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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].
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A. Guidelines on content and structure of the report

The Department of Social and Behavioural Sciences of the European University
Cyprus wishes to express its sincere gratitude to the External Evaluation Committee
(EEC) for the re-evaluation of the postgraduate programme of study in Career
Guidance and Counselling (MA) -Distance Learning.

The collegial spirit created by the members of the EEC during the evaluation
processes created an atmosphere of knowledge sharing and synergy, which allowed
the members of the Department to support the program to the best of their abilities.
It is thus, with great pleasure that the Department of Social and Behavioural Sciences
noted the positive feedback of the EEC and we appreciate its insightful
recommendations, which provided us the opportunity to further improve the quality
and ensure the future implementation of the programme.

In the following pages, we respond in detail to all recommendations for improvement
suggested by the EEC and we provide all relevant information to explain the actions
taken to ensure that the re-accredited programme is of high quality.




A ®OPEAZ AIAS®AAIZHE KAI MIETOMOIHEHE THE NOIOTHTAS THE ANQTEPHS EKAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

1. Study programme and study programme’s design and development
(ESG 1.1, 1.2, 1.7, 1.8, 1.9)

Comments by EEC:

The EEC has raised the following issues. The responses for the issues raised are indicated
below after the “Areas for improvement and Recommendations” section.

Areas for improvement and recommendations

7)

2)

3)

4)

Bring out more clearly and distinctly in the content, related references and
bibliography of courses, the processes of updating, the relationship with the most
recent reflections in this scientific field

Formally include in the programme content other disciplines (economics, law,
sociology, etc.) in order to promote a more interdisciplinary preparation

Provide for knowledge and ability to act also in relation to environmental and
contextual factors (e.g., economic conditions, inequalities and their causes, efc.)
considering that career constructions are also the result of structural contextual
conditions

Provide for a relationship between the programme and international scientific
organizations (e.g. European Society for Vocational Designing and career
counselling; Network Nice, etc.) in the European context and more intense and formal
relations with other European universities that have courses in career counselling
and career guidance to promote exchanges between teachers and students.

Response by EUC:

We thank the EEC for these important recommendations, which we have attempted to take
into account effectively, as indicated below:

7)

2)

We have seriously considered the suggestion and have therefore updated the related
bibliography and references of the courses aiming at ensuring —as the EEC
recommends- that their relationship with the most recent reflections in this scientific
field is brought out more clearly and distinctly. The new syllabi are attached in
Annexes 3 (in English) and 4 (in Greek) for your consideration. Following the above
changes, the pertinent Study Guides have been revised and are attached in Annexes
6 (in English) and 7 (in Greek).

We have considered the recommendation and broadened the programme content by
formally including other disciplines to promote a more interdisciplinary preparation.
More specifically, we have opted to offer the following elective courses:

- CGC634-Sociology of Work

- CGC636- Social Policy and Work-Related Issues

- CGC632-Career Guidance and Counselling for Special Groups

- CGC630-Career Guidance for Students

Following the above changes, the new Syllabi are attached in Annexes 3 (in English)
and 4 (in Greek) and the Study Guides are attached in Annexes 6 (English) and 7
(Greek) for your consideration. Please also find attached in Annexes 1 (English) and
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2 (Greek) the new structure of the programs in Table 1 and the new course
distributions per semester in Table 2.

3) We have considered the recommendation and decided to respond on two levels:

(a) core courses have been revised to include some units that specifically address
environmental and contextual factors (e.g., economic conditions, inequalities and
their causes, etc.). Some examples of these units are the following:

-In week 13 of CGC615 —"“Career Development Theories” students will examine
the concept of social justice in the light of career theories and the postmodern
reality;

-In week 11 of CGC605-“Career Guidance and Counselling — Code of Ethics”
students examine various case studies regarding clients who face problems due
to environmental and contextual factors and the ethical dilemmas that might
derive.

(b) Elective courses that have been included are designed to reflect these issues.
For example, CGC636-“Social Policy and Work-Related Issues” will introduce
students through a critical approach to key concepts in social policy (such as the
concepts of prosperity, need, equality, social exclusion and social inclusion, and
the welfare state). Moreover, CGC632-“Career Guidance and Counselling for
Special Groups” examines career services for various groups (such as
unemployed people, people with disabilities, migrants and refugees), and
throughout the course the concepts of social justice, inequality, equity and
sustainability are prominent. Following the above changes, the new Syllabi are
attached in Annexes 3 and 4 (respectively) and the course study guides are
attached in Annexes 6 and 7 (respectively) for your consideration.

4) EUC values greatly its relationship with the broader academic community. For
instance, EUC has a long-standing cooperation with the National and Kapodistrian
University of Athens and co-organizes (alongside with the Greek and Cyprian
Ministries of Education) the annual Cypriot-Greek Conference in Counselling and
Career Guidance since 2011. On many occasions, notable academics from
Universities abroad are invited to this conference as key-note speakers (e.g. in the
2021 conference Prof. Dr. Tristram Hooley from the University of Derby, As. Prof. Dr.
Lea Ferrari from the University of Padova, Prof. Dr. Despina Sidiropoulou-Dimakakou
from the National and Kapodistrian University of Athens; As. Prof. Laurent Sovet from
the Paris Descartes University, and so on). Moreover, the programme coordinator,
As. Prof. Dr. Nikos Drosos, is a member of the Scientific Committee of the European
Doctoral Programme in Career Counselling and Guidance (ECADOC) and organized
the fifth international ECADOC summer school for doctoral students in 2018 in
Athens. EUC was one of the main sponsors of the event. Furthermore, Dr. Drosos is
a founder of the NICE Foundation.

In addition, following the EEC recommendation to further improve the relationship of
the programme with the broader academic community, the University has submitted
an application to become an official member of the following international scientific
organisations:

a. the NICE Foundation
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b. the European Society for Vocational Designing and Career Counselling (ESVDC),
and
c. the International Association for Educational and Vocational Guidance (IAEVG).

Furthermore, the MA programme submitted three additional Erasmus+ project
proposals with other organizations in the same field.

-The first project was titled “CAPACITIES 4.0: CAreer Practitioners and Career
Interventions: Training, Innovation, Evaluation, and Scalability” and its aim is the
promotion of best practices in online, distance, and blended learning career
interventions in EU countries. It suggests to train career practitioners for developing,
implementing, and disseminating digital career interventions and resources. The
consortium was comprised (besides EUC) of the Université de Paris, France (UP),
NICE Foundation (Netherlands/Germany), Babes-Bolyai University - Romania
(BBU), University of Jyvédskyld — Finland (UJ), and ONISEP — France (ONISEP).
Unfortunately it was not selected for funding.

-This period, the MA programme has submitted two project proposals:

(a) RISE: “building Resilience in Career Education” along with partners from Greece,
Portugal, Bulgaria and Poland, and

(b) Career Paths: “Training of vocational upper secondary school educators in
geographically remote areas of Greece and Cyprus for career skills development and
labor market outreach” with the National and Kapodistrian University of Athens.

We intend to continue strengthening our relationships with other universities offering
similar programmes of study even further.
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2. Teaching, learning and student assessment
(ESG 1.3)

Comments by EEC:

The EEC has raised the following issues. The responses for the issues raised are indicated
below after the “Areas for improvement and Recommendations” section.

Areas for improvement and recommendations

7)

2)

3)

The programme for now is balanced and relevant. However, two aspects were not very clear.
The first aspect concerned the practical part. It seems that most student do not take the
additional practicum. So, their guidance and counselling skills are assessed during the COU
600 and COU 640 courses. However, it would be interesting to further develop a way to take
their practical experience into consideration (it could be by means of supervision). It is also
not very clear how the programme deals with the heterogeneity of the guidance and
counselling experience of students.

The second aspect concerns the knowledge of the educational system and of the labour
market. When offering career guidance and counselling, being able to give reliable
information about educational possibilities or the situation in the labour market is important.
For this reason, this aspect could be included in a course together with some information
about relevant public policies about social insurance, for example.

In the course description, for each course, some references to classical texts are provided. It
would be good to add more recent references in addition to the older ones.

Response by EUC:

We thank the EEC for these important recommendations, which we have taken into account
effectively, as indicated below:

1)

As discussed during the re-accreditation day, the programme is designed to adhere to the
legal framework of Cyprus and Greece regarding the requirements for career counsellors’
training. As a significant percentage of our students already work in the field of career
guidance and counseling and attend the program aiming at updating and upgrading their
knowledge and qualifications, the practicum does not address their needs. Nonetheless, the
practicum is available over and above the 90 ECTs of the programme (in alignment with the
Cypriot and Greek national regulations) for those students that have less experience and
need to undertake it. In order to address the concern of the EEC described above, we have
therefore revised the content of the courses CGC600 and CGC620 (new codes of COU600
and COUG604) to include more case studies of clients that face various career-related issues
and enriched the activities involved with more role-playing and mock interviews to have a
better assessment of the students’ guidance and counseling skills.

In doing so, the heterogeneity of the guidance and counselling experience of students is
recognized and by working in small groups peer learning is encouraged. We should highlight
that even students with many years’ experience in guidance can learn from each other as
their experience varies (e.g. some of them have worked in school settings while others have
worked with refugees and migrants). Therefore, students are encouraged to discuss their
experience, peer learning is facilitated and all issues raised are further elaborated upon by
the instructor during the teleconferences or in the discussion forums.
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We have considered the recommendation and broadened the programme content by
including issues enhancing students’ knowledge of the educational system and the labour
market, relevant public policies and social insurance systems. More specifically some of the
elective courses that we have opted to offer are:

- CGC636- Social Policy and Work-Related Issues (the course provides a critical approach
to key concepts in social policy, such as the concept of prosperity, need, equality, social
exclusion and social inclusion, and the welfare state; moreover, public policies, social
insurance, welfare and the contemporary labour market are examined).

- CGC632-Career Guidance for Students (the course aims at preparing graduate students
to work in a school setting, so the educational system is discussed and students learn
where to search for educational and career information).

Following the above changes, the new Syllabi are attached in Annexes 3 (English) and 4
(Greek)-respectively and the course study guides are attached in Annexes 6 (English) and 7
(Greek)-respectively, for your consideration.

We thank the EEC for the observation. We have now updated the related bibliography and
references of the courses and ensured that their relationship with the most recent reflections
in this scientific field is brought out more clearly and distinctly. The new syllabi are attached
in Annexes 3 and 4 (respectively), for your consideration. Following the above changes, the
pertinent Study Guides have been revised and are attached in Annexes 6 (English) and 7
(Greek), respectively.
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3. Teaching Staff
(ESG 1.5)

Comments by EEC:

The EEC has raised the following issues. The responses for the issues raised are indicated below
after the “Areas for improvement and Recommendations” section.

Areas for improvement and recommendations

1) The challenge of supervising MA Theses of all students enrolled in the Programme.

2) Broadening the focus of teaching topics including intercultural aspects vis-a-vis Career
Guidance.

Response by EUC:

We thank the EEC for these important recommendations, which we have attempted to take
into account effectively, as indicated below:

1. As it was discussed during the evaluation, all EUC faculty may supervise the MA theses given
their expertise is relevant, and therefore supervisors are not limited in the eight instructors of
the MA programme. Moreover, the Department (following the relevant School procedures)
carefully examines the academic staff needed to support the programme and proceeds in
employing more academic staff whenever necessary (either full-time or part-time).

2. We have considered the recommendation and broadened the programme content by formally
including an elective course dedicated to intercultural aspects of career guidance. More
specifically, we have added the course: CGC632-Career Guidance and Counselling for
Special Groups (please see the new Syllabus of the course in Annexes 3-English and 4-
Greek (respectively), and its Study Guide in Annexes 6-English and 7-Greek, respectively).
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4. Students
(ESG 1.4)

Comments by EEC:

Cooperation with other higher education institutions in Cyprus, with a view to ensuring coherent
recognition of the qualification across the country

Response by EUC:

We thank the EEC for this comment. The MA programme offers graduates a broadly recognized
degree in Cyprus and Greece, which complies with the two countries’ Law for the conduct of the
“Career Counselor” profession. We have therefore established close co-operation with the Career
Counsellors’ Association in Cyprus and the relevant Department in the Ministry of Education,
Culture, Sport and Youth (with whom- as pointed out above- among others, we co-organize the
annual Cypriot-Greek Conference in Counselling and Career Guidance.
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5. Resources
(ESG 1.6)

Comments by EEC:

The EEC has raised the following issues. The responses for the issues raised are indicated below
after the “Areas for improvement and Recommendations” section.

Areas for improvement

7)

2)

3)

4)
5)

Workloads despite a reasonable staff to students ratio of 1 to 14 can become substantial with
dissertation supervision and support hours that are required for every student who
undertakes to complete a dissertation.

There seems to be a reliance on end of year exams (50%) that operate in a face-to-face
format and have been transferred to online assessment because of the pandemic. An option
would be to think about alternative forms of assessment, e.g. coursework or project-based
work.

While the use of formative assessment and activities is commendable in the distance learning
delivery, it was not clear from the structure of the activities how formative and summative
assessments are integrated to ensure that distance learning outcomes are achieved.

It was not clear how the self-evaluation activities were assessed and monitored.

The virtual learning environment offers opportunities for interaction;, however these seem to
be limited. The panel has not seen examples of innovative use of technology such as
computer simulation/games or virtual reality, computer-based assessment etc. embedded in
teaching.

Recommendations

6)

7)

8)

We recommend that the online interaction is further developed by the use of technologies
such as virtual reality and simulation/games, data analytics etc. and that the full affordances
of the online platform are fully used.

We recommend that further attention be given to enhancing the interactive adult education
elements in the programme’s distance learning environment.

We recommend that the open book exam practice continues after the pandemic as it is more
suitable for this type of programme and discipline.

Response by EUC:

We thank the EEC for these important recommendations, which we have attempted to take into
account effectively, as indicated below:

1. As it was discussed during the evaluation, all EUC faculty may supervise the MA theses given

their expertise is relevant, and therefore supervisors are not limited in the eight instructors of
the MA (please also see our response in Section 3, item 1, page 8).

Having a formal written exam at the end of the semester is based on two external
requirements of the program: a. the local national CY.Q.A.A. regulation, and b. the
requirements for the MA programme’s recognition in Greece.

During each course students have to undertake several formative assessments and activities.
The Study Guides indicate the week when each activity or assessment is given to students.

10
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In aligning with the EEC recommendation, we have tried to make clearer how formative and
summative assessments are integrated to ensure that learning outcomes are achieved. For
example in CGC620-“Counselling Interview Techniques” the first week’s activity refers to
acknowledging the importance of using basic skills (activity 1.1.), while in the following weeks
students are taught the use of various techniques and skills. The relevant activities refer to:
(a) preparing 7-minute long videos of mock counselling interviews with a client using these
techniques/skills (activities 2.1, 3.1, 4.1, 6.1) and (b)write self-evaluation reports, in which
students comment on the use of the counselling techniques they exhibited in the
aforementioned videos (activities 2.2, 3.2, 4.2, 6.2). In the fifth week, they are engaged in
role playing (activity 5.2), which allows them to have a peer feedback apart from the
instructor’s. In the seventh week, students have to submit the first mandatory assignment,
which includes a 20°-25’ video that will present the first session with a client (mock interview
— activity 7.2). Therefore the formative assessment is closely related to the previous
summative assessments ensuring the intended learning outcomes. This time students create
a video of a full session using all the techniques, while in the previous ones they only used
the technique they were taught this week. The following weeks’ activities are self-knowledge
activities aiming to promote self-reflection (how | react to negative feedback, which
stereotypes and bias | have, etc. — activities 7.1, 8.1, 9.1, 10.1, 11.1). The second formative
mandatory assessment (activity 13.2) is a continuance of the previous mandatory one:
students have to write a report of 3,000 words regarding the skills and techniques they used
in the video of the mock interview and to report possible bias they had etc. Thus, formative
and summative assessments are integrated aiming at facilitating the desired learning
outcomes.

. Self-evaluation activities aim at promoting self-reflection of students, an element that they
should have in their future career as counselors. In the case of self-evaluation activities that
aim to assess whether the student has learned some information (activities that have a
correct answer) and are open-ended, the instructor provides an indicative answer for students
to compare their answer to. In the case of self-evaluation activities that have a correct answer
and are closed-ended (e.g. multiple choice or right/wrong) they are given on-line and they
are automatically graded. Moreover, in case of activities with no correct answer (e.g. self-
reflection activities) students are encouraged to discuss their questions or concerns with the
instructor via e-mail, express their questions during the live-streaming sessions, and share
their experience in discussion forums with their peers.

. We highly value the recommendation of the EEC. We have therefore added activities of
innovative use of technology, such as computer-based assessment. Examples of such
activities are provided in Annex 5.

. Please see item 5 above.

. In continuation to comments 5 and 6, we have added activities aiming to enhance the
interactive adult education elements. Examples of such activities are in Annex 5.

. We agree that the open-book exam practice should continue after the pandemic as it is more
suitable for this type of programme and discipline and we have made the same
recommendation to all instructors. Nonetheless, we recognize that instructors may deviate
from this recommendation, should they feel that open-book exams are not suitable for their
specific course.

11
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9. Additional for doctoral programmes
(ALL ESG)

N/A
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10. Additional for joint programmes
(ALL ESG)

N/A

13
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B. Conclusions and final remarks
Comments by EEC:

The main objective of this postgraduate degree in Career Guidance and Counselling was presented
as "to provide high-level scientific knowledge for the preparation of specialized scientist, able to
assist individuals in their professional exploration, professional decision making, educational and
professional choices and professional development".

We emphasize the importance of a programme (and it is the case of this programme) that prepares
career counselors in a specific way, in order to have practitioners equipped and able to perform their
tasks in the light of scientific research and in line with validated best practices. The social difficulties,
emergencies and challenges we face require that we have trained practitioners so that people, and
especially those with greater difficulties, can be supported in their career constructions.

We consider of value the process of quality analysis that cyclically allows to reflect on the
programme, with the involvement of different university and territory figures and the international
scientific community, in order to promote evolution and improvements.

We would like to emphasize that in trajectories for the future, it may be important to consider aspects
such as a more pronounced attention, in syllabuses and descriptive documents/materials, to the
conceptual and scientific developments in this field and to the contextual variables that play a
significant role in career construction, as well as to interdisciplinarity and multiculturalism, for a more
complete and complex education which would be more advantageous for the current times.

Every postgraduate degree should balance (as appropriate to the specific programme) the extent of
the provision of knowledge (theories and approaches), the development of skills and effective
training and practices, conducting and understanding research, evaluation and assessment
studies/projects.

Response by EUC:

We would like to sincerely thank the EEC for the positive feedback and its constructive
recommendations. As described in the previous sections of the report, the Department of Social
and Behavioural Sciences made a focused effort to address each of the EEC’s recommendations.
As such, we believe that these actions enhance the quality of the MA programme. By making these
changes, we believe that we are now able to offer a significantly improved program of study which
is in line with the European Qualifications Framework and which builds on our strengths and our
readiness to implement the programme in an attractive student-friendly environment. We
summarize in brief some of the major adaptations described in more depth above:

1. Following the recommendations of the EEC, the syllabi and study guides of all courses have
been updated and enhanced in addressing the new developments in the field of career
guidance counselling and emerging societal needs.

2. As recommended, the programme content has been broadened by formally including other
disciplines to promote a more interdisciplinary preparation that takes into account multicultural
realities. More specifically we have opted to offer the following elective courses:
CGC634-Sociology of Work
CGC636- Social Policy and Work-Related Issues
CGC632-Career Guidance and Counselling for Special Groups
CGC630-Career Guidance for Students
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3. Based on the EEC recommendations, we have revised and enriched the activities
students are involved into in order to make full use of the opportunities offered by the
Blackboard Learn platform for interactive learning and innovative use of technology.

4. The EUC values greatly its relationship with the broader academic community.
Following the EEC recommendation to further improve the relationship with the broader
academic community, we have already submitted an official application to become
members of the NICE Foundation, the European Society for Vocational Designing and
Career Counselling (ESVDC), and the International Association for Educational and
Vocational Guidance (IAEVG). Furthermore, the MA programme submitted three
additional Erasmus+ project proposals with other organizations in the same field. The
first project was titled “CAPACITIES 4.0: CAreer Practitioners and Career Interventions:
Training, Innovation, Evaluation, and Scalability” and its aim was the promotion of best
practices in online, distance, and blended learning career interventions in EU countries.
It implies to train career practitioners for developing, implementing, and disseminating
digital career interventions and resources. The consortium was comprised (besides
EUC) of the Universit¢ de Paris, France (UP), NICE Foundation
(Netherlands/Germany), Babes-Bolyai University - Romania (BBU), University of
Jyvéskyld — Finland (UJ), and ONISEP — France (ONISEP). Unfortunately, it was not
selected for funding. This period, the MA programme has submitted two project
proposals: (a) RISE: “building Resilience in Career Education” along with partners from
Greece, Portugal, Bulgaria and Poland, and (b) Career Paths: “Training of vocational
upper secondary school educators in geographically remote areas of Greece and
Cyprus for career skills development and labor market outreach” with the National and
Kapodistrian University of Athens. We intend to continue strengthening our relationships
with other universities offering similar programmes of study even further.

In closing, we would like to say that the Department of Social and Behavioural Sciences found the
EEC'’s candid discussions a constructive learning process. We all believe that this review was a
positive experience and feel that we were provided with important input on how to move effectively
forward. In addition, we have thoroughly reviewed the findings, strengths and areas of
improvement clearly indicated by the EEC following its review and attempted to respond to each
item specifically and succinctly, indicating our actions. By embracing the EEC’s comments and
suggestions, we are convinced that our programme will be able to more effectively ensure the
learning outcomes of its students. In this regard, we are grateful to the EEC for their candid
discussions regarding our program, and the insightful comments and suggestions throughout their
report.

15
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ANNEX 1 — STRUCTURE OF THE PROGRAM OF STUDY AND COURSE DISTRIBUTION PER
SEMESTER (ENGLISH)

TABLE 1: STRUCTURE OF THE PROGRAM OF STUDY

DEGREE REQUIREMENTS ECTS

All students pursuing a MA in the “Career Guidance and Counseling” program of study must
complete the following requirements:

Core Courses 60
Master Thesis or Three (3) Elective Courses 30
Total 90
CGC 695 - Practicum (Over and above 90 ECTS)* 20
DEGREE REQUIREMENTS ECTS

All students pursuing a MA in the “Career Guidance and Counseling” program of study must
complete the following requirements:

Core Courses 60
CGC600 — Counselling Theories and Techniques 10
CGC605 — Career Guidance and Counseling: Code of Ethics 10
CGC615 — Career Development Theories 10
CGC620 — Counselling Interview Techniques 10
CGC625 — Tests and Questionnaires in Career Guidance 10
CGC610 — Research Methods and Statistics 10
Master Thesis or Three (3) Elective Courses 30
CGC690 - Master Thesis 30
Elective Courses (students choose three (3) courses from the list below)

CGC630- Career Guidance for Students 10
CGC632 — Career Guidance and Counselling for Special Groups 10
CGC634 — Sociology of Work 10

18
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CGC636 — Social Policy and Work-Related Issues 10

TOTAL ECTS 90

CGC695 Practicum 20

*This course may be taken by students over and above the 90 ECTS required for the successful
completion of the degree.
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TABLE 2: COURSE DISTRIBUTION PER SEMESTER

Number of Total
AJA Course Course Name Course Periods Period weeks/ periods/ Number
Type Code per week | duration | Academic Academic of ECTS
semester semester
Semester 1
1. | Compulsory | Counselling Theories | ~n0gq, N/A N/A 14 N/A 10
and Techniques
Career Guidance and
2. Compulsory Counselling: Code of CGC605 N/A N/A 14 N/A 10
Ethics
3. | Compulsory | esearchMethodsand | ooy N/A N/A 14 N/A 10
Statistics
Semester 2
10
4. | Compulsory | CareerDevelopment | ~oogqs N/A N/A 14 N/A
Theories
5 | Compulsory | Counselling Interview | o560 N/A N/A 14 N/A 10
Techniques
Tests and
6 Compulsory Questionnaires in CGC625 N/A N/A 14 N/A 10
Career Guidance
Semester 3
Master Thesis or
7. Elective Three (3) Elective CGC690 N/A N/A 14 N/A 30
Courses
Over and above the 90 ECTS required for the successful completion of the degree.
8. Elective Practicum CGC695 N/A N/A 14 N/A 20
Elective Courses:

Course Code Course Title ECTS
CGC630 Career Guidance for Students 10
CGC632 Career Guidance and Counselling for Special Groups 10
CGC634 Sociology of Work 10
CGC636 Social Policy and Work-Related Issues 10
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ANNEX 2 — STRUCTURE OF THE PROGRAM OF STUDY AND COURSE DISTRIBUTION PER
SEMESTER (GREEK)

MINAKAZ 1: AOMH NMPOIrPAMMATOZ 2MOYAQN

AOMH NPOrPAMMATOZ ECTS

O1 @oitntég/Tpieg Tou MetamTuxiakou Mpoypdauuatog “EtrayyeAuaTtikog NpooavatoAiouog Kai
2UMBOUAEUTIKA” TTPETTEI VO CUUTTANPWOOUV TIG TTIO0 KATW TTIOTWTIKEG YOVADEG:

YmroxpewTtikad Madiuara 60
ArrAwpaTiki Epyacia f Tpia (3) Mad@iuata EiAoyig 30
20volo MoTwTtikwv Movadwv/ECTS 90
CGC695- MNpakTikp Aoknon® 20
ANAITHZEIZ NPOPAMMATOZ ZNMOYAQN ECTS
YtmroxpewTika Mabripara 60
CGC600 - Ocwpieg Kal TEXVIKEG ZUPPBOUAEUTIKAG 10
CGC605 - EtrayyeApaTikry ZupBouAeuTikn & MNMpooavatoAiopog: ApxEg

AgovTohoyiag 10
CGC610 - MeBodoAoyia Epeuvag Kal ZTATIOTIKA 10
CGC615 - Oewpieg ETTayyeAuatikng AvaTtuéng 10
CGC620 - H TexvikA TNG ZUPPBOUAEUTIKNG ZUVEVTEUENG 10
CGC625 - TeoT kal EpwtnuatoAdyia ETrayyeAuaTtikou NpocavaToAiouou 10
ArrAwpaTiki Epyacia i Tpia (3) Madipata EmTiAoyig 30
CGC690 - AimAwpaTikn Epyacia 30

Ma@iuara EmiAoyng (o1 @oitnTég/Tpieg emiAéyouv Tpia (3) atrd Ta o
KATW padARpaTa)

CGC630 — EtrayyeApatikég MpooavatoAiopog Madntwv 10

CGC632 — EmrayyeApatikég MNpooavatoAIopog kal ZupBouAeuTiki EIdIKwv
Oupadwv 10

CGC634 — Koivwvioloyia Tng Epyaaciag 10
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CGC636 — Koivwvikn MoAiTikny kal Epyaciokd O¢éuarta 10
Z0voAo ECTS 90
CGC695 - lMNpakTikp Aoknon 20

*To uddnua autd duvaral va To AdBel o/n goItNTAG/TPIa Tépav Twyv 90ECTS Trou atrairodvTal yia Tnv
€MTUX OAOKAPWON TOU PETATITUXIOKOU TTPOYPAUUATOS KAl TNV ATTOVOMI TOU PETATITUXIOKOU TITAOU
OTTOUdWV)
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MINAKAZ 2: KATANOMH MAOGHMATQN ANA EEAMHNO

o MNepioSol | AiGpke Ap18udg ZUvoAo Ap18u6¢
i Tomog ‘Ovopua w ,'Kog avd o eBdopdadwy/ | TEPIGdWV/ | MicTWTIKWY
Mao@nparog Mo@niparog Maerlpu'ro £BBopGD | TEPIOD | akadnuaiké | akadnpaiké Movaswv
a ou ggdaunvo ggdunvo (ECTS)
A’ E§dunvo
. Otwpieg Kal
Y
1, | YTTOXPEWTIKO TexVIKEC CGC600 N/A N/A 14 N/A 10
ZUPBOUAEUTIKAG
ETrayyeApaTikn
o, | Ymoxeewmko | 2upBouleutki & | aegos N/A N/A 14 N/A 10
MpooavatoNiopoG-
Apxég AcovToloyiag
. MeBodoAoyia
Y
3. | ToxpewTIO ‘Epeuvac Kal CGC610 N/A N/A 14 N/A 10
2TATIOTIKA
B’ E§¢aunvo
. Oewpieg
Y’
4, | TTTOXPEWTIO T e yveAaTIKAC CGC615 N/A N/A 14 N/A 10
AvATTTUENG
. H TexvikA Tng
Y’
5. | YTOXPEWTIO s BouNeuTIKAC CGC620 N/A N/A 14 N/A 10
JuvévTeuéng
TeoT ka
v . )
6. | 'ToxeewTO | Epwmuatodoyia | o aogog N/A N/A 14 N/A 10
EtTayyeApaTtikou
MpocavaTtoAiguou
" E§aunvo
AImmAwpaTIKnA
EmnAovh Ay
7. mhovas | Epyaoia i Tpia (3) | 5ee90 N/A N/A 14 N/A 30
MabAuara
EmAoyng
Népav Twv 90ECTS 1rou atraiToUvTal Yia TNV EMITUX) OAOKARPWON TOU UETATITUXIOKOU TTPOYPAHUHATOG KAl TNV OTTOVOUI TOU
METATITUXIOKOU TITAOU GTTOUS WV
8. EmAoyfic MpakTik CGCe9s | NA | NA | 14 N/A 20
MalnRuara ETAoyng:
Kwdik6g Mabnuarog TitAog MaBnuarog ECTS
CGC630 EmrayyeAparikog MpooavatoAiopog Mabntwv 10
EtrayyeAuatikog MpooavatoAiouog Kai
CGC632 ZupBouAeuTikn Eidikwy Ouddwyv 10
CGC634 Koivwvioloyia Tng Epyaaiag 10
CGC636 Koivwvikn MoAiTikr kal Epyaciakd ©épata 10
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ANNEX 3 - LIST OF COURSES AND COURSE DECRIPTIONS (English)

AIA COURSE PAGE
1. CGC600 — Counselling Theories and Techniques 25
2. CGC605 — Career Guidance and Counseling — Code Of Ethics 28
3. CGC610 — Research Methods and Statistics 31
4. CGC615 — Career Development Theories 33
5. CGC620 — Counselling Interview Techniques 36
6. CGC625 — Tests and Questionnaires in Career Guidance 39
7. CGC630- Career Guidance for students 42
8. CGC632 — Career Guidance and Counselling for Special Groups 44
9. CGC634 — Sociology of Work 48
10. CGC636 — Social policy and work-related issues 50
11. CGC690 - Master Thesis 52
12. CGCB695 - Practicum 54
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Course Title

Counselling Theories and Techniques

Course Code CGC600
Course Type Compulsory
Level Master (2" Cycle)

Year / Semester

1t Year / 15t Semester

Teacher's Name

Dr. Panagiotis Parpottas or Dr. Argyro Charokopaki

ECTS

Laboratories / | N/A
week

10 Lectures /
week

Upto 6
teleconferences

Course Purpose
and Objectives

The purpose of the course is to introduce postgraduate students to the
basic theoretical principles and approaches of Counselling, its historical
and philosophical foundations, the main theories of Counselling and the
techniques and research associated with the counselling practice. The
counselling relationship and the counsellor's characteristics are
examined. Moreover, the counselling process is presented and its stages
are analyzed. Emphasis is placed on the importance of the counselling
relationship and the basic skills that help build it, as well as on the moral
and ethical principles of the counselling practice.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Describe, compare and contrast the main theoretical approaches
of Counselling, based on the goals, processes and techniques
they adopt.

e Describe the history and roots of the various Counselling theories
as well as the theorists who developed these approaches.

e Understand how different theoretical models are applied in the
field and the development of effective interventions as well as
assess the strengths and limitations of any consultative theory
and intervention.

e Make decisions about the theories that they can choose to
incorporate into their future counselling practice and are aware of
ethical principles, values and ethics in the practice of Counselling.

e Separate counselling services in terms of their type and
characteristics, describe the stages of the process highlighting
the basic elements common to all theoretical approaches.

e Describe certain attributes, attitudes, skills and values of the
effective Counsellor that help create a positive Counselling
relationship.
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Know on a theoretical level and critically understand the main
approaches in Counselling such as Personality, Existence,
Adlerian, Feminist, Multicultural, Narrative and Synthetic.
Identify the main goals to which the counselling process aims to
achieve and know the techniques through which the advisory
process leads to better results.

