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Evaluation
Report(Programmatic)

e Higher Education Institution: SUSINI COLLEGE

e Town: A\EMEZOZ

e School/Faculty (if applicable): School/Faculty

e Department/ Sector: Department/Sector

e Programme of study- Name (Duration, ECTS, Cycle)

In Greek: EmayyeApatiko Makwywal (2 'Etn/120 ECTS,
AlmAwpa)
In English: Professional Make Up (2 Years/ 120 ECTS,
Diploma)

e Language(s) of instruction: EAAnviki & AyyAwn

e Programme’s status

New programme: Choose an item.
Currently operating: X

KYMPIAKH AHMOKPATIA
REPUBLIC OF CYPRUS
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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].
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A. Introduction
This part includes basic information regarding the onsite visit.

H Emitporri Eéwrepikic AEI0AGynonc UEAETNOE TTPOOEKTIKG THV QiTnON Kai OAa 1a Eyypaga Tou 1Ng
arearaAnoav NAEKTPoOVIKG w¢ ouvnuuéva. Emmiong ueAétnoe ta emmAéov Eyypaga mou {NTnoe Kard
n diGpkeia tn¢ on line aéloAdynon¢ kai ta omoia tn¢ eordAnoav .H diadikacia tn¢ aloAdynong
&yive on line Adyw tn¢ mavénuiag Covid-19 péow tng mAaredpuag joom. Or xwpor arrorumwénkav
UEOow QWTOYPAQIWY O OTToiEC €0TAAncav otnv emTporry mpiv v aéloAdynon. Evw  uéow
KAuepas tnAspwvou EYIVE TTEPIRYNON OTOUC  XWPOUS TOoU KOAAgyiou (ummodoxn, aiBouoceg,
gpyaarnpia, Koivoxpnarol xwpol, BiBAIoBHkn KTA.). Eyive on line ouvavrnon ue EKTTPOOWITOUS ATTO
TNV 1Epapxia ToU KOAAgyiou, TNV ETITPOTTH EOWTEPIKAS TTOIOTNTAS, TO OIOAKTIKO TTPOOWITIKO, TO
OI0IKNTIKO TTPOCWTTIKO, QOITNTEC Kal aTTo@oitous .Etmions {ntnénkav SIEUKPIVIOEIS yIa OUYKEKPIUEVA
onueia 1S aitnong. H igpapxia  Kal 10 TTPOOWTTIKO TOU KOAAgyiou nNrav oAU OuvEPYATIUO Kal
£0¢eie evolapépov yia BeAtiwon tmou Ba mpokUwel ammd 1a oxoAia tng Emrpori¢ EEwrepikng
A&loAdynong. O1 @oITnTéS BPIOKOTAV OTO XWPO TOU KOAAEYIOU Kal OxI O€ OIKO TOUS XWPO ,KaBwg Kal
n mAsloypneia Twv Kabnyntwv .QoT000 OEV TTAPOUCIAOTNKE UEYAAOS apiBuodS Kabnyntwy 1maporTi
{ntnénke amo tnv emTPOTN AOYyw aQUéNUEVWY UTTOXPEWOTEWYV N ABywv uyeiag .

B. External Evaluation Committee (EEC)

Name Position University
BaotAikn Kedpaia KaBnyntpla MavemotApLo AUTIKAG ATTIKAG
ANEEavOpog KatoUAng KaBnyntng E.K.IN.A
lwavvng @atolpog KaB®nyntng Mavemniotiplo Osecoaliag
EAeuBepia ManadomovAou Exmpoowmocg tou 2.A.K. University

XopaAauria Bpaka QottntpLa MavemotipLo Kompou
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1Policy for quality assurance

1.2Design, approval, on-going monitoring and review
1.3Public information

1.4Information management

Standards
@)
©)
©)
©)
©)

o

Standards

o

O

1.1 Policy for quality assurance

e Policy for quality assuranceof the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students tot ake on their
responsibilities in quality assurance

ensures academic integrity and free domand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate
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is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

1. Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

¢ How long does it take a student on average to graduate?Is the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ Isinformation related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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A6 T uEAéTN TOU UAIKOU tMoU 866nke amd tov Popéa ornv Emrporn) kar amd tnv on line
EMMIKoIVwVia , o1aTmIoTWVETAl OTI !

