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[. INTRODUCTION

The Master Study Programme of Psychology (Developaté’>sychology)at the Lithuanian
University of Educational Sciences (LEU), formethe Vilnius Pedagogical University, was
registered in 1997 and is implemented by three rtieygats from two faculties at LEUhe
Department of Didactics of Psychology andthe Department of Psychology from the Faculty of
Education andthe Department of Mathematics from the Faculty of Science and Technologies.

The degree awarded is a Master of Psychology.

The present review has been carried out under ultelines and procedures of SKVC. The
assessment report is based on the self-evaluamortr(SER), received in January 2014 and on
a site visit in February 2014. All members of tlesessment group individually prepared draft
reports. During the site visit the team had theoopmity to discuss the programmes with faculty
administrators, teaching staff, students, graduates employers. We also visited the library,
offices, teaching space and laboratories assoctedhe programme.

The last evaluation took place in 2011 and the rarogne was then accredited for three years.
The programme was at the time implementedheynstitute of Pedagogy and Psychology in the
Faculty of Education. The SER includes a clear description of the renendations made by the
last expert group. All items have been remediecepixone: the name of the programme. The
work that has been done is notable; it was a pteasuread the SER and a pleasure to see that
all this was confirmed at the site visit.

After the visit the expert group held a meetingMinich the contents of the evaluation were
discussed and modified to represent the opiniaghefvhole group.

The expert team wishes to thank the faculty for #pgendid hospitality and for the
administration, the staff, the students, and tr@asqartners of the programme for their frank
remarks and interesting inputs into the work ofdékpert team.

. PROGRAMME ANALYSIS

1. Programme aims and learning outcomes

Information about the programme is published andogeally updated at a number of
different websites. Students reported that they padd access to information about the
programme prior to entry, not just from the welkesibut also from prospectuses and other
publications. The programme is also advertised inuenber of publications and in outside
lectures.

The aim of the programme according to the SER idr&n a qualified psychologist
researcher-practitioner, who, on the basis of agrkntal theory and research, is able to apply
and develop instruments of psychological assessnamt strategies of psychological
intervention in educational institutions of diffatelevels. The SER gives a comprehensive
record of the need for psychologists in educatise#tings in Lithuania. These needs seem to be
especially large in preschool and primary educagioth geographically in the remote areas of the
country.

The programme learning outcomes are structuredfimeodifferent types of competencies:
knowledge and its application, research skills, special abilities, social abilities and personal
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abilities. The programme learning outcomes are overall vl defined and clearly written.
They also, in many ways, express a clear relatioreaming work tasks for graduates, for
instance: the ability to formulate insights abdug applied value of new scientific knowledge
and how to use it in their own professional adegf the ability to work in interdisciplinary
teams; how to self monitor and self evaluate tlseltse of their own professional activities; and
how to plan their own processes of learning antlisglrovement in an autonomous manner.

A thorough analysis of the programme in relatioratoumber of legal and other documents,
including EuroPsy, is provided in the SER. The dednéor the programme is revised via
consulting with the stakeholders: employers, regregives of the Lithuanian Psychological
Association and experts in the professional fidldis was confirmed in the meeting with the
social partners who reported regular meetings thighpeople responsible for the programme and
individual teachers. They also gave examples ohgés that had been made in curricula as the
result of their suggestions. The social partnecsdiso been actively involved in the preparation
of the SER in round table discussions in which piré€of children in the institutions of these
social partners) had also been present.

In an analysis conducted by the Education Supphytr€eof the Ministry of Education and
Science in 2009, some needs were especially meutidor these type of programmes:
improving collaboration with parents, setting ofmai and objectives of children’s education,
educational counselling, preparation and implentemta of psychological preventive
programmes, and education of the school community children’s development and
psychological issues. The programme fulfils mosthalse needs but could be improved on the
subject of preparation and implementation of evigebased psychological preventive
programmes on all levels: family context relatedrpotion and interventions, school context
related promotions and interventions, communitgmvéntions and cross context interventions.

