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LIST OF SYMBOLS AND ABBREVIATIONS

Abbreviation Designation

ECAQA Eurasian Center for Accreditation and Quality Assurance in Education and
Healthcare
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SAMU CENTRAL ASIAN MEDICAL UNIVERSITY
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SA Summative assessment

IRC Information and resource center
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MM Mass media
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EMC Educational and methodological council

AB Academic Board

RW Research work

IWS Independent work of students

SSC Student scientific society

FA Formative assessment

FSC Final state certification

DQCE Department of quality control of education

NQF National qualifications framework




1. Composition of the External Expert Commission
In accordance with the order of the ECAQA under No.14 dated May 2, 2025, the External Expert
Commission (hereinafter referred to as the EEC) was formed to conduct an external assessment in the
period from June 10 to June 12, 2025 within the framework of the accreditation of the educational
rogramme "60910100 - Dentistry" in the following composition:

No. | Status in the | Full name Regalia, position, place of work/place of
EEC study, year, specialty

1 Chairperson IMASHEVA Doctor of Biological Sciences, Professor,

BAGDAT Head of the Educational and Methodological

SAKENOVNA Department of the NJSC "Astana Medical

University", Deputy Chairperson of the EMD
of REMC in the direction of "Healthcare",
scientific consultant of the journal: Central
Asian Bulletin of Medical Rehabilitation.

2 International ATTILA TORDAI, Doctor of Medicine (M.D.), Ph.D., Doctor of
Expert Sciences (D.Sc.) Head of the Department of
Transfusiology, Semmelweis  University,
Budapest, Hungary, Professor; Hungarian
Society of Hematology and Transfusiology,
Secretary General; European Federation of
Immunogenetics (EFI); Eurotransplant Tissue
Typers Advisory Committee; Hungarian
Transplantation Society; Hungarian Society of
Human Genetics

3 Academic Expert | MAMARADZHABOV | Doctor of Medical Sciences, Dean of the
SOBIRZHON Faculty of International Education, Head of
ERGASHEVICH, the Department of Surgical Diseases of
Pediatric Faculty of Samarkand State Medical
University, Samarkand

4 Academic Expert | BOZHBANBAYEVA | Doctor of Medical Sciences, Professor, Head

NISHANGUL of the Department of Neonatology of NJSC
SEITBEKOVNA "Kazakh National Medical University named
after S.D. Asfendiyarov", Almaty
5 Academic Expert | KHAMCHIYEV Candidate of Medical Sciences, Professor,
KUREISH Head of the Department of Normal
MAVLOVICH Physiology of NIJSC "Astana Medical

University", Corresponding Member of the
Russian Academy of Natural Sciences

6 | Employer Expert | APSALAMOV Deputy Director of LLC Andijon Tibbiy
BAKHRAM Diagnostika
MYKRATAROVICH

7 Student Expert KERIMBAY Sixth-year student in the specialty "General
AIDANA Medicine" of NEI "Kazakh-Russian Medical
YERZHANKYZY University"

The work of the EEC was carried out in accordance with the Regulation on the EEC (Order of
the Director General of the ECAQA under No.4 dated "13" February 2017).

The EEC report includes a description of the results and the conclusion of the external assessment
of the educational programme "60910100 - Dentistry" for compliance with the Standards for
Accreditation of the educational programme of basic medical education (bachelor's degree) of
medical educational organizations and conclusions (hereinafter - the Accreditation Standards),
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recommendations of the EEC for further improvement of approaches and conditions for the
implementation of the above-mentioned educational programme and recommendations for the
ECAQA Accreditation Council on accreditation.

2. General part of the final report

2.1 Presentation of the educational programme

"60910100 - Dentistry" of the

International Medical University "CENTRAL ASIAN MEDICAL UNIVERSITY"

Name of the
organization,
legal form of

ownership, IIN

International Medical University "Central Asian Medical University"
Private

309564565

Governing body

Academic Board

Full name of the
first director

Mamasadikov Nurillo Shukrullayevich

Date of | September 6, 2022
establishment
Location and | The Republic of Uzbekistan, Fergana region,

contact details

150100 B. Margiloniy st. 60, Fergana.
Phone: +99894 132 04 60

e-mail: info@camuf.uz

website: https://camuf.uz/

State license for
educational
activities in the
bachelor's degree
(date, number)

September 6, 2022 No.037700

June 25, 2024 No.306573 for doctoral studies (PhD) 14.00.02 - Morphology,
14.00.05 - Internal Discases and 14.00.43 - Preventive Medicine.