1.

2.

10.

11.

12.

To mpdypauua aIToudwV ExEl ETTionun popen , ivai d1abéoiuo oTo KoIvo.

2T 10T00€Aida Tou KoAAgyiou https://www.susini.ac.cy/courses-of-study/?lang=gr ol
TTANPOYOPIEC OXETIKA UE TO TPOYpAUUa OTToudwy Trepiopifovral udvo OTa ovouara
Habnudrwyv ava eEaunvo evw OEV avapEPETal TO TTEPIEXOLEVO OTTOUOWY KABe uabnuarog.

To TTEPIEXOUEVO TOU  TTPOYPAULATOS OTTOUdWY  OTTWS QUTO KartaypAa@eral otnv aitnon
eéaoalilel Tnv emiteuén TOU OKOTTOU, TWV OTOXWV KQl TWV UABNOIAKWY ATTOTEAECUATWY TOU
TTPOYPAUUATOC O OTTOIOI Eival Kal CUMQWVOI [UE TN OTPATNYIKI TOU KOAAgYiou.

To mpoypauua civai oxedlaouévo ETOI WOTE va EMTPETTEI TNV ouaAn €E€AIEn Twv
OTTOUOAOTWY EVW TO TTEPIEXOUEVO TwWV EEETACEWV VA  QVTIOTOIXEI OTO ETTITTEQO TOU
TPoypPAuuaTo¢ Kai atov apibud ECTS.

Aev KaTaypaeral 0 QVAUEVOUEVOS POPTOC Epyaoiac Twv OTToudaaTWVY O OXEON LE TA
ECTS rou ka6e pabnuarog .

Emiong diamorwverar 011 0 apiBuos Twv uabnudarwyv tou mTpoypauuaro¢  ouvoAika (16
yabnuara ) aAAd kair o apiBuos Twv uabnudrwy ava éaunvo givai UIKPOg .

YTapxouv TANPOQYOPIES TOU TTPOYPAUATOS OTTOUOWY OXETIKA LIE TIC ATTAITHOEIS EI0OOXNS UE
Ta KpITHPIA ETIAOYNG ,Ta ETIOIWKOUEVA aBnoilakd amroteAéouara, TNV Qirovourn TPooOVIwYV
1i¢ d1adikaaic¢ didaokaliag, uadénong kai aéloAdynonc ,1ic BabuoAoyicc kai 1IC TTANPOQPOPIES
OXETIKA UE TNV ATTACXOANCN TWV ATTOQOITWV.

Ta avauevoueva pabnoiaka aroreAéouara ToU TTPOYPAUUATOC Eival yvwoTd OTOUC
OTTOUdAOTEC Kal OTA UEAN TOU OIOIKNTIKOU TTPOOWITIKOU.

H diadikacia kai n ueBodoAoyia didaockadiac kal udénong eival «ev UEPEIy ETTAPKAS yia THV
emmiteuén Toug, Ocdouévou OTI OEV UTTAPXEl  ECWTEPIKH NAEKTOOVIKH TAQT@Opua TUTTOU
moodle / e-class k.A. 1.

H eowrtepiky nAekTpoviky mAareopua 6a eEaopdAile €IMIKQIPOTTOINUEVES I0TOTEAIDES TwWV
Habnuarwv ue CUUTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

To SoimAwua mou amovéuerar dsv  eEutTnPETE TIC OIATAEEIC EyypPAPNSC OTOUC QVTIOTOIXOUC
EMAYYEAUQTIKOUS QOpPEIS, O£O0OUEVOU OTI  OTTWS QVAQPEPETAlI OTNV aitnon ol amroQoITol
UTTOPOUV VO AQOKAOOUV TO ETTAYYEAUT OTn KUTTPO XWPIC THV UTTOXPEWON ATTOKTHONG GdEIas
EiTE yIa @oKNon ToU ETTAyYEAUATOC EiTE yIa TN Agitoupyia arouvrio uakiyidd (un pubuiouévo
emayyeAua).

Aev dIammIoOTWVETAI OUVEPYEIQ TS épeuvas  UE TN dIdaokadia Oedouévou 0TI TO TTPOYPAUUA
givar erayyeAUQrTIko .
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1.