In addition to knowing about and being able to iempént such programmes there is also a
need for general theoretical knowledge on issueefbfacy (can an intervention work?)
effectiveness (does an intervention work?) and toues of efficiency (what are the costs and
consequences of the intervention?). A suggestioa isetherefore to include a specific module
on these subjects. This is not to say that therprome lacks these parts, but they are currently
mostly integrated into other modules and into thectice. The students are also very active on
these points, often in their spare time, whichairse should continue to be so.

The employment rate for graduates from this prognanis high, suggesting that there is a
real need in the labour market that these studmetsilling. Some of the posts they take up are
outside the area of psychology, but this is pelfegormal in many European countries and
indeed elsewhere.

The programme aims and learning outcomes are ¢ensisith the type and level of studies
and gqualifications offered. Evidence at the sist\ny teachers and students was also given that
this MA programme indeed had a more in-depth ambrdhan the BA given by the same
department.

The learning outcomes, contents and the qualiGoatioffered are compatible with each
other. The official name of the programme is cuityeRsychology, but in the SER it is named
Master Programme of Developmental Psychology. Emeenof the programme was suggested to
be changed in the last evaluation, to something é&&mdemic and more easily understood by
students and employers in relation to actual futwoek tasks. This had been discussed and the
decision was to delay any alterations until upcanuhanges from the Ministry of Education and
Science on the organization and naming of prograsnaege made official.
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2. Curriculum design

According to the SER the study plan fully meets ibguirements of a) The Description of
General Requirements for Master Study ProgramnjeBhé Description of the Study Cycles, c)
the Description of Full-time and Part-time Study dés, d) EuroPsy Standards, e) the
Description of Procedure of Psychological SuppoaviBion. The programme is divided into 56
credits in study subjects, 24 credits in practapjonal subjects 9 credits, and theses 31 credits.
The expert team, in consultation with the SKVC Giwator, formed the view that the
programme met legal requirements.

The study subjects are spread evenly and there ispetition. The syllabus has been revised
since the last evaluation when it was far too fedusn a) research and the thesis and b) the
Vygotskian sociocultural approach. Optional course® credits have been introduced, which
was a recommendation from the last evaluation.

The content of the modules are consistent with floghtype and the level of the studies and
content and methods are appropriate for achieViadgarning outcomes. There is a great variety
of teaching methods intended to activate the stsdartheir learning processes, all in line with
the Bologna student-centred teaching and learnargdagm shift. There is also a variety of
different assessment methods, including peer assegs(an untapped resource in higher
education), which is commendable. Assessment ieritar a three-point scale are provided in
each course description. This is praiseworthy hatlrelation to working towards higher
reliability between different teachers’ gradingsdaalso to the benefit of students’ understanding
of what should be achieved. In all, the module dpBons are completely clear, connecting the
module LOs with programme LOs, showing fit for posp assessment methods and assessment
criteria, combined with fit for purpose and actieaching methods. In fact the work which has
been done here since the last evaluation is imipees§he site visit also confirmed that this
work had involved the full teaching team and net gingle individuals.

The scope of the programme is sufficient for achigihe learning outcomes. The reading
lists for the modules indicate that the contentipsto date. The programme reflects the latest
achievements in relation to teaching and learnimgy stakeholder integration, fully aligned with
European developments within the Bologna process promoted/recommended by the
European Commission.

3. Staff

The qualifications and competences of the lecturarthe programme meet the requirements
of Lithuanian legislation.

The qualifications of the teaching staff are adégua ensure the learning outcomes. There
are 19 staff members involved in the programmegadlept two with a doctorate. This is an
increase (from 14) since the last evaluation. Tl also been, with the aid of EU funding,
subject based (developmental psychology) CPD faowumber of the teachers since the last
evaluation according to the meeting with the adstration. The majority of teachers are also
practitioners, something the students and alunpe@ally pointed out as positive.
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The majority of teaching staff fall into the agegp 45 - 64, but there are five teachers in the
age group 25 — 35 promising continuity for the fataf the programme.

