATOS OTTOUOWY CXETIKA E TIC QTTAITNOEIS EI000XNC UE

Ta KPITNPIA ETIAOYNAC ,Ta ETTIOIWKOUEVA UABNOIAKA ATTOTEAECUATA, THV QTTOVOLUN TTPOOOVTWV
1iI¢ O1adikaagies didaokaliag, uabnong kai aloAdynong 1ic BabuoAoyisc Kai TiC TTANPOPOPIES
OXETIKA UE TNV ATTACXOANCN TWV TTTUXIOUX WYV .

13. To mrruyio mou arrovéueral eEUTTNPETEI TIC JIATAEEIC EYYPAPNS TTOUS QVTIOTOIXOUS

ETTAYYEALQTIKOUS (QPOPEIC.
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14.271n 0€A.357 NS aitnong avagéperal E0QpaAuéva o 0po¢ «kEOHPMOXMENH AIXOHTIKH (3 ETH,

ANQTEPO AIlIAQMA»

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1.

Or1 arraitnoei§ e1060XNS

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr) ouoTtnvelr :

1.

Evnuépwon-emkaipotroinon kair avarrpooapuoyn 1ng iotooeAidac http/www.susini.ac.cy/
courses-of-study mou dnAwverai oTnv aitnon Tou KOAAEyiou ETO1 WOTE 01 TTANPOYOPIES va
givar oageic , akpIBEic ,evnUELWUEVES KAl EUKOAQ TTPOOBACIUES .

TporrorToinon Tou TTPOYPAUUATOS OTTOUOWY TWV 4 TTPWTWV e€QUNVWY ETOI WOTE VA UTTAPXEI
oa@ng diagoportroinon amro Ta 4 mpwra EGUNva Tou OIETOUS KAl TOU TPIETOUS KaBw¢ Kai
Tou 5 Kai 6 e€aurivou Tou 3eTOUC TTPOYPAUUATOC OE OTI £XEI OXEDT UE TO OKOTTO ,TO
TTEPIEXOUEVO ,TA QVAUEVOUEVA [1aBNOIaKd amToTEAECUQTA ,TO EKTTAIOEUTIKO UAIKO TNV
mmporeivouevn BiBAioypagia kai ta ECTS twv yabnudrwv.

Karaypagn rou poprou epyacias .E., avd uabnua kar ouvoAikd

Meiwon twv uabnudrwv ouvoAika kai Kkara eéaunvo

Eioaywyn emimAéov Tou uabiuarog apxéc laser , pyabnuarwy laser arrorpixwong

Anuioupyia utTOOTNPIKTIKAG TTAQTQOPUA ECWTEPIKNS ETTIKOIVWVIAS YIA TNV ETTAPKEIA TNS
oladikaoiag Kai uabnong

Evapén epeuvnTikC 6pactnpIOTNTAC E TN GUUUETOXN QOITNTWYV KAl KaBnynTwy Tou 4€T0UC
TPOYPAUUATOS Kal ONUOCIEUCEIC OTO YVWOTIKO TTEQIO THS AITONTIKNC.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Partially Compliant
1.2 | Design, approval, on-going monitoring and review Partially Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training
2.3Student assessment

2.1 Process of teaching and learning
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.
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o
o

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment
Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance

with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of
the learner.

The criteria for and method of assessment, as well as criteria for marking, are
published in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technologyin order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and
learning?

How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

10
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e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV uEAéTn ToU UAIKOU TTOU 0606NnKe atro tov opéa otnv Emirporr kai amré tnv on line
aéloAdynaon 1Tou TpPayuaToTToInonke, dIaTToTWVETal OTI .

1. To ouotnua kai Ta KpitTipia aloAdynong Twv pabnuarwy givar oagn, ETAPKN Kal yvwoTra
OTOUS OTTOUOATTEC.

2. O1 eKTTaIOEUTIKEC OPACTNPIOTNTEC EVOAPPUVOUV « EV UEPEI» TNV EVEPYH CUULETOXN TwV
OTTOUSAOTWY OTNV EKTTAIOEUTIKN OIadIKaoia waTooo xphnlouv BeATiwong omrwes n dnuioupyia

TAQTQOPUAC NAEKTPOVIKNS UTTOOTHPIENS THS HABNONC.