To OITTAWPO  TTOU ATTOVEPETAI AVTIOTOIXEI OTOV OKOTTO, TOUG OTOXOUG Kal Ta paBnoiakd
ATTOTEAEOUATA TOU TTPOYPANPATOG .

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotr) cuoThvel :

1.

Evnuépwon-emkaipotroinon kar avarrpooapuoyn tn¢ 1otooeAidag http/www.susini.ac.cy
/courses-of-study mou dnAwverar aTnv aitnon Tou KoAAgyiou €101 WOTE OI TTANPOYOPIES va
givar oageic , akpIBEic ,evnuUEPLWUEVES KAl EUKOAT TTPOCTBATIUEC.

Karaypagn rou goprou epyacias @.E., ava uabnua kar ouvoAikd.

Anuioupyia utToOTNPIKTIKAS TTAQTQOPLASC ECWTEPIKAS ETTIKOIVWVIag Turmrou moodle /e-class
K.A.TT. yia Tnv eMApKeIa TN d1adikaoiag Kai 1nG peBodoAoyiac 1ng d1daokaliag Kai TG

paonaong.
Evnuépwaon 1ng eoWTEPIKNS NAEKTPOVIKNG TTAaT@Opuas waorte va eéaopalifovrai
ETTIKAIPOTTOINUEVES IOTOOEAIDEC TWV UABNUATWY UE CUUTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

Auénon tou apiBuou Twv uabnudrwyv ava e€aunvo (1r.x.amo 4 o€ 5 ) kal avamrpooapuoyn
NS avaAoyiag €pyacTnpiakwy Kal BEwpnTiKwV wpwv .

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Partially Compliant
1.4 | Information management Compliant
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training
2.3Student assessment

2.1 Process of teaching and learning
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards
e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.
2.3 Student assessment
Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.
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e Assessment is appropriate, transparent, objective and supports the development of
the learner.

e The criteria for and method of assessment, as well as criteria for marking, are
published in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

¢ Is the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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A0 TNV ueAéTn Tou UAIKoU ToU 606nKe arrd tov Popéa atnv Emrporr kai arrd v on line
aéloAdynaon 1Tou TpayuaromToinénke, SIQTTIOTWVETAI OTI !

1. To ouotnua kai Ta Kpithipia afloAdynong Twv uabnudrwy givar oagn, ETAPKN Kal yvwoTd
OTOUG OTTOUOAOTEG.

2. O1 eKTTAIOEUTIKES OPATTNPIOTNTES EVOAPPUVOUV THV EVEPYN OUUNETOXH TWV OTTOUOAOTWY
oTnv eKTTaIdOEUTIKN O1adikaoia waTdoo xpnlouv BeATiwaong.

3. Ta tn dibaokaldia de xpnoiUoTTOIOUVTAl TUYXPOVES EKTTAIOEUTIKEC TEXVOAOYIES, Un
ouuTttepIAauBavouévng Kai TAQTQopuas NAEKTPOVIKAS UTToaTnpIiénS TN uabnong.

4. H diadikacoia tn¢ didaokaAiag SIEUKOAUVEI TNV ETTITEUEN TWV TTPOYPAUUATIONEVWV
Uabnoiakwy amoTeAeoUATwY, oEBOUEVN TNV TTOIKIAOHOP@IA TwWV OTTOUSAOTWYV KAl TWV
avayKwy Toug.

5. [powecsital o auoiBaioc ogBacudc atn oxéon amoudaoTn-6aokaAou evw kabopilovral e
oapnveia ol dIadIKATIES yIa THV AVTILUETWITION TWV TTAPATTOVWY TWV OTTOUOACTWY OXETIKA IE
n diadikaaoia dibaockaliac kair uaénaong.

6. OrI epyaoTnPIaKES WPES OTA UEIKTA uaBnuara givai ToAAEC O€ axéan e TIC BEwWPNTIKES .

7. Ta kpirnpia kai oi ué6odor aéloAdynong Twv amoudacTwy OTTwe Karaypdgovrai oThv
aitnon kpivovrail KaTaAAnAeg, diapaveic, avriKEIUEVIKES Kal aéIOTTIOTEC Kal ONUOCIEUOVTAl €K
TWV TTPOTEPWV.