From 2014 there are new regulations at the LUErdigg teachers’ workloads. Teaching
should never exceed 50% of the total workload idigas of position. This is to ensure that all
teachers are also involved in research and othesntess. The teacher to student ratio for this
programme is 1 to 11. This is rather lower (i.ereni@vourable) than in some countries, though
the method of calculating the SSR varies from omentry to another. The staff were able to
explain clearly how the figures were calculatednfaot hours divided by number of students)
and the team formed the view that the SSR is anogppte one, although teaching workloads
seemed to be on the high side. Despite this, stadedicated that staff was readily available if
they wanted to consult them. Indeed, students tepdhat they were able to discuss issues with
staff even after they had graduated. The teachers @also positive towards this new workload
scheme which brings greater clarity into their woakl situation.

There has been a turnover of staff since last eWaln The recommendation then was to
widen the scope and approaches of the programme gimvas somewhat too heavily focussed
on the Vygotskian perspective. This has been dodetlze criteria related to this are fulfilled.
Turnover has been strategic in order to improveptiogramme.

Professional development of staff members is supgdoby the university, by enabling
participation in international conferences, viggtiforeign universities, exchange programmes,
etc., and also arranging seminars and courses #éhass As already pointed out, the teachers
are very motivated in developing their teachinghrods and competencies and the requirement
from the university is to participate at least oacgear in some professional development related
to teaching and research activities. In all, ttas hlso prompted staff to work together in a more
consistent manner than is often the case withimdrigeducation. In some modules teacher
assistants are also available.

The teachers are expected to carry out researchiraads allocated to this. There is enough
activity to ensure that students are given a &dtd of high level research. The visiting team was
informed of two recent funded research project® on the psychology of play, one on the
measurement of student motivation, both relevanbéoh programmes under evaluation.

In addition, the LEU has as a strategy for botleaesh and education. Staff are contacted
yearly and encouraged to invite international wisitto give short courses, seminars etc. The
university has a special budget for this and l&sirythis had the result that 20 % of the staff
came from outside the university.

4. Facilities and learning resources

The buildings in which the programme is housedo@reasonable quality but staff all share a
relatively small room and indicated that this coaldoccasions cause problems or delays when
they wanted a private discussion with students;thetstudents themselves indicated that staff
were very accessible.

The team visited laboratories for research andvactigal work in cognition and play. These
have been opened since the last visit and are taigodevelopments for students on this
programme. The play laboratory in particular shgoidvide opportunities for interacting with
children, and for observing and analysing childsdmehaviour. The activity of the Research and
Training Laboratory for cognitive psychology andygsophysiology research has also been
improved. All in all 133 000 LTL (approx. 38 000€as been spent on this. These developments
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were very new when the visit took place and it remdo be seen precisely how they will be
used by students, but they could potentially bg e#iective in improving teaching.

There is an adequate number of computers to meetdhds of these students. One student
reported that some of the computers are old andiltaddency to break down, but other students
did not recognize this problem.

The practice is a key component of this programamel, the University has excellent links
with outside agencies. The team learned that sdaomemsts had to find their own practice
placements but they did not report this as a problll the students met by the team had found
a suitable practice.

The library is about to move into new premises, frath the outside the new building looks
impressive. The current library is on the smalleseohd there are limited numbers of copies of
textbooks available. Students get round this bytgdupying the necessary parts of books
(presumably within copyright restrictions) and ksing the extensive online databases available
to them where the same conditions apply to staffstndents in terms of accessibility etc.

The visiting team did not have time to inspect gsychometric test library in any detalil.
Given the emphasis on assessment and measurem#ns iprogramme, these students need
good access to a range of educational tests. Botersts and practice supervisors felt that it
would be useful to have more hands-on experienteawvider variety of tests.

5. Study process and student assessment

The admission requirements are clear, they coobiste average marks of the study subjects
in the study field psychology, and the mark of Baezhelor thesis.

Both the number of applications and subsequentty ribmber of admitted entrants has
decreased since the last evaluation. This was iegoldy smaller student cohorts in the country
in general. During the last five years, 23 studgnésluated from the programme. Dropout rate is
a much smaller problem than at the last evaluaBathuring the past five years as opposed to 19
the previous time. Drop out problems have alsabetensively discussed with suggestions of
extended time lines, but the overall consensustha&squality has to be safeguarded.