Prerequisites

None

Co-requisites None

Course Content

Here the main approaches in the field of Counselling are presented and
their limitations are discussed. The main areas where there are
similarities and differences between the various consultative approaches
are identified, as well as the compositional efforts (selective, synthetic).
In general, students are provided with basic knowledge with the prospect
of deepening approaches and practices that will be useful to them
according to the needs of their clients.

Teaching Distance Learning
Methodology
Bibliography = Brown, S.D., and R. W. Lent, eds. 2008. Handbook of

counseling psychology. 4th ed. Hoboken, NJ: Wiley.

Corey, G. (2016) Theory and practice of Counselling and
psychotherapy. 10th ed. Brooks/Cole Cengage Learning.
Corsini, R. & Wedding, D. (2011).Current Psychotherapies (9th
ed.). USA: Brooks/Cole

Fouad, N. A., J. A. Carter, and L. M. Subich, eds. (2012). APA
handbook of Counselling psychology. 2 vols. Washington, DC:
American Psychological Association.

Gelso, C. J., and B. R. Fretz. 2014. Counselling psychology. 2d
ed. Fort Worth, TX: Harcourt.

Hill, C. E., & O'Brien, K. M. (2004). Helping skills: Facilitating
exploration,insight, and action (2" ed.). Washington, D. C.:
American Psychological Association.

Issari, P. (2006). Valuing diversity in schools: Learning from
multicultural Counselling for teachers in the Greek educational
system. International Journal for the Advancement of
Counselling, 28 (1), 71-78.

McLeod, J. (2003). Doing Counselling Research, (2" edition).
New York: Springer Publishing.

McLeod, J. (2013) An introduction to counselling. 5th edition.
Maidenhead: Open University Press.

Nelson-Jones, R. (2010). Theory and practice of Counselling
and Therapy. London: Sage.

Walsh, W. B., ed. 2008. Biennial review of Counselling
psychology. New York: Routledge.
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= Welfel, E. R., & Patterson, L. E (2004). The Counselling
Process: A Multitheoretical Integrative Approach : Skills,
Techniques, & Process . Publisher Broiks Cole.

= Woolfe, R., Dryden, W. & Strawbridge, S. (Eds.) (2003).
Handbook of Counselling Psychology (2nd edition). London:

Sage.
Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%
Language English
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Course Title

Career Guidance and Counselling: Code of Ethics

Course Code CGC605
Course Type Compulsory
Level Master (2" Cycle)

Year / Semester

18t Year / 15t Semester

Teacher’'s Name

Dr Despina Sidiropoulou Dimakakou or Dr.Andronikos Kaliris

ECTS

Laboratories / | N/A
week

10 Lectures /
week

Upto 6
teleconferences

Course Purpose
and Objectives

The aim of the course is to familiarize postgraduate students with the
main issues that concern the applications of Counselling at the various
stages of human development and to understand the role of career
counsellors in the process of professional Counselling.

The specific objectives of the course are:

a) The examination of issues and dilemmas that clients bring to career
counselling,

b) the study of the stages of the career counselling process and the role
and duties of the career counsellor,

c) Analysis of issues related to dilemmas, or challenges that career
counsellors may encounter in their work, with support and evaluation of
their work,

d) Study of ethical principles and codes that should guide the counselling
process and counsellor-to-client relationships.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Get a deeper understanding and appreciation of the relationship
between theory and technique in career counselling.

e Recognize and describe modern theoretical and methodological
approaches used in career counselling and guidance with a view
to job selection, career management, occupational adaptation and
change.

e Perform a screening of the subject that concerns the client as well
as draw a contract with the client, which defines the purpose,
objectives, course of the counselling process and determines the
obligations and rights of the client and counsellor.

e Utilize the proper methods, techniques and tools in order to help
the clients developing a clearer understanding of themselves in
relation to the world of work and make educational and career
decisions.

e Manage the client's resistance effectively and eliminate it with the
use of specific strategies and techniques.
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e Describe and use sources and systems of educational and
occupational information to the benefit of the client.

e Use different ways of ending the career counselling, and various
means of encouraging clients to maintain momentum after the
relationship has finished.

e Recognize their personal and professional development needs
and care to satisfy them.

e Develop self-assessment and critical thinking skills and explore
personality elements that help them or prevent them from being
"curative" with their clients.

e Manage specific career counseling issues raised in organizational
settings, and issues arising from clients who are funded by
organizations.

e Apply the ethical principles and respect the Code of Ethics that
governs the work of the Counsellor and manage ethical issues
arising from the implementation of career counselling.

Prerequisites

None Co-requisites None

Course Content

The course examines the counselling approach of career choice. At the
end of the course the students will be able to know the content and
describe the basic principles and methods of professional Counselling,
career guidance and vocational training. They will be able to apply
modern theoretical and methodological approaches used in professional
Counselling and orientation, bringing new perspectives in theory and
practice. They will be able to help individuals develop their self-
awareness, exploit educational and professional information, and make
professional decisions. They will also be able to provide help with career
management, job-finding techniques, Counselling for adapting and
changing the profession. They will be able to design an appropriate
framework for professional Counselling, use appropriate Counselling
skills for teenagers, adults and vulnerable social groups, implement
specific strategies and techniques according to clients’ needs. They will
be able to carry out an initial diagnostic assessment, draw up a contract,
conduct a consultative interview, help clients develop an action plan and
complete the consultation process. They will know the printed,
audiovisual and electronic sources of professional information; they will
handle and use professional information programs for the benefit of the
client. They will be aware of and respect the ethical guidelines that define
the philosophical and ethical principles of the Counsellor and the
acceptable criteria for the implementation of Counselling. Finally, they will
be able to control and evaluate their work and to seek appropriate support
and supervision.

Teaching
Methodology

Distance Learning
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Bench, M. (2003). Career Coaching. Palo Alto: Davies-Black

Bibliography Publishing.
Ducat, D. (2012). Turning points: Your career decision-making
guide. Boston MA: Pearson.
Figler, H. & Bolles, R.N. (Eds.) (2009). The Career Counsellor’s
Handbook (2nd Edition). Berkley, CA: Ten Speed Press.
Gibson, R. L., & Mitchell, M. H. (2006). Introduction to career
Counselling for the 21st century. Columbus, OH: Pearson.
Greene, J., & Grant, A.M. (2003). Solution-Focused Coaching.
Great Britain: Pearson.
Gysbers, N. C., Heppner, M. J. & Johnston, J. A. (2009). Career
Counselling: Contexts, Processes, and Techniques (3d Edition).
American Counselling Association.
Inkson, K., Dries, N., & Arnold, J. (2015). Understanding careers
(2nd edition). London: Sage.
Herr, E., L., Cramer, S., H. & Niles, S., G. (2004). Career Guidance
and Counselling through the life span (6th Edition). Boston, MA:
Pearson.
Nathan, R., & Hill, L. (2006). Career counselling (2nd edition).
London: Sage.
Nelson-Jones, R. (2015). Basic Counselling Skills: A Helper's
Manual (Fourth Edition). London: Sage.
Thomsen, R. (2012). Career Guidance in communities. Denmark:
Aarhus University Press.
Vuorinen, R., & Saukkonen, S. (2006). Guidance services in higher
education. Jyvaskyla, Finland: Jyvaskyla University Press.
Zunker, V. G. (2002). Career Counselling. Applied concepts of life
planning (6th edition). Pacific Grove, CA: Brooks/Cole.
Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%
Language English
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Course Title Research Methods and Statistics
Course Code CGC610

Course Type Compulsory

Level Master (2" Cycle)

Year / Semester

1t Year / 15t Semester

Teacher's Name

Dr Paris Vogazianos or Dr. Spyros Kamtsios

ECTS

10 Lectures | Upto 6 Laboratories / | N/A
/ week teleconferences | week

Course Purpose
and Objectives

The aim of the course is to make students understand the basic principles
of research methodology, statistical analysis of data and the interpretation
of findings in the field of social sciences. The main methodological
approaches for carrying out an investigation and the most important
statistical techniques and criteria for describing, analyzing, interpreting
and presenting quantitative research data are presented. The aim of the
course is also to facilitate the practical application of the knowledge
acquired by the students during their studies in order to be able to respond
to the writing of scientific work using the standards of writing of scientific
texts.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Describe the importance and characteristics of the most
prevalent methodological approaches to conducting an
investigation.

e Develop research projects by selecting appropriate procedures
and approaches according to the objectives set.

e Recognize appropriate research designs for specific research
questions.

¢ Identify the most important statistical techniques and criteria for

describing and analyzing quantitative data, using and utilizing

statistical analyses and methods.

Think critically about the findings of an investigation.

Discuss the interpretation of the findings.

Define the practical applications of a survey.

Write a full research report that includes introduction, critical

analysis of the literature, description of the methodology,

presentation and interpretation of the results, discussion and
conclusions.

Prerequisites

None Co-requisites None

31



A ®OPEAS. AIAS®OAAIEHE KAI MIETOMOIHZHE THE NOIOTHTAS THE ANQTEPHS EKNAIAEYEHE

CYQAA " CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

Course Content

The course first introduces students to the methodology of research in the
social sciences and to the major schools of thought (positivism,
interpretative approach, critical theories) affecting research methodology.
Additionally, it presents and analyzes current and most prevalent
methodological approaches to conducting an investigation. At the same
time, students become aware of the use of research data and analysis
applications (SPSS software) to be able to choose specific statistical
criteria to analyze their research data, organize, analyze and present
quantitative data in the field of social sciences.

Students acquire knowledge of the research process, the identification of
the research object and the formulation of research cases, the selection
of the appropriate statistical criterion for the answer of the research cases,
the collection of research data by a suitable sampling method, how
research results are used to arrive at scientific conclusions and how
scientific information is presented. Finally, they will be able to design, carry
out and present research in the social sciences. They will be able to write
a research based thesis.

Teaching Distance Learning
Methodology
Bibliography = American Psychological Association (2019). The Publication
Manual of the American Psychological Association (7™ revised
edition). Washington, DC: American Psychological Association.
= Cozby, P. C., & Bates, S. C. (2012). Methods in behavioral
research (11 edition). Boston: McGraw Hill.
» Field, A. (2017). Discovering statistics using SPSS (5" edition).
London: Sage.
» Pyrczak, F., & Bruce, R. R. (2014). Writing empirical research
reports (8th edition). Los Angeles, CA: Routledge Publishing.
= Schweigert, W. A. (2021). Research methods in psychology: A
handbook (4th edition). Lone Grove, IL: Waveland Press.
Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%
Language English
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Course Title Career Development Theories
Course Code CGC615

Course Type Compulsory

Level Master (2" Cycle)

Year / Semester

1st Year / 2" Semester

Teacher's Name

Dr. Katerina Argyropoulou

ECTS

Laboratories / | N/A

week

10 Lectures
[ week

Up to 6
teleconferences

Course Purpose
and Objectives

The course “Career Development Theories” is an important thematic unit
which will help postgraduate students to familiarise themselves with: a)
the basic issues addressed by the main theories of career development
and choice and the methods by which these theories are applied in
practice within the counsellor-client relation in a variety of contexts, as well
as b) the basic ideas of postmodern theories, which tend to respond more
efficiently to the career development needs of individuals in the
contemporary context of constant socio-economic changes. Equal
emphasis is also given to the process and manner of career decision-
making, the methods and the means of enabling life-long career
development, as well as special issues arising out of theoretical
approaches and affecting career development and planning. We will also
discuss case studies, interventions, tools and techniques in order to draw
out the connection between theory, research and practical application and
give relief to the role of the career counsellor in the counselling process.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Describe the concept and content of career development and
explore personhood in the individual’'s career development in
theoretical terms.

o Identify the theories and models of career development and
choice, determine and understand conceptual constructs,
theoretical issues and ideas which influence career planning and
exploration.

e Select and draw upon career development and choice theories
depending on their clients’ requirements in order to provide
efficient guidance on career management in the contemporary
employment world.

e Perceive individual differences in career decision-making and
apply relevant models in managing their clients’ decision-making.

e Evaluate the strengths and limitations of career development and
decision-making theories.
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Determine the intrapersonal, social and broader social factors
that affect career development and choice.

Identify and analyse the basic ideas and particular issues of
postmodernist theories and approaches in order to support their
clients in claiming future perspectives.

Understand the conceptual content and the importance of meta-
skills in planning, exploring and managing the career of their
clients.

Combine different elements from various theoretical and meta-
theoretical approaches in order to provide assistance and
guidance in planning or reviewing a desired professional
direction.

Have knowledge of and be able to identify tools, techniques and
interventions linked with various theoretical and meta-theoretical
approaches that can be used in the counselling process.

Link theory with practice by planning and designing career
development, career planning and career management
programmes depending on the needs of individuals at different
stages of their lives.

Prerequisites

None

Co-requisites None

Course Content

Introduction — General concepts — The concept of the self through
career development theories

Matching Personalities and Environments - Holland’s typological
theory

The Career Development Theory and Counselling Model of Super
(self-concept). Gottfredson’ s theory

SocioDynamic Career Counselling

Social Cognitive Career Theory

Theoretical approaches to career decision-making. Career
Indecision. Decision-Action Model

Living System Theory of Vocational Behaviour and Development
Meta-theories — Career Construction Theory and its Application
My Career Chapter: The Dialogical Self as Author and Editor of a
Career Autobiography

Career adaptability

Poetic Professional Reflexivity in the 21st Century

Psychosocial strengths. Hope-Filled Engagement

Social Justice and Sustainable Career Development

Teaching Distance Learning
Methodology
Bibliography = Arthur, N., & McMahon, M. (2019). Contemporary Theories of

Career Development: International Perspectives. UK: Routledge.
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Arthur, N., Neault, R. & McMahon, M. (2019). Career Theories
and Models at Work: |deas for Practice. Toronto: Ceric
Publishers.

Brown, D. & Lent, R. W. (2013). Career development and
Counselling: Putting theory and research to work. (2nd edition).
Hoboken, NJ: Wiley.

Coetzee M. (2014). Psycho-social Career Meta-capacities.
Dynamic of contemporary career development. South Africa:
Springer.

Coetzee M, Roythorne-Jacobs H (2012). Career counselling and
guidance in the workplace (2nd edition). Cape Town: Juta.

Di Fabio, A. & Bernaud, J-L. (Eds.) (2015). The Construction of
the Identity in 21st Century. Nova Science Publishers, Inc.

Lent, W. & Brown, S. D. (2012.). Career Development and
Counselling: Putting Theory and Research to Work (2nd edition).
Hoboken, NJ: Wiley.

Niles, S. G., & Harris-Bowlsbey, J. (2012). Career Development
interventions in the 21st century (4rth edition). Upper Saddle
River, N.J.: Pearson/Merrill/Prentice Hall.

Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%

Language English
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Course Title Counselling Interview Techniques
Course Code CGC620

Course Type Compulsory

Level Master (2" Cycle)

Year / Semester

1st Year / 2"d Semester

Teacher's Name

Dr. Nikos Drosos or Dr. Panagiotis Parpottas

ECTS

Laboratories / | N/A
week

10 Lectures /
week

Up to 6
teleconferences

Course Purpose
and Objectives

The purpose of the course is to assist postgraduate students to develop
the necessary communication skills (observation, listening, and
exploring skills) in order to effectively communicate and conduct the
Counselling interview. Emphasis is given on listening and response
skills. The individual objectives of the course are to teach students: (a)
communication skills and how to build an effective relationship; (b)
important variables in the Counselling process, and the phases of the
Counselling process; and (c) the basic principles of diagnosis and goal
setting. Students will be trained during the course in the development of
communication and Counselling skills. The additional purpose of the
course is to discuss issues and develop skills related to the future role
of postgraduate students as professional Counsellors.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Describe and apply the skills and techniques necessary to
develop effective communication that promotes collaboration,
understanding, and interest in others.

e Apply patterns of verbal and non-verbal communication that
aim at creating a positive Counselling relationship and use
emotion, thoughts and experiences as means to develop an
effective Counselling relationship.

e Describe the skills necessary to build a relationship of trust with
culturally diverse clients.

¢ Give and receive creative feedback and explore the client's
resistance and the fears he or she usually experiences in the
process of professional Counselling.

e Recognize behaviors, values and beliefs that influence their
advisory style and analyze it through reflection and self-
evaluation.

¢ Increase their self-awareness (i.e. why they want to become
Counsellors, what are the strengths and weaknesses of their
personality, etc.), their knowledge of the profession, their role
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as Counsellors and seek out supervision and assistance when
needed.

Prerequisites

None Co-requisites None

Course Content

This is a practice-oriented course-workshop. Students will learn and
demonstrate through Counselling and videoconferencing Counselling
skills. Emphasis is given to the application of techniques through role-
play and the practical application of skills.

At the end of the course postgraduate students will be able to know and
apply the methodology and the steps of the Counselling interview. They
will be able to apply interpersonal relationships’ development skills, and
exploration, listening, and reflection skills. They will be able to develop
their personal Counselling style, explore possible mistakes and their
consequences in the Counselling process, evaluate their personal
behaviors and beliefs and analyze them through reflection and self-
assessment. They will be able to conduct a counselling interview, taking
into account the multicultural dimension and other peculiarities of their
clients.

Teaching
Methodology

Distance Learning

Bibliography

= Amundson, N., Harris-Bowlsbey, J.,Niles, S. (2009). Essential
Elements of Career Counselling: Processes and Techniques
(2" edition). Upper Saddle River, NJ: Pearson Education.

= Conte, C. (2009). Advanced Techniques for Counselling and
Psychotherapy. New York: Springer Publishing.

= Egan, G. (2010) Exercises in helping skills: a manual to
accompany the skilled helper : a problem-management and
opportunity-development approach to helping. Belmont, Calif:
Brooks/Cole Cengage Learning.

= Egan, G. (2013) The skilled helper: a problem-management and
opportunity-development approach to helping. 10th edition.
Belmont, Calif: Thomson Brooks/Cole.

= Egan, G. (2014a) The skilled helper: a client-centred approach.
Europe, Middle East & Africa edition. Australia: Cengage
Learning.

= Egan, G. (2014b) The skilled helper: a problem-management
and opportunity-development approach to helping. 10th edition.
Belmont, Calif: Brooks/Cole Cengage Learning.

= Feltham, C. (1999a) Understanding the counselling relationship.
London: SAGE.

= Feltham, C., & Horton, |. (2012). The SAGE Handbook of
Counselling and Psychotherapy (3™ ed.). London: Sage.
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Hargie, D. W. (ed.) (1997). The handbook of communication
Skills. London: Routledge.

Hough, M. (2010) Counselling skills and theory. 4th edition.
London: Hodder Education.

Ivey, A.E. & Ivey, M. B. (2008). Intentional interviewing and
Counselling: Facilitating client development in a multicultural
society (7" edition). Belmont, CA: Thomson Brooks/Cole.
Meier, S. T., & Davis, S. R. (2010). The elements of Counselling
(7th edition). Belmont, CA: Thomson Brooks/Cole.

Miller, W., & Rollnick, S. (2002). Motivational interviewing:
Preparing people for change. New York: Guilford Press.
Nelson-Jones, R. (2015). Basic Counselling Skills: A Helper's
Manual (Fourth Edition). London: Sage.

Teybey, E. (2002). Interpersonal process in psychotherapy: A
relational approach (4" edition). Belmont, CA: Wadsworth.

Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%

Language English
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Course Title Tests and Questionnaires in Career Guidance
Course Code CGC625

Course Type Compulsory

Level Master (2" Cycle)

Year / Semester

18t Year / 2"d Semester

Teacher's Name

Dr Nikos Drosos

ECTS

Laboratories / | N/A
week

10 Lectures
[ week

Up to 6
teleconferences

Course Purpose
and Objectives

The aim of the course is to get postgraduate students acquainted with
various weighted tests and career guidance questionnaires, through
which the person's characteristics related to his / her career development
can be appreciated, such as interests, abilities, values, skills, attitudes,
and characteristics of his professional personality. Emphasis is given to
students’ understanding of the strengths and weaknesses of the tools,
while at the same time developing their ability to choose tools that meet
the needs of their clients in order to help them make sound decisions
about their studies and their careers. They will also gain experience in
the performance, scoring and interpretation of the tests and
questionnaires commonly used to assess the professional personality,
as well as in the development of written evaluation reports.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

¢ Recognize the terms, methods, processes, tools and principles
of professional evaluation and distinguish the benefits from the
use of career guidance tools, as well as the limitations on the
use of these tools.

e Explain the various career guidance tests and questionnaires
and identify the advantages and disadvantages of each tool.

e Describe and analyze the criteria for selecting tools to meet the
needs of their clients.

e Administer and score a test or questionnaire, but also interpret
the results.

¢ Recognize and make known to the client his rights and
obligations in the performance and interpretation of
psychometric tools, respecting the code of conduct governing
the proper use of psychometric tools by professional
Counsellors.

e Explain the complex role of the career counsellor in the
professional evaluation and evolve as scientists, developing the
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expertise and skills to demonstrate their competence as
psychometric tools users.

e Understand the impact of cultural factors on the use of
psychometric tools.

Prerequisites

None Co-requisites None

Course Content

At the end of the course the students will be able to describe, distinguish
and contrast different psychometric tools used in career counselling,
depending on the purpose for which they were constructed and
depending on the advantages and disadvantages of each tool. They will
be able to investigate the suitability of each tool and choose the most
effective evaluation tool for the client.

They will have the skills to interpret the results of the various tools in the
context of career counselling. They will know issues related to the
translation and adaptation of psychometric tools. They will be able to
develop the special skills that the users of psychometric tools have to
acquire. They will know and respect the code of conduct and the rights
of their clients in the process of professional evaluation.

Teaching Distance Learning
Methodology
Bibliography = Crites, J.O. (1981). Career Counseling: Models, Methods and

Materials. Scarboro, Ont.: McGraw-Hill Book Co.

= Cronbach, L. J. (1984). Essentials of psychological testing (4th
edition). New York: Harper and Row.

= Duarte, M.E., & Rossier, J. (2008). Testing and assessment in an
international context: Cross- and multi-cultural issues. In J.A.
Athanasou & R. Van Esbroeck (Eds.) International handbook of
career guidance (pp. 489-510). New York: Springer
Science+Business Media.

* Hood, A. B, & Johnson, R. W. (1991). Assessment in counseling:
A guide to the use of psychological assessment procedures.
American Association for Counseling.

= Holland, J. L. (1985). Making vocational choices: A theory of
vocational personalities and work environments (2nd ed.).
Englewood Cliffs, NJ: Prentice Hall.

» Hyde, G., & Trickey, G. (1996). Career Interest Inventory for
Schools: Manual. London: The Psychological Corporation -
Harcourt Brace & Co.

= Goldman, L. (1992). Qualitative assessment: An approach for
counselors. Journal of Counseling and Development, 70, 616-
621.

= Gysbers, N., Heppner, M., & Johnston, J. (1998). Career
Counseling: Process, Issues, and Techniques. MA: Allyn and
Bacon.
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McMahon, M. & Watson, M. (Eds.) (2015). Career Assessment
Qualitative Approaches. Rotterdam: Sense Publishers.

Okiishi, R. W. (1987). The genogram as a tool in career
counseling. Journal of Counseling and Development, 66, 139-
143.

Seligman, L. (1994). Developmental career counseling and
assessment (2 nd edition). Thousand Oaks, CA: Sage.

Sharf, R.S. (2006). Applying career development theory to
counseling (4" ed.). USA: Thomson Brooks/Cole.
Sidiropoulou-Dimakakou, D., & Drosos, N. (2016). Using the
“‘“ARIADNE” Interest Questionnaire to Assess Cypriot
Adolescents’ Career Interests. International Journal of Learning,
Teaching and Educational Research, Vol. 15 (3), 242-255.
Whitfield, E.A., Feller, RW., & Wood, C. (Eds.). (2009). A
Counsellor's Guide to Career Assessment Instruments (5th ed.).
Broken Arrow, OK: National Career Development Association.
Wood, C., & Hays, D. (2013). A Counsellor's Guide to Career
Assessment Instruments (6th edition). The National Career
Development Association.

Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%

Language English
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Course Title Career Guidance for Students
Course Code CGC630

Course Type Elective

Level Master (2nd cycle)
Year/Semester 2" Year/ 1t Semester

Teacher's Name

Dr. Katerina Argyropoulou & Dr. Argyro Charokopaki

ECTS

Laboratories/ | None

week

10 Lectures
/week

Upto 6
teleconferences

Course  Purpose
and Objectives

The course "Career guidance for students" aims at familiarizing
postgraduate students with career guidance in schools and its
applications. The principles, methods, counseling needs and evaluation
of career guidance programs are studied, as well as the role of the
counselor-teacher in the school. Students examine various methods of
facilitating students’ educational plans to understand the various factors
that influence their career pursuits. Moreover they learn how to prepare
high-school students for post-secondary education / training or for
entering the job market. The course also aims to present methods and
programs of networking with the local community to create sources of
referral and information of students about various programs, services
and organizations that will help in their career guidance. Finally, the
student / parent / school interaction is examined regarding issues related
to planning and exploring students' careers.

Learning
Outcomes

Upon completion of the course the students are expected to be able to:
¢ Implement methodological approaches of career guidance in
primary education.

o Implement methodological approaches to career guidance in
secondary education.

e - Understand the psycho-pedagogical approach of vocational
guidance in education.

¢ Implement vocational guidance programs at school.

¢ Design and implement strategies that promote the psychological
well-being of students and improve the quality of their decisions.

e Help students improve their learning, exploration and career
planning skills.

¢ Help students understand the various factors that influence their
professional pursuits.

e Help students develop self-awareness, skills in collecting and
processing educational / professional information, skills in
designing professional goals, decision making and problem
solving.

e Promote students' knowledge of career opportunities locally,
nationally and internationally.

e Help students connect school with life.
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Improve student / parent / school interaction on issues related to
educational and professional perspectives.

Contribute to the treatment of various problems that arise in
school.

Provide educational and career information.

Offer career guidance services to students who are at risk of
dropping out of school early or belonging to high-risk groups.
Recognize the limits of their responsibilities and when the
appropriate referral is appropriate.

Prerequisites

Co-requisites None

Course Content

Introduction- basic dimensions of career guidance -
methodological approaches to primary and secondary education
Career interventions programs in schools: career education
activities/ vocational guidance in the context of interdisciplinary
curricula

Factors influencing career and professional choices

Information as a function of Vocational Guidance and its
methodology.

Vocational Guidance Issues in Decision Making

Self-efficacy in career decision making. Applications in school
environment. The Sociocognitive Theory of Career.

Linking Theory and Practice

Design & develop interventions that help students to develop
active planning for the future / Narrative techniques

The role of positive psychosocial forces. Emotional Intelligence
and Resilience.