3. [powecsiral o auoiBaioc ogBacudc atn axéon uabnti-dackdAou evw kabBopilovral ue
oapnveia ol dIadIKATIES yIa THV QVTIUETWITION TWV TTAPATTOVWY TWV JadnTwy CXETIKA UE TN
oladikaaia didaokaliag kai uabnong.

4. Ta kpithpia kai ol péBodor aéloAdynong Twv ommoudacTwy OTTwS Karaypdeovral atnv
aitnon kpivovrai KaTAAANAeg, diapaveic, avriKEIUEVIKES Kal aéIOTTIOTEC Kal ONUOCIEUOVTAl €K
TWV TTPOTEPWYV .

5. KaBopilovrai o1 S1adIKACIES yIa TNV AVTIUETWITION TWV TTAPATTOVWY TWV GTTOUOAOTWV.

6. H oxéon peraél twv BswpnTIKWV Kal EpyAcTnPIaKWY UaBnuaTwyv UtrooTnpilel HEPIKWS THV
ETMITEVEN TWV LUABNCIAKWY QTTOTEAECUATWYV .

7. Aegv UtTApXEl OUUMETOXH TWV OTTOUOAOTWY OThV EPEUVA KAl OEV UTTAPXOUV ONIOCIEUCEIS

otnv AioonTikn .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
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1. O diadikaagiec aloAdynong Twv QoItnTwy .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoThvel -

1. Anuioupyia aueoa €OWTEPIKAS TTAATQOPUAS NAEKTPOVIKAS UTTOOTNPIENS YIa TN
o1daokalia .

Tnv avarmpooapuoyn NS avaAoyiac BewpnTiKwV /EpyacTnpIaKwy Habnuarwy.

3. 2UUMETOXN TWV OTTOUOACTWY OThV EPEUVA KAl ONOTIEUCN TOU EPEUVNTIKOU EPYOU
(6nuoaoicuoeig otnv AioenTikn ).

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

¢ Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned

12
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learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.

Teaching staff studies and publications are closely related to the programme’s
courses.

The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teachingconnected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

Is student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when

13
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planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 TNV ueAéTn Tou UAIKoU Tou 606nke arrd tov Popéa atnv Emrporr kai arrd v on line
aéloAdynan TTou TpayuaTorToIinOnke, SIATTIOTWVETAl OTI :

1. 2710 mpoypauua amracyoAouvralr 20 KaBnynTéC K TwV OTTOIWV 01 5 TTANPOUC arracxoAnong
(25 %) ka1 o1 15 uepikng amracxoAnong ( 75%)

2. O apiBudg Tou dIBAKTIKOU TTPOOWITIKOU TTANPOUS ATTacx0Anang, OV UTTOOTNPICEl ETTAPKWS
TO TTPOYPAUNT OULPWVA UE Ta opIlouEva arro To popéa Kai Ogv eéaaealilel Tnv moidTnTa
TOU TTPOYPAUUATOS OTTOUOWV.

3. O1ouvlnkes amraocxoAnong o€ aiveral va avayvwpidouv 1n onuaacia tng d1dackaiag
oedopuévou ot n SIGAKTIKN arracx0Anon apiBuou Kabnyntwv mAHnpous arracxoAnons o€
ouuBadiler ue Tic 0dnyieg Tou popéa kai éeepvad 12 wpes didaokaliag/sfdoudda .

4. OewpnTika pabnuara uag wpag avaribevrar oe duo Tautdxpova Kabnynrég .
5. Aev karaypdgeral To Ovoua Tou KaBe d1d0aoKkovTa aTo TPoypauua oTToudwy TNS aitnong.

6. ApiBuog uabnudrwv oev didGokovral ammd KabnyntéS LIE avTioToIXO YVWOTIKO QVTIKEIUEVO
(latpdg AgpuaroAdyog diddoker AioBnTikn Xelpoupyikh , Puoikog d1ddokel Xnueia ,latpdg
QPA di6dokel Avarouia).

7. Ta mpooovra Tou OIOAKTIKOU TTPOOWITIKOU OEV &ival ETTAPKN yIA ThV ETTITEUEN TWV OTOXWV
Kal TwV TTPOYPAUUATIONEVWY UABNOIaKwWVY ATTOTEAECUATWY TOU TTPOYPAUNATOC GTTOUSWY Kali
yia n diac@dAion tng moIdTnNTas Kai NS BIwaoiudtnTag tng d1daockaliag kai Tng uaénong
‘Hror uévo mooooto 50 % twv Kabnyntwyv -mANPouUS Kai UEPIKNS aTTacx0AnNcnNS -KaTéXEl
TiTAO OoTTOUdWV KATd Lia BaBuida avwrepn armrd ToV TITAO TTOU ATTOVELEI TO TTPOYPAUUA Kal OXI
mavw amro 10 70% Omw¢ amaiteitar .