The organisation of the study process ensures equate provision of the programme and
the achievement of the learning outcomes. This elearly evidenced by students, alumni and
social partners at the site visit. The programmagsnized in two-week sessions (two weeks at
the university and two weeks break), which is apjated by the students.

Both students and social partners expressed thefandonger practice. This is often the case
but will of course mean less time for academic wditke expert team would rather recommend
that these needs, instead of a prolonged pradieesolved with more active learning methods
especially with regards to for instance assessment.

Students are encouraged to participate in botharelseand applied research activities and
they publish and present research together witin slsgentific supervisors. Their engagement in
research activities is mainly done in the conductheir thesis. Many of the theses are of the
guestionnaire/survey type, but others show a gaaellof methodological and statistical
sophistication. Many theses are conducted out$idauhiversity in applied settings, exactly as
would be expected in a programme of this kind. Theex, social partners and the students
themselves also reported working in a number oLimalry organizations. The standard of
presentation of the theses was variable, and suggested that students should be required to
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produce their work according to widely acceptediglines such as those laid down in the APA
Publication Manual.

Student mobility is still very low. During 2009-2Blonly 2 students spent some time in
another university (Turkey and Portugal). Durihg same period, 36 incoming students have
participated in master studies in Psychology, ralinf Kazakstan. Regarding outgoing students,
this is a common problem also in other programni@se reason, which is often given by
students, is that credits abroad are not recognideein coming back, which prolongs their
studies. A suggestion here is to develop a strategycrease the number of students on mobility
programmes, e.g. small time periods of trainingnspe other countries, summer camps, doing
practice abroad or even doing their theses workpast of it, abroad. A letter of intent has
recently been signed between LUE and Moscow Stateesity of Psychology and Education,
which already implements a second cycle programrhedevelopmental psychology in
collaboration with the University of Neuchatel imi&erland. The intention is now to create a
joint programme between these universities whichldcamprove the possibilities for both
student and teacher mobility.

The academic and social support is good. There wide range of opportunities for
participating in extra-curricular activities. Eastudent is allocated a tutor at the beginning of
every new study year, there are a number of diftetgpes of scholarships, and both academic
and financial support can be provided for disalsteients. What impressed the team at the site
visit was the very positive attitude from both ®ots and alumni regarding the support they
received from their teachers.

The assessment regime is well thought through amdpkant with the learning outcome
paradigm. As noted in an earlier section innovatagsessment methods are used and all
assessment criteria are publicly available in adearPractice supervisors reported that they are
given clear guidelines and criteria on how theyutth@ssess the practice. Students also reported
satisfaction with this.

The employment rate of graduates is good. Mostugited work within the field of the
programme. Some of the students that the team icheiod, but still reported that the knowledge
and competences they had acquired from the progeamwene very relevant and of use in their
current positions. The employers that the team inditated that the skills and experience the
students acquire on this programme are valuedanambrkplace. The communication skills of
the LUE students were particularly pointed out asatbed. Employers also appreciated that
these students (also during their practice) browgtit them new knowledge valuable for the
development of these workplaces.

6. Programme management

The programme is according to the Introduction he tSER implemented by three
departments from two faculties at LEU: the Departmef Didactics of Psychology, the
Department of Psychology, both in the Faculty ofu&ation, and the Department of
Mathematics in the Faculty of Science and Technetomn LUE. The role of the Department of
Mathematics seems minor.

Responsibilities for decisions and monitoring loé implementation of the programme are
clearly allocated in the university. This is veriearly described in Figure 4 of the SER.
References are also made to The European Standadd§uidelines (ESG) and the quality
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assurance department is active and up to datelatiore to these. The main responsibility for
programmes lies with the programme committees.urieersity regulates the role, function and
responsibilities of these committees since Noven20di3. One student representative has been
included in the committee for this MA programmecsirthe last evaluation. In all students are
represented at all levels of the university.