May 23, 2025, No.786216, clinical residency, 28 specialties.

May 23, 2025, No.786717, advanced training for doctors

Year of | 2022

commencement

of the accredited

educational

programme (EP)

Duration of | 6 years

study

Number of | Bachelor's degrees - 1478 students, of which:

students in the | Total number of students in the Dentistry programme - 135
EP since the | Interns - no

beginning of the
current year

Full-time

teachers/  Part-
time workers
involved in the
implementation
of the EP, incl.
% of academic

Total number of teachers - 22, including full-time - 14, part-time - 8.
Academic degree holder rate - 4.5%.

degree holder

rate

Website https://camuf.uz/

Instagram https://www.instagram.com/camu_meduniversity?igsh=dW5pdmpiZHJ5MXdo



mailto:info@camuf.uz

CAMU  Family | https://t.me/camu_family
Telegram
channel
CAMU  Family | https://www.instagram.com/camu_family 960?igsh=MTBvemJrYjJmZHhiYw==
Instagram
Mail info@camuf.uz
with active pages

2.2 Information about previous accreditation
Accreditation of the bachelor's degree educational programme "60910100 - Dentistry" is
carried out for the first time.

2.3 Brief description of the self-assessment report of the educational programme
60910100 - Dentistry" of Central Asian Medical University and conclusions on completion

The self-assessment report of the educational programme "60910100 - Dentistry" (hereinafter
referred to as the report) is presented on 93 pages of the main text, annexes on 3 pages, copies or
electronic versions of 88 documents located at the link
https://drive.google.com/drive/folders/1kDCmtbnXbV2EvlvOBaD-OySGn72fZBOa.

The report is characterized by completeness of answers to all 9 main accreditation standards
and criteria, structured taking into account the recommendations of the Guidelines for conducting
self-assessment of the educational programme, which were provided to the educational organization
by the accreditation center - ECAQA, as well as internal unity of information. The report is
accompanied by a cover letter signed by the rector of the international medical university "Central
Asian Medical University": Mamasadikov Nurillo Shukurullayevich, Doctor of Medical Sciences,
Professor, which confirms the reliability of the quantitative information and data included in the self-
assessment report.

The report contains a list of 10 members of the internal self-assessment commission indicating
the responsibility of each employee, information about the representative of the organization
responsible for conducting self-assessment of the educational programme - Botirov Murodzhon
Turgunbayevich, Vice-Rector for Academic Affairs and International Activities.

Self-assessment of the educational programme "60910100 - Dentistry" was carried out on the
basis of order No.10/24 dated September 16, 2024 "On preparation for accreditation and organization
of the process of self-assessment of educational programmes".

All sections of the report provide the real practice of CAMU in training bachelors in the
specialty "60910100 - Dentistry" taking into account the start of admission of students in 2022,
substantiated data, examples of the implementation of the objectives of the educational programme,
national and international events, methodological support, confirming compliance with the
requirements of accreditation standards. The description in the self-assessment report is quite
complete and updated in terms of the number of students, teachers, administration, information on
selection and admission, learning outcomes, knowledge and skills assessment results, the university's
physical facilities, 39 memorandums with clinical settings, 33 memorandums with foreign partner
universities, financial information, development and improvement plans, etc.

The report was submitted to the ECAQA in its final form, with data adjustments based on the
above recommendations, written in competent language, the wording for each standard is clear and
understandable and described in accordance with the criteria of the standards, tables and figures
contain references in the text and have continuous numbering.

