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I. INTRODUCTION

1.1.Background of the evaluation process

The evaluation of on-going study programme is baseethodology for Evaluation of
Higher Education study programmes,approved byOrder No 1-01-162 of 20 December 2010
of the Director of the Centre for Quality AssessiriarHigher Education (further — SKVC).

The evaluation is intended to help higher educaitistitutions to improve constantly their
study programmes and to inform the public abougtielity of studies.

The evaluation process consists of the main folgwstagesl) self-evaluation and self-
evaluation report (further- SER) prepared by High&ducation Institution (further - HEI); 2)
visit of the review panel at the HEI; 3) preparatiof the evaluation report by the review panel
and its publication; 4) follow-up activities.

On the basis of external evaluation report of tiuelys programme SKVC takes decision to
accredit study programme either for 6 years orJoyears. If the programme evaluation is
negative such a programme is not being accredited.

The programme iaccredited for 6 yearsif all evaluation areas are evaluated as “verydjoo
(4 points) or “good” (3 points).

The programme isaccredited for 3 years if none of the areas was evaluated as
“unsatisfactory” (1 point) and at least one evdhratarea was evaluated as “satisfactory” (2
points).

The programmds not accredited if at least one of evaluation areas was evaluated

"unsatisfactory” (1 point).

1.2.General

The Application documentation submitted by the Hllows the outline recommended by
the SKVC. Along with the SER and annexes, the Walhg additional documents provided by

HEI before, during and/or after the site-visit:

1. Statistical data table for students admissyeai(2013-2014)
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1.3.Background of the HEI/Faculty/Study field/ Adtional information

The Faculty of Education is the core faculty ofhiuidnian University of Educational Sciences,
which implements study programmes in the studyd§iedf educational science, arts education
and psychology. The Faculty offers 8 Bachelor stymggrammes and 13 Master study

programmes.

The Faculty trains teachers for all stages of etitutdpre-school, primary, basic and secondary
education) and of all the study subjects for forraatl non-formal education, specialists in
educational support (special educators, social adug, and psychologists), education leaders

and experts in education quality.

The study programm€areer Designings one of the full-time (1.5) Master degree progmaes,
which are provided at the LEU and implementechatDepartment of Education of the Faculty
of Education. After completion of the programmee tjraduates are awarded with a Master's

degree in Career Education. The programme wasteegikin 2006.

The external experts team (further - EET) found$B4&R and additional documents provided by
the programme managers relevant. The discussidhstié faculty, the teaching staff, students

and graduates and a number of social partnersiwecé appreciated by the review panel.

1.4.The Review Panel

The review panel was completed accordidgscription of experts' recruitmenapproved by
order No. 11/11/2011 of the Director of the CeritneQuality Assessment in Higher Education.
The Review Visit to HEI was conducted by the pamedth October, 2014.

1. Prof. dr. Danny Saunders(team leader, Emeritus Professor at the University of Souith
Wales, United Kingdom.

2. Prof. dr. Samuel Fernandez FernandezProfessor of Education at University of Oviedo,
expert of National Quality Assurance and AccredatAgency of Spain (ANECA), Spain.

3. Dr. Eve Eisenschmidi Vice rector for development at Tallinn Universigxpert of the
Quality Assessment Council of Estonian Higher EtdonaQuality AgencyEKKA),
Estonia.

4. Ms. Danguok Kizniené, Partnerships and Project Manager at British Courlathuania
social partner, Lithuania

5. Mr. Justas Nugaras Phdstudent at Vilnius Gediminas Technical Univerdiighuania.




. PROGRAMME ANALYSIS

2.1. Programme aims and learning outcomes

Information about the programme is presented onlimexddition to the use of academic and
professional fora, events and publications. The BE&{Ed a distinctive professional and research
orientation although there is a low demand for eezespecialist in the labour market, with
employer information estimating the need by initius for 29 career specialists over the next
five years. The EET noted conflicting messagesutithe demand for the programme with
stakeholders confirming the need for career spetsaln education, but with the SER and
graduates pointing to low employability of gradesat The EET hopes that in coming years the

schools will be able to hire much more specialistsareer education.

The programme is divided into the three areasareber-analyst, counselor and manager. Aims
and learning outcomes are guided by national lavdsEEuropean HE regulations, in addition to

the context, tradition and global potential of theiversity. The EET emphasizes the importance
of developing comparative information with otheogrammes focused on Career Education,
linked to international mobility associated witmks that have been established with other

universities (Heidelberg) and countries (Poland}lie development of expertise graduates.

