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[. INTRODUCTION
1.1.Background of the evaluation process

The evaluation of on-going study programmes is thase the Methodology for
evaluation of Higher Education study programmes,approved byOrder No 1-01-162 of 20
December 2010 of the Director of the Centre for IQuaAssessment in Higher Education
(hereafter — SKVC).

The evaluation is intended to help higher educatistitutions to constantly improve
their study programmes and to inform the publicualibe quality of studies.

The evaluation process consists of the main folgvatagesi) self-evaluation and self-
evaluation report prepared by Higher Educationtitugion (hereafter — HEI); 2) visit of the
review team at the higher education institution;@pduction of the evaluation report by the
review team and its publication; 4) follow-up adies.

On the basis of external evaluation report of teys programme SKVC takes a decision
to accredit study programme either for 6 yearsoor3 years. If the programme evaluation is
negative such a programme is not accredited.

The programme iaccredited for 6 yearsif all evaluation areas are evaluated as “very
good” (4 points) or “good” (3 points).

The programme isaccredited for 3 yearsif none of the areas was evaluated as
“unsatisfactory” (1 point) and at least one evabratarea was evaluated as “satisfactory” (2
points).

The programmes not accreditedif at least one of evaluation areas was evaluated
"unsatisfactory” (1 point).

1.2.General
The Application documentation submitted by the Hitlows the outline recommended
by the SKVC. Along with the self-evaluation rep@md annexes, the following additional

documents have been provided by the HEI beforengand/or after the site-visit:

No. Name of the document

Quality manual of Panevezys College (2015)

Methodological guidelines for preparation ofitheses

Description of students’ pedagogical practices

Student mobility programme agreements

SR A I

Response to request for supplementary informatio: staff working in schools;

Erasmus exchanges Ilinked to Music Pedagogy, tesichevorkloads;
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teachers’qualifications; lists of books, article;. authored by staff

1.3.Background of the HEI/Faculty/Study field/ Additioal information

This first cycle study programme dfusic Pedagoggommenced in Panevezys College
in 2003, and is currently administered by the Qumle Department of Social Sciences, within
which six other study programmes are also taughfahem with a pedagogic focus. The
present administrative arrangements are relatiwely and follow a structural reorganisation of
the College’s academic units implemented early0h42

Although Panevezys College itself is relativelygar(26 programmes and some 1700
students), the Music Pedagogy programme, which bhatks in Panevezys and at a branch in
Rokiskis, is small in size, with a total of some €28dents in total (13 in Panevezys and 15 in
Rokiskis). Despite its size, the programme itselflearly highly valued, as the sole ‘creative’
programme within the institution. Members of thanel heard, at the first meeting with
Administration staff, of how the College is curdgrgeeking inter-disciplinary links between its
music programme and other programmes (includingagement and bio-medical sciences)
where music is able to provide a creative drivarrfew programme developments that have
relevance for the Lithuanian economy and benefitstlhe local community. As a further
example of its work with the local community, memsef the panel were very impressed with
the work undertaken to offer free classes to ejdeelople from the community in instrumental
lessons, art and group singing, etc. This wasidered to be an example of excellent practice,
albeit not specific to the programme under consitien.

There are currently eight first-cycle study prognaes in Music Pedagogy within
Lithuania, of which this is one, and the parallebigramme at the Rokiskis branch is another.
The present evaluation of the programme at Panev€pjlege by SKVC is the first external
evaluation of it to be undertaken. The Collegal@dghed a team comprising representatives
both of Panevezys College and the branch in Rakiskiproduce a Self-Evaluation Report
(SER). Ultimately, two SERs were produced (one éaich institution) although there is
inevitably much commonality of content between th®. As a consequence, two separate
expert panel reports are being submitted to SK\&Spde there being much in common between
the two. The SER group (and associated sub-graups$)between September and December
2014. The expert panel appointed by SKVC appredidhe comprehensive nature of the
contents of the SER, and particularly commend tleum for the quality of the evaluative

comment it contains.



The meetings held during the visit to the instdaotproved most helpful in enabling the
panel to explore issues arising from the SER, &edpanel would wish to place on record its
thanks to the College for the willing co-operatioinall involved in supporting the visit to the
institution, and hopes that this report will astis College as it develops further its work in the

area of Music Pedagogy.