Individual Counseling procedure for career guidance of students:
objectives, stages and implementation methodology

Teaching Distance Learning
Methodology
Bibliography = Cohen-Scali, V., Rossier, J., & Nota L.(2018). New Perspectives
on Career Counseling and Guidance in Europe. Springer.
= Gysbers, N., Heppner, M., & Johnston, J., (2016). Career
Counseling. Holism, Diversity & Strengths (4th Edition).
Alexandria: American Counseling Association.
= Nota, L., & Rossier, J. (2015). Handbook of Life Design: From
Practice to Theory and from Theory to Practice. USA: Hogrefe
publishing.
Assessment Final Examination 50%
Assignments/On-going evaluation 50%
100%
Language English
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Course Title Career Guidance and Counselling for Special Groups
Course Code CGC632

Course Type Elective

Level Master (2" Cycle)

Year / Semester

2" Year / 18t Semester

Teacher's Name

Dr Despina Sidiropoulou-Dimakakou or Dr. Nikos Drosos

ECTS

Laboratories / | N/A
week

10 Lectures
[ week

Up to 6
teleconferences

Course Purpose
and Objectives

The aim of the course is to approach career development under the
scope of disability and cultural differences. This approach focuses on the
individual and his environment and aims to facilitate career choices and
tackle mass unemployment and underemployment of individuals
belonging to these groups. The aim is for students to learn and use
theories and techniques of career development and counseling
appropriate to improve the work integration and employability of these
individuals. Their characteristics are examined and emphasis is placed
on the acquisition of knowledge and the development of the necessary
skills for the counselors to work effectively with people belonging to the
special groups. Parental and social influences, career decision
problems, job search strategies, coaching, supported employment and
educational resources are discussed. An overview of empirical and
theoretical research that describes the social development of students
from minorities, with emphasis on the consequences for career
counseling.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Describe the theories of career development of individuals
belonging to special groups, so that they can apply them in
practical situations concerning the professional life of individuals
in these groups.

e Explain the role of theories of career counseling in the context
of special group counseling.

e Evaluate the particular characteristics of "minority groups", as
they relate to issues of career choice and development.

e Describe the definition of disability, theories and models of
disability, and the professional development problems of people
with disabilities.

e Use career design models for people with disabilities

e Define interventions and techniques related to personal /social
needs of students in special groups in order to facilitate their
personal / social development.
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e Recognize and analyze issues of multiculturalism related to
career counseling and guidance.

e Use basic and specialized counseling skills in order to practice
career counseling in "minority groups".

e Apply job search strategies, alternative career models and
supported employment strategies, in order to promote work
integration of people belonging to special groups.

e Work towards social justice / Explain social prejudices and work
to remove them.

e Collaborate with the school to assist educational integration and
educational/ career decision making of students belonging to
special groups.

¢ Network with employers to facilitate the work integration of
individuals belonging to special social groups.

Prerequisites None Co-requisites None

At the end of the course students will be able to identify and describe
issues of disability and multiculturalism as they relate to career
counseling and guidance. They will be able to use the theories of career
choice and development, as well as modern theoretical and
methodological approaches used in career counseling and guidance, in
order to determine appropriate counseling interventions according to the
specific needs of these groups. They will be able to design an
appropriate career counseling framework, use basic and specialized
counseling skills, apply specific strategies and techniques to work
effectively with adolescents and adults from vulnerable social groups.
They will be familiar with job search strategies, alternative career models
and supported employment strategies to facilitate disadvantaged people.
They will be able to work with the school, employers and social
organizations to improve the educational and professional integration of
people belonging to special social groups.

Course Content

Teaching Distance Learning
Methodology

= Antoniou, A.-S., & Dalla, M. (2011). Mental Health and
unemployment: The coping perspective. In A.-S. Antoniou & C.
Cooper (Eds.) New directions in organizational psychology and
behavioral medicine (pp. 329-351). Surrey, England & Burlington,
VT, USA: Gower Publishing Limited.

*= Antoniou, A.-S., & Dalla, M. (2015). Economic crisis, recession
and youth unemployment: causes and consequences. In R.J
Burke, C.L. Cooper & A.-S. Antoniou (Eds.) The multi-
generational and aging workforce: Challenges and opportunities
(pp. 78-96). Cheltenham, UK & Northampton, Massachusetts,
USA: Edward Elgar Publishing.

= Antoniou, A.-S., & Drosos, N. (2018). Single Parenthood and
Career-Related Issues. In T. K Babalis, Y. Xanthacou, & M. Kaila
(Eds.) Single Parenting in the 21th Century: Perceptions, Issues
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and Implications (pp. 143-166). New York: Nova Science
Publishers, Inc.

Armstrong, A.J. (2011). Sheltered Employment. In J.S. Kreutzer,
J. DelLuca, & B. Caplan (Eds.) Encyclopedia of Clinical
Neuropsychology.  Springer, New  York, NY. DOI:
https://doi.org/10.1007/978-0-387-79948-3_427

Arthur, N., Collins, S., Marshall, C., & McMahon, M. (2013). Social
justice competencies and career development practices.
Canadian Journal of Counselling and Psychotherapy, 47(2), 136-
154.

Carcillo, S., Fernandez, R., Konigs, S., & Minea, A. (2015). NEET
Youth in the Aftermath of the Crisis: Challenges and Policies.
OECD Social, Employment and Migration Working Papers, No.
164. Paris: OECD Publishing. DOI:
https://doi.org/10.1787/5js6363503f6-en.

Drake, R.E., Bond, G.R., & Becker, D.R. (2012). Individual
Placement and Support: An evidence-based approach to
supported employment. USA: Oxford University Press.

Drosos, N., & Theodoroulakis, M. (2019). Employment as an
integral part of social inclusion: The case of mental health patients
in Greece. In K. Scorgie & C. Forlin (Eds.) Promoting Social
Inclusion: Co-creating Environments that Foster Equity and
Belonging. UK: Emerald Group Publishing LTD.

Drosos, N., Theodoroulakis, M., Antoniou, A.-S., & Cernja, |I.
(2021). Career services in the post-COVID-19 era: a paradigm for
career counseling unemployed individuals. Journal of
Employment Counseling, 58, 36-49.

European Union of Supported Employment (2010). European
Union of Supported Employment Toolkit. AvaktiOnke aotrd
https://www.euse.org/content/supported-employment-
toolkit/EUSE-Toolkit-2010.pdf

Hollar, D., McAweeney, M., & Moore, D. (2008). The relationship
between substance use disorders and unsuccessful case
closures in vocational rehabilitation agencies. Journal of Applied
Rehabilitation Counseling, 39(3), 48-52.

Hooley, T., & Sultana, R. (2016). Career guidance for social
justice. Journal of the National Institute for Career Education and
Counselling (NICEC), 36, 2-11. DOI: 10.20856/jnicec.3601

ILO (International Labour Organization) (1999). Decent work for
all in a global economy: An ILO perspective. Retrieved from:
https://www.ilo.org/public/english/bureau/dgo/speeches/somavia/
1999/seattle.htm

ILO (International Labour Organization) (2008). ILO Declaration
on Social Justice for a fair globalization. Retrieved from:
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---
cabinet/documents/genericdocument/wcms_371208.pdf

Lusk, S. L., & Veale, F. R. B. (2018). Increasing Successful
Vocational Rehabilitation Outcomes for Individuals with
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Substance Use Disorders. Journal of Applied Rehabilitation
Counseling, 49(1), 4-10.

Shupe, E. ., & Buchholz, K. A. (2013). The effects of not working:
A psychological framework for understanding the experience of
job loss. In A.S. Antoniou & C.L. Cooper (Eds.) The Psychology
of the Recession in the Workplace (pp. 209-232). Northampton,
MA, USA: Edward Elgar Publishing.
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severity. American Journal of Drug and Alcohol Abuse, 38(6),
580-587.

Stendal, A.W., & lversen, L.M. (2019). Employment and
traumatised refugees: A study of effective employment initiatives
for vulnerable and traumatised refugees in the Nordic countries.
Copenhagen: Nordisk Ministerrad. Retrieved from
http://norden.diva-
portal.org/smash/get/diva2:1299529/FULLTEXTO1.pdf

Sue, D. W., Arredondo, P., & McDavis, R. J. (1992). Multicultural
counseling competencies and standards: A call to the profession.
Journal of Multicultural Counseling and Development, 20(2), 64—
88. https://doi.org/10.1002/j.2161-1912.1992.tb00563.x

Sultana, R.G. (2014). Career guidance for social justice in
neoliberal times. In G. Arulmani, A. Bakshi, F. Leong, & A. Watts
(Eds), Handbook of Career Development. International and
Cultural Psychology (pp. 317-333). New York, NY: Springer.
Walls, R. Batiste, L., Moore, L., & Loy, B. (2009). Vocational re-
habilitation and job accommodations for individuals with
substance abuse disorders. Journal of Rehabilitation, 75(4),
35-44.

Worthington, R. L., Flores, L. Y., & Navarro, R. L. (2004). Career
Development in Context: Research with people of color. In S.D.
Brown & R.W. Lent (Eds), Career development and counseling:
Putting theory and research to work (pp.225-252). NJ: Wiley and
Sons, Inc.

Assessment Examinations 50%
Assignments/ On-going evaluation 50%
100%

Language English
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Course Title Sociology of Work
Course Code CGC634

Course Type Elective

Level Master (2nd cycle)
Year/Semester 2" Year/ 1t Semester

Teacher's Name

Dr. Maria Bakola

ECTS 10 Lectures | Upto 6 Laboratories/ | None
/week teleconferences week
Course  Purpose | The purpose of the module is to examine and critically reflect upon work

and Objectives

and unemployment. The module offers the opportunity for students to
examine contemporary and classical theories and debates on work and
understand the historical development of work. The module focuses on
the analysis of social and economic parameters that impact upon the
character, organisation and meaning of work as well as the emergence
of conflict within work. Its objective is to allow students to proceed into a
critical analysis of the subjective experience of work, to examine
emerging forms of contest and power relations within work, to study
cultures of work, to critically reflect upon diversity and discrimination
within the workplace, to understand affective and emotional labour, to
examine the impact of globalization upon labour and changes in the form
of labour and the labour market.

Learning
Outcomes

Upon completion of the course the students are expected to be able to:

¢ Understand the contribution of the field of sociology in the study
of work.

e Understand and critically reflect upon contemporary and classical
theories on work.

¢ Understand the historical development of work and its character
today.

o Critically engage with issues concerning work using a sociological
understanding.

e Examine issues on discrimination and power within the
workplace.
e Better understand the impact of economic and social

developments upon work orientation.

Prerequisites

None Co-requisites None
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Course Content

Work has defines our way of living and shapes our subjectivity. The
changing nature and organization of work impacts upon our professional
development and continually informs management tactics in the public
and private sector. This module studies work from a sociological
perspective. Economic, cultural and social parameters influence the
organisation of work, relations within work and our subjective
experiences of work. Studying work through a sociological lens allows
us to shed a light into the nature of work and work relations. In this way
this module encourages students to proceed to a critical analysis on how
work impacts upon the formation of subjectivity, changes in the
organisation of work, work management and contemporary forms of
labour. The module examines sociological approaches to work and its
historical development, paying attention to new forms of labour, equality
and power within the workplace. The module is divided into 3 sections.
1. The first section examines key sociological approaches to work. 2. The
second section examines the historical development of work and
contemporary  sociological approaches, from early industrial
development until today, paying particular attention to the organisation
of work and conflict within work. 3. The third section examines subjective
understandings of work, new forms of labour, autonomy and equality
within work.

Teaching Distance Learning

Methodology

Bibliography Main bibliography
Watson T.J., (2017). Sociology, Work and Organisation (7" ed.),
London: Routledge.
Vallas, S., Finlay, W. & Wharton, A. (2009). The sociology of work:
Structures and inequalities. New York: Oxford Univ. Press.
Indicative reading
Braverman, H., (1998), Labor and Monopoly Capital: The Degradation of
Work in the Twentieth Century (25" ed.). NY: Monthly Review Press.
Harvey, D.,(2000). The Condition of Postmodernity: An Enquiry into the
Origins of Cultural Change (17" ed.), UK: Blackwell Publishers..
Hochschild, A. R., (1983) The Managed Heart: Commercialization of
Human Feeling. Berkley and Los Angeles California: University of
California Press.

Assessment Final Examination 50%
Assignments/On-going evaluation 50%

100%
Language English
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Course Title Social Policy and work-related issues
Course Code CGC636

Course Type Elective

Level Master (2nd cycle)

Year/Semester 2nd Year/1st Semester

Teacher's Name

Dr. Eleni Athanasiou

ECTS 10 Lectures | Upto 6 Laboratories/ | None
/week teleconferences week
Course  Purpose | The aim of the course is to introduce students to the basic concepts and

and Objectives

approaches to social policy through a critical perspective tailored to the
needs of career guidance counselling. Throughout the course, work-
related issues are highlighted. Sub-objectives include, a presentation
and critical analysis through a brief historical background of the welfare
state and its most prevalent models in Europe. In addition, emphasis on
criticisms/ challenging the welfare state and the transition to welfare
pluralism. Critical issues related to social planning as well as
supranational social policy issues will also be addressed.

Learning
Outcomes

Upon completion of the course the students are expected to be able to:
e Critically discuss the basic concepts in social policy.
¢ Analyze the importance of social policy.
o Compare different theoretical approaches to social policy.
¢ Analyze the framework of social policy at national and European
level.
e Compare social policy concepts at national and European level.
e Critically analyze a social policy.
e Discuss and apply critical issues related to social planning.

Prerequisites

None Co-requisites None

Course Content

The course discusses the aspects and parameters of the relationship
between citizenship and social policy. The concept of ‘citizenship by
participation’ has not been defined by a universally accepted definition.
Marshall’s approach extends it to the realm of social rights, linking it
directly to social policy and the evolution of the welfare state. Social
rights to some extent define an advanced form of citizenship, which
replaces a society based on class struggles and inequality, with a society
based on the principle of equality and social justice. Social policy is the
lever of this substitution.

The development of social rights and the exercise of social policy depend
on the terms of capitulation between the dominant economic, political
and social interests. The nature and application of rights and politics is
shaped and developed in the direction of that citizenship. Of course, it is
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the perceptions of the content of these complex concepts that mainly
determine the dynamics of their interaction.

The course will introduce students through a critical approach to key
concepts in social policy such as the concept of prosperity, need,
equality, social exclusion and social inclusion, and the welfare state. It
focuses, presents and critically analyzes through a brief historical
background the welfare state and the prevailing models in Europe.

The course will examine different approaches such as Marxist, feminist
and neo-liberal and different welfare regimes used in different countries
and in particular the southern European model of social protection.
Contemporary examples of social policy from different parts of Europe
and the world in relation to health, employment, migration, and education
will be used to analyze the pros and cons of different social welfare
systems and in particular the impact of social policy to career guidance
counsellors and their clients. The purpose being to analyse the main
social problems that arise in modern societies and how to deal with them
through social policies. Particular emphasis will be placed on matters
that affect career guidance counselling, the effects of the economic
crisis, as well as the wider social changes that occur within countries but
also as a consequence of globalization which demonstrate the need for
changes in social protection policies pursued at both national and
supranational level, such as the European Union.

Teaching Distance Learning
Methodology
Bibliography = Ellison, N., and Haux, T. (eds.) (2020). Handbook on Society and
Social Policy. Cheltenham: Edward Elgar Publishing.
= Midgley, J., and Livermore, M. (eds.) (newest edition). The
handbook of Social Policy. London: Sage.
= Dickens, J. (2016). Social Work and Social Policy: An
Introduction. London: Routledge.
A
ssessment Final Examination 50%
Assignments/On-going evaluation 50%
100%
Language English
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Course Title Master Thesis
Course Code CGC690

Course Type Elective

Level Master (2" Cycle)

Year / Semester

2" Year / 1st Semester

Teacher's Name

Coordinator: Dr. Nikos Drosos

ECTS

10

Laboratories / | N/A

week

Lectures /
week

Up to 6
teleconferences

Course Purpose
and Objectives

The Master Thesis consists of the design and execution of a research
project, as well as the writing of the text, which will consist of 15,000 -
20,000 words (without annexes). The title of the research topic will be
agreed between the student and the supervising Professor.

The Thesis may refer to any subject that was taught during the course
of the Program.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

They recognize a specific problem associated with Career
Counselling.

Undertake a systematic and critical review of the literature
related to the problem they have chosen to explore in their
dissertation.

Select and use the appropriate research methodology to study
the problem.

Design new research that extends pre-existing knowledge.
Design an appropriate protocol for conducting research.
Perform the research program and collect the necessary data
and data.

Analyze the data, evaluate and present the findings.

Interpret the results of the project.

Draw up a clear, coherent and potentially publishable text.

Prerequisites

CGC610

Co-requisites None
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Course Content

At the end of the course students will be able to clearly understand the
steps needed to prepare a study and know the different methodological
approaches that could be used to answer the various questions that
arise in the course of the completion of the study. They will fully
understand how to illustrate the various elements and data. They will
acquire the knowledge to criticize their own study, but also other
studies. They will have the knowledge to present and disseminate the
results of the study.

Teaching Distance Learning

Methodology

Bibliography The postgraduate student is led by the supervisor to identify literature
related to the subject of his/her dissertation and the chosen research
methodology.

Assessment Master Thesis 80%

Oral presentation / examination 20%
Language English
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Course Title Practicum
Course Code CGC695

Course Type Elective

Level Master (2" Cycle)

Year / Semester

2" Year / 1t Semester

This course may be taken by a student over and above the 90 ECTS
required for the successful completion of the program and the award
of the degree.

Teacher's Name

Dr. Andronikos Kaliris or Dr. Eleni Athanasiou

ECTS

20 Lectures / week | N/A Laboratories / | N/A

week

Course Purpose
and Objectives

-Accomplishment of scientific knowledge through the process of
professional scientific practice in the various contexts where career
guidance Counselling is exercised.

- Highlighting students' skills

- Developing professional consciousness

- Applying and developing in practice the theoretical knowledge and
skills acquired

- The smooth transition from education to the labor market,

- Familiarity with the working environment and the requirements of the
business environment as well as with the labor relations as they form
in the reality of the labor market.

Learning
Outcomes

Upon succesful completion of this course students should be able to:

e Understand professional and social responsibility governing
the profession of Career Guidance Counsellor, as defined by
the Code of Ethics, and understand the variety of factors that
affect human behavior.

e Explain to the client the responsibilities of the counsellor and
the client in order to achieve the agreed objectives as well as
redefine the terms of the contract with the client when needed.

e Use basic Counselling skills and manage the client’s
"resistance"” in professional Counselling.

e Describe how "important others" can influence the process
and results of professional Counselling.

e Appreciate the concerns and needs of their clients and use
assessment techniques and tools to help the client become
acquainted with herself/himself.

e Use educational / professional information to help the client
broaden their horizons.
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e Set up with the client the objectives of the counselling process
and assess whether these objectives have been achieved.

e Demonstrate empathy and encourage the client to recognize
any progress she or he has made in the counselling process.

Prerequisites

This course may be Co-requisites None
taken by a student
beyond the 90 ECTS
required for the
successful completion
of the postgraduate
program and the award
of the postgraduate
degree.

Course Content

Practicum gives students the opportunity to demonstrate their ability to
perform all advisory duties and obligations with clients, at individual and
team level and in various contexts in which Career Guidance
Counselling is practiced and where postgraduate students are placed.
The main objective is to achieve a more substantial assimilation of
scientific knowledge through the process of professional scientific
practice, to highlight the skills of trainees and to develop professional
consciousness.

More specifically, the Practicum aims at offering students an
opportunity: a) to apply the theoretical knowledge and skills acquired
and to develop them in practice; b) to move smoothly from the field of
education to the labor market; and c ) to familiarize themselves with the
working environment and the requirements of the professional space
as well as with the labor relations as they form in the reality of the labor
market.

Practical Training takes place in frameworks defined by the University
and may be at career guidance services for schools, universities or
local government, public Counselling centers, job search offices, the
Human Resource Development Authority, various institutes,
organizations and other institutions, whether private or public, to which
Professional Counselling and Orientation are applied. The practicum
can also completed at similar institutions abroad.

During the internship, it is expected that postgraduate students will
know the structure and activities of the service where they will be
placed, and will fully participate in them adhering by the set working
hours. They will respect the code of conduct and ethics governing the
profession and will have good cooperation with the other employees of
the service at a team and interpersonal level.
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The duration of the Practicum is 500 hours, which is divided into 35
hours per week (for 13 weeks). During this period students are placed
under the supervision of:

A) An experienced and certified professional Counsellor of the
service, who meets with them one (1) hour per week on an
individual basis. The supervisor of the organization is
responsible for monitoring student cases and for supporting and
supervising the work of students within the organization and
providing them with advice, guidance, analysis of their advisory
work and feedback.

B) A supervisor from the University, with whom they meet every
fortnight for 4 hours in small groups to help develop their
professional / scientific identity. The supervisor of the University
is responsible for the communication between the University,
the Internship and the trainee. Her/his responsibilities are to visit
the organisations involved, be informed about the student's
subject matter, monitor their performance, and work with the
supervisor of the organization for the best education of the
student. The supervisor is also responsible for solving any
potential problems with both supervisors and trainees. He / she
must also visit the placement every three months and prepare a
report to the Practicum Committee, after each visit. Each
supervisor can supervise up to 5-6 students.

The supervisors of the service and the University collaborate during the
internship on issues related to the student's practice and progress.
Supervisors should not be teaching in the Master's Program.

The University appoints a three-member committee for the students'
practical training, with the following competencies:

e |tis responsible for identifying positions and placing students.

e To prepare the relevant forms required by the students.

e Proposes to the Master's Program the appointment of a
supervisor from the University for the observation of the practical
training of each student.

e Make a final assessment of the practice of each student and
prepare a report.

o Record relevant material and update databases

Teaching Distance Learning

Methodology

Bibliography No specific bibliography is required

FGEEEETE Upon completion of the internship, students submit to the Internship

Committee attestations proving the completion of the 500 hours of
Practical Training and the student's scientific development through the
process.
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The following supporting documents are submitted in detail:

Notebook signed by the university or placement supervisor.

A calendar of activities signed daily by the university or placement
supervisor, with particular reference to the cases attended by
individual Counsellors. In each case, the students summarize the
person's history and a brief summary of each session.

Certificate of participation of the student in individual supervision
and final evaluation of the supervisor of the service.

Certification of student participation in team supervision and final
evaluation of the University’s supervisor.

Assessments of the placement supervisor and the supervisor of
the University regarding the student's progress, every two months.
A completed self-assessment questionnaire.

Language

English
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ANNEX 4 - LIST OF COURSES AND COURSE DECRIPTIONS (Greek)

A/A MINAKAZ NMEPIEXOMENQN AP. ZEA.
1. CGC600 - Oswpieg kKal TexVIKEG ZULBOUAEUTIKNAG 59
2. CGC605 - EmayyeAupatiky ZupBoulAeuTikh Kal NpooavaTtoAIopog-ApxEG 62

Agovtoloyiag
3. CGC610 - MeBodohoyia €peuvag Kal ZTATIOTIKN 66
4. CGC615 - Oewpiec ETayyeApaTikng AvaTtuéng 69
5. CGC620 - H TexvikA TNG ZUPPBOUAEUTIKAG ZUVEVTEUENG 73
6. CGCB25 - TeoT kKal EpwrnuaTtoAdyia EtrayyeAuartikou NpoogavatoAiopyou 76
7. CGC630 — EmrayyeApaTikog MpooavatoAiopdg Mabntwv 79
8. CGC632 — EmrayyeApaTikog MNMpoocavatoAiouog Kal ZupBouleuTikr EidiIKwyv 82
Ouadwv
9. CGC634 — Koivwviohoyia TnG Epyaaoiag 87
10. CGC636 — Koivwvikn MoAITkA Kal Epyaciakd @€uarta 90
11. CGC690 - ArrrAwpartikr) Epyacia 93
12. CGCBI5 - MpakTikA AoKnon 95
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TitAog MaBrAuaTog

Ocewpieg kal TexVvikéG TUMPBOUAEUTIKAG

Kwdik6g Mabrjuatog

CGC600

TUOTTOG OB UATOG

YTTOXpEWTIKO

Etritredo

MdaaoTep (2°¢ KUKAOG)

‘Etog / EEdunvo
@oitnong

10 ‘Etog/1° E€aunvo

Ovopa AiddokovTa

Ap. Mavayiwtng MaptroTTag i Ap. Apyupw XapoKoTrékn

ECTS

10 | AlaAéeig / Méxpi 6 Epyaothpia / Aev 10XUEl
eBooudda TnAeouvav | eBooudda
TAOEIG

216)01 MaBruartog

2KOTTOG TOU MaBAPaTOg cival va  €I0Ayel  TOUG  MPETATTTUXIAKOUG
QOItNTEC/UETATITUXIOKES QPOITATPIES OTIG BATIKOTEPES BEWPNTIKES APXES KAl
TTPOCEYYIOEIC TNG ZUPPBOUAEUTIKAG, TA IOTOPIKA Kal PIAOCOPIKG BeuéAId
TNG, TOUG BewPNTIKOUG TNG OUUPBOUAEUTIKAG, TIG TEXVIKEG KAl TNV £pEuva
TToU OoUuVvOEoVTal PE TN CUMPBOUAEUTIKN TTpdgn . E&etddovTal Ta €idn Tng
OUMPBOUAEUTIKAG KOl TG XOPOKTNPIOTIKA yvwpiopyata Tou cupBouAou,
TTapoucialetal N cupdBouAeuTikA dladikaoia Kal avaAlovTal Ta oTddia TnG.
Aidetal éupacn otn oToudaldéTNTA TG CUMPBOUAEUTIKNAG OXEONG Kal TIG
Baoikéc 0e€i6TNTEG TTOU BonBouv OTnNV OIKOBOWNGT TNG KABWG Kal o€
NBIkEG KAl  OEOVTOANOYIKEG OPXEG TNG  OUMPBOUAEUTIKAG  TTPAENG.
MapouaoiddovTal ol BACIKEG TTPOCEYYIOEIC OTO XWPO TNG ZUHPBOUAEUTIKAG
Kal oulnTouvTal Ol TTEPIoPIoHOI Toug. MapouaidlovTal ol KUPIol TOWEIG
OTOUG OTTOIOUG EVTOTTICOVTAI Ol CUPQWVIEG KAl OIAPWVIEC TWV TTOIKIAWY
OUMBOUAEUTIKWY TTPOOEYYIoEWV OTTWG Kal O TTPO0TTABEIEG oUVOEONG TWV
(ekAeKTIKR, OUVOETIKA). MevikdTEPA TTAPEXOVTAI OTOUG QOITNTEG BACIKEG
YVWOEIG JE TIPOOTITIKN va eUBabUvVouUV O€ TTPOCEYYITEIC KOl TIPAKTIKEG TTOU
Ba Toug Pavouv XpACIPES avAAoya PE TIG avAYKEG TWV TTEAATWYV TOUG.

MaBnaoiakd
ATtroTeAéopaTa

Avapéveral 6Tl Je TNV OAOKANPWON ToUu HaBANATOG, oI oITNTES/TPiES Ba
gival o€ Béon va:

* Mepiypdgouv, ouykpivouv Kal avTITTOPABAAAOUV  TIG KUPIOTEPEG
BewpnTIKEG TTPOCEYYIOEIG TNG OUUBOUAEUTIKAG, HE BAon Toug 0TdXOUG, TN
oladikagia Kal TIG TEXVIKEG TTOU AUTEG UIOBETOUV.

* MMeprypdgouv Tnv 1o0Topia Kal TIC pifeg Twv dlagoépwyv Bewpiwv
OUMPBOUAEUTIKAG, KaBWG Kal Toug BewpnTIKOUG TTOU avETTTUEAV QUTEG TIG
TTPOCEYYIoEIG.

* [Mepiypdpouv TTwg Ta didgopa BewpnTIKA HovTEAa epapudlovTal OTO
medio KAl TNV AVATITUEN ATTOTEAECUATIKWY TTAPEPPAcEwY KaBWg Kal
aflohoyolv Ta duvatd Onueia  Kar  TOUG  TTEPIOPIOUOUG  KABe
OUMBOUAEUTIKAG Bewpiag kal TTapéupaong.

* MMaipvouv atro@doeig TTOU APOPOUV OTIG Bewpieg TTOU PTTOPOUV Va
EMAEEOUV Kal va eVTAEOUV OTN UEAAOVTIKF) OUUPBOUAEUTIKY TTPOKTIKA TOUG
Kal yvwpifouv TIC NBIKEC apxEg, agieg kal deovToAoyia OTnV TTPAKTIKA TNG
OUMBOUAEUTIKAG.
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* Alaxwpifouv TIG GUMPBOUAEUTIKEG UTTNPETIEC WG TTPOG TO €id00C Kal Ta
XOPAKTNPIOTIKA TOUg, TIEPIYPAPOUV Ta OTAdIa TNG OUPPBOUAEUTIKAG
dladikaciag Tovifovrag Ta Pacikd oToixeia TTou gival KoIvé o€ OAEG TIG
BewpnTIKES TTPOOEYYIOEIG.

* [epiypdeouv opicuéva yvwpiopata, CUPTTEPIPOPES, BEEIOTNTEG Kal
agieg Tou atroteAeouaTikol cupBoUAou TTou BonBouv 6Tn dnuioupyia PIog
BETIKNG CUPPBOUAEUTIKAG OXEONG .

* Mepiypdgouv ae BewpnTikd eTTiITTE®O KAl €ival o€ BEGN va KATavoouv
KPITIKA TIG KUPIOTEPEG TTPOCEYYIOEIG OTO XWPO TNG ZUNPBOUAEUTIKNG OTTWG
gival n NMpoowTtokevTpIkn, N Ymapgiakh, n AvtAepiavr), n GepivioTikr, H
TTOAUTTOAITIONIKY, H AQnynuaTiKA Kal N ZUvOETIKA.

* Alakpivouv TOug BaoIkKoUG OTOXOUG TIPOG TOUG OTTOIOUG TEIVEI N
OUpBOUAgUTIK dlodikaoia Kal va yvwpifouv TIG TEXVIKEG péoa aTtro TIg
OTT0iEG N CUPPBOUAEUTIKY B10dIKOCia 0dNyeiTal o€ KAAUTEPQ ATTOTEAEOUATA.

Mpoatairoupeva Kavéva uvaTtrairoupeva Kavéva

Mepiexduevo Edw Trapoucidfovial ol  KUPIEG TIPOOEYYIOEIC OTov  TOPEA TNG

MaBruartog 2UMBOUAEUTIKAG Kal cugnTouvTal ol TTEPIoPIoUOi Toug. lMepiypdgovTal ol
KUpIOI TOMEIG OTTOU UTTAPYXOUV OMOIOTNTEG Kal OIAPOPEC METALU Twv
O1aPOPWY CUMPBOUAEUTIKWV TTPOCEYYIOEWY, KABWG Kal Ol TTPOCTTABEIES
ouvleong (ETTIAEKTIKN), OUVOETIKN). X€ YEVIKEG YPOAUUEG, O QOITNTEG/TPIEG
Taipvouv  PBACIKEG YVWOEIG HWE TNV TIPOOTITIKN €URABuvong o€
TIPOCEYYIOEIG KAl TIPAKTIKEG TTOU Ba Toug €ival XProIdeG avaloya HE TIG
QVAYKEG TWV TTEAOTWYV TOUG.