Within some of the documentation the programmealied Career Designing, but graduates are
awarded the Master in Career Education. The EHE&dthat the title of Career Designing has
been used for a long time in Lithuania but the peiagme team may wish to consider introducing
the term of Career Education which is recognize@rivationally. In his sense, the panel
recommends more consistency with the use of progmatitle, and further notes that aims and
LOs should include not only design skills but asavelopment and evaluation. Furthermore,
Table | (Links of aims, intended learning outcom&sidy subjects and professional activities)
refers to Professional Activities related to DoatoiStudies and Scientific Work within

laboratories, but these activities are not refidatethe LOs.

To summarize, the aims and competences are apgi®po Level 7 career education although
LOs descriptors are generic, undifferentiated affctdlt to measure - including the use of such
phrases asiptegrate”, ,think* or ,be aware of something The LOs should be reworded in

terms of organization, program planning and tealesopf professional work.

Studijy kokyhkes vertinimo centras



2.2. Curriculum design

The design of the programme meets the requirementECTS, with no duplication of
curriculum themes being noted. The EET recognized fgossibility of excessive theoretical
content for career, vocational and coaching themvith,a need for a more balanced curriculum

that includes techniques and technologies for apgplguidance models.

The panel recognized the need for more clarificationcerning the distribution of subjects as
presented within table 4&{udy subjects in the Master Study Programme oé&abesigning
and competence development including obligatory subjects for the threeesplisms
(researcher, counsellor, manager) in addition tksliwith electives. The panel founds it
surprising why the study subject of Contemporarifgslophical conception of education is not
obligatory for counsellor or manager or why thedgtsubject of Methodology and methods of

career counselling is not obligatory for the spiieis of analyst, researcher or manager.

The Master Thesis involves applied research, bet BET could not identify a detailed
curriculum or teaching plan for the developmentsgills associated with research design,
methodology, and data analysis. Course Project$ lppear to be based on consultations rather
than lectures or practical classes. The panel rewamd that these details are made more explicit
within the curriculum documentation and furthermdrat the Master Thesis should include all
LOs.

The analysis of the SER and discussions with staffneetings did not provide sufficient

justification for the relatively low amount of cEsom time (at 3-5 hours contact for one ECTS
credit). In this sense, each subject descriptiamesbkhould document the relationship between
the rubric of section 8 (assessment criteria) aardgraph 9 (procedure) presenting evidences of

essay, examinations, assignment.

Documentation also indicates that student centrathing methods are used, but the EET noted
that 8 per cent of the programme is associated witittical classes and 92 per cent with
theoretical lectures. The achievement of Masterede@with professional orientation) would be

enhanced through an increase in the amount ofretpractice completed by students.
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To summarise, the curriculum design does not @elsubjects on research design or data
collection and analysis. The proportion of pradticasses in relation to theoretical lectures is

not justified, with a general need for more classr@ontact.

2.3. Teaching staff

The number and qualifications of staff comply withe requirements of the Lithuanian
legislation. There are 11 teachers: three profes¢one with a Habilitation degree), seven
associate professors, and one lecturer with a dadcttegree. The majority of staff who
contribute to the programme are based within thec&tion Department, with a smaller number
coming from the Psychology Department. The EET estygthe increased involvement of
professional practitioners as tutors in order tovigle more professional experience within the

programme.

The majority of teachers are of mature age, althaingre is one post-doc student among the
teaching staff. The faculty and programme managgreed that it is important to look for a
younger generation of researchers for employmenhinvithe programme. The EET also

supports their intentions to involve more PhD shidén teaching and research.

The teaching staff participate within conferengagsenting up to twenty papers per year. The
panel recognised that in recent years there haslbsg involvement in international conferences

and supports more active participation within thegter subject communities.

Some of the teachers have participated in intepsstand there have been a number of short
visits to universities in other countries, with gears rather than lectures characterising the
quality of activity. The EET concluded that genigréhere could be more international mobility
of teaching staff with a need for longer-term stwiits. The administration and staff agreed
that there should be more international co-opematiith intentions to develop international links

with other universities for the Career Design pamgme.