The quality of the self-assessment report served as the basis for moving to the next stage of the
accreditation procedure - external assessment. The experts planned to validate the report data,
compare the information from the report with the information that will be obtained during a visit to
the educational organization, i.e., verification of quantitative and qualitative indicators.
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3. Description of the external expert assessment

The external expert work within the framework of the assessment of the bachelor's degree
educational programme "60910100 - Dentistry" was organized in accordance with the Guidelines for
conducting the external assessment of educational organizations and educational programmes of the
ECAQA and according to the programme approved by order under No.14 dated 02.05.2025 by the
General Director of the ECAQA Sarsenbayeva S.S. and agreed with the Rector of CAMU
Mamasadikov N.Sh. Dates of the visit to the organization: June 10-12, 2025.

The external assessment is aimed at validating the data of the self-assessment report and
verifying the indicators indicating the degree of compliance with the criteria of accreditation
standards.

The sequence of the visit over 3 days is presented in detail in the Visit Programme (hereinafter
referred to as the programme), which is in the documentation of the accreditation center and in
Annex 3 to this report. The programme is evidence of the implementation of all planned activities
within the framework of the external expert assessment.

To obtain objective information, the EEC members used the following methods and their
results:

e conversation with management and administrative staff - 27 people in total;
interviews with students - 43 people in total;
interviews with graduates - 9 people in total;
studying the website https://camuf.uz/;
interviewing 18 teachers, 6 employers;
surveys of teachers and students - 200 and 139 respectively;
e observation of student learning: attending 5 practical classes:
1) Department of Languages
Foreign Language in Medicine (English) teacher: Uzakova Odinakhon
323 General Medicine. 12 students. Topic of classes: Revision
2) Department of Humanities
Subject - Religious Studies. Teacher Madrakhimov Alisher
General Medicine 523,623. 12 students. Topic of classes: Religious Organizations operating in
Uzbekistan
3) Department of Modeling
Subject: Nutrition. Teacher: Sultonov M. General Medicine 2022. 10 students
Topic of classes: Methods of studying healthy nutrition of the population
4) Department of Forensic Medicine
Subject: Pathophysiology. Teacher: Rakhmonov Shakhzodbek. Dentistry 102 group
15 students. Topic: Yellow jaundice
5) Department of Medical and Biosciences
Subject: Medical Biology. Teacher: Aliyev Z. Group: General Medicine 824. 10 students. Topic
Venomous Animals

e review of resources in the context of fulfilling accreditation standards: 3 clinical training bases
were visited, including the CAMU Dental Clinic, the Fergana Regional Dental Hospital and the
Fergana Regional Children's Dental Polylinic, where training is conducted under 1 educational
programme with the participation of 22 full-time and part-time teachers;

e study of 138 educational and methodological documents both before the visit to the
organization and during the visit to the divisions (the list of documents studied is in Annex 2).

The staff of the accredited organization ensured the presence of all persons specified in the visit
programme and in the lists of interview and conversations sites (Table 1).


https://camuf.uz/

Table 1 - Information on the number and category of participants in meetings, interviews and
conversations with EEC members