MeBodoAoyia E¢ Ammootdoewg EkTTaideuon

AidaokaAiag
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TitTAog MaBrjuatog | EmrayyeApatiki ZupBouAeuTiki Kai NMpocavatoAiopog — Apxég
Agovtoloyiag

KwdIkog CGCe05

Ma8ruaTtog

TOTTOG paBdrpaTog

YTTOXPEWTIKO

Emritredo

MaoTep (2°6 KUkAoGg)

‘Etog / EEAunvo
@oitnong

10 ‘Etog/1° EEdunvo

Ovopa AiddokovTa

Ap. AéoTroiva Z1dnpoTroUAou-Anuakdakou 1 Ap. Avdpdovikog KaAipng

ECTS

10 AlaAéEeig /
eBdouada

Méxpi 6 EpyaoTtipia / Al
TnAeouvav | eBooudda
TAOEIG

216)01 MaBrjpartog

2KOTTOG TOUu pabAuatog civar va  €EoIKEIWBOUV Ol  PETATITUXIAKOI
QOITNTEG/UETATITUXIAKES POITATPIEG ME Ta BaACIKA {NTAMATA TTOU GTTACXO0AOUV
TIG €QAPUOYES TNG CUMPBOUAEUTIKAG OTa dIdpopa GTAdIA TNG ETTAYYEAUATIKAG
avaTTuéng Tou avBpwTTou KAl va KATAVOAOOUV TOV pOAO TOU £TTAYYEAUATIKOU
oupBouAou oTn d1adIKaoia TNG ETTAYYEAUATIKIG CUMPBOUAEUTIKNAG.

ETTi pépoug oTdX0I TOU HaBAPATOG ival:

a) H e¢étaon Bepdtwyv kal dIANUUATWY TTOU oI TTEAATEG QEPVOUV OTNV
ETTAYYEAMQTIKI) GUMBOUAEUTIKN,

B) N MEAETN Twv aTadiwv TG dIadIKaoiag TNG ETTAYYEAUATIKAG CUMBOUAEUTIKAG
Kal TOU POAOU KOl TWV UTTOXPEWOEWYV TOU ETTAYYEAUATIKOU GUBoUAoU,

y) H avdAuon ¢ntnudtwy TTou oxeTiCovtal pe SINAUMATA, i TTPOKAACEIG TTOU
MTTOPEI VA QVTIUETWTTIOOUV Ol ETTAYYEAUATIKOI GUPPBOUAOI GTO £pyO TOUG, UE
TNV UTTOOTAPIEN TTOU TOUG TTaPEXETAI Kal PE TNV AEIOAGYNGN TOU £pyOuU TOUG,

0) H peAétn Twv apxwv NBIKAS Kal O€oVTOAOYiag TTou TTPETTEl va JIETTOUV TNV
OupBouAeuTIKA dladikacia Kal TIG OXE0€EIG CUMPBOUAOU-TTEAATN.

Ma6noiakd
ATtroteAéoparta

Me Tnv oAOKAApwWON TOU JOaBAUATOG 01 POITNTEG AVAUEVETAI VA Eival IKAVOI
va:

= ATTOKTAOOUV pia BaBUTEPN KATAVONON KAl EKTIUNOT TNG OXEONG METAEU
Bewpiag Kal TEXVIKNAG TNG CUUPBOUAEUTIKNAG.

= Avayvwpifouv Kai TTepypd@pouv aUyXpoveg BewpnTIKES Kal
HEBOBOAOYIKEG TTPOCEYYIOEIG TTOU XPNOIKMOTTOIOUVTAI TNV
ETTAYYEAUATIKA OUUPBOUAEUTIKI KAl TOV TTPOCAVATOAIONO, HE OTOXO TNV
eTTayyeAUATIKA €TTIAOYA, TN dlaxeipion oTadlodpopiag, TNV TTPOCapUoYH
OTO £TTAYYEAUQ Kal TNV aAAayr eTTayYEAPOTOG.

= [lpaypartotroliolv pia apxIikh SlayvwoTIKr agloAdynon Tou BEPaTog TTou
atraoXoAei Tov TTEAATN KABwg Kal GuVATITOUV CUPBOAQIO epyadiag ue
TOV TTEAATN, TO OTTOI0 TTPOCDIOPICEI TOV OKOTTO, TOUG OTOXOUG, KOl TNV
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TTOPEIa TNG GUMPBOUAEUTIKNAG Kal KaBopilel TIG UTTOXPEWOEIS KAl TA
SIkalwpaTta TTEAATN Kal upBoUuAovu.

= AloTTOI00V TIG HEBODOUG, TEXVIKEG KAl EPYAALIQ JECW TWV OTTOIWV
BonBoulv Tov TTEAATN va yvwpioEel TOV EQUTO TOU Kal va TTAPEl aTTOPATEIQ
Kal XPNOIKMOTTOIOUV KATA TN DIAPKEI TNG ETTAYYEANATIKAG
OUMBOUAEUTIKAG KATAAANAEG CUUPBOUAEUTIKEG BECIOTNTEG.

= AlaxelpioToUV aTTOTEAEOUATIKA TNV «avTioTaon» Tou TTEAATN O0TN
OupBouAeuTIKA dladikacia KaBwg Kal EUTTAOUTICOUV TNV ETTAYYEAUATIKA
OUMBOUAEUTIKA HE €IDIKEG OTPATNYIKEG KAI TEXVIKEG TUUQWVA WE TIG
AVAYKEG TWV TTEAATWV.

= [lepiypd@ouv Kal va XpNoIJOTIoIoUV TIG TINYEG KAl TO CUCTHUATA
EKTTAIOEUTIKNAG KAl ETTAYYEAUATIKAG TTANPOPOPNONG OTTWG KAl TIG
EKTTAIDEUTIKEG KAl ETTAYYEAMATIKEG TTANPOPOPIES TTPOG OPEAOG TOU
TTeEAATN.

= TepuatiCouv ouaAld Kai atroTeAeoUaTIKG T CUPBOUAEUTIKN diadikaaia,
agloAoyouv To €pyo Toug Kal ¢nTolv TNV aTmapaitnTn TTPOG ToUTO
UTTOOTHPIEN.

= Avayvwpifouv TIG TTPOCWTTIKES KAl ETTAYYEAUATIKEC AVATITUEIAKESG TOUG
AVAYKEG KAl ¢POVTICOUV va TIG IKAVOTTOIOUV EVW) AvATITUGOOUV
Oe€I0TNTEG AUTO-AEIOASOYNONG KAl KPITIKAG OKEWNG eV TTAPAAANAQ
Olepeuvolyv Ta OTOIXEIO TNG TTPOCWTTIKOTNTAG TOUG TTOU Toug BonBouv A
TOUG €UTTOdICOUV Va gival «BEPATTEUTIKOI» HE TOUG TTEAATEG TOUG.

= Alaxeipiovtal Ta €18IKG BEpaTa eTTAYYEAPATIKAG OUUBOUAEUTIKAG TTOU
avaguovTal o€ opyaviouoUs KaBwg Kal diaxelpifovTal Ta IdlaiTepa
{nTAMOTA TTEAATWY TTOU XpnuaTtodoTouvTal atmd opyaviououg.

= E@apudlouv Tov KWwdIka nNBIKAG Kal deovToAoyiag TTou DIETTEI TO £pYO
TOU oUPBOoUAoU Kal va dlaxelpifovTal NBIKA {nTAPATA TTOU TTPOKUTITOUV
KATd TNV €QAPUOYA TNG ETTAYYEANATIKIG GUMBOUAEUTIKAG.

Mpoatairouueva Kavéva ZuvaTtrairoupeva Kavéva

n . To paBnua e€etdlel T CUPPOUAEUTIK TTPOCEYYION TNG ETTAYYEAUATIKAG
EPIEXOHEVO . ; . . .

MaBruarog eMAOYAG Kal TNG oTadlodpopiag. Me 10 TEAOG TOU PaABAPATOG oI PoITNTEG Ba

gival o€ Béon va yvwpifouv TO TTEPIEXOUEVO Kal VA TTEPIYPAPOUV TIG BACIKES
apxég Kol PEBOOOUGC  TNG  ETTAYYEAMOTIKAG  OUWPBOUAEUTIKAG,  Tou
ETTAYYEALATIKOU TTPOCAVOTOAIOHOU KAl TNG ETTAYYEAUATIKAG aywyns. Oa
MTTOPOUV va  €@AapPolouv oUyXpoveG BewpnTikéG KAl  UEBOBOAOYIKEG
TIPOCEYYIOEIG TTOU XPNOIUOTIOIOUVTAI OTNV ETTAYYEAMOTIKA CUMBOUAEUTIKA Kal
TOV TTPOCAVATOMIOUO, avadelkvUOVTaG VEEG TTPOOTITIKEG OTN Bewpia Kal TV
TTIPOKTIKA £Qapuoyr]. Oa Yrropouv va Bondoulv Ta AToha oTnV AvAaTITUEN TNG
auToyvwaoiag Toug, oTnv alotroinon TNG EKTTAIBEUTIKAG KAl ETTAYYEAUATIKAG
TTANpogopiag kKal oTnv AAWn eTTayyeApaTikwy amo@doswy. ETriong, Ba
MTTOpOUV va Trapéxouv PBonbeia oe Bépata dlaxeipiong oTtadlodpouiag,
TEXVIKWYV £GEUPEONG EPYOCIAG, CUUBOUAEUTIKAG YIO TV TTPOCOPUOYH Kal TV
aAAayn emmayyEAPaToG. Oa ptmopoulv va oxedliafouv Eva KatdAAnAo TTAaicio
ETTAYYEALATIKAG CUMPBOUAEUTIKAG, va XPNOILOTTOIOUV KATAAANAEG BeEIOTNTEG
OUMBOUAEUTIKAG Yia prBoug, eVAANIKEG KAl EUTTABEIG KOIVWVIKEG OPAdEG, va
EQPAPPOCOUV EIDIKEG OTPATNYIKEG KOl TEXVIKEG OCUUQWVA PE TIG AVAYKES TWV
TTeAATWY. Oa pmopolv va TTPAYMATOTTOIOUV  HIa  apXIKA  OlayVWOTIKN
agloAdynon, va ouvdartouv cupfoAaio, va SleEdyouv I CUUPBOUAEUTIKN
ouvévTEUEN, va BonBolv Toug TTeEAGTEG aTnVv avamTuln £vog axediou dpdaong
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Kal va oAokAnpwvouv Tn oupfouAeuTikh Oladikagia. @a yvwpilouv TIg
EVTUTTEG, OTITIKOOKOUOTIKEG KQI  NAEKTPOVIKEG TINYEG  ETTAYYEAMATIKAG
TAnpopopnong, BOa xepifovial kar  Ba  aglotoiolv  TTpoypdupaTa
ETTAYYEAMATIKAG TTANPOPOPNONG TTPOG 6PeAOG ToU TTEAATN. Oa yvwpilouv Kal
Ba oéBovtal TIG KaTEUBUVTHPIEG YPaUUES BEOVTOAOYIaG, o1 OTToieg KaBopifouv
TIG QINOCOQIKEG KAl NOIKEG apxEG TOU CUNPBOUAOU Kal Ta aTTOSEKTA KPITAPIA TNS
EQAPUOYNG TNG OUUPBOUAEUTIKAG. TEAOG, Ba PTTOpOUV va eAéyXouv Kal va
agloAoyouv To £pyo Toug Kal va {nTouv KaTdAANAN UTTOOTAPIEN KAl ETTOTTITEIQ.

MeBodoAoyia E€ AmooTéoewg Exmaideuon
AidaokaAiag
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TPOCEYYION TS EMAyYEAUQTIKNG ETTIAOYNGS Kai aTadlodpouiag. ABAva:
MeTaixuio.
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= Bench, M. (2003). Career Coaching. Palo Alto: Davies-Black
Publishing.
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» Figler, H. & Bolles, R.N. (Eds.) (2009). The Career Counsellor's
Handbook (2nd Edition). Berkley, CA: Ten Speed Press.

= Gibson, R. L., & Mitchell, M. H. (2006). Introduction to career
Counselling for the 21st century. Columbus, OH: Pearson.

= Greene, J., & Grant, A.M. (2003). Solution-Focused Coaching.
Great Britain: Pearson.

= Gysbers, N. C., Heppner, M. J. & Johnston, J. A. (2009). Career
Counselling: Contexts, Processes, and Techniques (3d Edition).
American Counselling Association.
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Press.
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life planning (6th edition). Pacific Grove, CA: Brooks/Cole.Watts,
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Rethinking careers education and guidance: Theory, policy and
practice. London: Routhledge.

= Zunker, V. G. (2002). Career Counseling. Applied concepts of
life planning (6™ edition). Pacific Grove, CA: Brooks/Cole.
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TitTAog MaBrjuatog | MeBodoAoyia Epguvag Kal ETATIOTIKA
KwdIkog CGC610
MaBruaTtog

TUTTOG HOBRUATOG

YTTOXPEWTIKO

Etritredo

MdaoTep (2°¢ KUKAOG)

‘ET0og / EEGUNVO
@oitnong

1°‘Etog/1° E€aunvo

Ovopa Aiddokovta

Ap. Mépig Boyalidvog i Ap. Z1Tupidwyv Kautolog

ECTS

10 AlaAéEeig /
eBdouada

Méxpi 6 EpyaoThpia / Al
TnAeouvavTtio | EBdoudada
€Ig

21606 MabnuaTtog

ZKOTTOG TOU PABANOTOC gival va KATAOTACEI KATAVONTEG OTOUG POITNTEG/TPIES
TIG BaCIKEG ApXEG TNG MEBOBOAOYIaG TNG £peuvag, TG OTATIOTIKAG avAdAuong
TWV 0EDOUEVWYV KAl TNG EPUNVEIAG TWV EUPNUATWY OTO XWPO TWV KOIVWVIKWY
EMOTNUWY. AIQTUTTWVETAI N CAPOCIA KAl TTAPOUCIACOVTAl Ol ETTIKPATECTEPES
peBodoAOYIKEG TTpOOEYYIOEIS yia TN dieaywyn HIOG €peuvag, KaBWG Kal ol
ONPAVTIKOTEPEG OTATIOTIKEG TEXVIKEG KAl KPITAPIA YIA TRV TTEPIYPAPH], aVAAUOT,
EpMNVEId Kal TTapouaiaon TTOCOTIKWY gpeuvnTIKWY Oedouévwy. ETTiong,
OKOTTOG TOU POBnuaTtog €ival va SIEUKOAUVEI TNV TTPOKTIKA €QAPUOYH Twv
YVWOEWYV TTOU OTTEKTNOAV Ol QPOITNTEG/TPIEG KATA T SIAPKEID TWV OTTOUdWYV
TOUG TTPOKEIUEVOU, QEIOTTOIWVTAG TTPOTUTTIA  GUYYPAPAC  ETTICTNMOVIKWY
KEIMEVWY, VO UTTOPECOUV VA  QVTATTOKPIBOUV  OTn  ouyypa®r HIag
ETMIOTNMOVIKAG £pyaciag.

MaBnaoiakd
ATtroTeAéopaTa

Me Tnv oAokARpwaGnN TOU JOBAUATOG 01 POITNTEG/TPIEG AVAUEVETAI VA

o [leplypd@ouv Tn onuUacia Kal TO XOPAKTNPICTIKA TWV ETTIKPATECTEPWV
HEBOSOAOYIKWYV TTPOCEYYIoEWY Yia Tn dIECAYWYA HIOG £PEUVAG.

e Mrmopolv va avoTiITUOOOUV OXEDID  €peuvag  ETTIAEYOVTAG  TIG
KaTAAANAeG d1adikagieg Kal TTPOOEYYIOEIC avaAoya PE TOUG OTOXOUG
TTOU £X0UV TEBEI.

e Avayvwpifouv TOUug KOTAAANAOUG epeuvnTIKOUG OXedIAOHOUG Yia
OUYKEKPIMEVA EPEUVNTIKA EPWTHHATA.

o [1poodlopifouv TIG CNUAVTIKOTEPEG OTATIOTIKEG TEXVIKEG KAl KPITAPIA

yia TNV TIEPIYPOQPR Kal TNV avAAucn TTOCOTIKWY OedOUEVWY,

XPNOIYOTTOIOUV Kal a&loTToloUV OTATIOTIKEG AVAAUCEIG KAl HEBOBOUG.

2KEPTOVTAI PE KPITIKO TPOTTO YIA TA EUPHHUATA MIAG EPEUVAC.

2udnToUV TNV EPUNVEIQ TV EUPNUATWV.

KaBopifouv TIG TTPAKTIKEG EQAPUOYES MIAG EPEUVAG.

pdgouv uyiIa TIAPN €peuvnTIKA avagopd Trou TrepIAauBavel

€lo0ywyn, KPITIKA avahuon Tng BIBAoypagiag, Treplypa®r g

peBodoAoyiag, TapdBeon Kal  gpunveEia TWV  ATTOTEAECHATWY,

oulATNON Kal CUPTTEPAOUATA.
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Mpoatraitouueva

Kavéva 2UVATTAITOUEVQ Kavéva

Mepiexduevo
Mabruartog

To pddnua apxikd iodyel Toug QoITNTEG/TPIEG 0T HEBodOAoyia TNG £psuvag
OTO XWPO TWV KOIVWVIKWY ETTIOTNMWY KAl OTN YVWEILIA PE TIG KUPIEG OXOAEG
okéWng (BeTIKIOPOG, €PMUNVEUTIKN TTPOCEYYION, KPITIKEG Bewpicg) TTOU
emdpouv oT1n pebBodoloyia épeuvag. Mapouoidfovtal kal avaAlovTal Ol
OUYXPOVEG Kal ETTIKPATECTEPESG HEBODOAOYIKEG TTPOCEYYIOEIC yIa Tn dleCaywyn
MIag épeuvag. Tautoxpova, yvwpilouv Tn XpRon £Qapuoywy eTTegepyaaiag
Kal avaAuong epeuvnTiKwy dedopévwy (Aoyiopikd SPSS) woTte va gival o€
Béon va emMAEyOUV GUYKEKPIYEVA OTATIOTIKA KPITAPIA yia TV avaAuon Twv
Oedopévwv TNG €PeUvAG TOUG, VA OpPyavwvouv, VA avaAuouv Kal va
TTAPOUCIAZOUV TTOOOTIKA O£DOUEVA ATTO TO XWPO TWV KOIVWVIKWY ETTIOTNHWY.

O1 @oITnTEG/TPIEG ATTOKTOUV yvwon yia Tn Sl1adIKaoia Thg €pEuvag, yia Tov
TTPOCBIOPICHUO TOU EPEUVNTIKOU QVTIKEIMEVOU Kal T dIATUTTWOTN EPEUVNTIKWV
uTT0BE0 €WV, yia TNV €TTIAOYI TOU KATAAANAOU GTATIOTIKOU KPITNPIOU yIa TNV
ammdvTnon TWV €PEUVNTIKWY UTTOBECEWY, VIO TN OUYKEVTPWON EPEUVNTIKWYV
0edopEVWV PE KATAAANAN péB0dO delypaToAnyiag, yia Tov TPOTTO agloTroinong
TWV  EPEUVNTIKWY QATTOTEAEOUATWY TTOU  KATOANYOUV CO€  ETTIOTNUOVIKA
ouutrepdopaTa  Kal  yia Tov TPOTIO  TTapouciacng TnG  ETICTNHOVIKAG
TTANpoYopicg. Oa gival, TEAOG, o€ B€0N va oXedidoouy, va TTPAYUATOTTOINCOUV
Kal va TTAPOUGCIACOUV WIa €PEUVA OTOV TOHED TWV KOIVWVIKWY ETTIOTNHWY. Oa
MTTOPOUV VO CUYYPAWOUV HIa EPEUVNTIKA/SITTAWUATIKA Epyaaia.

MeBodoAoyia
Ai1daokaAiag

E¢ amooTdoewg ekTTaideuon

BiBAioypagia

EAANVIKA:

e Babbie, E. (2011). Eicaywyn ornv Koivwviki Epeuva. EkdOOE€Ig
KpITIKn

e Cohen, L., Manion, C., & Morrison, K. (2007). MeBodoAoyia
Ekmraibeurtikng Epeuvag. Ekdooeig Metaiyxuio, ABrva.

o Zageipdtmoulog, K. (2015). Mwcg yiverar pia €moTUOVIKY épeuva.
Exkdooeig KpITIKA

e Pouooog, IN. A, & Toaouong, I'. (2011). ZranioTiKn OTIC ETIOTANES TNS
OUUTTEPIPOPAC e Tn xprion Tou SPSS. ABAva: Totoc.

e Shaughnessy, J., Zechmeister, E., & Zechmeister, J. (2018).
Epcsuvnrikégc MéBodor otnv YuyoAoyia. Gutenberg.

=evéyhwoon:

e American Psychological Association (2019). The Publication Manual
of the American Psychological Association (7th revised edition).
Washington, DC: American Psychological Association.

e Cozby, P. C., & Bates, S. C. (2012). Methods in behavioral research
(11th edition). Boston: McGraw Hill.

e Field, A. (2017). Discovering statistics using SPSS (5th edition).
London: Sage.

o Pyrczak, F., & Bruce, R. R. (2014). Writing empirical research reports
(8th edition). Los Angeles, CA: Routledge Publishing.
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TithAog Mabrjuarog

Otwpieg ETrayyeAparikig Avatrrugng

KwdIkog
MaBruaTtog

CGC615

TUTTOG HOBRUATOG

YTTOXPEWTIKO

Etritredo

MdaaoTep (2°5 KUkAoG)

‘Etog / EEdunvo
poitnong

1°‘ETog/2° E€Gunvo

Ovopa Aiddokovta

Ap. Katepiva ApyupoTroUAou

ECTS

10 AlaAéEeig / Méxpi 6 EpyaoTripia / Al
eBooudda TnAeouvaviAo | eBooudda
€Ig

21606 MabrpuaTog

2KOTTOG Tou pabnApaTog eival  va  €1I0Ayel  TOUG  METATITUXIOKOUG
QOITNTEG/UETATITUXIOKEG  QPOITATPIEG OTO  EVVOIOAOYIKO  TTEPIEXOPEVO TG
ETTAYYEAMATIKNAG avaTITUENG Kal oTta Bacikd {NTAUATA TTOU aTTaoXoAoUV TIG
KUPIOTEPEG Oewpieg €TTAYYEAMATIKAG QVATITUENG Kal €TTIAOYAG KAl TwV
HEBOSWYV WE TIG OTTOIEG OI Bewpicg auTéG eapudlovTal TTPAKTIKA OTH OXéon
oupBoUAou-TreAGTn, oe Oidgopa TTAaiola. EmimmAéov, Trapéxovral GTOUg
QOITNTEG YVWOEIG TTPOKEINEVOU VA KATAVONOOUV TIG PaCIKEG BECEIC Twv
METAVEWTEPIKWY BewpIV KAl va OTPAPOUV TIPoG €va  eupl  QACUa
EVVOIOAOYIKWYV KATAOKEUWY Kal IDEWV TToU Ba Toug pavouv XpHolPeg avaioya
ME Ta TIPOBAAuUATO TwV TTEAATWV TOUG, OTIGC OUYXPOVEG Kal OIOPKEIG
KOIVWVIKOOIKOVOWIKEG avakaTata&els. Epgaon didetal etTiong, otn dladikagoia
KAl TOUG TPOTTOUG AAYNG ETTAYYEALATIKWY ATTOQPACEWY, 0& HEBODOUG Kal péoa
yla Tn dleukdAuvon Tng dia Biou eTTayyeAUaTIKAG avamTuéng. ulntouvral,
emiong, €0IKA OBféuara Tou avaduovral Péoa amo  TIG BewpnTikES
TIPOOEYYIOEIG, MEAETEG TTEPITITWOEWY, TTAPEUPACEIG, EPYAALIO KAl TEXVIKEG
TIPOKEINEVOU va agloTroindei Ye atroTeAeouaTIKO TPOTTO N oUvOeon Bewpiag,
€PEUVOG KAl TTPAKTIKAG €QAPUOYAS Kal va avaTtuxBouv OegidTnTeG TTOU
oxetiCovtal pe Tov HEAAOVTIKO POAO TWV PETATITUXIAKWY @QOITNTWY WG
ETTAYYEAUATILOV GUPBOUAWV.

MaBnaoiakd
ATtroTeAéopaTa

Me Tnv OAOKANPWON TOU PABAPATOG Ol POITNTEG AVAUEVETAI VA Eival IKAVOI va:
= [lepiypdpouv Tnv €vvola Kal TO TIEPIEXOUEVO TNG  QVATITUENG
oTadlodpopiag Kal va dlakpivouv Tov TPOTTo diEPEUvNONG TOU £QUTOU
oTn BewpnTikA €CENIEN TNG ETTAYYEAUATIKAG TTOPEIAG TOU ATOHOU.
= Avayvwpidouv TIG Bewpieg KAl Ta JOVTEAA ETTAYYEAUATIKAG QVATITUENG
Kal €TIAOYAG, va TTPOO0dIoOPICOUV Kal va KATAVOOUV €VVOIOAOYIKEG
KATOOKEUEG, CNTAMATA Kal 1066 TwV Bewplwv autwy, Ta OTToia
eTTNPEACOUV To oXedIaoS Kal TR dlEpEUVNON TNG OTADIOdPOWIAG.
=  EmAéyouv Kal va agloTrololv TIG Bewpicg €TTAYYEAUATIKAG AVATITUENG
Kal ETTIAOYAG avAAoya JE TIC AVAYKES TWV TTEAGTWY TOUG, TTPOKEIUEVOU
VO TTOpPEXOUV OTTOTEAEOUATIK KaBodriynon yia Tn diaxeipion 1ng
oTadl0dpopiag Toug, 0To OUYXPOVO KOOUO TNG Epyaciag.
= AloKpivOuV TIG OTOMIKEG OlOPOPEG 0T AWN  ETTAYYEAUATIKWY
ATTOQPACEWV KOl VA e@papPdlouv 1o JovtéAa Awng atmmo@Aoewy 0Tn
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dlaxeipion 1ng Oladikaoiag AAWng atdé@acng Twy TTEAATWY TOUG
agloAoywvTag Ta duvaTtd onueia Kal Toug TTEPIOPICHOUS TwV BEWPIWV
ETTAYYEAMATIKAG QVATITUENG Kal ANWNGS aTTOQAcEWV.

Mpoodiopifouv TOUG €VOOATOWIKOUG, KOIVWVIKOUG Kal €UpUTEPOUG
KOIVWVIKOUG  TTOPAYOVTEG TToU €TTNPEACOUV TNV  ETTAYYEAUATIKN
avaTrTuén Kal €TTIAoyr).

Avayvwpifouv kal va avaAuouv TIG BACIKEG 166G Kal Ta €10IKA
(NTAMATO  TWV  HETAVEWTEPIKWY BEwPIWV KAl TTPOCEYYIOEWV,
TIPOKEIMEVOU Vva OTNPIGouV Toug TreAGTEG TOUuG OTn  Olekdiknon
TIPOOTITIKWYV YIA TO JEANOV TOUG

Mepiypd@ouv TO €VVOIOAOYIKO TTEPIEXOMEVO Kal Th Onuacia Twv
MeTadEEIOTATWY OTO OXedIaOPO, Tn dlgpelivnon Kal Tn diaxeipion Tng
oTadI08pOMIAG TWYV TTEAATWY TOUG.

2uvevwvouv oTolxeia atrd did@opeg BewpnTIKEG KAl PETABEWPNTIKEG
TIPOCEYYIOEIG, TTPOKEINEVOU va TTapEéXouv PBorBeia kal kabodriynon
OTO OXeOIOOPO i €TTAVAOXEDIAOUO MIAG €TTIOUUNTAG ETTAYYEAUATIKAG
TTOopEiag.

Avaywpilouv kal va kaBopilouv epyalcia, TEXVIKEG Kal TTapePBATEIS
TTou ouvdéovtal e TIG BIAQopeg BewpnTIKEG KAl PETABEWPNTIKEG
TIPOOEYYIOEIG, KAl UTTOPOUV va XPNOIUOTToINBoUV 0T CUUPBOUAEUTIKN
dladikaaia.

Zuvdéouv Tn Bewpia Pe TNV TTPAKTIKA €@apuoyh oxediddovrag Kal
OIAPOPPUWVOVTAG  TTPOYPAPMATA  ETTAYYEAMATIKAG aAVATITUENG KAl
oxedlaopou 1} kal diayeipiong oTadlodpopiag availoya e TIG avVAYKEG
TWV aTtopwy, o€ didgopa oTadIa TG CWNG TOUG.