During the discussions with the teaching staff, gamel found few instances of advanced
proficiency with English language skills and recisgul the self-critical attitude of teachers who
stated that they were not satisfied with this situm Some of the Career Design staff have
shown personal initiative in developing their fgreilanguage skills, although the panel

concluded that overall teachers do not receiveesyatic or detailed institutional support. The
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EET was further informed of plans to provide somstitutional support for language skills in

2015, but staff appeared to be unaware of thimiive.

Despite these observations the teaching staff watisfied with the amount and quality of
institutional support for their individual professal development. The EET could not however
identify coherent staff development plans that tezglato the programme goals. The panel
recommends the more systematic and strategic maneageof staff development and provide
professional development in order to support maceasssfully the aims and learning outcomes
of Career Design. The panel further recognisedirtterests of learners with virtual learning
environments and encourages teachers to consideding IT applications in education as a

part of their professional development.

The research interests of academic staff are ystellited to the subjects that they teach. The
EET was impressed by the participation of somd stdhin National Career Guidance projects,

although there was less evidence of applied relsgqaublications and conference contributions
in career guidance and management. In order toowepthis situation, the EET encourages

consideration of staff, students and graduatesane€ Design research projects.

Most publications are within Lithuanian educationrnals as well as the university published
journal, Pedagogica, Research Papers (with progeaprofessor dr. Marija Barkauskaibeing

the editor —in-chief). The panel noted that vetyeliresearch is published in international peer-
reviewed journals and recommends an increase mauwtput alongside the use of institutional

support incentives.

In conclusion, the panel welcomes plans to inclBt® students in teaching and research, and
recommends strongly the consideration of a staf€ldgment strategy at programme level. The
EET acknowledges the inclusion of language and $ills improvement as priorities in the
strategic plans of the university. Some staff memmib@ve used the opportunity to improve their
English and ICT skills. This involvement is not,wever, systematic or exhaustive; the EET
therefore recommends more focus on foreign languaged ICT development skills,
particularly, in relation with the programme neeBarther recommendations include increasing

the number of published articles in peer-reviewrdnals.
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2.4. Facilities and learning resources

The EET noted renovated classrooms and premis#snveiny facilities and resources shared by
other programmes. The programme has small studémtrts (in most cases teachers work with
less than 10 students) with the use of smaller sobatoming more appropriate for the creation
of a conducive and stimulating learning and teaghmmosphere. The panel recognised
however the limited number of rooms for self-studpme of which lacked contemporary

resources and facilities for supporting group-wankl interactive learning.

The EET recognised the SER’s emphasis on the Ladrgraf Childhood Studies (Room 304)
and the Laboratory of Fundamentals of Educationo(R®303) as important facilities for the
study programme. The EET noted however that dutingsits to these laboratories staff did not
offer detailed explanations of ways by which théseoratories related to the assessed study

programme.

The SER states that the Eduroam wifi internet saited, but during the visit EET members
could not reach such a network, thereby indicalmg levels of accessibility or technical
problems. The panel considered the programme tdadkdng specific pedagogic software,
accompanied by the need for a more appropriateadudnced understanding of information and
communication technology (ITC) applications to le¥estudies. Students are not introduced to
new quality management tools, monitoring systemrecgss management systems used by
education institutions, content production, cregtiand mind mapping software. The EET
recognised that the study programme is proud oftsbwards introduced in classrooms, but also
noted that there was limited specific content @edor such boards - implying that they are not

integrated with Career Designing.

The limitations of learning technology usage weaftected in meetings with staff and students.
The university could introduce tablet computers $ome specific courses in order to prepare
Master students for their future professional weitkiations. The use of Moodle as a virtual

environment would be an added advantage for thy gitogramme.

The EET considered the recommended literaturedisresmodules as satisfactory although there
were examples — such as “Systems of Career Degigrii@areer in Different Stages of Human

I

Development”, “Career Counselling in Organizatienst insufficient library stock and out-
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dated reference lists. Despite the university'sdyaccess to databases, the panel found little
evidence of electronic books and scientific papeithin the recommended literature or in
Master theses sampled during the visit. Furthermexperts were not able to find scientific

journals on Career Counselling within the library.

In conclusion, experts recommend increased invagtindacilities, and improved management

of specific tools and equipment available for #tisdy programme.