Abdurakhmonov Mukhiddin
Tozhiboyeva Odina
Zakirova Gulasal

Karimov Bekhzod

No. Full name Job position
1 | Mamasadikov Nurillo Rector
Shukurullayevich
2 | Botrov Murodzhon Vice-Rector for Academic Affairs and International
Turgunboyevich Cooperation
3 | Normatova Shakhnoza Vice-Rector for Research and Innovation
Anvarovna
4 | Abdumanonov Akhrorzhon Head of the Education Department
Adkhamzhonovich
5 | Kadirov Faizullo Registrar's Office
Azamzhonovich
6 | Kamalova Dilfuza Adilovna Department of Normal and Topographic Anatomy
7 | Mamarizayev Khairullo Ist Vice-Rector for Youth Affairs, Spiritual and
Obidzhonovich Educational Work
8 | Tuichiyev Dilmurod Parpiboy Head of the Department of Spirituality and Education
ugli
9 | Yussupova Mukhabbat Department of Marketing and Student Internship
Shukhratovna
10 | Rakhmonberdiyev Siddik Career Center
Sodikzhonovich
11 | Muidinov Makhmud Department of Chemistry and Pharmacology
Rakhmatovich
12 | Sotvoldiyev Shokir Umarovich | Simulation Educational and Clinical Center
13 | Khakimov Rakhmatillo Dean's Office of the Faculty of Dentistry
Abdusalomovich
14 | Madaminov Abdulaziz Center of digital learning technologies
Sadikovich
15 | Khalilov Aziz Marufzhonovich | Department for Clinical Work
16 | Abdusaidova Gulmira Information and Resource Center. Library
Yulchiyevna
17 | Nematzhonov Shokhrukh Testing Center
Alisherzhon ugli
18 | Yuldashov Sherzod Sattorovich | Head of the Education Quality Control Department
19 | Mamatkuziyeva Umidakhon Human Resources Department
Kholiknazarovna
20 | Kodirov Faizullo Department of International Relations. Assistant of the
Azamzhonovich Head of the Department
21 | Boboyev Mukhammadayub Sector for the organization of scientific research
activities of talented students
22 | Davronov Bakhodirshokh Youth Union
23 | Tadzhibayeva Kizlarkhon Tutors

On the last day of the visit to the organization, a meeting of the EEC members was held on the

results of the external assessment. A final discussion of the results of the external assessment of the

7



educational programme, study of documents, results of conversation, interviews and survey were
held. The EEC members began drafting the final report of the EEC. Generalizations of the external
assessment results were made. The experts individually filled out the “Quality Profile and Criteria for
External Assessment of the Bachelor's Degree Educational Programme “Dentistry” for Compliance
with the ECAQA Accreditation Standards”. The EEC members did not make any comments.
Recommendations for improving the educational programme were discussed and chairperson B.S.
Imasheva held a final open vote on the recommendations for the ECAQA Accreditation Council for
the accreditation period.

Comfortable conditions were created for the work of the EEC, access to all the necessary
information and material resources was organized. The Commission notes the high level of the
University's corporate culture, the high degree of openness of the team in providing information to
the EEC members.

At the end of the visit programme, the Chairperson of the EEC announced recommendations
for the management and employees of the educational organization based on the results of the
external assessment as part of the specialized accreditation.

4. Analysis for compliance with standards for accreditation based on the results of the
external assessment of the bachelor's degree educational programme "60910100 - Dentistry" of
Central Asian Medical University.

Standard 1: MISSION AND VALUES

The mission of the International Medical University "Central Asian Medical University
(CAMU) is aimed at serving society through the training of competitive professionals in the field of
public healthcare, improving healthcare based on the integration of advanced educational, scientific
and medical technologies."

Vision - International Medical University "Central Asian Medical University" was established
on the basis of license under No0.037700 issued by the Inspectorate for supervision of education
quality under the Cabinet of Ministers of the Republic of Uzbekistan. CAMU's mission indicates its
desire to build intellectual, cultural and moral potential through the transfer of knowledge and
experience in the field of medical science and healthcare to preserve the health of the nation and the
sustainable development of Uzbekistan.

Values:

- People (society, patients, students, employees)

- Professionalism (in science, education, treatment process, management)

- Openness (openness to society; openness to the new; openness of the decision-making
process)

- Traditions (protecting advanced traditions we create innovations in medical science, practice
and education)

- Team approach (involvement in the work and decision-making process of all stakeholders,
including students, master's students, doctoral students, postgraduate doctors)

1.1 Stating the mission

During the implementation of the programme activities, namely, following the results of the
conversation with the first head of the organization, members of the advisory body (Academic
Board), in interviews with students and teachers, compliance with the criteria of Standard 1 was
established. Certain work was carried out to form the mission and goals of the educational
programme (EP), including the preparatory stage, definition of tasks, implementation and
development for the implementation of the programme. All participants in the educational process
know the mission of the educational programme, took part in the formation of proposals for
formulating the mission, while the mission is communicated to students through the website
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https://camuf.uz/, on the information stand on the first floor of the university, on social networks and
is communicated to teachers and staff at joint meetings.