1.4.The Review Team

The review team was completed accorddescription of experts’ recruitmergpproved
by order No 1-55 of 19 March 2007 of the Directértlie Centre for Quality Assessment in
Higher Education, as amended on 11 November 2044 .Review Visit to HEI was conducted

by the team 029-30" April 2015.

1. Prof. dr. Colin Beesot (team leader Freelance Music Director and Education
Consultant, formerly Deputy Principal, Royal Northé€ollege of Music, Manchester, UK

2. Prof. Adri de Vugt, Senior Lecturer in Music Education, Royal Consesirat the Hague,
Netherlands

3. Prof. dr. Snejana SimeonovaProfessor, Academy of Music , Dance and Fine Arts,
Plovdiv, Bulgaria

4. Prof. dr. Rata Girdzijauskiené, Head of Department Music Theory and Pedagogy of
Klaipeda University, President of Lithuanian Mu$ieachers Association, Lithuania

5. Ms. Gerda Sidlausky#, student of Educational Sciences at Vilnius Uniugrdiithuania

. PROGRAMME ANALYSIS
2.1. Programme aims and learning outcomes

The aim of the study programme is clear and cooedp to the objectives described in the
Standard of Training Primary and Middle School Mu3ieachersand takes into account the
current development of teacher training in Lithaani

The main objective of the Music Pedagogy progransne prepare primary and middle
school music teachers who are able to develop @destis general musical culture, organise
teaching of music, manage the process of developroErmmusical abilities, interact and
collaborate with the participants of the educatigmmacess, and improve professional and special
competencies. The programme aims and learning masare well defined, clear and publicly
accessible on the College’s website and in othsourees like informational leaflets of the

College and the Department of Social Sciences.edtgdat all stages are informed about the



study programme aims, predicted learning outcomeistlae assessment system. This has been
confirmed during the interview with the students.

The programme aims and learning outcomes are basedcademic and professional
requirements and the needs of the labour marked.|@&rning outcome that graduates will be
able to communicate and cooperate with the commuaithe school and apply the partnership
is a good example that the programme has an otiemtan the ‘outside world’.

The programme aims and learning outcomes havebaen developed in consultation with
interested parties: the academic community, stisdandl social partners. The developers of the
programme have analysed the demands of the jobetand taken the results of that analysis
into account in the revision of the programme. ©h¢he conclusions from a survey with the
supervisors of the internship (2012) for examplaswhat students needed better communication
skills. As a result, this has been formulated Bsaening outcome within the programme. During
interviews it also became clear that other patigge been consulted, such as postgraduates who
work in different fields, and directors from insties representing all levels of education, from
kindergarten to gymnasium. The parties also inadutie basic school for the Deaf and Hard of
Hearing and the Panevezys Musical Theatre.

The programme aims and learning outcomes are ¢ensisith the type and level of studies
and the level of qualifications offered. They cepend with the European Higher Education
Qualification Framework for level six and the Litmian Qualification Framework level VI for
the first cycle of study. The intended learningocoumes were formulated on the basisToe
Descriptor of Study Cycleg®©rder No. V-2212 of the Minister of Educationtbe Republic of
Lithuania, 21 November 2011). It is, however, cldat 9 learning outcomes of the college are
still under development and it has been noticet tthey are described on a more general level
instead of being referenced on the specific tr@rmhmusic teachers. More artistic and musical
competencies could usefully have been includechéndontext of music education, especially
bearing in mind the specializations (Vocal Ensem@nagement, Ensemble Musicology, Pre-
school Music Education and Wind Instruments EnserMdnagement, etc.), which are included
in the study programme.

The aims of the programme, the learning outconm®eat and the qualifications offered are
mostly comparable with each other and there iscal di@lance between theoretical and practical
competences. In the further development of thenlegroutcomes for this programme it is
recommended that European documents on learnirgpmes for music teachers such as the
meNet Learning Outcomes in Music Teacher Training the EAS Learning Outcomes for
Generalist Teacher Training in Music be consulted.



2.2. Curriculum design

The design of the MP study programme has been basethe legislature regarding the
general requirements for study programmes. Howeyeen that the MP study programme
belongs to the group of the study programmes otaihn, the use of thBescription of the Art
Study Cours€SER paragraph 25) is not particularly appropriatehe design of the curriculum
in this case.