8. KabBopilovrai eriong d1adbIKACIES yIa TNV AVTIUETWITION TWV TTAPATTOVWYV TWV OTTOUOAOTWV.

9. Aev urmapxel OUUUETOXH TwV OTTOUOAOTWY OThV €PEuva OEO0OUEVOU OTI TO TTPOYPAUUA Egival
EMAyyeAUATIKO .

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O diadikaoieg aéloAdynong Twv QoITNTWVY KpivovTal IKAVOTTOINTIKES.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporrn ouornvel -

1. Anuioupyia €0WTEPIKNG TTAQTQOPUAS NAEKTPOVIKAS UTTOOTNPIENS TNS UABnongS Kai 1Ng
o10aokaliag .

11
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2. Mciwon epyactnpiakwyv wWpES oTa LEIKTA pabnuara .

Please select what is appropriate for each of the following sub-areas:
Non-compliant/

Sub-area Partially Compliant/Compliant
51 | Process of teaching and learning and student- Partially Compliant

' centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status

12
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Standards

e The number of the teaching staff is adequate to support the programme of study.
e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

¢ Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |Is student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 TNV uEAETN TOU UAIKOU TTOU 606NKE arré tov Popéa otnv Emrporry kai arrd v on line
aéloAdynaon 1Tou TpayuaToTToinénke, dIaTrioTwveTal OTi !
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A ®OPEAY AIATOAAIZHE KAI NIZTOMOIHZHE THY MOIOTHTAY THX ANOTEPHY. EKMAIAEYSHY
CYQAA" CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ NQ3.

1. 2710 mpoypauua aracyxoAouvral 8 KaBnyntéS €k Twv OTToiwWV o1 4 TTARPOUS aTTacxoAnong Kai
ol 4 LEPIKNS arraocxoAnong .

2. O apiBuog tou OIBAKTIKOU TTPOOWITIKOU TTARPOUS amacx0Anong eivar  UIKPOC waoTE va
eéaopali¢eral n ToIOTNTA TOU TTPOYPAUUATOS OTTOUOWV.

3. O1 ouvlnkes amaocxoAnong 0O @aiverar va avayvwpifouv tn onuacia tng o1dackaliag
oedopuévou 011 n OIBAKTIKN atTacyxoAnon apibuolu Kabnyntwv mANPous amacxoAnons o€
ouuBadilel ue Tig 0dnyieg Tou popéa Kai EsTepva TIC 12 wpes d1daokaliag/sfoouada .

4. H ouvrovioTpia TOU TTPOYPAUUQATOS O CUUNETEXEI  OTH EKTTAIOEUTIKA Oladikaoia , evw
Qaiveral va givar ouvTovioTpIia Kal 0To0 avTioTOIXO TTPOYPAUA ToU KOAAgyiou ThE Aeueaod .

5. Ta mpoodvra tou OI0AKTIKOU TTPOOWITIKOU -TTANPOUC KAl LIEPIKAS - Eival ETTAPKN yia TV
EMTEUEN TwWV OTOXWV Kal TwV TTPOYPAUUATICUEVWY UABNOIGKWY ATTOTEAECUATWY TOU
TPOYPAUUATOSC OTTOUOWY Kal yid T OIa0Q@AAion NG moIdTNTAS Kai NS BIwaiudtnTag tng
o1daokaliag kai tng uabnong . MNooootd mavw amd 70% karéxel TiTAo omoudwv Kara uia
Babuida avwrepn arrd Tov TiTAo (SiTTAwuQa) TToU atTovéuEl TO TTPOYPALUA .

6. H avadoyia tou apiBuol Twv OmmoudacTwy TTPOS ToUuS OIOACKOVTES, UTTOOTNPIlEl Kai
olac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUQATOG.

7. 2& KATTOIEG TTEPITITWOEIS BewpnTikG pabnuara uiag wpag avariBevrar oe duo Tautoxpova
Kabnynrég.

8. Ymdpyouv diadikacies aéloAdynonc rou dIO6AKTIKOU TTPOOWITIKOU atré Tou¢ ormoudaoTéc. H
O10akKTIKN arrédoon aéloAoyeital arrdé Toug aroudaaTéS e OIavoUn EPWTNUATOAOYIWY .