Mpoatmairotueva Kavéva ZuvaTtrairoupeva Kavéva
Meplex6UEVO . géi)a\?s)y;?w:)e\g (§¥|\|I<O’|£€a len?f;\éom TOU €QUTOU PEOQ aTTO TIG
MaBrpaTog pieg YYEAPOTIKNG ng

Ocwpicg TAIPIACHATOG ATOUOU-TTEPIBAAAOVTOG: H TUTTOAOYIKK
Bewpia Tou Holland

EgeAikTikéG Bewpies: H Bewpia Tou Ginzberg. H e€eAikTIKA Bewpia
Tou Super (n autoavtiAnwn). H Bewpia Tng Gottfredson

H Bcwpia TG KOIVWVIKAG HABNoNG aTnVv €TTayyEAUATIKA avaTITUEN
Kal emAoyn. H Bewpia Tou Bandura (n autoaTToTEAEGUATIKOTNTA)
EQAPPOCUEVN OTNV ETTAYYEAUATIKA CUUTTEPIPOPA. TO
KOIVWVIKOYVWOTIKG JOVTENO TNG OTOBIOOPOIag (LOVTEAD ETTIAOYNG,
MovTEAO auTodlaxeipiong). AUTOOTTOTEAEGUATIKOTNTA GTOV
oxedlaouod oTadiodpopiog

NAAYN ETTAYYEAPATIKWY ATTOQPACEWV. OEWPNTIKEG TTPOCEYYIOEIG.
MovTéAa Aqung €TTayYYEAUATIKWY OTTOPACEWY. ATOUIKES dIAPOPES
(TpoTTONTTPOPIA AYNG aTTéPacNG, AVaTTOPACIOTIKOTNTA
otadiodpopiag). Alaxeipion d1adIKagiag ANWNG ETTAYYEAUATIKWV
aATTOPACEWY

ACloAdynon Bewpiwv eTTayyeAPATIKAG avATTTUENS KAl ANWNg
ammo@daoewy. Epyakeia, TexVIkEG & TTapePPACEIG TTOU ocuvdEéovTal [E
TNV EQAPUOYI TWV BEWPIWV ETTAYYEAUATIKAG AVATITUEN KAl AQWNG
ETTAYYEALOTIKWY aTTOPACEWYV, OTN GUMBOUAEUTIKA dladikaagia
ZUYXPOVEG TTPOCEYYIoEIG OTN Bewpia Kal TNV TTPAEN Tou
ETTAYYEAPATIKOU TTPOCAVOTONICGHOU KAl TNG OCUUBOUAEUTIKAG
oTadiodpopiag. MetaBewpieg: Ocwpia Kataokeung Z1adlodpopiag
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& Mpooéyyion Zxedlaopol Zwng. Metadeidtnteg: TautétnTa &
ETTAYYEAMQTIKA TTPOCAPHUOCTIKAOTNTA

»  Oewpia d6UNong Tou eautol oTn diaxeipion TNG oTadIodPOIag.
AvaoToxaoTIKOTNTA. AvaoToXaouog. MNapéuBaon
«KataokeuddovTtag Tn MEANOVTIKA, ME vOnua, Cwr Jou»

= EmayyeAuaTiki MNpocapuoaTikOTnTA

= AGloAdynon peTaBewpiwv. Epyaleia, TeXVIKEG & TTApEPPATEIS TTOU
ouvOEovTal JE TNV EQAPUOPN TWV PETABEWPIWY, OTN
oupBouAeuTikA diadikaaia

= AvATTTuén PETOBEEIOTATWY OTO OXEDIOONO, TN dlEPEUVNON KAl TN
dlaxeipion Tng otadlodpopiag. MNpoypdupata dpacTnPEIOTATWY

= AvATTTuUEn WUXOKOIVWVIKWY OUVAUEWY OTO OXedIaoUO, TN
dlgpelvnon Kai Tn dlaxeipion Tng otadiodpopiag. Mpoypduuata
OpaaTnPIOTATWY

= E18iIk& BépaTa TTou eTTNPEAlouV TNV ETTAYYEANOTIKN avaTTTuén
ETMAOYNA

MeBodoAoyia E¢ ammootdoswg ektaideuon

Ai1daokaAiag

= Apyupotrotdou, K. (2019) (EmpéAeia ‘Exkdoong). ETTayyeApaTIKOG
MNpooavaTtoAiopds kal Aqwn EmrayyeAuatikwy ATToQAacewyv. [NPaKTIKEG
Eg@apuoyéc yia ZupBouloug EmrayyeApatikol [lMpocavartoAiopou &
>1adlodpopiag. ABrva: 'pnydpn.

= ApyupotrouAdou, K. & Avtwviou, A-Z. (EmoTtnuovikry EmpéAcia) (2020).
Alaxeipion Ztadiodpopiag kal Avatmtuén AegloThATwy OTO  ZUYXPOVOo
ExmraideuTiké kai Epyaciakd MepiBdAAov. Mpo(o)kARoeig Tou 210U aiwva.
Abnva: Mpnyopen.

» Z1dnpotroUuAou-Anuakdkou, A., AcPeotdg, A., Koupouvdoupou, I,
KahaBd MuAwvéd, N. (emuéheia ékdoong) (2016). 2uyxpova Ofuara
EmayyeAuarikng 2uuBoulcutikic. ABrva: I'pnyopng.

BiBAloypagia

ZevoyAwoan BiBAloypagia

= Arthur, N., & McMahon, M. (2019). Contemporary Theories of Career
Development: International Perspectives. UK: Routledge.

= Arthur, N., Neault, R. & McMahon, M. (2019). Career Theories and
Models at Work: Ideas for Practice. Toronto: Ceric Publishers.

= Brown, D. & Lent, R. W. (2013). Career development and
Counselling: Putting theory and research to work. (2nd edition).
Hoboken, NJ: Wiley.

= Coetzee M. (2014). Psycho-social Career Meta-capacities. Dynamic
of contemporary career development. South Africa: Springer.

= Coetzee M, Roythorne-Jacobs H (2012). Career counselling and
guidance in the workplace (2nd edition). Cape Town: Juta.

= Di Fabio, A. & Bernaud, J-L. (Eds.) (2015). The Construction of the
Identity in 21st Century. Nova Science Publishers, Inc.

= Lent, W. & Brown, S. D. (2012.). Career Development and
Counselling: Putting Theory and Research to Work (2nd edition).
Hoboken, NJ: Wiley.

= Niles, S. G., & Harris-Bowlsbey, J. (2012). Career Development
interventions in the 21st century (4rth edition). Upper Saddle River,
N.J.: Pearson/Merrill/Prentice Hall.
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TitAog MaBApaTog H Texvikn TG ZupBouAeUTIKAG ZUVEVTEUENG
Kwdikdg CGC620
MaBruaTtog

TUTTOG HOBAUATOG

YTTOXPEWTIKO

Etritredo

MdaoTep (2°5 KUKAOG)

‘Etog / EEdunvo
poitnong

1°’Etog / 20 E€Gunvo

Ovopa Aiddokovta

Ap. Nikog Apdoog A Ap. Mavayiwtng MapmoTTag

ECTS

10 AlaAéEeig /[ | Méxpl 6
gBooudda | TnAecuvavtnaoelg

EpyaoTripia / Al
eBooudda

21606 Mabiuarog

2KOTTOG TOu paBAPaTOg €ivar  va  avamtuéouv Ol PETATITUXIOKOI
QOITNTEG/UETATITUXIOKEG QOITATPIEG TIG ATTAPAITNTEG BEEIOTNTEG ETTIKOIVWVIAG
(6e€16TNTEC TTAPpAKOAOUBNONG, akpdaong, Kal dIEPEUVNONG), TTPOKEINEVOU va
ETTIKOIVWVOUV ATTOTEAECUATIKA Kal va Ole€dyouv owoTd TN CUUPBOUAEUTIKN
ouvévteugn. ‘Epgaon didetal aTig 6€10TNTEG akpOaong Kal aviatmokpiong. Ol
et pépoug oTdX0I TOU PABANATOG ival va JABouv o1 QOITNTEG/POITATPIEG Q)
TIG OECIOTNTEG ETMIKOIVWVIAG Kal TOV TPOTTO OOUNONG MIAG ATTOTEAECHATIKAG
oxéong, B) Tig onuavTikéG ueTABANTEG OTn cupBouleuTikA dladikagia, Kal TIG
QAoEIS TNG CUMPBOUAEUTIKNG B1adIKaTIag, Y) TIG BACIKES apXEG yia TN dIdyvwon
TOU TTPORANUATOG Kal TOV KABopIoPG oTOXwv. O1  @oItnTéEG/QoITATPIEG Ba
aoknBouv KaTd Tn dIdpKeIa TwV HABNUATWY oTNV avaTTugn Twv degIoTATWY
ETTIKOIVWVIOG KAl TEXVIKWYV OUPPBOUAEUTIKAG. EMITTpO0BETOG OKOTIOG TOU
paBruartog gival va oudntnBoulv BEpata Kal va avaTrtuxBouv deEI0TNTEG TTOU
oxeTiCovral PE TOV MEAAOVTIKO POAO TWV MPETATITUXIOKWY @QOITNTWY WG
ETTAYYEAMATIWV CUMBOUAWV.

Mabnoiaka
ATtroteAéoparta

Me Tnv OAOKANPWON TOU HABAPATOG Ol POITNTEG AVAUEVETAI VA Eival IKAVOI va:

= [lepiypdpouv Kal e@apuolouv TIG JeEIOTNTEG KAl TEXVIKEG TTOU gival
ATTaPAITNTES yIa TNV avATITUEN OTTOTEAECUATIKAG ETTIKOIVWVIAS TTOU
TIPOAYEl TNV CUVEPYAOTia, TNV Katavonan, Kal To evOIaPEPOV yIa TOUG
GAAoug.

= E@appolouv TTpOTUTTO AEKTIKNAG KAl MN-AEKTIKAG ETTIKOIVWVIOG TTOU
OTOXEUOUV OTn dnuioupyia piag BETIKAG CUUBOUAEUTIKAG OXEONG Kal
VO XPNOIYOTTOIOUV TO ouvaiodnua, TIG OKEWEIG KAl TIG EUTTEIPIEG WG
péoa yia TNV QvATITUEN MIOG QTTOTEAEOMATIKAG OUUPBOUAEUTIKAG
oxéong.

= [lepiypdgouv Tig de€IOTNTEG TTOU €ival ATTAPAITNTES YIa va dOUACOUV
Mia oxéon ePTTIOTOOUVNG PE TTOMITIOHIKG DIAQOPETIKOUG TTEAATEG.

= Aivouv kal d€xovTal dNUIoUPYIKH avaTpopodOTnon Kal va dlEpEUVoUV
TNV avTiOTAGON TOU TTEAGTN Kal TOUG POBOUG TToU GUVhBwG auTog BIwWveEl
oTn d1adikacia TNG £TTAYYEAUATIKAG OUUBOUAEUTIKNAG.
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= Avayvwpifouv CUUTTEPIPOPEG, aieg Kal TTETTOIBACEIG TTOU TTNPEGJOUV
TO GUMPBOUAEUTIKO TOUG GTUA Kal va TO avaAUouV HECW avaoToXaouou
Kal auTté-agloAdynong.

= Auffoouv Tnv autoyvwoia Toug ( T.X. yiati BéAouv va yivouv
oupBoulol, TTOI0 €ival Ta duvaTtd Kal Trola Ta adlvarta onueia Tng
TIPOCWTTIKOTATAG TOUG, KATT.) KAI TN YVWON TOUG YIA TO ETTAYYEAUA TOU
OupBoulou kal Tov pOAO TOUG WG CUPBOUAWV Kal va avalntouv
eTmoTrTeia Kal BoARBeia étav Tn XpeIalovTal.

Mpoatairolueva

Kavéva ZuvaTtrairoupeva Kavéva

Mepiexduevo
Ma8ruaTtog

MpokerTal yia uddnua-epyaoTAPIO, TTPOCAVATOAIOUEVO OTNV TTPAKTIKA. Ol
@oITNTéEG Ba padBouv  Kal Ba €mMOEIKVUOUV PECW MIKPO-CUUPBOUAEUTIKAG Kal
BivTieooKOTTNUEVWY  OUVEDPIAOEWY  TNG  OegI0TNTEC  OUMPPBOUAEUTIKAG
ouvévteugns. ‘Epgacn SideTal oTnv €QApPOY TEXVIKWY HECW TTAIEIHATOG
POAWV Kal OTNV TTPAKTIK £QAPHOYH TwV OECIOTHTWV.

Me 1O TEANOG TOU MABAPOTOG Ol WETATITUXIOKOI QOITNTEG/METATITUXIOKES
@oITNTPIES Ba gival o€ BEon va yvwpilouv kal va epapudlouv Tn ueBodoAoyia
Kal Ta BApaTa TNG CUMPBOUAEUTIKAG OUVEVTEUENG. Oa PTTopoUV va e@apudlouv
TIG OeCIOTNTEG AVATITUENG OIOTTPOCWTTIKWY OXECEWY, KAl TIG OegIOTNTEG
Olepelivnong, akpoéaong, Kai avravakhaong. Oa cival o B€on va avamTuEouv
TO TTPOCWTTIKO CUMPBOUAEUTIKO TOUG OTUA, va digpeuvolv moava AGon kai Tig
OUVETTEIEG TOUG 0TN OUUBOUAEUTIKY dladikaaoia, va agloAoyouV TIG TIPOCWTTIKEG
TOUG GCUMTIEPIPOPEC  Kal  TIETTOIBACEIC KAl va TIC avaAlouv pPECW
avaoToXaopoUu Kal auto-afloAdynong. ©@a utropouv va die€dyouv pia
OUMBOUAeUTIK  ouvévteugn, Aaupdavovrag umdyn Tn  dIdoTaon NG
TTIOAUTTONITIOPIKOTNTAG KAl AAAWV IBIAITEPOTATWY TWV TTEAATWV TOUG.

MeBodoAoyia
AidaokaAiag

E€ ammooTtdoewg ekmaideuon

BiBAiloypagia

Baoiko gyxeipidio

= Nelson-Jones, R. (2009). Baoikég 6£§16TNTEG OUPPBOUAEUTIKAG. ‘Eva
eyxepidio yia BonBoulg. (emoTtnuovikh empéAsia M. MaAikiwon-
NoiCou) ABrva, lNedio.

= InUEIWOEIS TOU DIBACKOVTOG

ZUPTTANPWHATIKG gyXEIpidia

= Amundson, N., Harris-Bowlsbey, J.,Niles, S. (2009). Essential
Elements of Career Counselling: Processes and Techniques (2nd
edition). Upper Saddle River, NJ: Pearson Education.

= Conte, C. (2009). Advanced Techniques for Counselling and
Psychotherapy. New York: Springer Publishing.

= Egan, G. (2010) Exercises in helping skills: a manual to accompany
the skilled helper: a problem-management and opportunity-
development approach to helping. Belmont, Calif: Brooks/Cole
Cengage Learning.
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Egan, G. (2013) The skilled helper: a problem-management and
opportunity-development approach to helping. 10th edition. Belmont,
Calif: Thomson Brooks/Cole.

Egan, G. (2014a) The skilled helper: a client-centred approach.
Europe, Middle East & Africa edition. Australia: Cengage Learning.
Egan, G. (2014b) The skilled helper: a problem-management and
opportunity-development approach to helping. 10th edition. Belmont,
Calif: Brooks/Cole Cengage Learning.

Feltham, C. (1999a) Understanding the counselling relationship.
London: SAGE.

Feltham, C., & Horton, I. (2012). The SAGE Handbook of Counselling
and Psychotherapy (3rd ed.). London: Sage.

Hargie, D. W. (ed.) (1997). The handbook of communication skills.
London: Routledge.

Hough, M. (2010) Counselling skills and theory. 4th edition. London:
Hodder Education.

Ivey, A.EE. & lvey, M. B. (2008). Intentional interviewing and
Counselling: Facilitating client development in a multicultural society
(7th edition). Belmont, CA: Thomson Brooks/Cole.

Meier, S. T., & Davis, S. R. (2010). The elements of Counselling (7th
edition). Belmont, CA: Thomson Brooks/Cole.

Miller, W., & Rollnick, S. (2002). Motivational interviewing: Preparing
people for change. New York: Guilford Press.

Nelson-Jones, R. (2015). Basic Counselling Skills: A Helper's Manual
(Fourth Edition). London: Sage.

Teybey, E. (2002). Interpersonal process in psychotherapy: A
relational approach (4th edition). Belmont, CA: Wadsworth.

RO Epyaaoieg/ ZuvexiCoueveg ApaotnpidTnTES 50%
AéloAéynong
TeAikn E&étaon 50%
Fwooa EAANVIKA
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TitAog MaBApaTog TeoT Kal EpwtnuatoAdyla EtrayyeApaTtikou NMpoocavatoAiopou
Kwoiko6g CGC625
MaBruaTtog

TUTTOG HOBAUATOG

YTTOXPEWTIKO

Etritredo

MdaoTep (2°5 KUKAOG)

‘Etog / EEdunvo
poitnong

1°‘ETog/2° E€Gunvo

Ovopa Aiddokovta

Ap. Nikog Apdoog

ECTS

10 AloAEGeIg / Méxpi 6

£RBOUGEa TAAEOUVAVTAOEIG SR Al

eBooudda

21606 Mabiuarog

2KOTTOG TOu MPaBAuatog eival  va  yvwpioouv Ol HETATITUXIOKOI
QOITNTEG/UETATITUXIOKEG — QOITATPIEG  DId@opa  OTOBUIOPEVA  TECT  Kal
EPWTNUATOAOYIO  ETTAYYEAUATIKOU TTPOCAVATOAICHOU, MECW TWV OTTOIWV
MTTOPOUV va eKTINNBOUV Ta XAPOKTNPEIOTIKG TOU aTOMOU, TA OTToia OoXETICOVTal
ME TNV ETAYYEAMATIK] TOU avATITUEN, OTTWG TT.X. Ta €vOIAQEPOVTA, Ol
IKAvOTNTEG, OI agieg, ol Oe€l0TNTEG, O OTACEIG, TA XAPOKTNPIOTIKA TNnG
ETTAYYEAUATIKAG TOU TTPOCWTTIKOTATAGS. 'Epgacn dideTal 0TO VA KATAVOAOOUV
ol @oITnTéG/@OITATPIEG Ta OuvaTd onueia aAAG Kal TIG aduvapieg Twv
EPYOAEiwY, VW, OUYXPOVWG, Ba avaTtTugouv TNV IKAvVOTATA TOUG VA ETTIAEYOUV
EPYOAEIQ TTOU AVTOTTOKPIVOVTAl OTIG AVAYKEG TWV TTEAATWV TOUG Kal TOUG
BonBolv va Tdpouv 0pBEC ATTOPACEIS YIa TIG OTTOUDEG TOUG KAl TN
otadiodpopia Toug. ETriong, Ba amokThoouv eutTeipia oTnv  €TTidOON,
BaBuoAdynon Kal gpunveia Twv TEOT KAl £PWTNUATOAOYIWV TTOU CUVABWG
XPNOIUOTTOIOUVTAI Yia TNV agIoAdynon TNG ETTAYYEAUATIKAG TTPOCWTTIKOTNTAG,
KaBwg Kal oTnv avdamTuén ypatmTwy ava@opwy agioAdynong.

MaBnaoiokd
ATtTroTeAéoaTa

Me Tnv OAOKANPWON TOU HABAPATOG Ol QOITNTEG AVAUEVETAI VA EiVal IKAVOI Va:

= Avayvwpifouv Toug 6poug, ueBddoug, diadikaaoieg, epyalcia Kal apxEg
ETTAYYEAMATIKNAG agIOAOYNONG Kal va SIaKPivouv Ta OQEAN atmd Tn
XPAON £PYAALiwV eTTAYYEAPATIKOU TTPOCAVATOAMIOUOU, AAAG Kal TOug
TTEPIOPIOUOUG OTN XPAON TWV EPYAAEIWV QUTWV.

= E&nyolv Ta OIGQOpPa TECT Kal €pWTNUATOAGYIO ETTAYYEAUATIKOU
TIPOCAVATOAIOUOU KAl va  dlakpivouv 1O TTAEOVEKTAUATA KOl
MEIOVEKTAMATA TOU KABE epyaleiou.

= [lepiypd@ouv Kal va avaAluouv Ta KPITAPIA €TTIAOYAG TWV €PYAALiwY,
WOTE VA QVTATTOKPIVOVTAI OTIG AVAYKES TWV TTEAATWYV TOUG.

= Xopnyouv Kal BaBuoAoyouv €va TEOT | epWTNUOTOAGYIO, GAAG Kal va
gepunveloUY Ta ATTOTEAEOUATA TOU.

= Avayvwpifouv Kai KaBioTouv yvwoTd aTov TTEAATN Ta SIKAIWUATA Kal
TIC UTTOXPEWOEIS TOU KATA TNV €midOCN KAl gpUNveid Twv
WUXOUETPIKWYVY epyaAciwy, aefouevol Tov KWOIKA OEOVTOAOYIag TTou
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OIETTEl TNV  0pBr XPrion WUXOUETPIKWY €PYOAEiwWY aTTd  TOUG
ETTAYYEANATIKOUG GUMBOUAOUG.

= E¢nyolv 1OV OUVBeTO POAO TOU CUMPBOUAOU OTNV ETTAYYEAUATIKN
afloAdynon kal va e€eAicoovTal wg ETTIOTHAOVES, AVATITUCOOVTAG TIG
€IOIKEG YVWOEIG KAl OEEIOTNTEG TTOU ATTOOEIKVUOUV TNV ETTAPKEIR TOUG
WG XPNOTWY WUXOMETPIKWY EPYOAEIWV.

= KartavoouUv Thv eTTidpacn Twv TTOAITIOUIKWY TTAPAyOVIWY oTn Xpron
TWV WUXOMETPIKWY EPYAAEIWV.

Mpoatairolueva

Kavéva ZuvaTtrairoupeva Kavéva

Mepiexduevo
Ma8ruaTtog

Me 1o TéEAOG TOU PABAMATOG o1 PoITNTEG Ba gival oe Béon va TTEPIYPAPOUV,
dlakpivouv Kal avTirapafallouy  dlIAQopa WUXOMETPIKA €epyaAcia Trou
XPNOIUOTIOIOUVTAI OTNV ETTAYYEAMATIKI) OUMBOUAEUTIKA, avAaAoya HE Tov
OKOTTO YIO TOV OTTOI0 KATAOKEUAOTNKAVY KAl aVAAOYA PE T TTAEOVEKTANATA Kal
TO MEIOVEKTAPATA TOU KABe epyaAegiou. Oa ptmopolv va digpeuvolv Tnv
KataAANAOTNTa TOu KAOE epyalEiou Kal va ETTIAEYOUV TO ATTOTEAECUATIKOTEPO
yia Tov TTEAATN epyaAeio afloAdynong. @a KaTéxouv SeCIOTNTEG EPUNVEING TWV
ATTOTEAECPATWY TWV dIa@OpwWV epyaAEiwv OTO TTAAICIO TNG €TTAYYEAUATIKAG
OUMBOUAEUTIKAG. Oa yvwpifouv BEPATa TTOU OXETICOVTAI JE TNV JETAPPAOT Kal
TIPOCAPHOYH TWV WUXOMETPIKWY EPYOAEiwy. Oa PTTopoUlv va avatrTiooouv
T €1I0IKA TTPOCOVTA TTOU TTPETTEI VA KATEXOUV Ol XPNOTEG WUXOMETPIKWYV
epyaAciwyv. Oa yvwpifouv kal Ba oéfovTal Tov KwdIka dsovToloyiag Kal Ta
OIKAIWMPOTA  TwVv TTEAATWV TOUug OTn dIadikaoia TNG ETTAYYEAUATIKAG

agloAéynong.

MeBodoAoyia
Ai1daokaAiag

E¢ amooTdoewg ektmaidsuon

BiBAioypagia

EAANvIKN BiBAIoypa@ia

= Apbdoog, N. (2019). A&ioAdéynon TG AAWNG  ETTAYYEAUATIKWY
ammoQAocewV: TI HETPAME Kal TTWG TO YHETPAME. ZT0 AIK. ApyupoTToUAOU
(Emp.) EmmayyeApaTtik ZupBoulAeuTiki kal AQwn ETTayyeAuaTikwv
Atropaoswyv (oeA. 115-133). ABva: Ekddoeig Npnyopen.

= 2idnpotroUAou-Anuakdakou, A. (2010). EmayysAuariky AéioAdynon:
Teort kai EpwrnuaroAdyia EmmayyeAuarikou lNMpooavaroAiouou. ABrva:
MeTaixuio.

= 2idnpotroUAou-Anuakakou, A. & Apodcog, N. (2014). EpwtnuaTtoAdyio
EmayyeApatikwv Evdiapepdviwy «APIAANH»: Eyxelpidlo xprnotn.
NAeukwoaoia: EupwTraikéd MavemoTtApio KuTtrpou.

= 2idnpotroUAou-Anuakakou, A., & Apbdoog, N. (2016). Aigpetvnon Twv
ETTAYYEAUATIKWYV £VOIAQEPOVTWY TWV KuTTpiwv padnTtwv ye TN Xpron
Tou EpwtnuartoAoyiou EtrayyeApaTtikwy Evolagepoviwy « APIAANH».
210 A. Zidnpotroulou-Anuakdakou, A. AcBeoTtdg, . Koupouvdoupou,
& Al. Muhwva-KahaBd (Emp.) Zoyxpova Oféuata ETrayyeAuaTikAg
ZupuBouAeuTIKNG (o€A. 177-197). ABriva: Eckddoeic Mpnyopn.
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ZevoyAwoon BiAloypagia

Crites, J.O. (1981). Career Counseling: Models, Methods and
Materials. Scarboro, Ont.: McGraw-Hill Book Co.

Cronbach, L. J. (1984). Essentials of psychological testing (4th
edition). New York: Harper and Row.

Duarte, M.E., & Rossier, J. (2008). Testing and assessment in an
international context: Cross- and multi-cultural issues. In J.A.
Athanasou & R. Van Esbroeck (Eds.) International handbook of career
guidance (pp. 489-510). New York: Springer Science+Business
Media.

Hood, A. B., & Johnson, R. W. (1991). Assessment in counseling: A
guide to the use of psychological assessment procedures. American
Association for Counseling.

Holland, J. L. (1985). Making vocational choices: A theory of
vocational personalities and work environments (2nd ed.). Englewood
Cliffs, NJ: Prentice Hall.

Hyde, G., & Trickey, G. (1996). Career Interest Inventory for Schools:
Manual. London: The Psychological Corporation - Harcourt Brace &
Co.

Goldman, L. (1992). Qualitative assessment: An approach for
counselors. Journal of Counseling and Development, 70, 616-621.
Gysbers, N., Heppner, M., & Johnston, J. (1998). Career Counseling:
Process, Issues, and Techniques. MA: Allyn and Bacon.

McMahon, M. & Watson, M. (Eds.) (2015). Career Assessment
Qualitative Approaches. Rotterdam: Sense Publishers.

Okiishi, R. W. (1987). The genogram as a tool in career counseling.
Journal of Counseling and Development, 66, 139-143.

Seligman, L. (1994). Developmental career counseling and
assessment (2 nd edition). Thousand Oaks, CA: Sage.

Sharf, R.S. (2006). Applying career development theory to counseling
(4th ed.). USA: Thomson Brooks/Cole.

Sidiropoulou-Dimakakou, D., & Drosos, N. (2016). Using the
“ARIADNE” Interest Questionnaire to Assess Cypriot Adolescents’
Career Interests. International Journal of Learning, Teaching and
Educational Research, Vol. 15 (3), 242-255.

Whitfield, E.A., Feller, R.W., & Wood, C. (Eds.). (2009). A Counsellor's
Guide to Career Assessment Instruments (5th ed.). Broken Arrow,
OK: National Career Development Association.

Wood, C., & Hays, D. (2013). A Counsellor's Guide to Career
Assessment Instruments (6th edition). The National Career
Development Association.

AloAdynon
Epyaacieg/ Zuvexi(oueveg ApaoTnpioTnTEG 50%
AéloAéynong
TehikA E€€Taon 50%
Mwooa EAANVIKNA
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TitTAog MaBrjuatog | ErayyeApartikog MNpooavatoAiopég Madnrwv
KwdIkog CGC630

MaBrpuaTtog

Tomog padnuarog | EmAoyng

Etritredo

MdaaoTep (2°6 KUkAOG)

‘ETog / EEdunvo
goitnong

2° ¢é1o¢/ 1° e€dunvo

Ovopa AiddokovTa

Ap. Katepiva ApyupoTrouAou & Ap. Apyupwd XapoKOTTaKn

ECTS 10 AloAEEEIG / Méxpi 6 Epyaocthpia/ | A/l
eBoouada TNAEOUVAVTACEIG eBooudda
21006 Mabnuatog | To padnua  «EmrayyeAparikdg  MpooavatoAiopydg  MabnTwv»atroTeAei  pia

evolapépouca BepaTikr evotnTa Ba Bonbrioel TOUg PETATITUXIOKOUG @QOITNTEG vd
€€oIKEIWBOUV va yVWPIoOUV Kal VO KATAOVOAOOUV TIG EPAPUOYEG TOU ETTAYYEAUATIKOU
TIPOCAVATOAIOUOU OTO oxoAgio. MeAetwvTtal n 10Topia, ol apxég, ol péBodol, ol
OUMPBOUAEUTIKEG avdyKkeg Kal N afloAdynon TIPOYPAUMATWY  ETTAYYEANOTIKOU
TIPOCAVATOAIOUOU, KOBWG Kal 0 POAOG Tou OUuPBoUAoU-KaBNyNTr] OTO OXOAEio.
E€etalovTal TpoTTOI TTAPOXNAG BorBeiag GToug HabnTég yia va KAVOUV EKTTAIOEUTIKA
OX€0Ia, VO KOTAVOAOOUV TOUG TIOIKIAOUG TTapAyovTIeG TIOU  €TTNPEGCOUV  TIG
ETTAYYEAMATIKEG TOUG AVACNTAOEIG KAl VA TTPOETOIJACTOUV YIa Th HETA-OeUTEPORABUIA
EKTTaiIdeuUon/ KATAPTION ) va UTTouv OTnv ayopd epyaciag. To pddnua ammooKoTTEi,
etmiong, va d104agel oToug POITNTEG HEBOOOUG Kal TTPOYPANKATA CUVTOVICHOU Tou
TIPOOWTTIKOU TOU OXOAEIOU KAl TNG TOTTIKAG KOIVWVIag yia Tnv dnuioupyia Trnywv
TTOPATTOUTTAG KAl TTANPO@OPNONG TwV PaBNTWV OXETIKA Pe SIAPopa TTPoYPAUUATA,
uTInpeaieg kai dikTua TTou Ba BonBrioouv GTov ETTAYYEAUATIKO TOUG TTPOCAVATOAITHO.
TéNog, yiveTal avagopd, otnv aAAnAeTTidpacn pabnrtou/yovéa/oxoAciou oe BEparta
TTOU oXeTiCovTal JE TO oXedIAo PO Kal TN digpelivnon TG OTAdIOdPOMIOG TWY HaBNTWV.

Mabnoiaka
ATtroteAéopara

Me Tnv oAokAApwaon Tou PaBrRuaTog ol @oITNTEG avauEvetal 6Tl Ba gival IKavoi va:

=  E@apuolouv ueBoOBOAOYIKEG TTPOCEYYIOEIG ETTAYYEAUATIKOU
TTPOCAVATOAIGHOU OTnNV TTPWTORABMIa ekTTaideuan.