The programme is designed to run over 6 semesters years, and consists of 180 ECTS
credits. According to the study programme (Annexnbgach semester not more than 7 study
subjects are studied, and they are concluded wigxamination

The volume of subjects in the programme basicalts the requirements set by legal
documents. That is to say: 90 credits are basetinwihe study field; 60 credits are in
pedagogical studies (30 theoretical and 30 prdytidaere are 15 credits of general college
course units; and 15 credits of elective coursésunThe 30 credits of pedagogical practice take
place across the entire study period.

The overall sequence of the courses is logicattistawith a few introductory and
general courses, and a set of the main courses,ahodich are extended over several (3 to 5)
semesters. Study subjects and modules are arraongsistently, subjects and their topics do not
repeat themselves. The Study plan is arrangedatdlid learning objectives and outcomes are
achieved within a designated time-frame.There sderhe an optimal balance of theoretical and
practical parts, as it became clear in the meetingls students, graduates and employers.
Overall, it can be concluded that the curriculuntassistent with the type of studies and the
aims of the programme.

According to the employers the panel met duringsitesvisit, students can practise at the
employers' institutions where they can provide kaag for different age groups and lead
musical ensembles. Since the employers were fromarigty of institutions, it appeared that
students of MP programme are welcome in all typestitutions, including kindergarten,

secondary schools, and institutions of non-fornalaication.

The proportion of musical and pedagogical subjetthe programme and their relation with
the overall aims and learning outcomes could beidened separately. More than a third of the
volume of the study programme is devoted to musigexts (Music language — 18 credits,
Education of practical music abilities - 33 cred@ptional music module — 21 credits. Total 72
credits). However, the objective to develop stistemusical competence is not expressed either
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in the study aims, or in the learning outcomes. Thacept of the 'dual identity' of music
teachers as both musicians and teachers is widelpsed in current music teacher education
literature and underpins the development of mostionieacher education programmes. It could
be predicted that some of the graduates of therpnome will become stronger teachers, being
less active as musicians and, vice versa, othafugtas will devote their careers more to
performing (individually or as leaders of pupilsusical collectives) than to teaching.

Eight musical specialisations could be mentioned aastrength of the programme:
Development of Organ Playing Skills, Conducting Flk Music Ensembles, Accompanying
Musical Bands, Pre-School Music Education, Condgctor Wind Instrument Band Playing,
Conducting for Vocal Ensemble, Ensemble Playingecgd Music Education. This wide choice
of specialisations, however, potentially cause®lems, especially in ensuring the provision of a
wide range of appropriate resources (instrumeitésature), attracting appropriate specialists to
lecture for a small number of hours, and the gdrenganisational difficulties of managing the
study process. During their meeting with the pagehduates said that they could not always
choose their desired specialisations because plaricpecialisations were not available in
certain years. However, during the meetings withdelf-assessment group members, academic
staff, students and graduates, it became clearRhagvezys College and the Rokiskis branch
each focus on the different options of specialoregi For example, in Rokiskis the programme is
focused on Development of the Organ Playing Skifis?anevezys — on Conducting for Vocal
Ensemble, Accompanying Musical Bands, Special Mudtclucation etc. It would seem logical
that such differences could be shown in the studgnamme and study plan. For now, the two
study programmes (RokisSkis and Paiys) appear to be identical.

In general, the curriculum could be more focusedeftect recent achievements in science,
art and technologies. Using more publications ireiffn languages would also expand the

content of the subject and help to improve studémtsign language skills.

2.3. Teaching staff

At the time of drafting the SER, the MP study peogme was being delivered by a
teaching staff meeting the Lithuanian legal requeats, and comprising 15 full-time lecturers
and 5 part-time visiting lecturers. Guest lectsirare employed depending on the needs of the
programme. Four of the staff are associate professb assistant lecturer and the others,
lecturers. Seven members of staff (5 of the fulldiand 2 of the part-time teachers) have a
specific qualification in music didactics and tleacthing of music in schoolslearly all have
many years of teaching experience - an averag8 géars — and many have been working at the

College since its inception.



All lecturers have at least a master’s degree danalent) in the field of study of their
chosen subject. Some of them — ten teachers —daeeond master's degree in another study
field. Three lecturers have a PhD degree (two e$¢hare in Educational Sciences) and all three
teach study field subjects and act as thesis advideurther, most of the lecturers on the study
programme (85%) have practical work experience tbatesponds to their taught subjects; 14
lecturers have acquired or renewed this experiancg¢he last five years. Overall, the
qualifications of the whole staff are adequate msuee the learning outcomes of MP study
programme.