9. Acv ummdpyxel ouvépyeia uetaéu didaokadiac kai Epeuvac Kai Ogv UTTAPXOUV ONUOCIEUTEIS,
oedouévou 0TI 0 TTPOYPAUUA Eival ETTAYYEAUQTIKO .

10.H ouvroviotpia Tou TTPOYPAUUATOS OIABETEl TITAO OTTOUOWYV I10i0U ETTITTEOOU UE TOV TITAO TTOU
QATTOVEUEI TO TTPOYPALLUA.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
1. Ta mpoadvra Tou OIOAKTIKOU TTPOCWITIKOU- TTANPOUS Kal LUEPIKAS ATTacx0Anang -givai

EMAPKN yIa TNV Emiteuén Twv OTOXWV Kal TwV TTPOYPAUUATIOUEVWY  Uadnoiakwv
ATTOTEAEOUATWY TOU TTPOYPAUUATOS OTTOUOWYV .
2. lNdvw ammo 1o 70% O61a6<tel TiTAo otToudwyv éva eTTiTEdO TTAVW QTTO TO TITAO TTOU ATTOVEUETAI .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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H emitpotr) cuoThvel :

1.

Tnv auénon Tou mOCOCTOU TWV KaBnyntwv 1mmAnpoug amacxoAnons amo 1o 50% oro 70%
ouuQwva ue Ta TTPOBAETTOUEVA ATTO TO POpPEQ.

Tn peiwon Tou mOOOOTOU TWV KABNyNTWV LEPIKNS ammacxoAnong amo 1o 50% oro 30%
ouuQwva ue Ta TPOPBAETTOUEVA ATTO TO POPEQ.

A16pBwaon Twv avaBéoswv o€ KATTOIOUS ATTO TOUS OIOATKOVTES OTO TTPOYPAUUA .
Meiwon twv wpwv dIOAKTIKAS ATTacxoAnong Twv Kabnyntwv mmARPouS amracxoAnons oro

TPOypauua Kai guBuypduuion pe ta mpoPBAsousva amod @opéa [12 wpes didaokalia
/eBooudda |.

H ouvroviotpia ToU TTPOYPAUUATOS Vva dnAwoel TToIES NUépES Ba  Bpiokeral otn NEUEDO .
ogdouévou ot ouvrovidel To idlo TTPOypauua Kai atn Asukwoaoia.

O ouvroviaTn¢ Tou TTpoypauuaros va o1abérel TiTtAo ommoudwy 1 Babuida mavw arrod Tov TiTAo
OTTOUOWV TTOU ATTOVEEI TO TTPOYPALA.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Partially Compliant
3.3 | Synergies of teaching and research A/E( Aev epappuderai)
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A ®OPEAT AIASOANIZHS KAI MIZTOMOIHEHS THE NOIOTHTAS THE ANQTEPHS EKMAIAEYSHE

CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ NQ3.

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission
Standards

e Pre-defined and published regulations regarding student admission are in place.

e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

16
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4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN UEAETN TOU UAIKOU TTOU 066nKe arrd tov @opéa atnv Emitporrr) kai arrd tnv on line
aéloAoynon , diarmioTwveral Ot :

1. H goaywyn Twv omoudacTwy oTo TPoypauua Bacileral 0 OUYKEKPINEVOUS KAVOVIOUOUS
Kal KaraAAnAa kpitripia, ou gival ouykpioiua ue tnv 81EOv TTPAKTIKY (TTPOUTTO0£0N
poitnong 1.x. arro@oitol AUKEIoU).

2. E@apuolovral o1 1adIKQTIES EI0AywynNS KAl TQ KPITNPIA EVW UQPIOTAVTAl KAVOVIOUOI OXETIKA
UE TNV TapakoAouBnan , tnv €€EAIEN Kai TNV TTIGTOTTOINCN TWV GTTOUSACTWV.

3. O omoudaoTtég AauBavouy mmoTorroinon mmou €nyei Ta TTPOOOVTA TTOU ATTOKTONKAV Kail n
arrovoun SIMTAWUATOS OUVOOBEUETAl ATTO TO TTAPAPTNLA OITTAWUATOG.