In general, there are wide-ranging monitoring psses in place. The two departments work
well together in running this programme (as mergthe third, Department of Mathematics,
seemed less involved), the responsibility for whigHirmly located in the Committee for the
Study Programme. As said at one of the meetings, ptogramme is not owned by the
department but rather by the programme committéés promotes interdisciplinary work and
collaboration between departments and stakeholigzessary for maintaining and developing
the quality of the programme. The committee redylaronitors six areas: aims and learning
outcomes, curriculum design, teaching staff, faesi and learning resources, study process and
student assessment, and programme managementoifimaittee includes students, alumni and
stakeholders. A number of the social partnerseaentmet had been regularly involved with the
preparation of the self-evaluation report and reggbthat their views had been listened to and
acted upon.

Information and data on the implementation of tihegpamme are regularly collected and
analysed; this is done via anonymous student aquewsires after each semester and oral
feedback from students during semesters. StudemtBrmoed this at the site visit, and also
mentioned that discussions during the semester thilr teachers could result in immediate
changes. Information is also gathered from alurmployers and psychologists in work places
who supervise students during placements; allvilais confirmed in meetings with these groups
at the site visit.

The outcomes of internal and external evaluatidritbe programme are discussed during the
nearest meeting at the department and used fomir@vement of the programme. A number of
practical examples were given; the opinions of etisl and alumni are especially interesting
here and are in general favourable to the programme

One good example of the quality assurance proces$ash is worth mentioning: the
department engages teachers from other Lithuanmaversities that train psychologists, as
chairpersons for the thesis defence committees.

In sum, the programme has taken due consideratioprevious evaluations. Indeed the
visiting team was impressed by the extent to wilhehcourse has developed since the previous
external evaluation, especially with respect to thear specification of aims and learning
outcomes, and the way in which these were reflettetthe course syllabuses and innovative
assessment processes. Without clear allocated, refiiestive and efficient quality assurance
mechanisms, support and interest from the admatigér parts of the department this would
probably not have been as successful. There seerbs good teamwork not just within the
teacher group.
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[l. RECOMMENDATIONS

1.Programme aims and learning outcomes: The prograrulfiés most of the needs
concerning academic and/or professional requiresng@uiblic needs and the needs of the
labour market but could be improved on the sulpépreparation and implementation of
evidence-based psychological preventive programanal levels: family context related
promotions and interventions; school context relapgomotions and interventions;
community interventions; and cross context intetiogrs. In addition to knowing about
and being able to implement such programmes tkeaso a need for general theoretical
knowledge on issues ddfficacy (can an intervention workfectiveness (does an
intervention work?) and questions @ficiency (what are the costs and consequences of
the intervention?). A recommendation is therefaréentlude a specific module on these
subjects.
2.Mobility: Develop a strategy to increase the numiestudents on mobility programmes,
e.g. small time periods of training spent in otbeuntries, summer camps, doing practice
abroad or even doing their thesis work (or paritodbroad, and in general support and
promote students to go abroad.
3.Mobility: Continue in developing the joint prograreraccording to the letter of intent with
the Moscow State University of Psychology and Etlona
4.Facilities: The workspaces allocated are very sanadl shared by a large number of staff.
If additional space cannot be found, it is esséfitiat staff have adequate facilities for
meeting individual students on their own when neags
5.Study process: Both students and social partngyeessed the wish for longer practice.
This is often the case but will of course mean tesg for academic work. The expert
team would rather recommend that these needsauthsfea prolonged practice, be solved
with more active learning methods especially witlgards to for instance assessment
methods.
6.Research and applied research:
a. Students should be encouraged to present theisthsimg a standard format, for
example that included in the APA Publication Manual
b. The development of a motivational test for use otending students is an
interesting and exciting project. The test itselflahe findings should be made
available to an international audience, ideallypoyplication in a peer-reviewed
journal included in the major indexes such as ThomwSI. The test concerns the
BA programme but will have positive consequences &r the MA in the future
given that many BA students plan to continue thetudies on the MA
programme.
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V. SUMMARY

The programme aims and learning outcomes of tegrpmme are now very well defined,
clear and publicly accessible and based on theeatadand professional requirements as well as
public needs and the needs of the labour markéh, the only suggestion to include a specific
module on prevention and positive youth developrpeogrammes.