The number of the teaching staff is more than cieffit for the administration of the
study programme and for achieving predicted legrmmtcomes. The workload of all the
teachers is formed according to the Collede&scription of the Procedures of Formation of
Lecturer's Annual WorkloadThe facts show that in the academic year 2014-201the MP
study programme each full-time lecturer taught @erage 123 classroom hours or 0.15 of full-
time post hours. This is equivalent to approximageteaching hours per week. On 01/09/2014
there were 14 students studying in two MP studgramme academic groups. This appears to
be a very substantial provision of staff for theeHimumber of students on the programme. The
College may wish to keep this under review.

A minor teaching staff turnover has taken placerduthe study programme assessment
period — one staff member is on maternity leavih@tmoment.According to the SER, this has
even had a slight positive effect on the MP studhgpamme in that, where at the beginning of
2009 educational (teaching) subjects are taughedtyrers with PhDs, from 2014, psychology
subjects are taught by a psychologist who is atpi@ater at the Panevezys special needs
education centre “Sviesa”

All lecturers of the programme systemically renewd @evelop their professional skills
and abilities, and the College actively encouratesprofessional development of its staff
2010-2014 all the lecturers on the programme imgadogeneral and professional competencies
through various professional development activjtidsich totalled 4880 hours, averaging out to
325.3 hours per full-time staff membdduring the same period 15 MP programme lecturers
(75%) improved their professional qualificationgaddl (total number of days: 90) as well. A
regular process of staff appraisal involves sta#nthers reporting on their activities at
departmental level on an annual basis, and agreeprgfessional development plan for the year
ahead.

Recent professional development events for stgtmised by the College have focused
on the development of English language skills. @12 for example, 6 MP lecturers attended
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English language courses. During the period oésssent, 7 Erasmus exchanges and 12 other
visits to other European countries were undertakehyding visits to Latvia, Norway, Austria,
Czech Republic, Turkey, Sweden, Belgium, Italy, o6&, Germany, and Spain. The analysis of
experience and professional development of theidert on the MP study programme shows
that the staff is suitable and sufficient for immplenting study aims.

The teachers involved in the programme are actigearchers in their fields. Between
2010 and 2014, 14 of the MP lecturers publishedadtles in a variety of publications,
including 12 of them in the College’s own periodidauring the assessment period the lecturers
working on the MP programme wrote and publishedatédemic works, both in print and
online. In the same time nearly half of the progmanlecturers have presented 27 papers at
international conferences as well. A large nuntfehe teachers’ researches are related to the
aims and learning outcomes of the general pedagoglyMP study programme in particular.

Lecturers on the programme also participate in atioical activities by giving

lectures, offering consultations to employees dieotinstitutions, and organising original-
content seminars and practical training sessioristhA time of the assessment, 13 (65%)
lecturers on the programme created and organised 2 original-content seminars, lectures
and training sessions (600 hours in total).

Some teachers working on the MP programme rammbers of different national
organizations including: Lithuanian art council, tHuanian piano teachers’ association,
Lithuanian Educational Musical Therapy Associatibithuanian Musician’s Union, Language
Teachers’ Association of Lithuania, Lithuanian Rwyjlogical Association, and the National
Childhood Research Association. This level of eregagnt with national organisations is to be

commended.

2.4. Facilities and learning resources

On the basis of its observations during the siwt\at Panvezys College, the panel
concluded that the facilities and environment faching and learning were broadly adequate
for the limited number of students on the MP stpoygramme. Our examination of the facilities
in the main building led the panel to conclude teaidents were offered a pleasant and
welcoming environment that was generally well eqeip for study purposes, and there appeared
to be a good number of individual workrooms withmms. The condition of the pianos seemed
variable suggesting that professional maintenagaetiechnician is not regularly undertaken.

Many of the rooms visited appeared to have beeantBcredecorated, although the

setting of many of the classrooms suggests thefuseaditional’ ways of teaching and learning.
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One ‘soundproof’ room was available, but the stisleve met expressed a desire for more of
these.