The experts familiarized themselves with the Strategic Development Plan of CAMU, which
was developed and synchronized with the goals and objectives of the education development
programme in the Republic of Uzbekistan for 2023-2030, approved at the meeting of the CAMU
Academic Board, protocol No.4 dated 10.01.2023. The strategic plan of the organization CAMU for
2023-2030 includes the following areas: Training of competitive and professionally competent
healthcare professionals in sought-after specialties and specializations; Transformation into a
research university and its development as a leading center for the translation of new knowledge and
innovations into healthcare practice and policy; Development of the university as an integrated
academic medical center, functioning on the basis of the trinity of education, science and practice;
Development of human resources and improvement of the university management and financing
system;, Development of the infrastructure and physical facilities of the university
https://articles.camuf.uz/doc/strtegi-2030.pdf.

The university implements its Mission, first of all, through the implementation of the
educational programme "60910100 - Dentistry", the goals of which are:

- training of competitive professionals capable of meeting the needs of society in the
provision of medical care;

- apply and develop advanced innovative technologies in practice and science;

- use the achievements of information and communication technologies;

- improve public health;

- training students in the areas of education;

- implementation of the educational process organically and harmoniously;

- training of scientific and scientific-pedagogical personnel;

- coordination of the implementation of research projects in the departments and the provision
of educational services.

Students are taught on the educational programme "60910100 - Dentistry" in the state and
Russian languages. Form of study: full-time. During the activity of the educational programme
"60910100 - Dentistry", more than 135 students are studying.

Admission of students to the 1st year of the educational programme "60910100 - Dentistry" is
carried out annually in the summer by the Admissions Committee on the basis of the Protocol of the
Academic Board of the University.

During the visit to the university divisions, experts noted the strengths of the educational
organization in relation to the accredited educational programme:

—  drafting internal regulatory documents based on state documents;

— compliance of qualifications with the national framework;

— functional autonomy and sufficient freedom in the distribution of resources;

— the presence of a strategic development plan, mission and intended learning outcomes;

— the University's own clinics, a simulation center equipped with modern materials, including a
station simulating a road traffic accident with a dummy of a victim of the incident;

— asystem of student incentives (Rector's scholarship);

— support for teaching staff: financial compensation; provision of housing (at the stage of
completion of the construction of an apartment building);

— the ability to independently accept foreign citizens - 180 people from Kyrgyzstan, Iran,

Tajikistan and the Russian Federation;

— 39 active memorandums with clinical settings and 33 memorandums with foreign universities;
— developed academic mobility of students, 130 students are studying in Kyrgyzstan;

— construction of an academic building;

— its own functioning website;


https://camuf.uz/
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— developed international cooperation, etc.

The Dean's Office of Dentistry, which is directly related to the educational programme
"60910100 - Dentistry", operates in CAMU, which oversees the entire educational and upbringing
process. The results of the documentation study demonstrate that the mission of the organization and
the mission of the educational programme "60910100 - Dentistry" and the educational process are
built in accordance with the State Educational Standard and current regulatory legal acts in
accordance with the rules for organizing the educational process using credit technology of
education, approved by the Order of the Ministry of Healthcare of the Republic of Uzbekistan dated
08.09.2021 under No.236 "On approval of regulatory documents on the organization of the
educational process in medical and pharmaceutical higher and secondary specialized educational
institutions", the Regulation on credit-modular learning approved at the 1st meeting of the Academic
Board dated September 29, 2022, developed on the basis of the Law of the Republic of Uzbekistan
"On Education", Resolution of the President of the Republic of Uzbekistan dated May 6, 2019 under
No.PP-4310 "On measures for the further development of the system of medical and pharmaceutical
education and science", Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated
September 27, 2017 under No.769 "On measures for the further improving the training of medical
personnel" and provides for the organization of the educational process in educational institutions of
the medical and pharmaceutical spheres according to the modular education system.