=  E@apuolouv HeBOBOAOYIKEG TTPOCEYYICEIG ETTAYYEAUATIKOU
TIPOCAVATOAIOUOU 0Tn deuTepORAbuIa ekTTaidEUDT.

=  KartavooUv Tn yuxXoTraidaywylkf TTPO0EYYIoT TOU ETTAYYEAUATIKOU
TTPOCAVATOAIGHOU OTNV EKTTAIOEUCH.

= ACloTToIoUV TTPOYPAUMATA ETTAYYEAUATIKOU TTPOCAVATOAMIOHOU GTO GXOAEIO.

= 2xedladouv Kal eQapuOlouV oTPATNYIKES TTOU TTPOWBOUV TO WUXOAOYIKO €u-
Znv Twv HadnTwy Kal BEATILOVOUV TNV TTOIGTNTA TWV ATTOPACEWY TOUG.

=  BonBouv Toug pabntég va BeATILoouY TIC Be€I0TNTES HABNONG, diepelivnaong
Kal oxedIaooU oTadlodpouiag.

=  BonBouv Toug pabnTég va KaTavorjoouv ToUG TTOIKIAOUG TTAPAYOVTEG TTOU
ETTNPEACOUV TIC ETTAYYEAUATIKEG TOUG avalnThOEIG.

=  BonBouv Toug pabntég va avatTuéouv auToyvwaia, de€I0oTnTa cUAAOYAG Kal
€TTECEPYATiAg EKTTAIDEUTIKWV/ETTAYYEAUATIKWY TTANPOQPOPIWY, BEEIOTNTEG
OXeOI00MOU ETTAYYEAPATIKWY OTOXWY, AQUNG ATTOPACEWY Kal ETTIAUCNG
TTPOBANUATWY.

= [lpodyouv TNV yvwon Twv JadnTwyv yia TIG ETTAYYEAUATIKEG EUKAIPIEG O€
TOTTIKO, €0VIKO Kal BIeBVEG eTTITTEDO.
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BonBoulv Toug pabntég va cuvdéoouv To GxXoAEio pe Tnv Jwn.

BeATiwvouv Tnv aAAnAetridpacn pabntou/yovéa/oxoAeiou o€ BEpara TTou
OXETICoVTAl PE EKTTAIDEUTIKEG KAl ETTAYYEAMATIKEG TTPOOTITIKEG.

ZUuuBA&AAOUV GTNV QVTIMETWITION TTOIKIAWY TTPORANUATWY TTOU ava@uovTal
OTO OXOA€io.

Mpooépouv uTTNPETicg eTTAYYEALATIKOU TTPOCAVATOAICHOU O€ HabnTég TToU
KIVOUVEUOUV Va eykaTaAgiyouv To oXoAgio TTpdwpa A avrikouv o€ ouddeg
uywnAou Kivduvou.

Avayvwpifouv Ta 6pla TwWV APPOBIOTATWY TOUG Kal TTOTE €ival evoedelyuévn n
KATAAANAN TTAPATTOPTTH.

Epapudlouv TG KaTEUBUVTAPIEG APXEG ETTAYYEANOTIKAG NBIKAG yIa
OupBoUAoUG eTTAYYEAUATIKOU TTPOCOVATOAICHOU.

Mpoatraitouueva

2UVATTAITOUEVQ -

Mepiexouevo
MaBrpuaTtog

Eicaywyn-Baocikég diaoTaoeI TTAYYEAUATIKOU TTPOCAVATOAICUOU-
peBodoAoYIKES TTpOCEYYioEIg oTnV TTPWTORABMIO Kal deuTEPOR&BUIa
ekTTaideuon

MpoypdauuaTa oXOAIKWY dpaCTNPIOTATWY: aywyn
o1ad108pONIag/dPacTNEIOTNTEG ETTAYYEAUATIKOU TTPOCAVATOAICHOU GTO
TTAQigI0 TwV SIOBEPATIKWY AVOAUTIKWY TTPOYPANMATWY GTTOUdWY
MapdayovTteg TTou €TTNPEACOUV TIG ETTAYYEAUATIKEG ETTIAOYEG KAl TV
ETTAYYEAMATIKI avATITUEN TWV HABNTWV.

H mmAnpo@dépnon wg Asitoupyia Tou ETrayyeApaTikou NpocavatoAiouou Kal n
peBodoAoyia Tng

Znthparta ETrayyeApatikoU MNpooavatoAicpou otn ARwn ATTo@dcewyv
AUTOATTOTEAECPATIKOTNTA OTN ANWN ETTAYYEAUATIKWY ATTOPACEWV.
E@apuoyég oto oxoAiké tepiBdAlov. H KoivwvikoyvwaoTikr) @swpia Tng
2Tadl0dpoiag.

2uvdeon Ocwpiag kal MpakTikAg E@apuoyng

2xedIa0u6G & avdaTITuén TTapePPacewy TTou BonBoulv Toug HabnTég va
avaTITuEouV evepyo oXeOIOONO Yia TO HEANOV/ AQNYNUATIKEG TEXVIKEG

O pbAOG TWV BETIKWYV WUXOKOIVWVIKWY OUVAHEWY. ZUvaloBnuarikn
Nonuoaouvn kai Wuyikr] AvOeKTIKOTNTA.

ATouIKA ZUpPBoUAeUTIKA dladIKagia yia TOV ETTAYYEAUATIKO TTPOCAVATOAIOUO
MaBnTwV/TPILIV: GTOXOI, GTAdIA Kal peBodoAoyia epapuoyng

Biwoiun EtrayyeApatiki AvATTTuén Kal ETTayYEAUATIKOG TTPOCAVATOAITHOG
pabnTwv

ETmixeipnuaTikdTNTA HAdNTWV/TPIWV

MeBodoAoyia
Ai1daokaAiag

E¢ armooTdoewg ektmaidsuon

BiBAloypagia

ApyupoTtrouAou, K. (2019) (EmpéAcia ‘Ekdoong). ETrayyeApaTIKOg
MpooavaTtoAioudg kai ARwn ETTayyeApaTikwy ATTOQAcewV. NPpakTIKEG
E@apuoyég yia ZuppBouloug EtrayyeApatikou MpooavatoAiopol &
21adiodpopiag. ABrva: MNpnyopn.

ApyupoTtrouAou, K. & Avtwviou, A-Z. (Emiotnuoviki EmpuéAcia) (2020).
Alaxeipion Zradiodpopuiag kal Avattugn AggloThTwy 0TO ZUyXPOVO
ExkmraideuTiko kai Epyaoiakd MepiBdAiov. Mpo(o)kARoEIg Tou 210U alwva.
Abnva: pnyopn.

EmmAéov, Ba TTpoTtaBolv eAAnvéyAwooa Kai EevoyAwooa apBpa, kabwg Kal
KepdaAaia BiIBAiwv avaAoya pe Tn Bepatik KABe pabAuaToG.
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ZUuutTTAnpwpatikng BiBAloypa@ia

Counseling Association.

=  Cohen-Scali, V., Rossier, J., & Nota L.(2018). New Perspectives on Career
Counseling and Guidance in Europe. Springer.

= Gysbers, N., Heppner, M., & Johnston, J., (2016). Career Counseling.
Holism, Diversity & Strengths (4th Edition). Alexandria: American

= Nota, L., & Rossier, J. (2015). Handbook of Life Design: From Practice to
Theory and from Theory to Practice. USA: Hogrefe publishing.

A&loAéynon
TeAIkn e€€Taon 50%
Epyaoieg/ Zuvexi¢duevn agiohdynon 50%
100%
Mwooa EAANVIKA
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TithAog MaBrjuarog

EtrayyeApaTikég NpooavatoAiopég kail ZupfouleuTiki Eidikwv Opddwyv

KwdIkog
MaBrpuaTtog

CGC632

TOTT0G paBdrpaTog

ETmIAoyRig

Etritredo

MdaaoTep (2°6 KUkAOG)

‘ETog / EEdunvo
goitnong

2° ¢é1o¢/ 1° e€dunvo

Ovopa AiddokovTa

Ap. AéoTroiva ZidnpoTrouAou-Anuakdkou & Ap. Nikog Apdoog

ECTS

10 AloAEEEIG /
eBoouada

Méxpi 6
TNAECUVAVTATEIG

Epyaocthpia/ | A/l
eBooudda

21606 MabAiuarog

ZKOTTOG TOU HOBAPATOG €ival n TTPOCEyyIon TNG ETTAYYEAUATIKAG AvATITUENG UTTO TO
TIPIOPa TNG avatnEiag Kal Twv TOAMITIOUIKWY dlagopwy. H Trpocéyyion auth
€0TIAZeTAI OTO ATOMO KAl TO TTEPIBAAAOV TOU Kal £XEl WG OTOXO TNV OIEUKOAUVON TwV
ETTAYYEAUATIKWY  ETTIAOYWYV KAl TNV AVTIUETWTTION TNG MadIKNG avepyiag Kal
UTTOATTACOXOANONG TWV OTOPWY TTOU QVAKOUV OTIG OUAdEG QUTEG. 2TOXOG gival Ol
@OoITNTEG va PABoUV Kal va XPNOIYOTTOIoUV Bewpieg Kal TEXVIKEG ETTAYYEAUATIKAG
avamTuéng Kal CUMPPBOUAEUTIKNAG KATAAANAES yia TNV BeATiwoN TNG €TTAYYEAUATIKAG
CwnAg Twv atépwv autwyv. EEetdlovral Ta 181aiTEPA XAPAKTNPIOTIKA TWV EIDIKWV
opGdwv Kal divetal €ueacn OTnV aTmOKTNON YVWOEWV Kal TNV avdattuén Twv
ATTOPAITATWY BEEIOTATWY YIA VO EPYACTOUV O CUUBOUAOI OTTOTEAECUATIKG OTO BEUQ
TNG ETTAYYEAUATIKAG €TMIAOYNG Kal €EEAIENG TwV OTOUWY TTOU AVIAKOUV O€ EIOIKEG
OuGdeg. ZudnTouvTdal Ol YOVIKEG KAl KOIVWVIKEG €TIOPACEIG, Ta TTPORAAKATA ARWng
ETTAYYEAMATIKWY ATTOQPACEWY, OTPATNYIKEG avalATNoNG epyaciag, TTPoTTévnong,
uTToOTNPICOMEVNG aTTACXOANONG KOl EKTTAIDEUTIKWY TTOpwV. [iveTal €TMIOKOTTNON
EMTTEIPIKAG KAl BewpnTIKAG €PEUVAG TIOU TTEPIYPAPEI TNV KOIVWVIKI AvATITUEN
HoBnTwv atrd peiovoTnNTEG, HE EUQPOOCN OTIG OUVETTEIEG VIO TNV ETTAYYEAUATIKN
OUMBOUAeUTIKA. AkOun, HEow TTOIKIAwY YeEBOdwWY (T1.X. case studies) Teprypdgovral
TPOTTOI AfIOAGYNONG TTPOCWTTIKWV/KOIVWVIKWY AVOYKWY TWV HabnTwyv autwy Kai
TTAPOXNG UTTNPECIWYV YIa VA BIEUKOAUVOEI N TTPOCWTTIKA/KOIVWVIKI avATITUEA TOUG.

MaBnaoiakd
ATtroTeAéopaTa

Me Tnv oAokAfpwaon Tou PaBrRuaTog ol @oITNTEG avauévetal 6Tl Ba gival IKavoi va:

= [lepiypadgouv TIG Bewpieg emmayyeAPaATIKAG aAvATITUENG TWV OTOMWY TTOU
AVNKOUV O¢€ €10IKEG OUABEG, WATE VA UTTOPOUV VA TIG EQAPHOLOUV OE TTPOKTIKEG
KATAOTAOEIG TTOU A@OPOUV OTNV ETTAYYEAMATIKY (W TWV ATOPWY QUTWY TWV
OMAdWV.

= E&nyolv Tov pOAO TWV BEWPIWV ETTAYYEAUATIKIG CUUBOUAEUTIKAG OTO TTAQICIO
TNG OUUPBOUAEUTIKAG EIBIKWY OPAdWV.

= Alokpivouv Kal afloAoyouv Ta I0IQITEPA XOAPAKTNPIOTIKA TWV «UEIOVOTIKWV
OMGdwWV», OTTWG ouvdéovTal HE CNTAMATA ETTAYYEAMOTIKAG €TTIAOYAG Kal
€CENIENG.

= [lepiypag@ouv Tov OpIoHO TNG avaTTnpiag, TIS Bewpieg Kal povTéAa avarrnpiag,
Kal Ta TTPORAAMATA ETTAYYEAUATIKAG QVATITUENG TWV ATOPWY HE avaTinpia.

=  XpPnNOIYOTTOIOUV TO MOVTEAO ETTAYYEAUOTIKOU OXedIaouoU OTa ATOMO ME
avaTtrnpia.

= KaBopifouv TmapeuBAceElc  Kal  TEXVIKEG TTOU  OuvdéovTal ME  TIG
TIPOOWTTIKEG/KOIVWVIKEG  QVAYKEG TWV  PABNTWV  TWV  EIBIKWYV  OPAdwv
TIPOKEINEVOU VA BIEUKOAUVOUV TNV TTPOCWTTIKA/KOIVWVIKA TOUG avaTTTuén.
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= Avayvwpifouv Kal avaAUouv BEuaTa TTOAUTTOAITIOUIKOTNTAG, OTTWG GuvdEovTal
ME TNV TTayYEAUATIKA OUUBOUAEUTIKA KOl TOV TTPOCAVATOAICHO.

=  Xpnolgotrololv  Paoikég Kal  €EEIBIKEUPEVEG OECIOTNTEG OUMPOUAEUTIKAG
TIPOKEIMEVOU VO OOKAOOUV ETTAYYEAUATIK OUMBOUAEUTIKA] G€ «UEIOVOTIKEG
OMGAOESH.

= E@apudlouv oTpatnyikéG avalAtnong £pyoaoiag, eVOAAQKTIKA TTPOTUTTA
otadlodpopiag KAl OoTPATNYIKEG  UTTOOTNPEICOPEVNG  aTTaoXOAnong,
TIPOKEINEVOU VA OAOKACOUV ETTAYYEAUATIKI) OUMBOUAEUTIKA O€ ATOPO TTOU
avhKouv o€ €IDIKEG OUADEG.

= E&nyoulv TIG KOIVWVIKEG TTPOKATAANYEIG KAl EpyAlovTal yIa TNV dpoT TOUG.

= 2uvepydalovTal Je TO OXOAEIo yia va BonBAcouv Tnv eKTTAIOLUTIKA £vTagn Kal
TNV AQWN EKTTAISEUTIKWYV KAl ETTOYYEAUATIKWY GTTOQACEWY TWV HaBNnTWYV TToU
avhKouv o€ €IDIKEG OUADEG.

= YuvepydlovTal PE TOUG €PYODATEG YIa VA BIEUKOAUVOUV TNV ETTAYYEAUATIKN
évtagn Twv aTOuwWYV TTOU AVIAKOUV O¢€ EIOIKEG KOIVWVIKEG OUGOEG.

Mpoatraitouueva Kavéva 2UVATTAITOUEVQ Kavéva
Mepiexduevo Me 1O TEAOG TOU pPOBAUATOG oI OITNTEG Ba eival oe Béan va dlakpivouv Kal va
MaBrpuaTtog TEPIYPAQOUV  (NTAMATA  AvVATINEIOG KAl TTOAUTTOAITIOMIKOTNTAG, OTTWG auTd

ouvoEovTal UE TNV ETTAYYEAMATIK) OUMPBOUAEUTIKI) KOl TOV TTPOCAVATOAIOHS. Oa
HTTOPOUV VO XPNOIKOTTOIoUV TIG Bewpieg eTTAYYEAMATIKNAG €TTIAOYAG Kal avATITUgNG,
KaBwg Kal oUuyxpoveg BewpnTiKEG Kal MEBOOOAOYIKEG TTPOOEYYICEIG  TTOU
XPNOIYOTTOIOUVTAl OTNV ETTAYYEAUOTIK) OUMBOUAEUTIKA Kal TOV TTPOCAVATOAIGUO,
TIPOKEINEVOU va KaBopifouv KATAAANAEG CUPPBOUAEUTIKEG TTOPEURAOEIC CUPPWVA UE
TIG 1I01AITEPEG AVAYKEG TWV OUAdWYV AUTWY. Oa utTopoUlv va oxedidlouy éva KatdAAnAo
TAQICIO  €TTAYYEAUATIKAG  OUMPPBOUAEUTIKAG, va  Xpnolgotroiolv  BaCIKEG  Kal
e€e1dIKEUPEVEG OECIOTNTEG CUUPBOUAEUTIKAG, VO £QAPUOCOUV €IBIKEG OTPATNYIKEG Kal
TEXVIKEG TTPOKEIMEVOU VA €PYAOTOUV QTTOTEAECUATIKA ME €PPBOUC Kal €VIAIKEG
EUTTOBWYV KOIVWVIKWY opddwy. Oa yvwpifouv oTpaTnyikéG avalAtnong €pyaciag,
EVOANOKTIKA — TTPOTUTTA  OTOdIOdPOMIaE  Kal  OTPATNYIKEG  UTTOOTNPICONEVNG
armaoX6Anong yia tnv dIEUKOAUVON TwWV avOpwITWV TToU PEIOVEKTOUV. Oa PTTOpOoUV
va ouvepydlovtal YE TO OXOAEio, TOUG €pyodOTEG KAl TOUG KOIVWVIKOUG QOPEIC UE
OTOXO va BeATILOOOUV TNV EKTTAIOEUTIKI KOl €TTAYYEAUATIKA éviagn oTOuwv TTouU
QAVNKOUV O€ €I0IKEG KOIVWVIKEG OPADEG.

MeBodoAoyia E¢ ammooTtdocwg ekmaideuon
AidaokaAiag
BiBAloypagia EAAnvoyAwoon BiBAloypagia
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TitAog MaBnuatog | KoivwvioAoyia Tng Epyaciag
Gl eis CGCe34

MaBruaTtog

Tummog yadnuartog | EmAoyig

ETitredo MeTaTrTuxioKS (2°G KUKAOG)
‘ETtog / EEGunvo 20 'ET0G / 10 EEGunvo
@oitnong

Ovopa AiddokovTa

Ap. Mapia MTrakéAa

ECTS

10 AloAEEeIg/ Kavéva

eBoouada

‘Ewg 6
TNAEDIOOKEWEIG

Epyaotnpia /
eBooudda

216)01 MaBrjpartog

2KOTTOG TOU PABRPATOg €ival N MEAETN KAl KPITIKA avAaAucon TnG epyaciog Kai Tng
avepyiag otn ouyxpovn Koivwvia. To padnua oTtoxelel oTNV KaTavonon Pacikwv
KAQOIKWYV Kal oUyXpovwy BewpnTIKWV TTAAICIwY g€ oxéon JE TNV €pyacia Kal Tnv
oUvOEDN TOUG e TNV I0TOPIKA TNG €CENIEN. TO HABNUO ETTIKEVTPWVETAI OTNV AVAAUOT
KOIVWVIKWY KAl OIKOVOMUIKWY @AIVOUEVWY TToU OIANOPPWYOUV TOV XOPAKTHPA,
opydavwaon, vonuaTtoddTnon TNG £PYACiag Kal Twv OXECEWV PECA OTNV £PYOOIAC.
210X0G TOU POBAUATOG €ival O QOITATEG/TPIEG VO TTPOXWPNOOUV O€ MIA KPITIKA
avaAuon TNG UTTOKEIMEVIKAG EUTTEIPIAG TNG €PYOCIAG, VO WEAETACOUV TIG HOPQEG
oUyKpouong Kal avadiavoung efouaiag Yéoa oTnv €pyacia, va KAartavonoouv Tnv
dlauOpPPWON E£PYAOIOKNG KOUATOUPAG, VO TTPOXWPEAOOUV OE Hia KPITIKA avaAuon
OlOKPICEWY OTOV E£PYACIOKO XWEO, KAl VA KOTAVONOOUV TOV XOPOKTAPA TG
ouvaIoONUATIKAG Epyaciag Kal Tov avTiKTUTIO TNG TTAYKOOMIOTTOINONG GTnV £pyaaia
AAAG Kal YEVIKOTEPEG AANQYEC OTOV XAPAKTAPA TNG QYOPAS TNG EPYATiag.

Me Tnv OAOKANPWON TOU HaBRUATOG Ol SI00CKOUEVOI QVANEVETAI VA gival o€ Béon va:

Mabnoiaka . X ] . .
AToTeMéGHATA ) Konavoouy TNV CUVEICPOPA TNG KOIVWVIOAOYIaG GTNV Katavonaon Kal avaAuon
TNG €pyaaiag
o KatavoouUv kal va avaAlouv KpITIKG Bacikd BewpnTikd TTAcioIa o ox€on JE
TNV epyacia
e MrropoUv va KATOVOROOUV TNV I0TOPIKN €GENIEN TNG €pyaciag Kal Tn
OIauOPPWONAGC TNG OTN oUYXPOVN KOoIVWVia
e MrtropoUv va TTPOXWPAOOUV OE HIa KPITIKA avaAuon BeudTwy OXETIKA PE TNV
epyacia XpnoIJoTTOIVTAG £va KOIVWVIOAOYIKO TTAdioIo avaAuong
e AvaAUouv Bépara dIAKPIoNG Kal EE0UCIOG OTO XWPO THG EPYACiag
o AvTIAauBavovTal TIS ETTITITWOEIG TWV OIKOVOUIKWY KOl KOIVWVIKWY £EeAIEEWV
oTNV ETTAYYEAUQTIKA TTPOCEYYION.
MpoaTtaitoupeva Kavéva >uvaTtrairoupeva Kavéva
MepIexOUEVO H spvgcia KaBopidel TG CWEG pag Kai Hag 6|apop(po’bvsl wg U'ITOKF:I'UEV(’]. H aAAayég
MaBrpaToc atn @Uon Kal TNV opyavwaon TnG pyaaciag dIauop@WVouV TNV avtiAnyr Pag yia Tov

ETTAYYEAUQTIKO pag TTpocavatoAioyd kal Tnv Oloiknon Tng epyaciag 1000 OToV
IOIWTIKO G000 Kal oTov Onuoécio Topéa. To TTapov PABNUa ETTIKEVTPUWVETAI O MIa
MEAETN TNG epyaciag péoa ammd pia KovwvioAoyiky okommd. H opydvwon Tng
EPYAOiag, 0 XapaKTAPAG TwV EPYACIOKWY OXEOEWV OTTWG Kal N dlapdpewan Tng
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UTTOKEIMEVIKOTATAG MOG MECA aTrd Tnv gpyacia emrnpedalovral onuavTika atod
OIKOVOUIKA, TTOMITIOMIKA KAl KOIVWVIKA @aivoueva. H KoIvwVIOAOYIKA HEAETN TNG
epyaciag dia@wTifel TOV XAPAKTAPA KAl TIG TITUXEG TNG EPYACIAG KAl TWV EPYOCIOKWY
oxéoewv oUTWGS WOTE Ol POITNTEG/TPIEG VA UTTOPECOUV VA TTPOXWPNOOoUV € Mia
KPITIKA avAaAucon, TNG €TTIPPONAG TNG EPYACiag oTn dIANOPPWOT UTTOKEIMEVIKOTATAG
OTTWG Kal TWV oUYXPovwy HopewV opydvwong kal dloiknong g epyaciag. To
HABNUA ETTIKEVTPWVETAI OTN HEAETN KOIVWVIOAOYIKWYV TTPOOEYYIOEWYV TNG Epyaciag Kal
oTnVv 1I0ToPIKA €EENIEN AUTAG divovTag EUgacn O€ VEEC HOPPEC Epyaaiag Kal {nTAPaTa
I00TNTAG KAl £E0UCIOG OTOV £pYACIaKS XwWPo. To HaBnua XwpileTal o€ TPEIG EVOTNTEG.
1. ZTnv TTpwTn evotTnTa OdiveTal £ugacn oTnv MEAETN Kal avaAuon BaoiKwv
BewpnTIKWV TIPOCEYYioEWV OTNV €pyacia.2. 210 OeUTEPO HEPOG TO WABNuUa
TTpoXwpael o€ dia avdAuon Tng 1I0TopIKNAG €EEAIENG TNG epyaciag oe oxéon We TNV
OlIauOPPWAN VEWTEPWYV KOIVWVIOAOYIKWY TTPOCEYYICEWY avaPOopIKA YE TNV Epyaaia,
atmo Ta TPWTA oTAdIA TNG BIOKNXAVIKAG KOIVWwViag PEXPI oAPEpa, divovTag Eupacn
oTnv opyadvwaon TNG £pYaaiag Kai Tn SIaNOPPWaon CUYKPOUCEWY PECQ OTNV Epyaaia.
3. To TpiTO KOYUATI ETTIKEVTPUWVETAI OTNV UTTOKEIPJEVIKN TTPOCEYYIOT TNG £pYOOCiag Kal
TNG avepyiag, vEeg POPPEG atTacXOAnong, auTtovouia kKal Bépara 100TNTAG OTOV
EPYQOIAKO XWPO.

MeBodoAoyia
AidaokaAiag

E¢ amooTtdoewg ExtTaideuon

BiBAioypagia

Bao|Kr| BiBAloypagia
WatsonT.J., (2005). Koivwvioloyia, epyacia kai Blounxavia, €1o.-€Tmiy.l.
Wnupévog, pet. M. Kaotavdapa, ABAva:AAe¢avdpela.
* AQOKOAGKNG, A. (2011). Biounxavik KoivwvioAoyia kai Biopnxavikég
Zxéoeig. ABriva:. ZAkKouAa.

Zupn)\npwpaﬂxn BiBAloypagia (eEAAnvoyAwoon)

Braverman, H., (2005), Epyacia kai povomtwAiokd ke@aAaio, ABrAva : Ekd.
Néoxng KaTaoKorrwv 210u aiwva.

= Harvey, D.,(2007), H kardotaon Tng YETAVEWTEPIKOTATAG: dIEPEUVNON TWV
ATTOPXWY TNG TTOMITIOMIKAG JETABOANG, ABrva:MeTaiyxuio.

= Hirigoyen, M. F. (2002). HOIkA MNapevéxAnon otov Xwpo Epyaciag.Ekddoeig
Martakn, ABrRva

» Hochschild, A. R., (1983) The Managed Heart: Commercialization of Human
Feeling. Berkley and Los Angels California: University of California Press.

» Taylor, F.-W., (2007), Apxéc Emotnuovikou Mdavaruevt, ABAva
Matagniong.

= Virno, P. (2007), Ipapuartikh Tou TTARBouG: MNa yia avadAucn Twy oUyxpovwy
Hopoewyv wng, ABAva:Alegavdpeia — Oduooéag.

»  KapakiouAden, X. kar Z1TTupidakng, M., (emy.). (2010), Epyacia ka1 Kovwvia,
Abrva : AIbvikog

»  Auptmrepdkn, A. & Aevdpivog, IM.,(2004), EuéAiktn Epyacia: véeg Hop@ES Kal
TToI0TNTA aTTacX0Anong, ABAva : Képkupa

Zupn)\npwpqnxn BiIBAIoypagia (ayyAdewvn)
Watson T.J., (2017). Sociology, Work and Organisation (7th ed.), London:
Routledge.
» Vallas, S., Finlay, W. & Wharton, A. (2009). The sociology of work: Structures
and inequalities. New York: Oxford Univ. Press.
» Indicative reading
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= Braverman, H., (1998), Labor and Monopoly Capital: The Degradation of
Work in the Twentieth Century (25th ed.). NY: Monthly Review Press.

= Harvey, D.,(2000). The Condition of Postmodernity: An Enquiry into the
Origins of Cultural Change (17th ed.), UK: Blackwell Publishers..

» Hochschild, A. R., (1983) The Managed Heart: Commercialization of Human
Feeling. Berkley and Los Angeles California: University of California Press

AgloAdynon
2uvexiopeveg Apaotnpidtnteg AgloAdynong 50%
TeAikn) Eg€taon 50%
100%
Mwooa EMnvikn
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TitAog MaBrjuatog | KoivwviknA MoAITIKA Kal gpyaciakd BEparta
KwdIkog CGCH36

MaBruaTtog

Tutog yabnuartog | EmAsyouevo

Emiredo MeTaTrTuxioKS (2°G KUKAOG)
‘ETtog / EEGunvo 20 'ET0G / 10 EEGunvo
@oitnong

Ovopa AiddokovTa

Ap. EAévn ABavaaiou

ECTS

10 AloAEEeIg/
eBoouada

‘Ewg 6
TNAEDIOOKEWEIG

Epyaotipia / | Kavéva

eBooudda

216)01 MaBrjpartog

2KOTTOG TOU PABAPATOG €ival va €I0QYEl TOUG QOITNTEG/ TIG QPOITATPIEG OTIG PBACIKEG
€VVOIEG KaI TTPOCEYYIOEIC OTNV KOIVWVIKA TTOANITIKA Jéoa atrd pia KPITIKA Bewpnon, Je
éuoacn o¢  (nTAMoTa Kaipia  yia Toug  OUPBOUAOUG  eTTayyEAUATIKOU
TTpocavaToAiopoU. Katd tn SIGpKEID TOU POBAUATOG €TTIonuaivovTal BéuaTa TTou
oxeTiCovral pe TNV atmacyxoAnon. Empépoug oTdxol, n Trapouciacn Kal KPITIKN
avaAuon Péoa atro pia oUVToun I0TOPIKN avadpour Tou KPATOUG TTPOVOIAG KAl TwV
EMKPATEOTEPWY  MOVTEAWV autoU oTtnv Eupwtn. EmmAéov, £ugaon otnv
Kpion/au@ioBriTnon Tou Kpdtoug TTpdvolag Kal oTnv HPETABaon oTov TTPOVOIOKO
TTAOUPOAIONO. Oa £€eTacB0oUV €TTiIONG KPITIKG {NTAMATA TTOU A@POPOUV OTOV KOIVWVIKO
oXeOI00MO6 KABWG Kal BEPaTa UTTEPEBVIKNAG KOIVWVIKIG TTONITIKAG.