Most of the general classrooms are equipped withpeders and projectors, and the
College’s Information Technology Centre is respblesfor renewing, updating and maintaining
installed equipment. Music notation software (8use Finale) is accessible by students as
required.

The Library space and opening times are suffictentneet student demand, and they
generally appreciated what was available to thefme library holdings appeared strong in
general pedagogy titles but the provision of tespecifically related to music and music
education appeared much more limited, as did thgeaf foreign publications. Students are
able to access a variety of online databases, Hare twas little evidence of students being
encouraged so to do, and few students commentedhisn indeed, the College’s SER
acknowledges the current low usage of such ressinrgstudents (para 69).

The educational institutions used as partnersefactiing practice appear to be sufficient
in number, and cover a good range of types oftuigin, thus offering students an appropriate
choice to be able to pursue particular, individsdcialist pathways.

The number of instruments available for studentgissroom use appeared to be
relatively limited, and both the students and aluma met confirmed that there were some
shortcomings in instrumental provision at Panevezyse College has acknowledged in its SER
(para 72), that there is need for more investmemhusic instruments, music recordings, music
scores and contemporary international musical pattins. The panel’s overall findings broadly
confirm this, and the College is encouraged to kiéggpnvestment in these facilities under
careful review in the interests of maintaining tipgality, vibrancy and contemporaneity of its

Music Pedagogy provision.

2.5. Study process and students’ performance assess

According to self-evaluation report of tMusic pedagoggtudy programme admission
requirements are well-founded. They are accessibléhe College’s websitevivw.panko.l
and on the website of Lithuanian higher educatissoaiation to organize general admissions
(LAMA BPO, www.lamabpo.l}.

During the visit to the College, the managemenimtesnd graduates explained that

some students were already working whilst undentakheir studies. According to the SER,
students also have the opportunity to study simetiasly at other higher education institutions.

During the visit, the SER preparation group conédrthat there were no such students in the
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Music pedagogystudy programme currently. Nevertheless this apdy illustrates that the
programme is developed so that it is flexible adowy to students’ needs.

There is some lack of clarity in course unit dgs#esns — the methods of students’
assessments are not clear. Although in the SERlamalg the visit the assessment methods were
named (such as analysis of documents, activity thodg creative practical tasks, concerts,
performances), students tend not to be as cleamnhylir with them in precise terms. The college
is encouraged to clarify the precise nature cstsessment types in course unit descriptions.

As stated in the SER, students are encouragedeamaglern computer technology.
Both in the report and during the visit, the selél@ation preparation group, teachers and
students all mentioned making use of the virtuakiang environment (Moodle), also using
musical software such as Sibelius and Finale. Tipar@nt widespread use of modern computer
technology for teaching and learning is commendable

During the visit, experts observed that the evabnat of students’ final theses are
adequate, and the literature used is contempokégthodological guidelines for the assessment
of final theses and practice are well defined, etr@ugh not all students were familiar with
these. Nevertheless there could be some improvememe topics of final theses tend to be very
similar to one another. The literature drawn uppmbstly Lithuanian and more pedagogically-
based than musical. There is also very little ditere derived from international databases.
According to the information gained during the isinis might be because the students choose
their topics by themselves rather than from théf staggestions. The College may wish to
consider increasing the amount of guidance offéoestudents when determining the topics of
final theses.

As stated in the SER, students are encouragedticipate in research activities. In the
assessed period students wrote and presentedrfigiesa This kind of activity is promoted by
the College awarding scholarships. During the aettial partners stressed that students happily
join non-formal activities while doing their pramti at schools. Involvement of students in this
type of activity is commendable.

The College submitted 16 student and staff mobdigyeements. According to these,
the total possible numbers of incoming and outgsinglents for studies are 36 each. In addition
to these one agreement suggests the total numéérmbnths of the study periods for incoming
and outgoing students each. The total numbers obmimg and outgoing students for
traineeships are 10 each. However according t&SH#R, during the assessment period only 4
students chose this possibility. This number cowfith benefit, be increased in order to expand

students’ experience.
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According to the SER, students are provided witadamic and social support from
teachers and the coordinators of the group. Duttiegvisit students were positive about their
experience and felt generally well supported byGodege. Students also mentioned the system
for students to raise particular problems with sthtdrepresentatives through the web. This is
particularly commendable, and an example of exeepeactice.