2.5. Study process and students’ performance assess

The admission requirements are detailed succegsfubugh a strong focus on pedagogy within
the programme. The EET suggests that if programmaeagers are considering expanding the

pool of potential applicants, they may want to edesmore flexible admission criteria.

Students expressed high levels of satisfaction wieéhquality of the programme and teaching
methods, including Psychology classes. The EET gmized the preferences expressed by
graduates and current students for developing m@etical experience within the programme;
particular references being made to counsellingtwe, the observation of counselling work,
and counseling methods. Based on these discussimmganel further recommends that the
programme managers should also consider introduwévg curriculum areas for learners with

specific needs.

The EET noticed that students and graduates haveppartunity to engage in programme
quality assurance with confirmation that feedbaclpriovided to teachers and that it is usually
taken into account. The panel was impressed byithgramme’s regular invitation of graduate
students to roundtable discussion with the facatyexample of outcomes from this roundtable

format involves the launch of the Scientific Praetmodule.

The panel recognized opportunities provided to estigl for presenting papers at the young
researchers’ conference, although there were nmges of student contributions at larger peer
reviewed events. Graduates mentioned that theydwmihappy to collaborate with their former

teachers in joint research projects.
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The EET noted that assessment is cumulative aridetals of achievement are detailed with

students describing assessment systems as cleadaqdate.

They also confirmed that teachers are availabledosultation hours with the added opportunity
of contacting teachers by email communication. réfeae intentions to develop learning support
through use of the Moodle/Virtual Learning Enviroemh, with this ambition being supported by
the EET. The panel also recognized satisfactiain whiversity and the faculty provision of

social support for students.

The internationalization of the Career Design paogme was viewed by the EET as insufficient
with no evidence of students’ participation in mibpiprograms since 2011, and with no

incoming students. Students did however refer ¢ur tittendance of a small number of lectures
presented by one visiting professor from Germarhe panel further noted in discussions with
students that limited proficiency with the use bk tEnglish language would impede the

internationalization of the programme.

Students have expectations for working within detgrof education settings, including schools
or colleges as career consultants, or in humaruresananagement. The panel also talked to
two graduates employed in career education positionan Adult Education Centre and in a
Health Care Centre. It was concluded that studeme@ations and graduate professional
activities are related to the programme goals. gdrogramme has a strong focus on pedagogics.
Thus, the programme managers may want to consitenging the title of the programme,
which will more closely reflect the focus of theogramme and the degree awarded, which is
“Career Education”.

The Career Design programme enrolls between threk six students per year; the EET
therefore considers the sustainability of the paogne to be an issue. The Career Design
graduates mentioned among other reasons that dinerlow employment prospects for career
specialists, although, students, graduates andlgomitners confirmed that there is demand for
career specialists. The panel recommends strernigthgublicity of the programme, also in
addition to considering the transformation of CarBesign into a pathway within another
Master level degree education programme shouldrteffi® recruit more tuition-paying or

international students fail.
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The review panel encourages academic staff to wevstudents and graduates in research
projects, especially, since they have access taatebase of the National Agency for School
Evaluation as mentioned by social partners. Theevepanel supports the intentions to develop
international links with Krakow and Heidelberg uaisities. However, the programme
managers and the Faculty should think more crdgtivew to internationalize the programme.
Among the first things to consider is supportingelepment of foreign language skills among

students and staff.

To summarise, the study process and students pefme is successfully detailed. Students and
graduates appreciate the knowledge and skills teegived in the programme. Psychology
classes were mentioned as good examples of prafctess. There are positive plans to integrate
the Virtual Learning Environment in the educatiomgess, and to develop learning support
through Moodle. Students are encouraged to paatieipt the young researchers conference,
although the internationalization of the programimdimited. Students and graduates do not
participate extensively in the applied researchthe faculty. The programme needs more

practice-focused subjects.

2.6. Programme management

Responsibilities for the management and monitofighe programmeare detailed within
regulatory documentation within LEU, including ti&rategy for Assurance of Academic
Quality for 2012-2020 as approved by the UniverSignate. The Study Programme Committee
is responsible for implementation and quality assoe, including the preparation of self-
assessment documents. The Committee also subndtsmneendations for renewal and
improvement, with the EET concluding that overafiplementation and monitoring are well

regulated.