2UYKEKPIUUEVA -

i. TMooooto kabnyntwv 50% (10 kabnyntég) karéxouv TiTAo uia Babuida avwrepn amod
TOV TiTAO TTOU QTTOVEUETAI .

ii. Tlooootd kabnyntwv 40% (8 kabnyntéc )karéxouv TitAo idiag Babuidag ue Tov TiTAo
TTOU ATTOVEUETA .

iii. lMooootd kabnyntwv 10% (2 kabnyntég )karéxouv TiTAo katwrepns LBabuidag amrd
TOV TiTAO TTOU QTTOVEUETAl (2 KaBnynTéES ) KAl HAAIOTA OTA YVWOTIKA QVTIKEUEVA TNS
Aio0nTIKAC .
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H avaAoyia tou apiBuou twv amoudaaTwy TPOoS ToUuS BIOATKOVTES, UTTOOTNPICE! Kal
o1ac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOC.

Aev urrapyer ouvépyeia LETaéu O1d0aoKaAiag Kal EpEuvag Kail OV UTTAPXOUV ONUOCIEUTEIS
otnv AiolnTikn .

10. Yrrapyxouv diadikacie¢ aéloAdynong rou SI10aKTIKOU TTPOOWTITIKOU atToé Toug ormoudaoTés. H

010aKTIKN arrédoon aéloAoyeital arrdé Tous amoudaaTeéC LE OIAVOUR EPWTNUATOAOYIWV.

11.H ouvrovioTpia TOU TPOYPAUUATOC - OTTWS SIAPAVNKE O€ O0An Tn didpkeia TS aéloAdynong -

EXEI TNV EUTTEIRIA , TNV IKAVOTNTA KAl THV ETTICTNIIOVIKA KATtapTtnon (rrruxiouxo¢ TEI ABRvag
Tunua Aiobnrikng Kk KoounroAoyiag )va ouvrovioel 1o mpoypauua . Ouwc o€ d1abérel TiTAo
OTTOUOWYV  £VOC ETITTEOOU QVWITEPO ATTO TOV TITAO TTOU QTTOVEEI TO TTPOYPAUUA .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1.

Aiadikaoie¢ aéloAdynong tou SIGAKTIKOU TTPOOWITIKOU QTTO TOUS OTTOUOAOTEG.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoThvel -

1.

Tnv avénon Tou TOCOCTOU TWV KaBnyntwv mAfpous amracxoAnons amd o 25% oro 70%
ouupwva ue Ta TPoBAsTouEVa.

Tn ugiwon TOU TTOOOOTOU TWV KABNYNTWV UEPIKNS ammacxoAnons amo 1o 75% oro 30%
ouupwva ue 1a TPoBAETouEVa.

Auénon tou apiBuou Twv dIGAOKOVTWY TTOU KATEXEl TITAO OTToUdWYV Katd uia Babuida amo
TOV TiTAO 1TOU atToVEéUEl TO TTPOYPauua . Ao 50% oe TtouAdyiaro 70% .

A16pbwaon Twv avabéoswv g€ KATToIouS atrd Touc OIOACKOVTEC OTO TTPOYPAUUA.

O1 kaBnyntéc mou O1dAokouv AIoBNTIKH OTO &V AOyw TTPOYPAUUA va EXOUV  TOUAGXIOTO
rnTYXIO .

Meiwon twv wpwv OIBAKTIKNG ammaocxoAnonc twv OI0A0KOVIWY OTO TTPOYPAUUA  Kal
euvbuypauuion ue Ta mpoPAsmoueva amé Tov @opéa [12 wpes didaokalia /eBdoudda |
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7. Na karaypa@ouv 1a ovouara Twv O10ACKOVIWY OTO TTPOYPAUUA OTTOUdWY THS aitnong.