As stated in the SER, most graduates work in thiel fielated to their studies such as
music teachers in basic schools, gymnasiums, manafensembles etc. This was confirmed
during the visit. It was also noted that many & ¢naduates worked in the field of studies before
and/or during their studies also. In all, the pssfenal activities of the graduates meet the

College’s expectations.

2.6. Programme management

Responsibilities for programme management are @etnocomprehensive detail in the
College’s SER, which also includes substantial reefee to the Quality Assurance and
Enhancement systems of the institution. An updatedel of quality management has recently
been introduced, following the findings of a EurapeSocial Fund supported project,
Improvement of the Internal Study Quality Managen@ystem in Panevezys Collgy#1-21-
SMM-04-K-02-014). This updated model, accordingtite SER (para. 102) “integrates the
principles of total quality management, the Eurapegaidelines for higher education and the
Requirement of the General Assessment Model”. Adsopart of the funded project, a new
Quality Manual was written, which includester alia, procedures for regulating the design of
new study programmes, processes for internal guaddnitoring, procedures for internal and
external assessment, and the distribution of deeisiaking for the management of existing
programmes.

Whilst, within the time available, it was not pdssi exhaustively to explore all the
aspects of these systems, it was nonethelesstol@aembers of the panel that the management
model and quality assurance systems described agabwafunction very effectively, such that a
clear sense of integration, and a shared visiamed to exist between the College management
and the teaching staff of the institution.

Insofar as the monitoring of internal quality isncerned, the panel were pleased to note
a generally good sense of involvement and undeistgrof the systems among the staff and
students: indeed, students felt that the annuajrpnome surveys to which they contributed,
offered sufficient scope for them to raise issussappropriate. The panel was also able to
identify areas where change in course design amdiotent had arisen as a direct result of the
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annual monitoring process. Teaching staff, fomepde, pointed to recent changes to assessment
criteria, the inclusion of an optional instrumerst @n elective choice, and improvements to
information technology, as direct outcomes of dguyalissurance procedures. Further, the panel
was pleased to note, from its meeting with emplgytrat the College took steps to ensure that
their voice was also heard as part of the intemadlity assurance process. Broadly, the
employers were very satisfied with the work of @@lege’s students, although one in particular
commented that students would benefit from the iadgun of a broader range of ‘general’
management and organisational skills.

The College also has in place a system for thecidn and storage of management data
for use in internal quality management. In additio records held by individual departments,
the College also maintains central records relatimg ratio of accredited programmes to
programmes assessed, student drop-outs, the rastudents gaining qualifications and the
number accepted in the first year, indicators ¢énsity of use of Moodle, evaluation of final
theses, etc. This information has been used bgttlege’s Academic Council since 2014 to set
quality goals and objectives in an annual acti@mpl

In its own assessment of the strengths and weadsm@gprogramme management, the
College identifies, in the SER, (para. 117) an difisient participation of students and
employers in the improvement processes of the tyualanagement system”, and proposes that
any future expansion of programme management shpyoltbed with the support and increased
involvement of students and social partners. QGmnhkhsis of what the panel has seen at the
College, it has confidence that a sufficiently supipe culture exists within the institution to
enable such future developments to proceed effdgtiv

2.7. Examples of excellence

The panel noted many examples of good practiceaaewezys College, but would
particularly wish to draw attention — as an exanglexcellent practice — to the system whereby
students are able to raise any particular probléeheyy may have direct with student
representatives through a web-based interface. pfineiple of such a system as a means of
maintaining anonymity when students raise problesmsomething that could with benefit, the
panel believes, be replicated elsewhere.

Further, and although not specifically linked toe tMP study programme under

consideration, the panel wishes to commend worketiaken by College staff with elderly
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people from the community, offering free instrunanéssons, art and group singing, etc. The

community benefit that derives from this is trugnrarkable.

[ll. RECOMMENDATIONS

1. When updating the programme aims and learning outcomasproader spectrum of
international document®n learning outcomes for music teachexuld, with benefit, be

consulted.

2. When reviewing the programme, a more approphbatance between pedagogic and musical
competences could be sought, by identifying stuthsand modelling the study programme in

accordance with them.

3. As the programme evolves, consideration couldgiven to updating the content of the
programme to reflect the latest achievements ensa, art and technologies, and utilising more
foreign literature and including more publicatiofiom databases in the study course

descriptions.