The SER says thalhe feedback surveys are completed regularly byesiis at the end of every
semester. During meetings with students the EETirooed that students evaluate the quality of

individual subjects, and have opportunities to ussctheir courses with teachers.
The SER also referred to graduate surveys regardingloyment destinations and the relevance

of completed studies to subsequent professiorialitees. The panel did not find evidence of

such participation in survey feedback, althougltaksions in meetings revealed that graduates
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are invited to participate in roundtable meetingsaeen the Career Design programme team and
the faculty. Graduates’ feedback was generally tpesi indicating that the programme

strengthened their professional confidence in careenselling.

The EET recognized responsiveness to feedback, avighexample involving the design and
validation of a new course in Coaching followingdent feedback about the need to add more
practical perspectives to the theoretical courfbs panel was impressed with the amount of
student engagement in actively designing and langahe practice elements of the programme,
and with their appreciation of the open relatiopshiwith staff for making appropriate

curriculum and pedagogic changes.

The EET noted that individual feedback from surugfprmation is not provided to individual
teachers, with staff expressing the expectation tivere should be more common discussion
about programme development in order to achievectiteerence among learning outcomes.
There is also a strong network of social partneis stakeholders with a variety of partnership
activities being applied: holding conferences, aigag discussions, collaboration during

students’ practice, and representation within thel{sProgramme Committee.

To summarize, the basis forternal quality assurands well documented and demonstrated.
The EET agrees that responsibility for the impletagan, monitoring and management of the
Study Programme is clearly described. The EET emgms further self-reflection and self-
critical culture of programme management at alelsvteachers, programme leaders and faculty

leaders.

[Il. RECOMMENDATIONS

* LOs should be more focused and written in termergénization, programme planning,
methods and techniques.

* More practical experience should be included ineorth support a Master programme
with a professional orientation. More tutors wittofessional practice could be involved
in Career Design programme.

» Develop a Master Thesis in applied research andidecdesign methodology and data
analysis.
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» Encourage more self-reflection about the need angé teaching practices in order to
apply new technologies in teaching.

» Devise a staff development strategy and action glggmogramme level.

» Develop language skills for staff and studentsritheo to develop international profiles
for the programme.

* Increase the number of peer reviewed publications.

» Design and use more public information for the eyimgy Career Design profession.

» Expand professional practice opportunities for dingy up applied skills for Career
Design.

* Introduce new curriculum areas for Career Designdarners with specific needs.

» Explore possibilities of sustainability through daming some Master level programmes.

* Encourage more self-reflection and self-criticakute of programme management at all

levels- teachers, programme leaders and facultielsa

IV. EXAMPLES OF EXCELLENCE

» A strong network of social partners

* Round table meetings with the alumni

V. SUMMARY

The programme is justified by the national laws &uwdopean HE regulations. The EET noted
conflicting messages about the demand for the progre with stakeholders confirming the
need for career specialists in education, but with SER and graduates pointing to low
employability of graduates. The programme has i@ryyear—on-year student enrolments and is
therefore not sustainable. The faculty and the parogne managers should therefore explore the
viability of combining courses into one strong eahimn programme with electives/optional

subjects in Career Design and other specialisms.

The aims and competences are appropriate to Lewdlcareer education. The design of the
programme meets the requirements of ECTS. Learoutgomes descriptors are generic and
poorly differentiated. The curriculum design does include subjects on research design or data
collection and analysis. The proportion of pradticasses in relation to theoretical lectures is

not justified with a general need for more classramntact.
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The foundations ointernal quality assuran@@e successfully established for the Career Design
programme. The EET agrees that responsibilityHerimplementation, monitoring and decision
making of the Study Programme is clearly descriligabd practice is noted for the involvement
of alumni in round table meetings with the prograenteam and the faculty. Students are
engaged with the programme quality assurance, mmtovements are made on students’
feedback. However, the EET encourages more séd#fetedn and self-critical culture for the

programme management at all levels.

Students are happy with the quality of the progranamd their relationships with teachéerke
profile of teaching staff meets legal requiremeifitsee number of publications in peer-reviewed
journals is low, and the foreign language skillstiff and students require development. There
are positive intentions to include more PhD stuslentteaching and research and to develop

international academic cooperation.