8. 2uvépyeia tng épeuvag ue tn diIdackaldia arnv AioONTIKN UE TTPAYUATOTTOINCN £pEUvas Kal
ONOTiEUan TOU EPEUVNTIKOU EPYOU OE TTEPIOOIKA avayvVwpPIoUEVOU KUPOUG .

9. Emeaidbny ouvroviotpia  TOU TTPOYPAUUATOS OTTWS O1ammoTwénke  Kard 1n OIdpkela TG
oladikaaiag 1N aéloAoynong éxel UEYaAn eutreipia , €EQIPETIKN  IKQvOTNTA Kai TNV
ETTIOTNUOVIKY ETTAPKEIQ ) va CUVTOVIOEI TO TTPOYpPAuua , OuwS o€ B1aBétel TiTAo armoudwv
EVOC EMITEOOU QVWTEPO ATTO TOV TITAO TTOU QTTOVEUEI TO TTPOYPAUUA , N ETITPOTT) GUOTHVEI
va 0006¢i eUAOYOS XpOVOS TTPOKEIUEVOU va QTTOKTOEI TOV QITapQiTNTO TITAO (UETATTITUXIAKO),
£Qv auTo gival atroOeKTO aTTO TO 2UUBOUAIO TOU Qopéa.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Partially Compliant
3.2 | Teaching staff number and status Partially Compliant
3.3 | Synergies of teaching and research Partially -compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission
Standards

e Pre-defined and published regulations regarding student admission are in place.

e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

17
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4 4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

¢ |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT0 TN UEAETN TOU UAIKOU TTOU 806nKe atrd Tov ®opéa arnv Emrporr kai arré tnv on line
aéioAoynaon , diammioTwveral OTi:

1. H gioaywyn twv amoudacTwy aTo mpdypauua Bacileral 0 CUYKEKPINEVOUS KAVOVIOUOUS
Kal Kat@AAnAa kpitripia, Tou gival ouykpiolua e Tnv d1ev TTPAKTIKN (TTPoUTTO0E0N
poitnong 1.x. amrogoirol AUKeiou).

2. E@apuolovral o1 d1adIKQTIES EI0aywynNs Kal Ta KPITHPIA EVW UQIOTAVTAI KAVOVIOUOI OXETIKA
UE TNV TapakoAouBnan , tnv €€EAIEN Kai TNV TTIGTOTTOINCN TWV GTTOUSACTWV.

3. Hamovour Tou trTuxiou ouvooesUETal arTod To TTapapTnud JITTAWUATOS

4. YTapxel ArmoTeEAEoUATIKOC Unxaviouog aéloAdynong Tou TpoypAauuaroc arrd TouS QOITNTEC
UEOW EPWTNUATOAOYIWYV .
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o

Aev utTapyouv ouvepyaaies yia d10aoKalia ) LUETakivnon omoudacTwyV LIE QVTIOTOIXO
idpuua ¢ Eupwing¢ ota mAaioia Erasmus * . Avagéperai KivnTIKOTNTa UOvo yia TTEAKTIKA
daoknon

6. To KoAAéyio &e d1aBéTel kwdIkG Erasmus ™

7. 2Tnv aitnon oro €dagio 2.5.1. karaypd@eral 011 TO KOAAEYIO EXEI UIQKPOXPOVIQ CUVEPYATia UE
10 010V opyavioud CIDESCO International (Comite Internationale d’ Esthetique et de
Cosmetologie)* péow rou orToiou QTTOVEUETAI KATTOIOC TITAOG .

8. O ritAo¢ mou amovéuerar arro 1n CIDESCO ¢givar xaunAdrepou emirédou arrd Tov TiTAo Tou
ATTOVEUEI TO TTAPOV TTPOYPAUUA KAl CUYKEKPINEVA QVTIOTOIXEI OTO £TTiTTEO0 5 TOU EupwTraikou
lMAaioiou Mpooovrwv (EQF) kai 6x1 oro emitredo 6 Tou Eupwrraikou lNAaiciou lNMpoooviwv
(EQF)oTo orroio avnkel o TiTAOS TTOU QTTOVEUEI TO TTAPOV TTPOYPAUUT .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. A&loAdynon arré Toug QoITNTES UECW EPWTHUATOAOYIWY

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry cuoTtnvelr :
1. Amékrnon kwdikou Erasmus®
2. Anuioupyia ouvepyaciwyv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2upueroxn ommoudaoTwy Kai Kabnyntwyv o€ mpoypduuara aviaAAaywv uyéow Erasmus o€
mapouoIa Tpoypauuara otnv Eupwirn