The programme aims and learning outcomes are ¢ensigith the type and level of studies
and the level of qualifications offered. There islear progression both within the programme
and between this and the first cycle programmeigeavby the same department. The learning
outcomes, contents and the qualifications offeredcampatible with each other and the name is
appropriate.

The curriculum design meets legal requirementsstheéy subjects and/or modules are spread
evenly and their themes are not repetitive. Thetezinof the subjects and/or modules is
consistent with the type and level of the studees] appropriate for the achievement of the
intended learning outcomes. In all the scope ofptegramme is sufficient to ensure learning
outcomes. The content of the programme reflectdatest achievements in relation to teaching
and learning and stakeholder integration, fullgmdid with the European developments within
the Bologna process and promoted/recommended l&utaean Commission.

The study programme is provided by staff who mattuanian legal requirements, and the
qualifications and the number of the teaching stedfadequate to ensure learning outcomes.
Teaching staff turnover and staff development siase evaluation has been strategic to ensure
and develop the quality of the programme.

The university creates good conditions for the @ssfonal development of the teaching staff
necessary for the provision of the programme. Tkiged team was impressed by the high
interest of staff in developing their teaching Iskiknd hence the quality of the programme in
addition to the good teamwork that was expresseithatsite visit. The teaching staff of the
programme are also involved in research directlated to the study programme being
reviewed.

The premises for studies have been improved shnedast evaluation especially in relation
to laboratory facilities, and a new library is bt is not yet in use, but there is still a rathe
limited amount of offices for staff. Teaching maaés for students are adequate, and accessible
on the same terms as for staff and the arrangeimestudent practice meets all requirements.

The organisation of the study process supportsatteevement of the learning outcomes,
drop out rates have been lowered and students,naland social partners all expressed great
satisfaction with the programme and the accesildind openness of the teachers. Mobility
however is still low and the programme is recomneehid form a strategy here.

In all, the programme has taken due consideratigmeyious evaluations. Indeed the visiting
team was impressed by the extent to which the eduss developed since the previous external
evaluation, especially with respect to the cleacdation of aims and learning outcomes, and
the way in which these were reflected in the cowgkabuses and innovative assessment
processes. All the evidence indicated that theseldpments had been effectively put into
practice. Without clearly allocated roles, effeeti@nd efficient quality assurance mechanisms,
support and interest from the administrative pafthe department this would probably not have
been as successful. There seems to be good teamwatookly within the teacher group, and this
has created an excellent result.
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V. GENERAL ASSESSMENT

The study programmésychology (state code — 621S10003) at Lithuanian University o
Educational Sciences, is givpnositive evaluation.

Sudy programme assessment in points by fields of assessment.

No. Evaluation Area E\_/aluat.ion Areg
In Points*
1. | Programme aims and learning outcomes 3
2. | Curriculum design 4
3. | Staff 4
4. | Material resources 3
5 Study process and assessment (student admissiody proces 4
student support, achievement assessment)
6 Programme management (programme administraticerniak quality 4
assurance)
Total: 22

*1 (unsatisfactory) - there are essential shortogsithat must be eliminated;

2 (satisfactory) - meets the established minimuguirements, needs improvement;
3 (good) - the field develops systematically, hasinttive features;

4 (very good) - the field is exceptionally good.

Grupes vadovas:

Team Leader: Prof. dr. Stephen Edward Newstead

Grupés nariai:

Doc. dr. Lena Adamson
Team members:

Prof. dr. Peter Johannes van Koppen
Doc. dr. Junona Silvija Almonaitién
Domas Bukauskas

Studijy kokyhes vertinimo centras



Vertimas IS angly kalbos
LIETUVOS EDUKOLOGIJOS UNIVERSITETO ANTROSIOS PAKOPO S STUDIJU
PROGRAMOS PSICHOLOGIJA (VALSTYBINIS KODAS - 621S10003) 2014-04-17
EKSPERTINIO VERTINIMO ISVAD U NR. SV4-170 ISRASAS

<..>

V. APIBENDRINAMASIS IVERTINIMAS

Lietuvos edukologijos universiteto stugdijprograma Psichologija (valstybinis kodas -
621S10003) vertinamaigiamai.