4. YTTApxel ATOTEAEOUATIKOS Unxaviouog aéloAdynong Tou mpoypAauuaToc arrd TouS QOITNTEC
UEOW gpWTNUATOAOYIWYV .
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eqgar7 @NQ3.

5. Ymdpxouv ouvepyaadies yia d1daokaAia N HETAKivNON OTToudacTwWYV UE aVTiOTOIXO idpuua NG
Eupwrng ota mAaioia Erasmus * . Avagéperal KivnTIKOTNTA Uovo yia TTEAKTIKE) GOKNoT).

6. To KOAAéyio &g B1aBéTel KwdIKGS Erasmus *

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. AéioAbGynaon Tou TpoypPAuUATOS AQTTO TOUS QOITNTES UECW EPWTNUATOAOYIWY .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporrn ouoTtnvel :
1. Amokrrion kwdikou Erasmus®
2. Anuioupyia ouvepyaoiwyv uéow Tou TTpoypduuaro¢ Erasmus®

3. 2UUUETOXN OTTOUBAOTWYV KAl KAaBnyntwv o€ Tpoypauuara aviaAAaywyv yéow Erasmus o€
mapouoia TTpoypauuara ortnv Eupwrn.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Partially Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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A ®OPEAT AIASOANIZHS KAI MIZTOMOIHEHS THE NOIOTHTAS THE ANQTEPHS EKMAIAEYSHE
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.
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5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN uEAETN TOU UAIKOU TTOU 066nKe arrd tov dopéa atnv Emitporrr) kai arrd tnv on line
aéloAoynon , diammioTwverai Ot :

1. Ymapyouv uev diabéoiues nyés mAnpoedopnong (1r.x. BiBAI0BhAKn ) amaireital Ouws
ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS TwV auyypauuaTwy 1S BiBAI0BNRKNS mou va
urrooTtnpilouv tnv emmiTteuén TwWv OTOXWV OTO TTPOYPAUUA OTTOUOWYV ,KaBwW(S ETTIONS Kai
TTPOURBEIQ IKAVOTTOINTIKOU apiBuoU avriTumwy .




A ®OPEAS AIASOAAIZHE. KAI NIETOMOIHIHE THE MOIOTHTAS THE ANQTEPHS. EKMAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar7 eNQa.

2. Ymdpxouv OIOQKTIKEG ONUEIWTEIS ATTAITEITAI OUWS ETTIKAIPOTTOINGN KAl EUTTAOUTIONOS.

3. Armraiteital evioxuon o€ UKoAa TTPOOBACIUES, ETTAPKEIS KAl IOVTEPVES TTNYEC
mAnpopopnong (m.x. nAektpovikn BiBAI0GNkn ,Ldaocic dedouévwy) .

4. Or1 @uaoikoi Topol, dnAadn ol eykaraotdoeig, ol BIBAIOBNKN, gival ETTAPKEIS yia THV
utTOOTHPIEN TOU TTPOYPAUMATOS TTTOUSWV.

5. OravBpwrrivor mépor utroatnpiéng, dnA. EKTaideutéc ,8101KNTIKO TTPOOWITIKO, Eival « V
UEPEI» ETTAPKEIC yIa TRV UTTOCTNPIEN TOU TTPOYPAUUATOS OTTOUOWV.

6. H @oitntikn pépiuva givar o€ KaAO EMiTedO, Kail n ETTIKOIVWVIaA UE TO OIOAKTIKO TTPOTWITIKO
givar arroreAsouariki).

7. Tapéxeral uttooTAPIEN QOITNTWYV TTOU KAAUTITEI TIC TTOAAEC KAl OIAQPOPETIKES AQVAYKES
OTTOUOAOTWV.

8. O apiBuds Twv omoudacTwyv OE oxEaN LIE TOV apiBud Twv d10A0KOVTWY Eival ETTAPKAC.

9. H mpounBeia d16AKTIKOU UAIKOU, N ETTAPKEIQ TWV OIKOVOUIKWY TTOPWV yia 1n dieéaywyn Tou
TTPOYPAUUATOS CTTOUBWY Kal TNV ETTITEUEN TWV OTOXWV TOU XPEIGdeTal va BEATIWOEI.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

o H emkoivwvia e 10 SIOAKTIKO TTPOCWITIKO.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporrn ouothver :

1. EurmAoutioud Kai ETMIKAIPOTTOINGN  TOU EKTTAIOEUTIKOU UAIKOU (OIOQKTIKEC — ONUEIWOEIS-
mmporeivouevn BiBAioypagia /uabnua) mou va umootnpifouv Tnv eTiTEUEN TwWV OTOXWV OTO
TPOypaAuua GTTOUdWY .