4. To mapdptnua SITAWUATOS va avarmpooapUooTel ouupwva ue T1iIc diopbwacic mou Ba yivouv
OTO TTPOYPAUUA.

5. Na emaveéeraortei n ouvepyaaia tou koAAgyiou ue tn CIDESCO -yia 10 mapwv 4€TéC
mpoypauua 4 érn MNTYXIO (BSc) - 610711 TO TTapwV mTEOYPALLA aVTIOTOIXEl OTO ETTITEOO 6
Tou Eupwrraikou lNAaigiou Mpoooviwv (EQF) kai 61 oo emimedo 5 Tou Eupwrraikou
lMAaigiou NMpoodvrwyv (EQF) mmou amodider n CIDESCO

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant




A ®OPEAS AIAF®AAIZHE KAI MISTOMOIHEHE TH MOIOTHTAS THE ANQTEPHS EKTIAIAEYSHE

CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar7 eNQa.

4.1 | Student admission,processes and criteria Compliant

4.2 | Student progression Partially Compliant
4.3 | Student recognition Partially Compliant
4.4 | Student certification Partially Compliant

5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.
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5.3 Human support resources
Standards

e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN HEAETN TOU UAIKOU TTOU 866nKe arrd tov @opéa atnv Emitporrr) kal amré Ty on line
aéloAoynon , diammioTwveral Ot :

1. Ymapyouv uev diabéoiues nyés mAnpoeopnong (1r.x. BiBAIoGNkn ) arraireiral Ouwg
ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS TwV ouyypauuaTwy 1ns BiBAI0BNKNS mou va
utrooTnpifouv TNV EITEUEN TWV OTOXWV OTO TTPOYPAUUA OTTOUOWY ,KaBWS ETTIONS Kal
mpoun6eia IKavoTToINTIKOU apiBuoU avriTuTwy .

2. Karaypdaeovrai otnv ditnon w¢ NAEKTPOVIKQA TTEPIOOIKA IOTOTOTTOl TTOU QVTIOTOIXOUV O€
IOTOTOTTOUC ETTAYYEAUQTIKWY OUAAOYWYV , TTEPIOBIKOU TUTTOU K.d. TTOU OEV avTaTTOKpivovTal
OTOV OPO NAEKTPOVIKA TTEPIODIKA.

3. H mporeivduevn BiBAioypagia o€ uabiuara mou UTTAPXOUV Kal OTO 26TEC TO 3€TEC Kl TO
4detéC €ival Koivn .

4. Amaiteital gvioxuon o€ €UKOAQ TTPOOBACIUES, ETTAPKEIC KAl LIOVTEPVES TTNYEC
mAnpo@opnong (1.x. nAektpovikn BiBAI0BNKn ,Laocis dedouévwy) .

5. Or @uoikoi Tépol dnA. ol eykaraoTaoei, ol BIBAIOBAKN, ival ETTAPKEIC yia THV UTTOOTNPIEN
TOU TTPOYPAULUATOC OTTOUOWY ,EVW ATTAITEITAl TTPOUNOEId CUCKEUWY QIoBNTIKAS VvEAC
TeExvoAovyiag yia tnv urroarnpién twv pabnuarwyv Aiobntiknc oro NTYXIO .

6. Or1 avBpwrrivol TépoI UTTOOTAPIENS, Eival « v UEPEI » ETTAPKEIC yia TNV UTTOCTAPIEN TOU
TPOYPAUUATOS TTTOUOWV.

7. H @oitntikn pépiuva givar o KaAo emmitredo, Kai n EMIKOIVWVIA LIE TO OIOAKTIKO TTPOOWITIKO
gival arroTeAeouarike).

8. [apéxeral uttooTnpIéN QOITNTWY TTOU KAAUTTTEI TIC TTOAAEC Kal OIQQOPETIKES AVAYKES
o1oudaaTwy.

9. O apiBuds Twv oTTOUdACTWYV OE OXETN IE TOV apIBUO TwV 81I0ACKOVTWY Eival ETTAPKHAC.

10.H mpounBeia 816aKTIKOU UAIKOU, N ETTAPKEIA TWV OIKOVOUIKWV TTOpwV yia 1n dieéaywyn Tou
TPOYPAUNATOC TTTOUBWY Kai TNV ETTITEUEN TwV OTOXWV ToUu xpeialeTal va BEATIWOEI.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr ouoTtnvel :

1.