Study process and students performance is suctigsslietailed. Students and graduates
appreciate the knowledge and skills they receivethe programme. Psychology classes were
mentioned as good examples of practical focus. élaee positive plans to integrate the Virtual

Learning Environment in the education process, mddevelop learning support through

Moodle. Students are encouraged to participatbeatybung researchers’ conference, although
the internationalization of the programme is lirdit&Students and graduates do not participate
extensively in the applied research of the facultye programme needs more practice-focused

subjects.

The university has good access to data baseshéwytare poorly used in the Master thesis by
students of this programme. The use of informaginod communications technology in teaching
and studying requires improvement. Learning faesitare not suited to the small class sizes; the
panel noted instances where recommended literegtunelow supply in the library, and some of

the literature appeared to be out-dated.

* if there are any to be shared as a good practice
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VI. GENERAL ASSESSMENT

The study programm€areer Designingstate code — 621X91002) at Lithuanian University
Educational Sciences is giveositive evaluation.

Study programme assessment in points by evaluateas

Evaluation of
No. Evaluation Area an area in
points*
1. | Programme aims and learning outco 2
2. | Curriculum design 3
3. | Teaching staff 2
4. | Facilities and learning resourc 2
5. | Study process and students’ performance assessme 3
6. | Programme management 3
Total: 15

*1 (unsatisfactory) - there are essential shortog®ithat must be eliminated;

2 (satisfactory) - meets the established minimuguirements, needs improvement;
3 (good) - the field develops systematically, hiszsinttive features;

4 (very good) - the field is exceptionally good.

Grupes vadovas
Team leader: Prof. dr. Danny Saunders
Grupes nariai

Team members:

Prof. dr. Samuel Fernandez Fernandez

Dr. Eve Eisenschmidt

Danguot Kiznieng

Justas Nugaras
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Vertimas iS anghly kalbos
LIETUVOS EDUKOLOGIJOS UNIVERSITETO ANTROSIOS PAKOPO S STUDIJU
PROGRAMOS KARJEROS PROJEKTAVIMASVALSTYBINIS KODAS - 621X91002)
2014-12-15 EKSPERTINIO VERTINIMO ISVAD U
NR. SV4-602 ISRASAS

<...>

V. APIBENDRINAMASIS IVERTINIMAS

Lietuvos edukologijos universiteto stugdiprogramaKarjeros projektavimagvalstybinis kodas —
621X91002) vertinamgeigiamai.

Eil. Vertinimo sritis Srities
Nr. jvertinimas,
balais*
1. Programos tikslai ir numatomi studijezultatai 2
2. Programos sandara 3
3. Personala 2
4, Materialieji iStekliali 2
5. Studijy eiga ir jos vertinimas 3
6. Programos vadyhb 3
IS viso: 15

* 1 - Nepatenkinamai (yra esminirikumy, kuriuos litina pasalinti)
2 - Patenkinamai (tenkina minimalius reikalavimgskia tobulinti)
3 - Gerai (sistemiSkai gliojama sritis, turi savit bruoZy)

4 - Labai gerai (sritis yra iSskirth

<...>

IV. SANTRAUKA

Studijy programaKarjeros projektavimasyra pagista nacionaliniais teis aktais ir Europos
aukstojo mokslo reglamentais. I8sr eksperf grupe pazyngjo, kad socialini dalininky
nuomores &l Svietimo srities karjeros specialispaklausos skiriasi; savianal& suvestigje
nurodyta, kad Sios programos absolyejgidarbinimo lygis yra zemasg fpai patvirtino ir
absolventai. KasmetSig program stoja labai nedaug studentaigi ji néra tvari. Todl fakulteto
ir Sios programos vadovai tig apsvarstyti galimyd sujungti programas vieng stipria
edukacig program jtraukiant pasirenkamuosius / neprivalomus karjargdymo dalykus ir

kitas specializacijas.

Programos tikslai ir kompetencijos atitinkayj7-karjeros ugdymo kompetengifygj. Programos

sandara atitinka ECTS reikalavimus. Numatomstudijy rezultaty apibgzimai yra bendro
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pobidzio, mazai diferencijuoti] program netraukta dalyly, susijusi su moksling tyrimy
planavimu ar duomenrinkimu ir analize. Praktini uzsemimy ir teoriniy paskaiy santykis

neatitinkajprasto santykio, kad daugiau laikotip skiriama kontaktiniam darbui auditorijose..