2. EumAourioud Kai €mKkaipotroinon  Twv - OUYYPAUUATWY n¢  PBiBAIoGnkng tmou va
utroartnpifouv 1o TPOYpPauud

3. TpounBeia ikavotroinTikou apiBud avriturwy Twv TITAwv BiBAiwy .

4. EéaopdAion mpoéoBaonc twv orroudacTwyV O& NAEKTPOVIKA TTEPIODIKA.

5. Eéao@aAion mpooBacns twv ommoudaoTwyv o€ OIOVeIC BATEIC OEOOUEVWV.
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6. Evioxuon @uUOIKWV TTOPpwWV.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially Compliant
5.2 | Physical resources Partially Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2& O11 agopd :

1.Study programme and study programme’s design and development
H emitporry cuoTtnvelr :

1. Evnuépwon-€mmKaipo1Toinon Kai avampooapuoyn 1ng¢ IoTooeAidag http/www.susini.ac.cy
/courses-of-study mou dnAwverar aTnv aitnon Tou KoAAgyiou €101 WOTE 01 TTANPOYOPIES va
givar oageic , akpIBEic ,evnuEPWUEVES KAl EUKOAT TTPOOBACIUES.

2. Karaypaen rou poprou gpyacias @.E., avd uabnua kar ouvoAika.

3. Anuioupyia uttooTNPIKTIKAS TTAQTQOPLAS ECWTEPIKNS ETTIKOIVWYVIag TUTou moodle /e-class
K.A.TT. yia Tnv eMApKeIa TN d1adikaoiag Kai 1nS peBodoAoyiac 1ng d1daokaliag Kai TnG

pasnong.

4. Evnuépwaon Ttng EOWTEPIKNG NAEKTPOVIKNS TTAQT@OpuAc woTe va géaopalilovral
ETTIKAIPOTTOINUEVES IOTOOEAIDEC TWV UABNUATWY UE TUUTTANPWUATIKO EKTTAIOEUTIKO UAIKO.

5. Auénon rou apiBuou twv uabnudrwyv ava éaunvo (m.x. ammé 4 o€ 5 ) kar avarrpooapuoyn
NG avaAoyiac EpyaoTnpIakwy Kal BEwpnTIKWY wpwyV .
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2.Student — centred learning, teaching and assessment

H emitporry ouoThvel -

1.

2.

Anuioupyia eowTEPIKNS TTAQTQOPUASC NAEKTPOVIKAS UTTOOTHPIENS THS HABNONS Kai TS
o1daokaliag .

O1 EpyaoTnNPIaKES WPES OTA UEIKTA uabnuara va Ueiwbouv o€ OxEoN UE TIC BEWPNTIKES .

3.Teaching staff

H emitporry ouoThvel -

1.

Tnv auénon Tou Tooo0TOU TWV KaBnyntwv mARpous amracxoAnons amé 1o 50% oro 70%
ouupwva e Ta TPoLBAETOUEVa aTTd TO Popéa.

Tn pgiwon Tou TOCOCTOU TWV KABNynTwv UEPIKNG amracxoAnons amo 1o 50% oro 30%
ouupwva e Ta mpoBAETouEva amo 1o popéa.

A16pBwaon Twv avabéoswv o€ KATTOIOUS ATTO TOUS OIOATKOVTES OTO TTPOYPAUUA .

Meiwon twv wpwv dI6AKTIKAS amacxoAnons Twv Kabnyntwv 1mARpous amaocx0Anons oro
TPoOypauua Kai guBuypduuion pe ta mpoPAsousva amod @opéa [12 wpes didaokalia
/eBdoudda |.