4. The College is encouraged to keep its investimentusical instruments, music recordings,
music scores and contemporary international mugighlications under review in the interests

of maintaining the quality and vibrancy of its Magtedagogy provision.

5. The college is encouraged to clarify the preaiatire of its assessment types in course unit

descriptions.

IV. SUMMARY

The programme aims and learning outcomes are vedihetl, clear and publically
accessible and have been developed in consultadtbnan appropriate range of stakeholders.
They are consistent with the type and level of isichnd the level of qualification offered.
Several learning outcomes are still under developnaed would benefit from being more
closely referenced on the specific training neddausic teachers.

The course design meets all legal requirementghandurriculum is consistent with the
type of studies and the aims of the programme. eMonsideration, however, might be given to

the ‘dual identity’ of music teachers as both miasis and educators as the course develops
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further, and the programme content could more heagllect recent achievements in science, art
and technology.

The profile of the teaching staff is sufficient moeet all legal requirements, and to
ensure the learning outcomes of the programme. yMaa active as researchers in the study
field and many have been involved in internaticc@peration. Many, also, are well connected
with national organizations in music and pedagodgrofessional development, including the
ongoing development of foreign language skills, well supported by the College.

Facilities and learning resources are broadly adtgfor the limited number of students
on the programme, and a good range of partnertutienis are available for teaching practice
placements, but the College acknowledges a neethiotain investment in music instruments,
recordings, scores and contemporary internationaical publications in order to maintain the
quality and vibrancy of its music pedagogy prowisio the longer term.

Students generally are happy with the quality @firtlstudy programme, which can be
flexible according to students’ needs, althoughrehe some lack of clarity around assessment
methods in course unit descriptions. The useafrtelogy appears to be well embedded within
the process of teaching and learning, includingube of Moodle. Students generally are well
supported, and participate in annual surveys oir theopgramme. Of particular note is the
availability of a web-based system within the Cg#lewhereby students are able to raise
problems direct with student representatives: ihregarded as an example of excellent practice
in terms of pastoral support. Graduate employméthin the field of studies is generally good.

Programme management appears to function effegtiaeld the processes for quality
assurance and enhancement likewise appear effeutitre a clear understanding among staff
and students of the systems employed. A sharesesehvision for the institution among
administrative and teaching staff was apparentwel as a generally healthy culture of

collegiality across the institution.
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V. GENERAL ASSESSMENT

The study programmklusic pedagogystate code — 653X14004) at Panevezys Collegweng

positive evaluation.

Study programme assessment in points by evaluateas

Evaluation of
No. Evaluation Area an area in
points*
1. | Programme aims and learning outcomes 3
2. | Curriculum design 3
3. | Teaching staff 3
4. | Facilities and learning resources 3
5. | Study process and students’ performance assessme 3
6. | Programme management 3
Total: 18

*1 (unsatisfactory) - there are essential shortogsithat must be eliminated;

2 (satisfactory) - meets the established minimuguirements, needs improvement;
3 (good) - the field develops systematically, hasinttive features;

4 (very good) - the field is exceptionally good.

Grupes vadovas:

) Prof. dr. Colin Beeson
Team leader:

Grupés nariai:
Team members: Prof. Adri de Vugt

Prof. dr. Snejana Simeonova

Prof. dr. Rita Girdzijauskiea

Ms. Gerda Sidlauskyt
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Santraukos vertimas iS angh kalbos

V. APIBENDRINAMASIS IVERTINIMAS

Pane¥zio kolegijos studij programaMuzikos pedagogikgvalstybinis kodas — 653X14004)
vertinamateigiamai.

Eil. Vertinimo sritis Srities
Nr. jvertinimas,
balais*
1. Programos tikslai ir numatomi studiezultatai 3
2. Programos sandara 3
3. Personalas 3
4. Materialieji iStekliai 3
5. Studij eiga ir jos vertinimas 3
6. Programos vadyba 3
IS viso: 18

* 1 — Nepatenkinamai (yra esminirakumy, kuriuos litina paSalinti)
2 — Patenkinamai (tenkina minimalius reikalavinrmesgia tobulinti)
3 — Gerai (sistemiSkai gtbjama sritis, turi savitbruozy)

4 — Labai gerai (sritis yra iSskirtip

<...>
IV. SANTRAUKA

Programos tikslai ir numatomi stuglijezultatai yra apiléti, aisSkis ir vieSai skelbiami;
jile parengti pasitarus su atitinkamomis sociglimialininky grupemis. Programos tikslai ir
numatomi studij rezultatai atitinka studjj ra§j, pakop ir kvalifikacijy lygj. Kai kurie studiy
rezultatai dar tobulintini — tdy naudinga juos kuo labiau susieti su kodlkas muzikos
mokytojy rengimo reikalavimais.