Me Tnv oAokAApwaon Tou PaBriuatog ol S1I0a0KOUEVOI avapéveTal va gival o€ BEon

MaBnaoiakd i
ATtroTeAéopaTa va:
o XulnTouv KPITIKA TIG BACIKES £VVOIEG OTNV KOIVWVIKA TTOAITIKN.
e AvaAUouv Tn onuagcia TG KOIVWVIKAG TTOAITIKNG.
e JUYKPIVOUuV DIaQOPETIKEG BEWPNTIKEG TTPOCEYYIOEIG KOIVWVIKAG TTOAITIKAG.
e AvaAUouv TO TTAQICI0 TNG KOIVWVIKNG TTONITIKAG O€ €BVIKO KAl EUPWTTATKO
ETTITTEDO.
e  JUYKPIVOUV £VVOIEG KOIVWVIKAG TTOMITIKAG O€ €BVIKO Kal EUPWTTAIKO TTITTEDO.
o AvaAUouv KPITIKA JIO KOIVWVIKE TTONITIKY.
e >ulnTouv Kal va epapudlouv KpITIKA ¢NTHKOTA TTOU aPOopouvV OToV
KOIVWVIKG OXEDIQTO.
Mpoatairouueva Kavéva uvaTtrairoupeva Kavéva
Meplex6UEVO H gu(r']mor] 6|a1'[paypaTs(Jsm| TIG 1'r,Tuxég [CURITS 'I'I:GpGpéTpOl‘Jg NG OXE0NG ™ms
MaBrpaToc 1I016TNTAG TOU TTOAITN Kal TNG KOIVWVIKAG TTOAITIKAG. H évvola TNG ‘eK TNG GUPMPETOXNAS

1810TNTAg TOou TTOANITR’ (citizenship) dev éxel amodobei pe €évav KABOAIKA ATTOdEKTO
opiopy6. H MapoaAhiavry TTpocéyyion TNG ThV ETTEKTEIVEI TTPOG Tn OQAipa Twv
KOIVWVIKWYV SIKAIWHATWY, CUVOEOVTAG TNV AUECA PE TNV KOIVWVIKI TTOAITIKF) KOl TNV
eEENIEN TOu KPATOUG TTPOVOIAG. TA KOIVWVIKA SIKAIWPATA OpIoBETOUV WG £va Babud
Mia TTpowBnuévn Hop®n TNG IDIGTNTAG TOU TTOAITN, N OTTOIa UTTOKABIOTA Jia KoIvwvia
Baoiopévn oTOV AVIAYWVIOUO TWV TALEWV Kal TIC avioOTNTEG, ATTO MIa KOIVWwVia
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edpacuévn oTNV ApXn TNG 1I00TNTAG KAl TG KOIVWVIKAG dikaloouvng. MoxAdg aAAd
Kal avatpo@odOTNnG TNG UTTOKATACTACNG AUTHG €ival N KOIVWVIKI TTOAITIKK.

H avdmruén Twv KOIVWVIKWY SIKAIWPATWY Kal N dokNon TNG KOIVWVIKAG TTONITIKAG
eCaptdral atmd Toug 6poug TNG ouvbnkoAdynong HETAEU TWV KUPIapXwV OIKOVOUIKWYV,
TTOANITIKWYV KaI KOIVWVIKWY CUPQEPOVTWY. H @uon kal n epappoyr dIKAIWUATWY Kal
TTONITIKAG OIOUOPPUWVETAI KOl QVATITUOCETAI PE TN QOPA €Keivng TNG 1816TNTAG TOU
TTOAITN. BePBaiwg, eival ol avTIAYEIS yIa TO TTEPIEXOUEVO TWV CUVOETWY AUTWV
EVVOIWV TTOU KUpiwg kaBopifouv Tn duvapikr TG aAANAETTIOpaong Toug.

To pdBnua Ba giIodyel TOUG POITNTEG HECA OTTO HIA KPITIKF) TTPOCEYYION OTIG BACIKEG
EVVOIEG OTNV KOIVWVIKI TTONITIKF] OTTWG TNV £vvola ThG EunuEPIag, TG avaykng, Tng
I00TNTAC, TOU KOIVWVIKOU OTTOKAEIOHOU Kal TNG KOIVWVIKN £VTAENG, KAl TOU KPATOUG
TTpoévolag. To padnua Ba e€eTdoel DIAPOPETIKEG TTPOCEYYICEIG OTTWG TNV Map&IoTIKn,
TNV QEPIVIOTIKN KAl TNV VEO-QIAEAEUBEPN Kal DIOPOPETIKA KABEOTWTA €unuEPIag TTOU
XpNoluoTTolouvTal o€ DIOQOPETIKA KPATN Kal IDIAITEPA TO VOTIO-EUPWTTAIKO WOVTEAO
KOIVWVIKAG TTpooTadiag. Oa xpnoiuoTtroinfouv cuyXpova TTapadeiyuata KOIVWVIKAG
TTOMITIKAG aTTd BIAQOPETIKOUG XWpPousg 1600 ammd Tov EupwTrdikd aAA& kai Tov
TTAYKOOHIO XWPO OE OXEoN KE TNV atragxoAnaon, Tnv eKTTaideuon, TN HETAVACTEUAN,
Kal TNV Uyeia, yia va avaAuBolv Ta TTAEOVEKTAHATA KAl JEIOVEKTAUATA OIAPOPETIKWV
OUCTNPATWY KOIVWVIKAG €unueEpiag Kal 18IGITEPA N OUCXETION TNG KOIVWVIKAG
TOMITIKAG TN OUUPBOUAEUTIKY]  €TTAYYEAUATIKOU  TTPOCAVOTOAICHOU KAl TOUG
OUMBoUAgubuEVOUG. ZKOTTOG, €ival N avaAuon KUPIWVY KOIVWVIKWY TTPORANUATWY TTOU
avaduovTal oTIG OUYXPOVES KOIVWVIES KAl TWV TPOTTWV QVTIMETWTTIONG TOUG JECa aTTO
KOIVWVIKEG TTONITIKEG. 1B1aiTEPN £Upacn Ba doBei oe ¢nTrPATA TTOU APOPOUV OTOUG
OupBoUAoug etTayyeAPATIKOU TTPOCAVATOAIOPOU KOBWG KAl OTIG ETTITITWOEIS TNG
OIKOVOUIKAG KPiong, aAAG Kal EUPUTEPWY KOIVWVIKWY OAAAYWV TTOU TTPOKUTITOUV
EVTOG TWV KPATWYV KAl 0OV CUVETTEIR TNG TTAYKOOMIOTTOINONG TTOU KOTASEIKVUOUV TNV
avAayKn yia aAAayEG OTIG KOIVWVIKEG TTOMITIKEG TTPOCTACIAG TTOU aKOAOUBoUVTAl TOCO
o€ €0vIKO aAAd kal o€ uTTEPEBVIKS eTTiTred0 OTTWG TNV EupwTraiki ‘Evwon,.

MeBodoAoyia
A1daokaAiag

E¢ amooTtdoewg Extraideuon

BiBAloypagia

=  Beviépng, A., & MatraBeodwpou, X., (emiy.) (2003). H KoivwviKA TTONITIKF) 0TNV
EAAGOa. ABAva: EAANVIKAG [pduuarta.

» Beviépng, A. (2012). EupwTtraikl KOIVWVIKF TIONITIKA Kl KOIVWVIKA
dikaiwpata, ABriva: Exd. Morifo.

=  Beviépng, A. (2015). Koivwvikn MNoAiTikr: ‘Evvoieg kai Zx€oelg. ABrva:ToTToG.

» AnuouAdg, K. (2019). Zxediaoudg Egapuoyn kai AgiloAdynan MNpoypapudtwy
KoivwvikAg MoAITikAg. ABriva: AiGVIKoG.

= Esping-Andersen, G., (with Gallie, D., Hemerijck, A. & Myles, J.), (2006). lNarti
XpPeIalouacTE €va VEO KOIVWVIKO KpATog. ABrRva: AIdVIKOG.

» Esping-Andersen, G., (2014). O1 TpeIig KOOHOI TOU KOTITAAIGHMOU TNG
eunpepiag. ABriva: Totrog.

=  Gough, Il., (2008). H TTOAITIKAy OIKOVOMiO TOU KOIVWVIKOU KPATouG. ABrva:
ZappaAac.

» Lewis, G., Gewirtz, S., & Clarke, J., (emy.) (2007). Koivwvikr] TToNITikA. Mia
AaAAn TTpocéyyion. ABARva: Gutenberg.

»  [leTpedidou-TooulouPBn, M., (1992). KolvwvikKEG avioOTNTEG Kal KOIVWVIKI
TToAITIKA. ABrva: E¢avTac.

» [leTpeCidou, M. kai lMamaBeodwpou, X., (emy.) (2004). PTwyelxd Kai
KOIVWVIKOS aTToKAeIou6G. ABrva: E¢avrac.
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ZakeAAapoTTouAog, O. (emmip) (2010). H kovwvikn TTOMITIKA TNG EupwTraiknig

‘Evwong. ABrva: Aidvikog.

> akeANapOTTOUAOG, O., OIkovouou, X., ZKAuvAakng, X., AyyeAdkn, M. (emmiy.)
(2018). Kovwvikn MoAiTikA. ABAva: AIGVIKOG.

ZKapvakng, X. (2020). H Koivwvikr ToAimikrp otnv Autodioiknon. Aérva:
AIGVIKOG.

2taBotourog, 1. (2015). Kowvwvikrp Mpootacia Koivwvikr TNpoévola:
MoAiTikég kai Mpoypdauuarta. ABrva: Ekddéoceig Martralnon.

2tacivotrotAou, O., (1990). Kpdatog mrpévoiag. loTopikn €EEAIEN-Z0YXPOVEG
BewpnTikéG TTpooeyyioelg. ABriva:Gutenberg.

Alcock, P., Rowlingson, K. and May, M. (2012). The Student's Companion to
Social Policy. Oxford: Blackwell.

Baldock, J., Manning, N. and Vickerstaff, D. (2011). Social Policy. Oxford:
Oxford University Press.

Hill. M. (2006). Social Policy in the Modern World. Oxford: Blackwell.
Katrougalos, G. and Lazaridis, G., (2003). South European welfare states.
Problems, challenges and prospects. Basingstoke: Palgrave.

AgloAbynon
Epyaoieg/ Zuvexi¢dueveg ApaotnpidtnTeG 50%
AéloAéynong
TeAikr Egétaon 50%
100%
Mwooa EAnvikn
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Tithog MaBrpaTog ArrAwpartiki Epyacia
KwdIkog CGC690

MaBruaTtog

ToToc padAparog | ETMAOYNS

Etritredo

MaoTep (2°¢ KUKAOG)

‘Etog / EEdunvo
poitnong

1°’ETog/1° - 3° E¢Aunvo

Ovopa Aiddokovta

Ap. Nikog Apdc0og -ZuvTovioTAG MNpoypdupaTog

ECTS

30 AlaAéEeig / Méxpr 6 Epyaotipia / | Kavéva
eBdopada TnAsouvavTrioel | €Bdopada
S

Z16)01 Mabrjpatog

H ouyypagn O1atpIBAS TrepIAauBavel TO oxeOIOOWO KAl TNV €KTEAEON €VOG
EPEUVNTIKOU BEUATOG, KABWG Kal Tn cuyypa®r Tou Kelévou, To OTToio Ba atroTeAsiTal
ammd 15.000 - 20.000 AéEeig (xwpic Ta Tapaptiuata). O TITAOG Tou €peuvnTIKOU
BépaTog Ba cuvopoAoyeital HETAlUu Tou @OITNTA Kail Tou €mIRAETTOVTOG KaBnynTr).

H ArmmAwpaTtiky Epyoaocia ptropei va ava@EpeTal o€ OTTOIOOATTOTE  YVWOTIKO

avTikeiyevo, 1O oToio 8164xOnke KaTd TNV OIAPKEID TWV HABNUATWY TOU
MpoypduuaTog.
MaBnaoiakd Me tnv oAokAfpwaon Tng AImmAwpaTikAG Epyaaiag ol poitntég avauéveral 611 Ba givail
ATtroTeAéopaTa IKavoi va:
o Avayvwpifouv €va OUyKeKpPIUEVO TIPOPBANPO TTOU  OXETICeTal PE TNV
ETTayyeANATIKA ZUMBOUAEUTIKN.
o AvaAauBdvouv cuoTnUATIKN Kal KPITIKA EMOKOTTNGN TNS BIBAIoypagiag TTou
oXeTiCeTal pe TO TTPOPRANUA TTOU £X0UV ETTIAEEEI va Blgpeuvhioouy OTn diaTpIfn
TOUG.
o EmA&youv kai xpnoigotroloUv Tnv KAatdAAnAn epeuvnTiki peBodoAoyia yia va
MeAETAOOUV TO TTPORANUQ.
o >xedIAfouVv véa Epeuva TTOU ETTEKTEIVEI TNV TTPOUTTAPXOUCT YVWON.
o >xedIAfouv To KATAAANAO TTPWTOKOAAO yia TRV EKTTGVNON TNG £PEUVAG.
e EkTeAOUV TO €peuvnTIKO TIPOYPAPMA KOl OUYKEVTPWVOUV TO ATTapaiTnTA
oTolIXEia Kal dedoEva.
o AvaAUouv Ta dedopéva, afloAoyouv Kal TTapoucidlouy Ta EUPrUATA.
o Epunvevouv ta atmoteAéopaTa TNG £PEUVAG.
e JUYYPA®OUV £Va OOQEG, CUVEKTIKO Kal duvnTiKG dNPOCIEUCIYO KEIPEVO.
o [lpooeyyiCouv 10 BEua SIETTIOTNPOVIKG Kal UE OUVEPYAGIUO TPOTTO.
o Kavouv TrepiAnwn Kai TTapoucidlouv 0€ aKPOATAPIO TOo Bfua Trou
dlgpelivnoay Kal aveETTTUEQY
Mpoatairouueva CGC610 ZuvaTtrairoupeva Kavéva
Mepiexduevo Me 10 T€EAOG TOU paBrRuartog ol oItnTég Ba gival oe Béon va avTiAaupdavovTtal Pe
Ma8ruaTtog CO@RAVEIa TO ATTAITOUPEVA BANATA VIO VA €TOINAZOUV PIa JEAETN KAl va YVWPICOUV TIG
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OIaPOPETIKES HEBODOAOYIKEG TTPOCEYYIOEIC TTOU Ba uTTopoUCav va XpnoihoTroinbouv
yla va atavinfouv Ta dId@popa €pwTAMATA TTOU ava@uovTal OTnv TTopEia NG
OAoKAApwoNg TNG MEAETNG. Oa avTIAapBdavovtal TTAApWG TTWG Ba eTTegnyouv Ta
Oldpopa oToixeia kal Oedopéva. Oa ATTOKTACOUV TIG YVWOEIG v OXOAIAoUV WE
KPITIKO TIvEUa TN OIKF) TOUG JEAETN OAAG Kal AAAEG HEAETEG. Oa KATEXOUV TIG YVWOEIG
yla TTapouaciaon Kal d1ddoon Twv AaTToTEAECUATWY TNG JEAETNG.

MeBodoAoyia E&’ amooTdoewg ekTTaidsuon

AidaokaAiog

BiBAioypagia O METATITUXIAKOG QOITATHG/UETATITUXIOKN @QOITATPIO KaBodnyeital atrd Tov €TOTITN
KaOnynt/emoéTTpIa KabnynTpia otnv avalntnon BiBAloypagiag OXeTIKAG Pe To BEua
TNG dIaTPIBAG TOU.

T TeAikn epyacia  80%
MpogopikA TTapouciacn/ e¢Etaon 20%

MNwooa EAMNvIKA
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TitAog MaBnriuatog | MpakTik Aoknon
Kwdikdg CGC695
Ma8ruaTtog

Tomog padnparog | EmAeyduevo

ETitredo MaoTep (2°6 KUkAOG)
‘Etog / EEAunvo To paBnua autd duvaral va 1o AdBel o/n goitnTAg/Tpia Tépav Twv 90ECTS TTOU
poitnong aTraITOUVTaAl YIO TNV ETTITUX OAOKARPWON TOU PETATITUXIOKOU TTPOYPANPATOG Kal

TNV ATTOVOUNA TOU YETATITUXIOKOU TITAOU GTTOUDWV.

Ovopa AiddokovTa

Ap. Avdpoévikog KaAipng A Ap. EAévn ABavaaiou

ECTS

20

AloAEEelg / Al
eBooudda

Epyaothpia / Al
eBooudda

216)01 MaBrjpartog

Agopoiwon TnG ETMOTNPOVIKAG yvwong péoa ammd tnv diadikacia Tng
ETTAYYEAMOTIKNG ETTICTNMOVIKAG €€AoKnoNg aoTta Oidgopa TTAaigla  TTou
aokeital N EmayyeApaTIkr ZUPBOUAEUTIKN

H avadeitn degloThTWV TWV QOITNTWY

H avamTuén emayyeAUQTIKAG GuvEidnong

H e@apuoyn kai n €E€NIEN oTnv TTPAEN Twv BewpPNTIKWY YVWOEWV Kal TwWV
Oe€IOTATWY TTOU ATTEKTNOAV

H opaAn petdBaon atrd Tov XWPo TNG EKTTAidEUCNS OTOV XWPO TNG ayopdas
gpyaaoiag,

H e€oikeiwon ME TO epyaciakd TTEPIBAAAOV KAl TIG OTTAITACEIG TOU
ETTAYYEAMATIKOU XWPOU KABWG KAl PE TIG EPYACIOKEG OXEOEIG, OTTWG QUTEG
dlauopPWVOVTal TNV TTPAYHMATIKOTNTA TNG ayopds £pyaaciag.

Mabnoiaka
ATtroteAéoparta

Me tnv oAokAfpwaon Tng MNpakTikAG AokKnong avapéveral o1l ol goItnTéG Ba givail
IKQVOI va:

KatavooUv Tnv €TMAYYEAUATIKI] Kal KOIVWVIKI €uBuvn Trou OJIETTEl TO
emayyeAda Tou ETayyeApaTtikol ZupBoulou, 6TTwg opideTal atrd Tov KWOIKA
NBIKAG Kal deoVTOAOYIaG Kal KATAVOOUV ThV TTOIKIAIO TWV TTOPAYOVTWY TToU
€TTNPEAdouv TNV avOpwWITIVN CUUTTEPIPOPG.

EEnyolv oTov TTeAATN TTOIEG €ival oI EUBUVEG TOU CUHMBOUAOU Kal TTOIEG TOU
TTEAATN, TTPOKEINEVOU va ETTITEUXOOUV OI CUPQWVNPEVOI 0TOXOI KOBWS Kal
ETTAvVATTPO0dIopPifouv TOUG Opoug Tou OUpPBoAdiou pe Tov TTEAATN, 6TOV
XpEIaZeTal.

XpnaoiyoTtrololv TIG BACIKEG CUPPBOUAEUTIKEG Oe€IOTNTEG Kal dlaxelpifovTal TNV
«avTioTaon» Tou TTEAATN OTNV £TTAYYEAUATIKA CUPBOUAEUTIKA.

Mepiypd@ouv TOoV TPOTTO PE TOV OTTOI0 Ol «ONPAVTIKOI GAAOI» PTTOPOUV va
eTnpedoouv TN OladIKACIa KAl TO ATTOTEAECPATA TNG ETTAYYEAMOTIKAG
OUMBOUAEUTIKAG.
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= EKTIHOUV TIC avnouXieg Kal avAykeg TwV TTEAATWV TOUG Kal XPNOIUOTToIoUV
TEXVIKEG Kal epyaAcia agloAdynong woTe va BonBolv Tov TTEAATN va yvwpioel
TOV £QUTO TOU.

=  XpNOIJOTTOIOUV  EKTTAIOEUTIKEG/ETTAYYEAUATIKEG  TTANPOQYOpPIEC  yia  va
BonBricouv Tov TTEAATN va dieupuvel TOUG OPICOVTEG TOu.

= 2UVOIdUOPPWYVOUV HE TOV TIEAATN TOUG OTOXOUG TNG OUMPBOUAEUTIKAG
d1adIkaciag Kal UTTOPOUV VA EKTIUACOUV QV O OTOXOI QUTOI £XOUV ETTITEUXOEI.

»  EmoeikvUouv evouvaiobnaon kal evBapplvouv Tov TTEAATN va avayvwpicel
KAOe TTpd0d0 TToU oNpEiwoe aTnv oUUBOUAEUTIKA dladIKaaia.

Mpoataitoupeva

To pébnua autd duvarai va 1o AdBer o/n uvaTtraitoupeva | Kavéva
goItnTAg/Tpia Trépav Twv 90ECTS TTou
atraITouvTal yia TNV €TMTUX OAOKARpWON
TOU WETATITUXIOKOU TTPOYPANHOTOG Kal TNV
QATTOVOUN TOU YETATTITUXIOKOU TiTAOU
OTTOUdWV.

Mepiexduevo
Ma8ruaTtog

ZKOTTOg

H MpakTikr) Aoknon divel GTOUG QOITNTEG TNV €UKAIpia va €TTIOEIEOUV TNV IKAVOTNTA
TOUG VO €KTEAOUV OAQ TA CUHUBOUAEUTIKA KOBAKOVTA KAl UTTOXPEWOEIG JE TTEAATEG, O€
aTtouIKé Kal opadIkG eTTiTTedo Kal ot OlGQopa TTAdioId OTO OTToi0 AOKEITAl N
EtmrayyeApaTIK) ZUUPBOUAEUTIKA KOl OTA OTTOI0 TOTTOBETOUVTAI Ol METATITUXIAKOI
@oItnTég. O Bacikdg oTdX0G €ival N OUCIACTIKOTEPN APOMPOIWON TNG ETTIOTNUOVIKAG
yvwong géoa atmo tn diadikaoia NG €TAYYEAUATIKAG €TMIOTNUOVIKAG £EACKNONG, N
avadeIgn Twy BEECIOTATWY TWV ACKOUNEVWY QOITNTWY Kal N avaTITugn TTAYYEAUATIKAG
ouveidnong.

AvaAuTikéTepa, n lMpakTikA Aoknon oToxeuel oTa akoAouba: a) va Biwoouv ol
@OoITNTEG OTNV TTPALN TNV €QAPHOYN TWV BEWPNTIKWY YVWOEWV Kal TwV OELIOTATWYV
TTOU aTrékTnoav, Kai va TIg €€eAiCouv, B) va peTafolv opyaAd atmmd TOv XWPO TNG
EKTTAI®EUONG OTOV XWPO TNG ayopdg pyaaciag, y) va eE0IKEIWBOUV |E TO EPYACIOKO
TePIBAAOV KAl TIG ATTAITACEIG TOU ETTAYYEAUATIKOU XWPOU KABWG Kal MPE TIG
EPYOQOIAKES OXETEIG, OTTWG AUTEG DIGUOPPUIVOVTAI OTNV TTPAYMATIKOTNTA TNG AYOpAg
epyaoiag.

Meprypaen:

H MpakTik Aoknon TpaydaToTrolEiTal o€ TTAiola, Ta oTroia opifovral amd TO
MavetmoTAPIO Kal PTTOPED va gival o1 UTTNPETiE ETTAYYEAUATIKOU TTPOCAVATOAIOUOU
TWV OXOAgiwv, Twv MavetTioTNiwy A TNG TOTTIKAG AuTodIoiKNONG, Ta CUUBOUAEUTIKG
KEVTPO TNG XWPAG, Ta ypageia eUpeang epyaaciag, ol uttnpeaieg TNG ApxAs AvamTuéng
AvBpwTivou Auvapikou, did@opa IVOTITOUTA, OpYaVICUOI Kol AAAa 1I6pUuaTa, IDIWTIKA
N dnuéoia, ota otroia e@apudleTal n ETTayyeAPoTIKy ZUPPBOUAEUTIKA KAl O
MpoocavaTtoAioudg. H MpakTikr) AoKnon UTTOPE va Yivel Kal 0€ avTioToIXOUG POPEIG
OTO €EWTEPIKO.

Katd tn didpkeia TG MpakTiKAG AoKNONG avapéveral OTi Ol JETATITUXIOKOI QOITNTEG
Ba yvwpicouv Tn doun Kail TIg dpacTnpeIdTNTEG ToU TTAaIgiou oTo Ba evrayxbouv, Kal
Ba cuppEeTEXOUV TTARPWG 0€ AUTEG aKOAOUBWVTAG TO wPAPIo Epyaciag Tou TTAalgiou.
Oa céfovral Tov KwdIKa nBIKAG Kal deovToloyiag TTou SIETTEl TO ETTAYYEAUA TOU
oupBoulou kal Ba £xouv KaA ocuvepyaoia PeE TOUG UTTOAOITTOUG £pYaCOUEVOUG TOU
TTAQICIOU 0€ OUABIKO Kal SIATTPOCWTTIKG ETTITTEDO.
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H d1dpkeia tng MpakTikAg Aocknong avépxetal o€ 500 wWpeG o1 OTToIEG KATAVEUOVTAI
oe 35 wpeg avd efdoudda (yia 13 eBdouadeg) . O1 poItnTég aokouvTal uttd TNV
ETTOTITEIQ:

A) ‘EPTTEIPOU KOl TTIOTOTTOINUEVOU ETTAYYEAUATIKOU GUBoUAoU Tou opéa MPakTIKAG
Aoknong, Je Tov otToio cuvavTwvTal ia (1) wpa avd eBdoudda oe atopikn Baon. O
ETTOTITNG TOU QOPEA gival UTTEUBUVOG YIA TNV TTAPAKOAOUBNGCN TWV TTEPIOTATIKWY TTOU
avaAapBavouv ol oITNTEG, KaBWG Kal yia TNV UTTOOTAPIEN KOl ETTOTITEIQ TOU €pyou
TWV OOKOUPEVWYV QOITNTWV €VTOG TOU @QOPED KAl TOUG TTAPEXEl OUMBOUALG,
kaBodAynon, avdAuon TnNG TrOPEiag TOU OUUPOUAEUTIKOU TOUG €pyou  Kal
avarpoeoddTnon.

B) ETré1rTn 0116 TO MAVETTIOTAMIO, E TOV OTTOI0 CUVAVTWVTAI aVA SEKATTEVORUEPO ETTI
4 wpeg 0€ PIKPEG OpAdeg, yia  va  BonBnBouv  oTnv  avdamTtugn NG
ETTAYYEAMQTIKAG/ETTIOTNMOVIKAG TOUG TAuTOTNTAG. O £TTOTTITNG Tou MavemmoTtnuiou eival
uTTEUBUVOG YIa TNV eTTIKoIVWVia peTagl Tou MavemmoTnuiou, Tou @opéa MPakTIKAG
Aoknong kal Tou aokoupevou @oItnTr. O1 appodIdTNTEG TOU €ival va ETTIOKETTTETAI
TOUG XWPOUG ACKNONG, VO EVNUEPWVETAIl VIO TO QVTIKEIMEVO aATTAOXOANONG Twv
@OoITNTWY, VO TTapakoAouBei Tnv eid00n TOUG, Kal va CuveEPYAZETal JE TOV ETTOTITN
TOU Qopéa yia TNV KAAUTEPN EKTTAIdEUON TOU @QOITATH. AKOUN, CUVEPYACZETAl YA TNV
emiAuon Twv mBavwy TTPORANUATWY TWV QOITNTWYV OTOUG XWPOUS ACKNGNG TOGO HE
TOUG ETTOTITEG TWV POPEWY OCO KAl PE TOUG AOKOUHEVOUG QoITNTEG. ETTiong TTpétTel
Va ETTIOKETTTETAI TOV QOPEQ TTPAKTIKAG avd TPIUNVO KAl va GUVTACCEl ava@opd TTpog
TV EmTpotm| MpakTiKAg AoKNoNG, HETA ATTO KABE ETTIOKEWN, OXETIKA UE TNV TTOPEIA
TOU QOKOUNEVOU QOITNTH.

KdBe eTOTITNG YTTOPEI va €TTOTITEUEI JEXPI 5-6 QOITNTEG.

O1 eréTITEG TOU QOopéa Kal Tou MNavemmioTnuiou cuvepydlovTal Katd Tnv JIGPKEIa TNG
MpakTikAg Aoknong yia Béuarta TTou agopouv oTnv Aoknon Kal Tnv Tpoéodo Tou
@oITNTA. AJQOTEPOI 01 ETTOTITEG Oev TTPETTEI va gival dIDACKOVTEG 0TO METATITUXIOKO
Mpoypauua.

To MavemoTAUIo opilel TPIMEAR ETITPOTTA TTAPaKOAOUBNoNG TNG MNPakTIKAG AoKnNong
TWV QOITNTWY, HE TIG aKOAOUBEG apUOBIOTNTEG:

o Eival utretBuvn yia Tov eviomoud B€cewv Kal TNV TOTTOBETNON TWV QOITNTWV
oTIg Béoeig MpakTiKAG Aoknong.

o [lpogToipdder Ta €viutmma TnG lMMPakTIKAG ACKNONG TTOU CUNTTANPWYOUV Ol
POoITNTEG.

e [lpoteivel otnv d1UBuvon Tou MetamTuxiokou MpoypGuPaTOS TOV OPICHO
eméTIn amdé 710 [MavemoTAPio yia Tnv TrapakoAouBnon Tng MpakTiKAg
Aoknong Tou KABe goITnTh.

e Kavel Tnv TENIKA agloAdynon Tng lNpakTikig Aoknong KABe @oitnTh Kal
OUVTAooEl OXETIKA £KOeOT.

o ApxeloBetei 10 UANKO Tng TMpakTiKAG AOCKNoNG Kal evnuepwvel PACEIg
Oedouévwv

MeBodoAoyia
AidaokaAiag

MpakTik KaBodryynan (erétrTng MavemaoTnuiou)

BiBAloypagia

Aev atrairouvTal eyxeipidla yia TNV TTPAKTIKY) AoKNon
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AloAdynon

Me tnv oAokAApwan TNG MNpakTikAG ACKNGNG o1 YOITNTEG KATaBETOUV aTNV
Emrpotm MpakTikAg Aoknong PBEPAIWCEIG TTOU ATTOBEIKVUOUV TNV OAOKANPWON
Twv 400 wpwv MpakTIKAG ACKNONG Kal TNV ETTICTAHOVIKI avATITUEN TOU QOITNTA
Méow TNG AoKNOoNG.