EumAoutioud Kai  €MIKQIPOTTOINCN  TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKES — ONUEIWOEIS-
mmporeivouevn BiBAloypagia / uabnua) mou va urroatnpifouv Thv EMITEUEN TwWV OTOXWV OTO
TPOYPAUUA OTTOUOWY OTTWS Ba dIaoPPWOE LUETA TIC TTPOTACEIS TNS ETTITPOTINC.

O1 OIOAKTIKES ONUEIWOEIS TTOU dlavéUOVTal OTO 4€TEC  TTPOYPAUUA va Unv gival OUOIES LIE
QUTEG TTOU dlavéuovTal aTo JIETES TTPOYPAUUA TITOUdWY O€ Uabnuara e Tov idlo TiTAo.

EumAoutioud Kai  €MKQIPOTTOINGN TWV  CUYYPAUUATWY n¢  BiBAioGnkng Tmou va
utrooTtnpifouv 10 TPOYypauuQ.

lNpounBeia IkavotroinTiIkou apiBud avriTumwy Twv TITAwv BIBAiwv .

EéaopdAion mpooBaons Twv ommoudaaTwyV O NAEKTPOVIKA TTEPIOBIKA.

EéaopdAion mpooBaons twv omoudactwy oe diebveic Baoeis dedouévwy .

Evioxuon @uoikwv, avBpwITivwy Kal OIKOVOUIKWITOPWV.

Evioxuon tou gpyaoctnpiakoU €EOTTAIOUOU UE vEAS TEXVOAOYIQS OUOKEUES AIoBNTIKAG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially Compliant
5.2 | Physical resources Partially Compliant
5.3 | Human support resources Partially Compliant
5.4 | Student support Compliant
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2& O11 agopd :

1.Study programme and study programme’s design and development

H emitpotr) cuoThvel :

1. Evnuépwon-€mKaipo1roinon Kair avarrpooapuoyn tng 1otooeAdidag http/www.susini.ac.cy/
courses-of-study mou énAwverai oTnv aitnon Tou KoAAgyiou ETa1 WOTE 01 TTANPOYOPIES va
gival oaQeic , akpIBEIS ,evNUEPWHEVES KAl EUKOAT TTPOOLBACIUES .

2. Tporrorroinon Tou TPOYPAUNATOS OTTOUOWY TWV 4 TTPWTwV eéQURVWY £TO1 WOTE VA UTTAPXE!
oapng diagoportroinon arrd ta 4 mpwra eEGuUNva Tou OIETOUC KAl TOU TPIETOUC KaBw(S Kai
Tou 5 kai 6 e€aunvou Tou 3eToUC TTPOYPAUQATOS OE OTI EXEI OXEDN IE TO OKOTTO ,TO
TTEPIEXOUEVO ,TA AVAUEVOUEVA UABNTIAKA ATTOTEAEOUATA ,TO EKTTAIOEUTIKO UAIKO TNV
mmpoteivouevn BiBAioypagia kai Ta ECTS twv yabnudrwv.

3. Karaypagn rou poprou gpyaaias @.E., avd uabnua kar ouvoAikd
4. Meiwon twv pabnudarwv ouvoAikd Kai kard €aunvo
5. Eioaywyn emimAéov tou pyabnuaroc apxéc laser , yabnudrwv laser amrorpixwons

6. Anuioupyia utTOOTNPIKTIKAS TTAQTQOPLQ ECWTEPIKNG ETTIKOIVWVIAC yIA TNV ETTAPKEIA TNS
oladikaaiag Kai uabnong

7. Evapén gpeuvntikng 6paatnpiotnTac UE T CUMMETOXH QOITNTWVY KAl KaBnyntwyv tou 4£1oug
TPOYPAUUATOC Kal ONUOCIEUTEIC OTO YVWOTIKO 1TEdIO TNC AITONTIKNAC.