1.2 Participation in mission formulation of the educational programme

The mission of the educational programme includes the introduction of scientific developments
into the educational process in accordance with the requirements of practical healthcare. The
scientific method has been introduced into the educational programme. This allows students to
engage in research activities in basic and specialized disciplines from their first year. When meeting
with students, they confirmed the importance of scientific research, the possibility of additional
learning in scientific clubs, scientific schools in areas, participation in Olympiads, scientific and
practical conferences at the university, city, interuniversity, republican and international levels.
Undoubtedly, mastering the scientific method and the ability to use it in practical healthcare helps to
introduce innovative methods of diagnosis and treatment, which is reflected in the quality of
treatment, there is an opportunity for further learning in residency, master's degree.

Students are trained in accordance with license under No.037700 issued by the Inspectorate for
quality supervision of Education under the Cabinet of Ministers of the Republic of Uzbekistan.
https://articles.camuf.uz/doc/litsenziya-2024.pdf

The Faculty of Medicine, which reports to the Office of the Vice-Rector for Academic
Affairs, is responsible for the implementation and effectiveness of the bachelor's degree educational
programmes.

Persons who have completed learning in the educational programme "60910100 - Dentistry",
higher professional education and successfully passed the final certification are awarded the degree
of "Bachelor"/"Bachelor of General Dentistry" (duration of study: 5 years), and are also awarded the
qualification of "General Dentist" in the specialty "General Dental Practice".

Thanks to patient-oriented learning, graduates develop the competencies necessary for high-
quality clinical practice, the ability to work independently and in a team, a commitment to lifelong
learning, participation in continuing medical education and continuing professional development.

Educational programmes also include competencies that reflect the mission and values of
learning, such as maintaining a high level of competence, information literacy, ethical behavior,
personal integrity, honesty, altruism, service to society, compliance with professional codes, fairness
and respect for others. https://articles.camuf.uz/doc/CAMU-Ustav.pdf

Each student during practical learning also masters the qualitative and quantitative indicators
that are the basis for a future career in the healthcare field. After completing the full cycle of
learning (bachelor's degree), the student receives the qualification of "General Dentist" and is able to
perform the functions of a doctor in accordance with the specialty.

The educational programme "60910100 - Dentistry" actively uses modern technologies, such as

10



a modular and interdisciplinary approach, principles of evidence-based medicine, innovative methods
of diagnosis and treatment, as well as preventive and rehabilitation measures. The introduction of
simulation technologies contributes to the formation of students' clinical skills and their reliable
assessment.

The University conducts a student satisfaction survey on the implementation of the
educational programmes "60910100 - Dentistry" twice a year, through a student survey, "Student
Satisfaction with the Organization of the Educational Process and the Physical Facilities of the
University", "Student Questionnaires" and other questionnaires developed upon request.
(https://forms.gle/deXNGUrBmD9XiEfu8). The survey results are discussed at a meeting of the
Academic Board, after which a full report taking into account the recommendations is submitted to
the Faculty of Medicine for further improvement of the quality of the EP "60910100 - Dentistry".

The teaching staff makes their proposals for improving the quality assurance policy of the EP.
The collection and analysis of proposals and comments from the teaching staff is carried out by the
head of the department, and the results are discussed at the Faculty Council. The Council includes
employees involved in the programme quality assurance process, representatives of employers and
students who participate in the discussion of the proposed improvements to the quality assurance
policy of the EP. Measures to improve the quality assurance policy approved by the Council are
implemented at the level of the entire faculty.

When conducting a survey of 38 students, out of 18 questions, a number were devoted to the
quality of the educational process and the educational programme. /t was found that 86% of students
would recommend studying in this educational organization to their acquaintances, friends,
relatives. 5% of respondents believe that the heads of the educational programme and teachers are
aware of the problems of students related to learning. To the question "Do you think this
educational organization allows you to acquire the necessary knowledge and skills in your chosen
specialty?", 96% of students answered positively, 4% are not sure about this, could not answer this
question yet and would like to believe in it - no answers.

The 20 teachers surveyed also answered that 98% are satisfied with the organization of work
and the workplace in this educational organization, and 2% partially agree with this statement. The
experts determined that the organization has a healthy microclimate, since the head is quite
accessible to both students and employees, responds promptly to requests and calls, messages in
Whatsapp. In the questionnaire, 95% of teachers are satisfied with the microclimate of the
organization, and 5% are partially satisfied. According to 90%, in the educational organization a
teacher has the opportunity to realize himself/hersels as a professional in his/her specialty.