H ouvroviotpia tou mpoypduuaro¢ va dnAwael moiec nuépes Ba  Bpiokeral otn Aeukwoaia.
oedopuévou Ot ouvrovidel To idI0 TTPOYPAUUA Kal OTH NEUETO.

O ouvroviaTng Tou mpoypauuarog va di1abérer TiTtAo amoudwy 1 Babuida mavw arrd rov TiTAo
OTTOUOWV TTOU QTTOVEUEI TO TTPOYPAUUA.

4.Student admission, progression, recognition and certification

H emirporrn ouorhvel :

1.

2.

ATrrokTrion kwdikou Erasmus™ arré 10 KoAAéyio.

Anuioupyia ouvepyaoIwv Uéow Tou TTpoypduuaro¢ Erasmus®

3. 2UUMETOXN OTTOUBAOTWYV KAl KABnyntwv o€ mpoypauuara avraAAaywy péow Erasmus o€

TapouoIa TTpoypauuara ornv Eupwrrn.
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5.Learning resources and student support
H emitpotr) cuoThvel :

1. EumAourioué kai ETMIKAIPOTTOINGN  TOU EKTTAIOEUTIKOU UAIKOU (OIOAKTIKESC — ONUEIWOEIS-
mmporeivouevn BiBAioypagia /uaGénua) mou va urroaTnpilouv TNV ETITEUEN TWV OTOXWV OTO
TPOYPAUUA TTTOUOWY .

2. EurmAoutioudé Kai  EMIKQIPOTTOINCN TWV  OUYYPAUUATWY n¢  PiBAIoGhnkng Tmou va
utroaTnpifouv 1o TPOYpPauUA.

3. [pounBeia ikavorroinTikoU apiBud avriturwy Twv TiITAwv BiBAiwy .
4. EéaopdAion mpooBacng twv oTroudacTwyV O& NAEKTPOVIKA TTEPIODIKA.
5. EéaopaAion mpdoBacnc twv ommoudaoTwyv o€ OIbveic BAaeic OEOOUEVWV.

6. Evioxuon @UOIKWV TTOPWV.

EMIZHMANZH:

H aitnon Tou mpoypauuarog Karéypape ws yAwooa Tou mpoypauuaros thv EAAnvIKL .
Kara tnv on — line aéloAdynon o emKeQAaANS Tou KOAAEyiou avépepe TTwS TO TTPOYpauUa Ba
TapéEXETal Kal 0TnV AyyAIK yAwooa . 2€ EpWTNUA A OTO QOPEA EQV ITXUEI AUTO UAS ATTAVTNOE
BeTIkKG aAAG ue v TPOUTTO00n OTI oUNTTEPIAQUBAVOVTal T TTAPAKATW Eyypaga aTnv aitnon :
1. Internal Regulations
2. Study regulations
3. Case Studies (booklets, marking sheets, assessment cards for each course, examination
forms et)
4. Dissertation (Booklet with directives, marking criteria etc)
5. Practical Training (Directives, log book, various docs for the training)
6. Examination and assessment documents (Directives for exams, exam forms and marking
sheets for each course, assessment directives etc.)
7. Diploma Supplement
8. Registration Form
9. Transcript of Academic Records
10. Academic staff with proficiency in English language*
11.Bibliography in English
12.Class Notes in English
13. Syllabus in English

AamioTwenKe arrd TNV EMITPOTTH OTI Ta TTAPATTAVW £yypapa cuuttepiAauBavovral atnv aitnon Kai
w¢ &K TOUTOU TO TTPOYpauUa aéloAoynbnke kai yia va mapéxeral kar otnv AyyAikn yAwooa
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©OPEAS. AIAS®AAIZHE KAI MIETOMOIHEHE THE MOIOTHTAS THE ANQTEPHS EKTIAIAEYSHE
 CYQAA  (ypRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNnaa-

P

H emitporrny ouaTtiver mmpiv nv évapén Tou TTPOYPAUUATOC !
1. Na evnuepwbei o popéag

2. *Na mpookouioel 10 KOAAEyIO OTO popéa Toug TiTAoug Apiatng yvwons AyyAIKng yAwooag
( emmirédou Proficiency ) twv kaBnyntwy tmou Ba 61daéouv oTo TPOYPaQ.

E. Signatures of the EEC

Date:28/ 09/20
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