2.Student — centred learning, teaching and assessment

H emitporry ouoThvel -

1. Anuioupyia aueoa €OWTEPIKAS TTAATQOPUAS NAEKTPOVIKAS UTTOOTNPIENS YIa TN
o1daokalia .

2. Tnv avammpooapuoyn NS avaAoyiac BswpnTiKwV /EpyacTnpIaKwV Habnuarwy.

3. 2UUMETOXN TwV OTTOUGACTWY OThV EPEUVA KAl ONOTIEUDN TOU EPEUVNTIKOU EPYOU
(6nuoaoicuoeig otnv AioenTikn ).
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3.Teaching staff

H emitporry ouoThvel -

1.

Tnv auénon Tou TOOOCTOU TWV KABnyntwv 1mAnpoug arracxoAnons amo o 25% oro 70%
ouupwva ue Ta mpoBAsToueva

Tn peiwon TOU TTOCOOTOU TWV KABNyNTWV UEPIKNS armacxoAnong amé 1o 76% oro 30%
ouupwva e Ta TpoBAsTouEva

Auénon tou apiBuou Twv dI6ACKOVTWV- TTANPOUS Kal UEPIKAS aTTAcXOANONS - TTOU KATEXE]
TiTAo omoudwv Kard uia Babuida amrd Tov TiTAo 1mou amovéuel To mpoypauua . Amé 50% o€
TouAdyiaro 70%

A16pBwaon Twv avabéoswv o€ KATToIou¢ atrd Tou¢ OI0ACKOVTES OTO TTPOYPALLA.

O1 kaBnyntég mou 61ddokouv AioBnTIKH aTo TTPOYPAUUa va Exouv TouAdyioro TYXIO

Meiwon twv wpwv OIOAKTIKNG a1macxoAnons twv OI0AOKOVIWYV OTO TTPOYPaUUa  Kai
evbuypauuion ue Ta mpoBAsmoueva amo Tov gopéa [12 wpes dibaokalia /eBdoudda |

Na karaypa@ouv 1a ovouara Twv OI0AOKOVIWY OTO TTPOYPAUUA OTTOUOWY THS aitTnong

2uvépyeia TnG épeuvag e tn dibaokalia atnv AioOnTIK UE TPAyuaToTToinon épsuvac Kai
Onuoaoieuan ToU EPEUVNTIKOU £PYOU O€ TTEPIOOIKA avayvwpIOUEVOU KUPOUS .

Emeidp ouvroviotpia  Tou TTPOYPAUUATOC OTTWS dIammoTwlnke  Kara 1n OIGpkela TG
oiadikaagiag g aéloAdynons éxel ueyaAn eumeipia , EQIPETIKN  IKAvOTNTa Kai  1TARpPN
ETTIOTNUOVIKY ETTAPKEIQ  va OUVTOVIOEI TO  TTapOV TTPOYpauud, Ouws Ot OIaBéTel TiTAO
OmmoUdWV  EVOC ETTITTEOOU QVWTEPO QTTO  TOV TiTAO TTOU QTTOVEUEI TO  TTPOYPAUUd , N
EMTPOTTN) ouaTnvel va O00¢ei eUAOYOC XpOVOC TTPOKEIUEVOU va QTTOKTHOEl TOV ATTapaitnTo
TiTAO (UETATTTUXIAKO), GV QUTO gival aTTOOEKTO aTTo 10 ZuUBoUAIO TOU QopEa.

4.Student admission, progression, recognition and certification

H emitporry cuoTnvelr :

1.

2.

ATTOKTNON KWdIKOU Erasmus”

Anuioupyia ouvepyaoiwy UEow Tou TTpoypauuaro¢ Erasmus’
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3. 2UUMETOXN OTTOUBAOTWYV KAl KaBnyntwv o€ mpoypauuara avraAAaywy péow Erasmus o€

mapouoia Tpoypauuara ornv Eupwirn

To mapaprnua dITAWUATOS va avarrpooapuooTEi auupwva Ue TiS O10pBwaEIs TTou Ba yivouv
o710 TTPOYPAUUQ.

Na erraveéeraotei n ouvepyaoia tou koAAeyiou e tn CIDESCO -yia 1o mapwv mpdypauua
4 £ MNTYXIO (BSc) - 41011 TO TTApWV TTPOYPAUUA QVTIOTOIXEI OTO ETTITTEOO 6 TOU
Eupwrraikou lNAaigiou lNpoodvrwv (EQF) kai 6x1 aro emritredo 5 tou Eupwrraikou lNAaigiou
lMpooovrwy (EQF) mmou arrodider n CIDESCO

6. Learning resources and student support

H emitpotr) cuoThvel :

1.