1.3. Institutional autonomy and academic freedom
The University expresses its vision of institutional autonomy through the definition of an
autonomous policy that does not contradict state educational standards, policies and procedures for
the development and implementation of educational programmes, as well as the use of the
University's resources. The autonomy of the University includes the development of a general
policy for various processes: academic autonomy, covering decisions in the field of disciplines,
goals and methods of scientific research; financial autonomy, which implies the management of
financial resources and making decisions on the cost of education; organizational autonomy,
including concluding contracts, electing officials and governing bodies; personnel autonomy,

covering career advancement and determining wages.

As a result, the main principles of institutional autonomy are defined by the Academic Policy
and include: development of educational programmes and curricula; ensuring academic mobility of
students and teachers; considering education as a continuous process; increasing the attractiveness of
universities and the possibility of openness for all regions of the Republic of Uzbekistan; expanding
the boundaries of academic freedom of educational programmes in terms of forming curricula
oriented towards the opinions of stakeholders.

The responsibility of the EPCs (Educational Programme Committees) and structural divisions
in developing educational programmes is ensured through the process of reviewing and approving
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these programmes at the level of the Academic Board, which is confirmed by the minutes of
meetings at the relevant levels. When creating educational programmes in the direction of "60910100
- Dentistry", a survey of employers is conducted in order to determine priorities in the preliminary
list of graduate competencies and clarify learning paths. The developed educational programmes are
agreed upon and reviewed by representatives of employers. The University has defined and
coordinates the connection between the intended learning outcomes and the requirements for
applicants of postgraduate programmes. This is expressed in the fact that the intended learning
outcomes of a university graduate are consumer-oriented, determined taking into account the
achievements of scientific and technological progress and international standards in higher medical
education in order to ensure competitiveness in the labor market. In implementing academic
independence, the university is guided by the following documents: CAMU Regulations; CAMU
Strategic Development Plan; Regulations on the procedure for assessing students' knowledge; Rules
for admission to the Bachelor's degree.

Academic freedom provides an opportunity to independently resolve internal academic issues,
solve various academic tasks, such as the formation of academic content, quality control,
implementation of curricula and the choice of the language of instruction. The faculty has academic
freedom: independence in determining the structure and content of educational programmes; choice
of academic disciplines; formation of the composition of students and staff. However, the faculty is
also responsible for: social responsibility and accountability to society for the results of its activities;
for the quality of training professionals; for the continuous improvement of the quality of educational
programmes; for systematic monitoring and consideration of the needs of employers and the
requirements of the labor market; for increasing the competitiveness of educational programmes.
Employees involved in the development of educational programmes and their components have
freedom in determining the content of general educational, basic and special disciplines. Only the
learning outcomes in general educational disciplines are regulated by the Ministry of Education,
Science and Innovation. The competencies and learning outcomes for individual disciplines of the
educational programme are presented in the curricula provided to students from the moment they
begin studying the discipline. Stimulation of innovative and scientific-educational activities carried
out by CAMU involves the successful and systematic use of research results in the educational
process, for example, when determining the topics of modules or disciplines of the curriculum of the
educational programme.

Conclusion:

- The developed and implemented mission, goals and values of the educational programme
correspond to the strategic goals of the programme and the university as a whole.

- The presence and implementation of internal regulations ensure the quality of the
educational process in accordance with the mission, goals and objectives of the programme,
contribute to its systematic development, taking into account the requirements of regulatory acts,
the needs of the industry and the labor market.

- The availability of information through the official website and social networks indicates
the successful activities of the faculty and the university, using the existing potential as the main
value, ensuring the openness and transparency of the educational process.

- The adopted and implemented Regulation on the procedure for assessing students'
knowledge creates favorable conditions for the introduction of credit technology of education,
integrating the processes of medical education, provides effective academic freedom for the
implementation of the programme mission.