Sukurti tvirti Kokykes projektavimgorogramos vidinio kokws uztikrinimo pagrindai. Ekspert
grup: sutinka, kad atsakomybuz studijy programosjgyvendinimy, stelesery ir sprendiny
priemima yra aiSkiai paskirstyta. Absolventlalyvavimas susitikimuose su programos (rengimo,
tobulinimo) grupe ir fakulteto darbuotojais priesptojo stalo yra gerosios praktikos pavyzdys:
studentai jtraukiami j programos kokys uZztikrinimo proces programa tobulinama
atsizvelgiant studeng griztamjj ryS, Tatiau ekspertai ragina wjslygiy programos vadovyb
labiau puoseti savirefleksijos ir savikritikos kuiirg.

Studentus tenkina programos kokyly santykiai su éstytojais. [stytojy strukiira atitinka
teistss akty reikalavimus. Publikaalj recenzuojamuose Zurnaluose skelbiama nedauga reiki
tobulinti déstytojy ir student uzsienio kall jgidzius. Planuojamamokymo procesir tyrimus
jtraukti daugiau (studei} doktorant, numatoma gtoti tarptautin akademinbendradarbiavim

— ir tai yra teigiami ketinimai.

Detaliai apraSyta studij eiga ir jos vertinimas. Studentai ir absolvent@rtvma zinias ir
gekejimus, igytus studijuojant §i program. Psichologijos paskaitos buvo pagtivs kaip geri
praktinio orientavimo pavyzdziall Svietimo proces ketinamajtraukti virtualaus mokymosi
aplinka Moodle Studentai raginami dalyvauti jawjg mokslininky konferencijose, nors
programos tarptautiSkumo lygis neaukstas. Studenadisolventai negausiai dalyvauja fakulteto

taikomuosiuose moksliniuose tyrimuose. Programolykea turéty biti labiau orientuotij
praktika.

Universitetui yra lengvai prieinamos duomemazs, tik Sios programos studentai mazai jomis
naudojasi rengdami magistro baig@gindarty. Mokymo ir mokymosi procese reikia daugiau
naudotis informaciémis ir komunikaciémis technologijomis. Mokymo priemés rera
pritaikytos maziems kabinetams; ekspegtup: pazyngjo, kad bibliotekoje fiksta kai kurios

rekomenduojamos liter@os, o tam tikra jos dalis yra pasenusi.
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[ll. REKOMENDACIJOS

* Numatomi studij rezultatai tuéty bati dalykiSkesni ir glaudZiau susieti su organizanjm
programy planavimu, metodais ir technologijomis.

» Siekiant sustiprinti magistraimos program profesinio orientavimo kryptimi, ja reikéty
jtraukti daugiau praktinio paidlZzio uzsémimy. | Karjeros projektavimgrogram
reikéty daugiautraukti profesigs patirties turitiiy praktikos vadoy.

» Baigiamyjj magistraniros darly rengti remiantis taikomaisiais moksliniais tyrimaiaip
pat projektavimo metodika ir duomganalize.

» Skatinti nuodugniau apsvarstyiitinybe keisti mokymo praktik, siekiant mokymo
procese pritaikyti naujas technologijas.

* Programos lygmeniu sukurti darbuatdkvalifikacijos) tobulinimo strategijir veiksmy
plan.

» Gerinti darbuotqj ir student; kalby mokgjimo jgadzius, siekiant didinti programos
tarptautiSkurg.

» Didinti recenzuojam leidiniy skatiy.

» Pateikti daugiau informacijos apie karjeros prajekojo profesi ir labiau informuoti
visuomen.

» Suteikti daugiau galimyhbiatlikti profesire praktika, siekiant ugdyti taikomuosius
Karjeros projektavimaehgjimus.

» [ studijy plam jtraukti naujas karjeros projektavimo sritis, sksrigpecialijy poreikiy
turintiems studentams.

» IStirti tvarumo galimybes sujungiant kai kurias nsagntiros programas.

» Skatinti savirefleksijos ir savikritikos kuiltg visais programos vadybos lygmenimis —
déstytojy, programos vadayir fakulteto vadoy.

Paslaugos tedfas patvirtina, jog yra susipazs su Lietuvos Respublikos baudZiamojo kodekso
235 straipsnio, numatéio atsakomyb uZ melaging ar Zinomai neteisingai atliktverting,
reikalavimais.

Vertéjos rekvizitai (vardas, pavaid
parasas)
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