Eil. Vertinimo sritis Srities
jvertinimas,
Nr. balais*
1. Programos tikslai ir numatomi studiezultatai 3
2. Programos sandara 4
3. Personalas 4
4. Materialieji iStekliai 3
5. Studij eiga ir jos vertinimas 4
6. Programos vadyba 4
IS viso: 22

*1 - Nepatenkinamai (yra esmipirikumy, kuriuos litina pasalinti)
2 - Patenkinamai (tenkina minimalius reikalavinueskia tobulinti)
3 - Gerai (sistemiSkai giojama sritis, turi savit bruoy)

4 - Labai gerai (sritis yra iSskirti

V. SANTRAUKA

Studijy programos tikslai ir numatomi studlijezultatai dabar yra labai gerai agir, aiSkis ir

vieSai skelbiami, paggti akademiniais ir profesiniais reikalavimais,uomergs ir darbo rinkos
poreikiais; vienintelis pasiymas - jtraukti specia] modul apie prevencyj ir pozityvaus
jaunimo ugdymo programas.

Programos tikslai ir numatomi stuglijrezultatai atitinka studjj risj, pakop ir suteikiana
kvalifikacijy. Matoma pazanga ir Sioje programoje, ir lyginamtsy tos p&os katedros
jgyvendinama pirmos pakopos studijrograma. Numatomi studiyezultatai, programos turinys
ir suteikiama kvalifikacija dera tarpusavyje, pavahas yra tinkamas.

Programos sandara atitinka taisakiy reikalavimus, studij dalykai ir (arba) moduliai iStyti
nuosekliai, dalykai iry temos nesikartoja. Dalykir (arba) moduli turinys atitinka studij ras

bei pakop ir leidzia pasiekti numatomus stugdijezultatus. Programos apimtis yra pakankama
studijy rezultatams pasiekti. Programos turinys atitinkaujausius pasiekimus, susijusius su
mokymu ir mokymysi bei socialini dalininky jtraukimu ir yra visiSkai suderintas su Europos
plétra Bolonijos procagkontekste ir Europos Komisijos skatinamais ar ne&ndacijomis.
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Studijy program jgyvendinantis personalas atitinka Lietuvosé®iakty reikalavimus, éstytojy
kvalifikacija ir skatius yra tinkami numatomiems stuglijezultatams pasiekti. d3tytojy kaita ir
personalo tobulinimas nuo paskutiniojo vertinima ygsmigs priemoms, taikytos siekiant
uztikrinti programos kokydir jos gerining.

Universitetas sudaro glygas astytojy profesiniam tobwjimui, reikalingam programai
jgyvendinti. Ekspett grupei padar jspadj déstytojy noras stiprinti dstymo jgadzius, taigi ir
programos kokyly taip pat ir bendras darbas, apiejkuZsiminta pewizitg. Be to, programos
déstytojai dalyvauja moksliniuose tyrimuose, kuriesibgiai susg su analizuojama programa.

Nuo paskutiniojo vertinimo studijoms skirtos patappagerintos, ygalaboratorijosjranga;
statoma nauja biblioteka, bet personalui gkikabinety vis dar tfiksta. Studentai turi
pakankamai mokomosios medziagos, jiems ji prieindorais p&iomis slygomis kaip ir
darbuotojams; studenpraktikos organizavimas atitinka visus reikalavimu

Studijy proceso organizavimas uZztikrina, kad stwdgzultatai bus pasiekti; studemnmubygjimo
lygis sumagjo; studentai, absolventai ir socialiniai partnergaeisSke pasitenkining programa ir
déstytojy prieinamumu bei atvirumu. T&u judumo lygis vis dar zemas, taigi rekomendugam
kurti strategig Sioje srityje.