EutmAoutioud kai  EMIKAIPOTTOINGN  TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKEC — ONUEIWTEIC-
mporeivouevn BiBAloypagia / uabnua) mmou va urrootnpifouv tnv TEUEN TWV OTOXWV OTO
TPOYPAUUa OTTOUOWY OTTWS Ba d1auopPwoEi LUETa TIC TTPOTAOEIS TNS ETITPOTINC.

O1 OIOAKTIKES ONUEIWOEIS TTOU dlavéUOVTal OTO 4€TEC  TTPOYPAUUA va unv gival OUOIES LIE
QUTEG TTOU dlavéuovTal OTo QIETES TTPOYPAUUA OTTOUdWY O padnuara e Tov idlo TitAo.

EumrAoutioud kai  €mMKaIpOTTOINCN TWV  CUYYPAUUATWY n¢  PBiBAIoGnkng Ttou va
utrootnpifouv 1o TPOYPAUUA.

lNpounBeia ikavorroinTikou apiBud avriTumwy Twv TITAwv BIBAiwv .

EéaopdAion mpooLaong Twv ommoudaoTwy O NAEKTPOVIKA TTEPIOOIKA.

EéaopdaAion mpoéaBacng twv amoudacTtwy o€ d1ebveic Baoeis Sedouévwy.

. Evioxuon @uaikwv ,avBpwiTiviV Kai OIKOVOUIKW TTOPWV.

Evioxuan tou gpyactnpiakoU €EOTTAIOUOU g vEAC TEXVOAOYIas OCUOTKEUES AIoBNTIKAG.
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EMIZHMANZH 1" :

H aitnon Tou mpoypauuarog Karéypape ws yAwaood Tou mpoypauuaros tnv EAAnvIkn .
Kara tnv on — line aéloAdynon o emKeQaAnNg Tou KOAAEyiou avépepe TTwe TO TTPOYpauuUa 6a
Tapéxeral Kai atnv AyyAikn yAwood . 2€ pWTNUA Uag OTO QOpEA EQV I0XUEI AUTO LIAS ATTAVTNOE
OeTikG aAAa ue v mpoUTo6s0n O11 oUuTTEPIAQUBAvOVTal Ta TTAPAKATW E£yypapa aTnv aitnon :
1. Internal Regulations
2. Study regulations
3. Case Studies (booklets, marking sheets, assessment cards for each course, examination
forms et)
4. Dissertation (Booklet with directives, marking criteria etc)
5. Practical Training (Directives, log book, various docs for the training)
6. Examination and assessment documents (Directives for exams, exam forms and marking
sheets for each course, assessment directives etc.)
7. Diploma Supplement
8. Registration Form
9. Transcript of Academic Records
10. Academic staff with proficiency in English language*
11.Bibliography in English
12.Class Notes in English
13.Syllabus in English

AiammoTweOnKe o TNV EMTPOTIA OTI T TTAPATTavwW £yypaga cuuttepiAauBavovral oTnv aitnon Kai
W¢ EK TOUTOU TO TTPOYpauua aéloAoynbnke Kai yia va mapéxeral kal otnv AyyAikn yAwooa

H emirporrny ouarnver mmpiv v évapén ToU TTPOYPAUUATOC
1. Na evnuepwbei o popéac

2. *Na mpookouioel To KOAAEyI0o aTO Qopéa Tou¢ TiTAoug ApiaTn¢ yvwons AyyAikne yAwooac
( emmirédou Proficiency ) twv kaBnyntwy 1mou Ba 61daéouv oTo TTPOYPALLA.

EMIZHMANZH 2" :

Emeidny yia 2 péAn tou d16AKTIKOU TTPOCWTTIKOU KaBnyntpieg AiloONTIKNG EKKPELEI N aiTnon
gyypapns aro 2uAAoyo Aiobntikwv KUtmpou - ouu@wva e 10 SIEUKPIVIOTIKO £yypago TTou
ATTETTEIAE O EMMIKEQAANG TOU KOAAEYIOU OTO QOPEX ,LIETA ATTO AITNUA TNS ETTITPOTING -1 ETTITPOTTH
ouaTtnvel va evnuepwBei o popéag orav diekirepaiwBei n diadikaaia eyypapns kai AaBouv apiBud
UNTPWOU .
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B

E. Signatures of the EEC

Date:28-9-20
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