Programos sandara atitinka visus deiskt; reikalavimus, dalyk turinys — studi
pakop ir programos tikslus. Visdto studijose daugiauéthesio lity galima skirti muzikos
mokytojy ,dvigubai tapatybei“ — muzikanto ir pedagogo, mgmamos turinyje gaty labiau
atsispindti naujausi mokslo, meno ir technolaggrities pasiekimai.

Akademinis personalas atitinka visus &siskt) reikalavimus, éstytojy kvalifikacija ir
skatius yra pakankami numatomiems stydiezultatams pasiekti. Daugesdytojy aktyviai
dalyvauja aptariamos studlijkrypties moksliniuose tyrimuose arba ystrauk j tarptautinio
bendradarbiavimo veikl Daugelis taip pat palaiko glaudzius rySius suaradinémis muzikg ir
pedagog organizacijomis. Kolegija remiaéstytojy profesin tobukjima, jskaitant nuolatin
uzsienio kallp jgudziy gerinimg.
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Materialiyjy iStekliy visiSkai pakanka, nes Sios programos stugdgrd nedaug, o viet
praktiniams mokymams suteikia nemazai partnamstitucijy. Taciau kolegija pripaista, jog
butina jsigyti daugiau muzikos instrumentirag;, partifiry ir Siuolaikiniy tarptauting muzikos
leidiniy, kad kity galima ilgesnlaika iSsaugoti studij programosviuzikos pedagogiki&okyhbe ir
gyvybingum.

Apskritai studentai patenkinti Sios studiprogramos kokybe; studijos yra latiss,
pritaikytos student poreikiams, nors studij dalyky aprasuose nevisiSkai aiSkiai nurodyti
vertinimo metodai. Atrodo, kagdmokymo ir mokymosi procgsgerai diegiamos technologijos,
naudojamasiMoodle aplinka Studentams iS es® suteikiama gera parama, jie dalyvauja
metintse apklausose apie programyYpa reikéty pabgzti kolegijoje ziniatinklio principu
veikiantia sistem, per kurg studentai gali tiesiogiai pateikti klausimus stotjeatstovams; tai
laikoma gerosios praktikos pavyzdziu paramos prasAtesolvent; jsidarbinamumo pagal
specialylg lygis iS esms yra aukstas.

Atrodo, kad programos vadyba yra veiksminga, keékyhluztikrinimo ir gerinimo
procediros — taip pat, étytojai ir studentai gerai supranta taikomas sisi®e Akivaizdu, kad
administracinis ir akademinis personalas turi bgnkilegijos vizip, be to, Siai aukStajai
mokyklai apskritai bdinga sveika kolegialumo kikta.
<..>

[ll. REKOMENDACIJOS

1. Atnaujinant programos tikslus ir numatomus gtudezultatus bty naudinga atsizvelgti
platesn spekty tarptauting dokumeng apie muzikos mokytgjstudiy rezultatus.

2. Persvarstant progranreikéty pasistengti tinkamiau suderinti pedagoginius irzikinius
gelejimus, nurodant studjjtikslus ir pagal juos modeliuojant studprogram.

3. PEktojant S programa buty galima svarstyti programos turinio atnaujinimodlis atspindty

naujausius mokslo, meno ir technolgggrities pasiekimus), intensyvesnio uzsienio lii@nas

naudojimo ir didesnio duomerbazse esatiy publikaciy jtraukimoj studiy dalyky aprasus
klausimus.

4. Kolegija raginama ir toliau investuoti muzikos instrumentus, muzikgsasus, muzikos
partitiras ir Siuolaikinius recenzuojamus muzikos leidsnikkad Ity iSsaugota studi
programosMuzikos pedagogikiokybé ir gyvybingumas.

5. Kolegija raginama studjjdalyky aprasuose tiksliai apildinti savo taikomus vertinimo tipus.
<..>
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