AvaAuTIkd KaTaTiBevTal Ta akdAouBa dikaloAoynTika:

MapouaioAdyio utroyeypapPEVO aTTd TOV UTTEUBUVO 1 TOV €TTOTITN TOU
TTAQIciou doknong.

HuepoAdylo dpacTnPIOTATWY UTTOYEYPOUUEVO KaBNUEPIVA ATTO TOV
uTTEUBUVO 1) TOV ETTOTITN TOU TTAQICIiOU, UE 181aiTEPN ava@opd OTIG
TTEPITITWOEIG TWV ATOPWY TTOU 01 POITNTES TTAPAKOAOUBNCav HECW ATOUIKNG
OUMBOUAEUTIKAG. MNa KEBE TTEPITITWON 01 POITNTES AVAPEPOUV CUVOTITIKA TO
IOTOPIKO TOU ATOHOU KAl oUVTOUN TTEPIANWN TNG KABE cuvedpiag.

BeBaiwon cuppeTOoXAG TOU QOITNTA OTAV OTOMIKA ETTOTITEIA KAI TEAIKN
agloAdynon Tou TTOTITN TOU TTAQICIOU yia TOV QOITNTH.

BeBaiwon cuppeToXAg TOU QOITNTH OTNV OJAdIKA ETTOTITEIQ KAl TEAIK)
agloAdynon Tou e1TéTITN Tou MNaveTmioTnUiou yia TOV QOITNTH.

ACloAoyNoE€IC TOU ETTOTITN TOU QOopPE Kal ETTOTITN Tou MNavemmoTnuiou yia 1o
£pyo TOu QoITNTH, ava diunvo.

2UPTTANPWUEVO €10IKO EPWTNHATOAGYIO QUTO-AEIOAOYNONG TOU QOITNTH.

FAwooa

EAANVIKA

98



A ®OPEAZ AIAS®AAIZHE KAI MIETOMOIHEHE THE NOIOTHTAS THE ANQTEPHS EKAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

ANNEX 5- EXAMPLES OF ADDITIONAL INTERACTIVE ACTIVITIES PER COURSE

CGC600 — Counselling Theories and Techniques

Interactive group educational activity based on a video therapy session in Week 9: Linking
theory with practice.

Introduction of this activity: Students will be clustered in 5 groups and they will be presented a video
of a counselling session according to the approach chosen for them (Psychoanalytic/dynamic,
Cognitive-behavioural, Person-centred, Gestalt and Systemic and finally Integrative). Each group
will have to discuss the video, answer a set of questions and design a set of interventions.

Aims of this activity: Students will have the opportunity to experience a counselling session from the
position of the observer and proceed to a discussion with their group members. This discussion will,
firstly help them link theory and practice and secondly, give them the opportunity to participate in a
discussion which mimics the environment of group supervision. Additionally, by answering the given
questions on the session will help them think as a counsellor under training which will ultimately lead
them in the creation of alternative interventions on those applied by the counsellor in the video. This
process aims to not only to help them understand the links between theory and practice but also to
initiate critical thinking and autonomous thinking in the numerous way interventions could be applied
in a therapeutic room.

Methodology of this activity: A video session will be given to groups depending on the approach
assigned to each group (Psychoanalytic/dynamic, Cognitive-behavioural, Person-centred, Gestalt
and Systemic and finally Integrative). Students will be instructed to read specific material of the
course related to their topic and then watch the video. Moreover, they will answer a set of questions
and discuss them as a group (e.g., what techniques have they recognised in the session? Which
theory of that modality is behind those techniques? Etc.). Later, they will go back in the session and
each member of the group will: firstly choose one intervention in order to explore whether the
counsellor’s intervention was helpful or not to the client by also providing an alternative intervention
from the techniques of that therapeutic modality and secondly will choose another intervention
applied by the counsellor of the video and re-create it by using their own words.

Outcome of this activity: Each group will have to prepare a mini presentation of their experience and
submit it to the instructor who will provide them with feedback. Additionally, there will be a debriefing
teleconference where the instructor will facilitate a reflective discussion on the experiences of each
group so that all students together get a picture on what happened in other groups but also to be
able to understand the theory behind the practice on other modalities from those assigned to their

group.

Simulation Activities for Weeks 3, 4, 5, 6, 7, 8, 9: Understanding human behaviour
Introduction of this activity: Students have to evaluate a case study regarding the career behaviour
of a person. The case study describes only the behaviour of the person offering no explanation for
his/her behaviour. Students are asked to assess this behaviour using the theoretical framework that
was presented to them each week (e.g. week 3: psychodynamic theory, week 4 cognitive-behavior
theories, week 5: phenomenological theory etc.). They have to provide an explanation for this
behaviour, the factors that contributed to it, possible coping mechanism etc. Moreover they have to
argue regarding how a counsellor could help this individual.
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Aims of this activity: The activity aims to connect counselling theories with every-day experience.
Therefore, the activity contributes to a better understanding of each theory and of the differences
between the various theories. Students have to make use of the approaches that they were taught
to analyse how human behaviour, emotions and thoughts are interconnected. Furthermore, they
have to connect theory and practice and argue regarding the counsellor’s intervention.

Methodology of this activity: Students are divided in small groups of 3-4 students. They are asked
to read a case study regarding the interaction of a couple. The case study describes only the
behaviour of the person offering no explanation for his/her behaviour. Then each group will have to
write a report assessing this behaviour using the theoretical framework that was presented to them
each week (e.g. week 3: psychodynamic theory, week 4 cognitive-behavior theories, week 5:
phenomenological theory etc etc.). They have to provide an explanation for this behaviour, the
factors that contributed to it, possible coping mechanism etc. Moreover they have to argue regarding
how a counsellor could help this individual.

The same case study will be used multiple times (with every personality theory). In the end students
will be asked to indicate which approach they would use to help the person cope with his/her
problems.

Outcome of this activity: Students will have to present their reports and, in the end, they will have to
argue about their choice for helping the person. The instructor will provide feedback regarding their
reports, discuss their decisions, and s/he will provide alternative strategies on how things may go
differently.
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CGC605 — Career Guidance and Counselling — Code of Ethics

1st Simulation Activity for Week 11: ‘The end of a debate’

Introduction of this activity: In a virtual lab, students will have to engage into a debate monitored by
the instructor, who will be acting as a ‘referee’. The instructor will present a case study, in which a
counsellor faces an ethical dilemma regarding a client. One group of students will have to argue in
favour of one of the choices of the counsellor and the other group of students in favour of another
choice.

Aims of this activity: This activity aims to develop and evaluate a ‘real-time’, ‘critical-thinker’ role play
simulation. Students will have the opportunity to locate, evaluate, and present material relevant to
the topic at hand.

Methodology of this activity: Students will be randomly assigned into two (2) teams (the supporters
of each choice). Each of them will be receiving a random number (1 to N=number of students in the
class). The instructor will be randomly selecting students (via a random number generator) to
present their evidence (in the form of statements; i.e., ‘we have the moral obligation to advocate for
the high-school students to their parents’). The students will be provided with certain amount of time
to locate, process, and present relevant material from the University’s electronic library. There will
be a set of certain game rules to trigger and maintain the interest and enthusiasm of the students,
as well as, to create an entertaining atmosphere (e.g., time limitations, passing questions to the
opposing team, etc.). Marks will be given to the group of students who present valid statements
(along with their related sources), supporting the hypotheses. The procedure will be terminated
when no more evidence could be provided by one of the teams (this will constitute the ‘end of the
debate’!). At the end, the instructor will facilitate a reflective discussion regarding the general scope
and the outcomes of the activity.

Outcome of this activity: Students will be expected to go through activities such as: locating sources,
synthesizing information, critically analysing research material, and understanding the counsellor’s
role. They will also need to interact and function as members of a group and to benefit from real-
time feedback dynamically reflected on the interaction between them and the ‘opposing team’ as
well as the ‘referee’.

2"d Simulation activity for Week 11: Evaluating and discussing ethical issues

Introduction and aims of the activity: It is important for career counsellors to follow some ethical
principles. This activity aims to help students develop their critical thinking and have a first
experience with ethical issues and dilemmas that a counsellor may face in his/her everyday practice.

Methodology and outcome: In this activity, the instructor will provide students with three vignettes/
case studies presenting very common ethical issues that a career counsellor may face in his/her
practice. This will help them to develop their critical thinking and think as future professionals. For
each vignette, the students will choose in the form of multiple-choice answer the most ethical
reaction that a practitioner should choose in each case. In the same time, students will have the
opportunity to elaborate more by either texting or stating their opinion in the distance-learning
platform. In the end of the discussion— and before providing the right answer, students will have the
opportunity to re-think and if they want, to change their initial answer. Examples of vignettes are:
e Removal of confidentiality
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e A phone call from a friend or someone close
e Parents who intervene too much

Interactive educational activity in Week 13: Virtual meeting with career practitioners.

Introduction of this activity: The virtual meeting with career practitioners will be designed by the
instructor either in synchronous (live-streaming) or in asynchronous form (recorded video). During
the virtual meeting, students will have the opportunity to interact with career practitioners and
discuss issues regarding their career and personal development and after the tour they will be given
the opportunity to reflect on their experience and link it with the educational material of the course.

Aims of this activity: Students will be given the opportunity to observe beyond the available
descriptions in books and other course material, real practitioners and discuss with them issues
relevant to their career and personal development. Through this experience, students will be
become more aware of real/actual professional settings (office arrangements, psychometric tools,
etc.) and will also have the opportunity to interact with professionals and ask them questions about
their field.

Methodology of this activity: The instructor will either prepare a video or arrange a call (live or
recorded) and the virtual meeting will take place with the participation of several career practitioners.
Practitioners will demonstrate not only their workplace and the professional material they use but
also describe their role and responsibilities in that work setting. Students will have the chance to ask
those professionals different questions and therefore link their theoretical course knowledge with
reality.

Outcome of this activity: After this activity, students will reflect on their experience either in a
teleconference or a scheduled asynchronous activity (logbook).

CGC610 — Research Methods and Statistics

1st Activity (simulation): Choosing a research topic
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Introduction of this activity: The students will be divided into groups of 5 and they will be asked to
use a specific psychometric tool (from a list of psychometric tools provided), which is free, available
and with documented measures of validity and reliability, in order to set up a suitable research aim
which must be adhering to ethical considerations as well as being feasible. The students must
prepare a 10 minutes presentation of their chosen research topic and present it to their classmates.
The suitability of the proposed topic as well as its ethicality and feasibility will be discussed during
an online meeting.

Aims of this activity: Students will have the opportunity to experience planning a research as a
research team, thinking about research access, ethical considerations as well as feasibility.
Additionally, as this activity will be both peer reviewed as well as discussed in class, it will give all
students the opportunity to compare and think about alternative strategies.

Methodology of this activity: All students in each group will have to discuss the proposed research
and evaluate all the aspects according to the course material in order to adhere to PICO as well as
access, feasibility and ethical considerations.

Outcome of this activity: Each group will have to prepare a 10 minute presentation of proposed
research topic, acknowledging all foreseeable concerns. At the end, feedback by the instructor as
well as discussion in class will assist students to better understand what constitute an appropriate
research topic.

2n Activity (simulation and interactive role play): Preparation of a Research Protocol
Introduction of this activity: The students will be divided into groups of 5 and will be asked to work
as a research team and to prepare a research protocol for the research topic selected in activity 1,
as this was improved through peer review and discussion, and prepare a research protocol following
the taught structure. The students will submit their research protocol for evaluation to their
classmates who will act as a bioethics committee. Each group of students will also be asked to act
as a bioethics committee and prepare a short report (not exceeding 300 words) for each research
proposal submitted by their classmates. All research proposals and “Bioethics Committee report”
will be discussed during an online meeting.

Aims of this activity: Students will have the opportunity to formulate a research proposal as a
research team according to the requirements of the National Bioethics Committee. At the same time
they will get the chance to think as a bioethics committee and evaluate all aspects of a research
proposal.

Methodology of this activity: Each group of students will get to act as a research team, preparing a
research proposal for bioethics consideration and approval and thus must think about all bioethical
considerations as these are set up by the National Bioethics Committee, and at the same time each
group of students will get to act as a bioethics committee and evaluate the research proposals
submitted by all other groups of students.

Outcome of this activity: Each group will have to prepare a research proposal as well as a 300 words
report for each research proposal prepared by each other group of students. This, together with
feedback by the instructor as well as discussion in class, will give them a more spherical
understanding of a research proposal as well as the procedure of a bioethics approval.
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3rd Activity (simulation): Data collection, organisation and analysis

Introduction of this activity: The students will be divided into groups of 5 and will be asked to simulate
a short, conventional or online, survey, following all bioethics considerations but only collecting data
from their immediate family. They will also be asked to collect qualitative data from the survey
participants regarding “concerns about participating in a survey”. Both the quantitative and the
qualitative data should be organised, analysed and presented in a short report not exceeding 500
words.

Aims of this activity: Students will have the opportunity to simulate the collection of quantitative as
well as qualitative data in controlled conditions and to address data collection problems as well as
the concerns of the prospective research participants with regards to participating in a survey.
Furthermore, students will get to organise, analyse and present both quantitative as well as
qualitative data.

Methodology of this activity: Each group of students will get to “implement” the research proposal
from activity 2, as this was “reviewed” and “approved” by the “bioethics committee” but only
collecting data from their immediate family, simulating a short, conventional or online, survey. At the
same time each group of students will collect qualitative data from the survey participants with
regards to “concerns about participating in a survey”. All qualitative and quantitative data collected
will have to be organised, analysed and presented in a short report not exceeding 500 words.

Outcome of this activity: Each group will have to prepare a short report not exceeding 500 words
about the findings of their “research” that will be discussed in class as well as evaluated by the
instructor.
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CGC615 — Career Development Theories

Interactive group debate in Week 12: “Advantages of each career theory”

Introduction of this activity: Students will have to engage into a debate monitored by the instructor,
who will be acting as the host. The students will have to present theoretical and empirical evidence,
which favours the career theory of their choice.

Aims of this activity: This activity aims to develop and evaluate critical thinking in a debate-
simulation. Students will have the opportunity to locate, evaluate, and present material relevant to
the given topic.

Methodology of this activity: Students will be randomly assigned two weeks before the activity into
5 teams representing each career development approach. The students will be provided two weeks
to locate and process relevant material. There will be a set of certain game rules to trigger and
maintain the interest and enthusiasm of the students, as well as, to create an entertaining
atmosphere (e.g., time limitations, passing questions to the opposing team, etc.). Marks will be given
to the group of students who present valid statements (along with their related sources), supporting
the hypotheses. At the end, the instructor will facilitate a reflective discussion regarding the general
scope and the outcomes of the activity.

Outcome of this activity: Students will be expected to go through activities such as: locating sources,
synthesizing information, critically analysing material and presenting findings. They will also need to
interact and function as members of a group and to benefit from real-time feedback dynamically
reflected on the interaction between them and the ‘opposing team’ as well as the ‘host’.

Interactive Scenario for 3 consecutive Weeks: Practical Application of one theoretical
framework

Introduction and Aim of the activity: Students will be able to prepare a career intervention activity/
set of activities based on a preferred theoretical framework that will be applied in a specific target
population. Each student will present the activity (-ies) to the class for receiving feedback from other
students. This activity will provide students appropriate skills (enhance critical thinking and creativity)
to construct career activities based on career development theories and be able to enhance their
knowledge on the theoretical content of this course.

Methodology of this activity: The activity is divided into two parts. First the students will be asked to
choose one theory based on their professional interests, skills and preference. They need to
describe the context where the chosen theory can be applied in and why? This is also an opportunity
for the student to initiate an understanding of the population he/she might work in the future. The
second part of the activity is to organize and design an activity or set of activities to include and
present their views, their critical thinking, their innovative ideas of how these theoretical frameworks
can be structured and performed to the specific population. They need to show the importance, the
impact and possible results in case of actual implementation of their plan. Specific guidelines for this
work were provided at the initial stage of the course and thoroughly communicated to the students.

Outcome of this activity: Students need to provide as outcomes of the activity the design with clear
description of the literature and the methodology of their plan. Following this process, one-Page
concept map of the main idea will be drafted by each student as a poster format that will be then
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uploaded on the platform to receive feedback from other classmates. Students must prepare a
Power Point Presentation 10 slides maximum to present their idea to the instructor to receive
suggestions and feedback to accommodate their work. Students will follow a recommended
structure that will assist the development of their idea. Such as, title, content, analysis of the learning
theory, examples of the theoretical application in general, 4 components of the theory and real
examples for each application to the specific groups (including the methodology).
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CGC620 — Counselling Interview Techniques

Simulation Activity for Counselling Interview and the 15t Meeting:
Introduction and aims of the activity: In this simulation activity, students will have the opportunity to
focus in the process of the counselling interview and especially the first contact that they will have
with their patient/client. In previous course and activity, they have the opportunity to learn on a basic
level the procedures of the assessment. In the current activity, they will focus on:

1. Questions that counsellors use during the 15t interview/meeting

2. Introducing ourselves

3. Collecting specific information about the current situation of the client

Methodology and outcome: For the purpose of the current activity, we will use the distance-learning
platform. In many cases psychologist conduct online sessions. Thus, using the distance-learning
platform, instructor will give students the opportunity to understand how a career counsellor works
in an online environment.

First, the instructor will demonstrate the questions that a career counsellor asks during the 15t
interview. Students will have the opportunity to ask and discuss their opinions with the instructor
regarding the procedure. Then instructor will demonstrate how a counsellor introduces his/herself.
In this case, the instructor will have the opportunity to present several wrong/problematic
introductions; and discuss in which ways these pitfalls may affect the procedure of assessment.
Last, the instructor will demonstrate in which ways a career counsellor asks questions in order to
collect specific information about the current situation of the client.

Simulation Activity for Week 2: PARAPHRASING

Introduction of this activity: Students will be separated in groups of 3 people and they will be asked
to play a scenario of conducting a counselling interview using mainly the technique of
“‘paraphrasing”. Each group will have to record this activity and present it for further discussion in a

following teleconference. The activity will last for 10’ and will only refer to investigating the “client’s
problem.

Aims of this activity: Students will have the opportunity to experience a counselling interview and
train in the use of “paraphrasing”, from the position of the counsellor, the client and the observer,
and imitate a real-world activity. Additionally, as this activity will be discussed at the end, this will
give them the opportunity to discuss whether the particular technique was used effectively and
correctly.

Methodology of this activity: One student will act as a counsellor, the other student will act as a client
and the remaining member of the group will be the observer. The student who will be the client will
be asked to act as if he/she faces now a career-related problem. The student who will be the
counsellor must conduct and lead the interview using mostly the technique of paraphrasing. The
remaining student, the observe, will have to observe (1) the process of the clinical interview, (2) the
techniques that will be used (3) provide some feedback to the “counsellor” about his/her approach.
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Outcome of this activity: Each group will have to prepare a mini presentation of their experience and
they will have to acknowledge their difficulties. Specifically, each “counsellor” will have to explain
the use of the techniques. Then the “client” will have to argue whether or not s/he found the
counsellor’s approach helpful. Following this, the observer will have to present the outcome of their
observation. These role play activity will must be repeated three times so that all students of each
group participate in every role. Additionally, there will be a debriefing session where the instructor
will facilitate a reflective discussion about the approaches, the strategies and the skills used either
effectively or problematically. The debriefing session will provide feedback to all roles of the group.
At the end, a report will be developed by each student, as a self-reflection activity, where s/he will
have to state their experiences, mention their difficulties and argue about the feedback provided by
the instructor.

Simulation Activity for Week 5: ‘Counsellor and client’
Introduction of this activity: In a virtual lab, students will have to engage into a role-playing activity
in which one of them will be acting as the “client” who faces various career-related problems and
the other as the “counsellor”. Moreover, two students will have the role of the observer and will keep
notes regarding the techniques that the “counsellor” uses.

Aims of this activity: The activity aims at facilitating the use of counselling skills and techniques in a
“real” situation. Furthermore, the observers may provide valuable feedback to the “counsellor”. All
students will have to play the role of the “counsellor’ at one point.

Methodology of this activity: Students will be randomly assigned into groups of four and will be acting
as either “clients”, “counsellors”, or observers. Each of the ‘clients’ will be provided with a card
(attachment sent electronically), containing a vignette regarding the career-related issue he/she
faces, and will be asked to engage in short interactions with the ‘counsellor’. The ‘counsellor’ will
have to make a simulation of the first session with a new client. At the end, the instructor will facilitate

a reflective discussion regarding the general scope and the outcomes of the activity.

Outcome of this activity: Students will be expected to go through activities such as: practically
employing counselling techniques and demonstrate counselling skills. They will also need to interact
with “clients”, something that will be expected to further crystallize their understanding of the aspects
of the professional role of counsellors in the field of career counselling.
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CGC625 — Tests and Questionnaires in Career Guidance

Web-based tests and questionnaires

Introduction of this activity: Students are presented various tests and questionnaires (one or two per
week) and are asked to answer to these tests on-line. A report with the results is presented to them
and following they have to prepare a short report with proposed interventions (for a client with these
results)

Aims of this activity: Students have the opportunity to understand how a client feels when answering
in tests and questionnaires. Moreover they have the opportunity to link the results with possible
interventions, and discuss them with the instructor and their peers. Such tests can be found in
www.ariadne-project.gr and students have the opportunity to answer on-line.

Methodology of the activity and outcomes: Students are given instructions on how to enter the
platform and answer the test or questionnaires. After the completion they are given a report with
their results (automatically produced) and they have to prepare a report with possible interventions
based on these results. After the completion they have a better understanding of the use of tests in
career counseling and guidance
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CGC630 — Career Guidance for Students

Activity D1: Simulation of dialogue parent - teenager
How a parent would respond to a problem related to the adolescent’s educational choice.

Introduction of this activity: Students will be presented with- or ask to - think of a case-study, where
a teenager has a problem / conflict with one of his/her parents regarding his/her future
educational/career choices. The role of the career counsellor is further discussed.

Aims of this activity: The students need to think, propose, discuss and ‘experience’ the situation
where a parent and a teenager are having a conflict and the role of the career counsellor.

Methodology of this activity: Students will be divided into groups and given (or ask to think) of a case
study, where a teenager is in conflict with a parent for a specific career-related issue. They engage
in role-playing. The students from the other groups observe the role-play and are then discuss the
role of career counsellors and the possible interventions (if needed). The same is repeated in turns
with representatives from the other groups, presenting / acting their own ‘role-play’ and having the
rest of class reflecting and discussing on it.

Outcome of this activity: The students are expected through this activity, not only to link their learning
to real-life situations, but also to reflect on them and critically decide which might be some good
responses in a real situation. In this way they connect theory and practice and realize the
implications of career guidance in school settings.

Activity D2: Primary education students and career development

Introduction of this activity: We discuss in the teleconference Super’'s theory about career
development in childhood ask students to think of some examples which support this theory.
Moreover we ask to think of activities that would facilitate the process of career development of
children.

Aims of this activity: Students are not only asked to understand how children develop career
interests and skills, but to produce activities that would facilitate their career development. For this
purpose they are divided in groups of four people.

Methodology of this activity: Students will have to discuss career development of children,
understand how skills, abilities, interests, values are formed and produce activities that will facilitate
this process. Moreover they will have to prepare a PowerPoint with these activities and present them
to their peers.

Outcome of this activity: This activity again, not only connects theory with practice, but also sensitize
students to everyday-life behaviours and be able to understand better career development of
children.
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CGC632 — Career Counselling and Guidance for Special Groups

Interactive Activities for Week 6: Discussion Forum

Introduction of this activity: Students will be asked to watch a movie and they will have to discuss
the meaning of work for people from socially vulnerable groups. In order to promote their interest
and motivation popular mainstream movies can be used (e.g. The movie “Si Puo Fare” which
present the emergence of social enterprises in Italy and the de-institutionalization of mental health
patients).

Aims of this activity: The activity contributes to a better understanding of social justice and the value
of work. Students have to make use of the approaches that they were taught to analyse how work
and social justice are interconnected. Moreover they may understand that counsellors’ role included
advocacy.

Methodology of this activity: A discussion forum is created in the Blackboard Learn Platform. Each
student has to watch the movie and write a small essay of at least 150 words analysing the effect of
work for each character. Additionally, he/she has to comment on the other students’ essays and
state his/her agreement or disagreement (at least 3 comments). Therefore, a discussion thread will
be created with students arguing.

Outcome of this activity: Students will have to present their analysis and discuss with other students
defending their choice. The instructor will provide feedback regarding their essays, discuss the
different opinions, and contribute to the discussion. At the end, a report will be developed by each
student, as a self-reflection activity, where s/he will have to state their experiences from the activity
and its “peer-review” procedure.

2" Simulation Activity: Working with cultural diversity

Introduction of this activity: A vignette/case study will be presented to students regarding a refugee
and the difficulties he/she faces in entering the labour market. Moreover students will be divided in
small groups and asked to propose effective career interventions.

Aims of this activity: Students will have the opportunity to understand the difficulties that refugees
face in work integration, to prepare a hypothetical career intervention plan based on the specific
case study, and to discuss it with their peers and the instructor.

Methodology of this activity: Students will have to carefully read and analysis a case study of a client
who is refugee. From this case study, they will have to acknowledge the additional difficulties he/she
faces and to create a intervention plan. Each group will present their plan using PP and discuss it
with their peers. The instructor will give them feedback and discuss the pros and cons of each plan.
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CGC634 — Sociology of Work

Simulation activity (week 9)

Introduction to the activity: Students will separate in two groups. In each group students are going
to play out a scenario whereby one member is being interviewed for a managerial position in the
company which they are already working for and the other member will act as the interviewer trying
to discriminate against the interviewee, in a discrete way, based on gender, ethnicity or both. Each
student will record their emotional experience during the interview and the language used in order
to justify this discrimination tactic.

Aims of the activity: Students will have the opportunity to experience the unfolding of inequalities in
career advancement and their emotional impact and imitate a real life scenario that can be found
within the workplace. The students will also have the opportunity to recognize the tactics used for
discrimination and critically engage with biases within work.

Methodology of the activity: One student will act as the employee seeking to advance in their career
within the organization based on merit while the other student will discriminate against that
employee. As the interview progresses the interviewer will attempt to discriminate against the
interviewee using discrete language and reproducing stereotypes which try to justify the inability of
an employee to perform their duties based on gender, race or both.

Outcome of the activity: Each group will have to present their assessment of the experience and
highlight the points that made them feel uncomfortable. This role —playing activity will give students
the opportunity to experience tactics used in the workplace that prohibit an employee’s career
advancement based on gender and race. Furthermore, students will have the opportunity to critically
engage with structural characteristics that perpetuate and reproduce inequalities within the
workplace. At the end of this simulation the instructor will facilitate a discussion highlighting relevant
theoretical approaches on social divisions and inequalities and encourage a critical analysis of those
theories. After this each student will self-reflect on their experience and relate this with the feedback
given by the instructor on issues of inequality and discrimination in the workplace.

Simulation activity (week 12)

Introduction to this activity: Separate into two groups. Each member will play the role of a call center
worker at customer service dealing with a dissatisfying customer having technical problems with his
broadband connection and being overcharged in her last bill. For each group participants are to
document the emotional characteristics displayed, paying particular emphasis on the tone of voice
and language used, and present their analysis for discussion in the main discussion group.

Aims of this activity: students will have the opportunity to experience the emotion management
process by a call center worker, necessary for performing her work. This will give the students the
opportunity to grasp the intricacies of emotional labour.

Methodology of this activity: One student will act as an employee in costumers’ service for a big
telecommunications company; the other student will act as a dissatisfying customer trying to reduce
the charges in her broadband bill.

Outcome of this activity: Each group will give a small presentation of their experience in acting out
the particular roles as well as identifying the difficulties related to the process of emotion
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management. This role-playing activity will give the students the opportunity to experience the
process of emotional labour. In addition the instructor will further discuss with the students the
techniques and skills associated with emotional labour in a call center and facilitate a reflective
discussion on the subject. After this each student will prepare a short report reflecting on their
experience and critically engaging with the concept of emotional labour.

Caitlin’s aesthetic and emotional labour

| know that | would never have got this job if | had not got a good body and, of course, a way of
moving my body about which pleases audiences. But when | dance, | am not just pleasing the
theatre managers or the audience. | am also doing something immensely important to me. | have
dreamed of being a dancer since | was a small child. There is enormous pleasure in being able to
live your dream in this way. But | also get a lot of pleasure from the physical experience of moving
my body around the stage, relating to the music and the concept of each particular dance as well
as to the audience. Having said that, | also have to say that | sometimes struggle emotionally with
the problem of having to dress up and look happy on the stage when | am unhappy in my personal
life or when | am not feeling well. And, if | am honest, | get quite worked up at times when | feel that
the audience’s eyes are more on another dancer than on me. (source: Watson 2008 p.267)
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CGC636 — Social Policy and work-related issues

Exercise 4.1

Have you visited services for children and young people, a. state and / or municipal, b. private and
c. non-profit? What were your impressions of the premises, the cleanliness, the outside
environment, the image of the children and staff, and the services provided?

You will be divided into groups by the instructor. Three of the groups will represent the three service
sectors. In addition, a team will be created to represent the service users (children / young people),
their families and employees. Stakeholders should work in groups to identify their own interests as
well as issues related to their coexistence and cooperation.

Exercise 7.2

Play the Food Security Quest game. Choose the character and identify the difficulties he/she faces,
how they relate to each other, as well as the implications of any choices.
https://www.ryerson.ca/open-learning/modules/food-security-quest/

Play the Spent game. Try to manage employment, survival, family issues.
http://playspent.org/

Exercise 11.1

Divide into groups and look for statistics on areas that are listed as important to a country's social
well-being. Share your findings in the forum created by the instructor on the platform. Is there
anything that impressed you and why? Post your experience and comment on other colleagues'
comments. What is the significance of employment and how can it affect subjective well-being?

Exercise 11.2

Try the game by following the link below. It gives you the opportunity to intervene and alter the
resilience of a community by implementing different social policy measures. Then, summarize the
important points of your experience and discuss them with your colleagues on the course platform.
https://developingchild.harvard.edu/resources/resilience-game/
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