Apskritai programoje tinkamai atsizvelgiaankstesnius vertinimus. Vertinimo grupei djdel
jspadj paliko po ankstesnio iSorinio vertinimgyvendinti programos patobulinimai, ypaai,
kaip aiSkiai nurodyti programos tikslai ir numatorsiudiy rezultatai, kaip jie atspirt
mokomyjy dalyky medziagoje, ir pazangios vertinimo progess. Gauta informacija rodo, kad
Sie patobulinimai veiksmingajgyvendinami praktiSkai. Tai tikriausiai na&ly atlikta taip
sekmingai, jei nelaty aiSkiai paskirstytos funkcijos, naty veiksming; kokybeés uZztikrinimo
mechanizm, katedros administracipipadaliniy pagalbos ir éimesio. Atrodo, kad laikomasi
bendro darbo principo, ir taiidinga ne tik dstytojams; dl to ir rezultatas yra puikus.

lIl. REKOMENDACIJOS

1.Programos tikslai ir numatomi stuglijrezultatai: programa tenkina daugoreikiy,
susijusy su akademiniais ir (ar) profesiniais reikalavimassp pat visuomess ir darbo
rinkos poreikius, bet gétiy biiti patobulinta, turint omenyjgodymais pagsty visy lygiy
psichologijos prevencigi prograny parenging ir jgyvendining: tarpininkavimas ir
psichologiré intervencija, susijusi su Seima, tarpininkavimapsichologir intervencija
mokyklose, psichologinintervencija bendruomeéje ir misri intervencija. Btina ne tik
Zinoti apie Sias programas ir sugtlas jgyvendinti, bet ir tuiti bendijy teoriniy Ziniy
apie veiksmingumg (ar jsikiSimas gali bti paveikus?),rezultatyvumg (ar jsikiSimas
padeda?) irefektyvumyg (kokia jsikiSimo kaina ir padariniai?). Tédrekomenduojama
jtraukti specia] moduj Siomis temomis.

2.Judumas: parengti strategijkaip padidinti judumo programose dalyvaudjanstudent
skatiy, pavyzdziui, trumpalaikis mokymas kitose Salysasaros stovyklos, praktika
uzsienyje ar netgi baigiamojo darbo raSymas uzgemyapskritai studentraginimas
vykti j uzsien bei jy rémimas.
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3.Judumas: toliau kurti bergr program su Maskvos valstybiniu psichologijos ir
pedagogikos universitetu remiantis ketigiprotokolu.

4.Materialieji iStekliai: darbui skirto ploto labai adai, juo dalijasi daug darbuoiojJei
daugiau ploto nenanoma rasti, svarbu, kad darbuotojaktyrtinkamy viety prireikus
susitikti su studentais individualiai.

5.Studiyy eiga: ir studentai, ir socialiniai partneriai iSk€& nor, kad praktika trukg ilgiau.
Tai daznas atvejis, bet tada maziau laiko liks ak@diam darbui. Ekspertgrup:
rekomenduai, kad, uzuot ilginus praktikos lajk Sis poreikis bty tenkinamas taikant
aktyvesnius mokymosi metodus, ¥pgavz., vertinimo metodus.

6.Moksliniai tyrimai ir taikomieji moksliniai tyrimai

a. Studentai tusty biti raginami baigiamuosius darbus pateikti standartformatu,
pavyzdziui, tuo, kurigtrauktasi APA publikaciy vadow.

b. Motyvacinio testo parengimas norintiems studijugt jdomus projektas. Pats
testas ir jo duomenys it biti labiau prieinami tarptautinei auditorijai, gerga
paskelbti juos recenzuojamame Zurnafgauktamej svarbiausius indeksus,
pavyzdziui,j Thomson-19 duomen baz. Sis testas taikomas stojdribakalauro
studiy program, bet, atsizvelgiant tai, kad daugelis bakalauro prognam
studenty ketina toliau studijuoti magistrambs program, jis bus naudingas ir
ateityje.

Paslaugos te#fas patvirtina, jog yra susipaz® su Lietuvos Respublikos baudZiamojo kodékzgb

straipsnio, numataio atsakomyb uZz melaging ar Zinomai neteisingai atliktvertimg, reikalavimais.

1 Zin., 2002, Nr.37-1341.
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