- The university's development vector, aimed at institutional autonomy, demonstrates
positive results and valuable experience in the formation and implementation of policy in the field
of educational activities: academic, financial, organizational and personnel autonomy.

Conclusions of the EEC by the criteria. Compliant with 11 standards: fully - 11, partially - 0,
do not comply - 0.
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Standard 2: EDUCATIONAL PROGRAMME
2.1 Intended learning outcomes of the educational programme

The intended learning outcomes (ILO) for the educational programme "60910100 - Dentistry" in
CAMU are defined taking into account the State Educational Standard of the Republic of Uzbekistan,
the National Qualifications Framework (NQF), and are also adapted to international medical
education requirements through a strategic partnership with the University of Pittsburgh (USA) (ESG
1.2, ESG 1.4). This cooperation ensures the integration of global approaches to the training of doctors
and allows for the implementation of a competency-based model focused on professionalism, clinical
readiness and ethical and communicative competencies (ESG 1.3).

The ILOs have been developed both at the level of the entire programme and at the level of
individual modules and disciplines (ESG 1.2). They include knowledge, practical and behavioral
components, covering basic sciences, clinical medicine, scientific and ethical foundations and
teamwork skills (ESG 1.3). The university has systematically implemented them through curricula
and syllabuses posted in the HEMIS system and on the official website, introductory sessions and
mentoring hours, academic counselling and the documentation accompanying graduation (Diploma
Supplement) (ESG 1.2, ESG 1.4).

At the course and module level, the ILOs are detailed and aligned with assessment forms,
including OSCE, end-of-term tests, projects and simulations (ESG 1.3). Each component is aligned
with the levels: "knowledge - skills - attitudes" (ESG 1.2, ESG 1.3).

The following evidence was obtained during the external assessment. At clinical settings,
including CAMU hospitals and outpatient clinics, students confidently performed -clinical
manipulations such as auscultation, blood pressure measurement, anamnesis collection, worked with
simulation equipment and participated in training OSCEs (ESG 1.3). In the interviews, students
demonstrated a clear understanding of the ILOs structure and awareness of their current and target
competencies. They emphasized the value of TBL, PBL, CBL and case-learning methods (ESG 1.3).

The educational process at the university is organized in accordance with the "Regulations on
the implementation of the credit-modular system of education at CAMU".

The educational programme defines a curriculum that includes general, basic and specialized
disciplines. The curriculum is the main document on the basis of which the syllabus and the teaching
materials are developed, the schedule is compiled, the teaching load of the teaching staff and the
academic load of students are determined.

During the interview, students confirmed that in CAMU, compliance with ethical aspects in the
implementation of the EP is ensured in accordance with the "Regulations on the Ethical Council at
CAMU"

The analysis of educational activities showed that the scientific basis and all scientific
achievements in the relevant disciplines are taken into account, additions have been made to the
bibliography of the teaching materials and syllabuses and teachers use them in the classroom.

The procedure for informing students about their rights and responsibilities is reflected in the
Academic Policy of the University (dated 29.08.2024).

The principles of quality and academic honesty which are described in the Academic Policy of
the University (dated 29.08.2024) also work in CAMU.

Responsibility for the implementation and effectiveness of the bachelor's degree EP "60910100
- Dentistry" is assigned to the dean's office, which reports directly to the vice-rector for academic
affairs.

The experts have established that the educational programme "60910100 - Dentistry" is based
on modern principles and achievements of education, science and practice and allows for the full
development of key professional competencies in students and the achievement of expected intended
learning outcomes.

The experts have established a clear continuity between the intended previous learning
outcomes of students (prerequisites), student training in residency and subsequent continuing
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professional development programmes. Internship training in the specialty "60910100 - Dentistry" is
not provided for by the RU.

Thus, the intended learning outcomes are clearly defined, accessible to all participants in the
educational process and correspond to both national standards and international benchmarks for the
quality of medical education (ESG 1.2, ESG 1.4, ESG 1.9).

At the same time, the following shortcomings have been identified: the results for assessing
learning outcomes during the development and determination of the EP content are not clearly
specified.

2.2 Educational programme organization and structure

CAMU implements a competency-oriented model for training future general dentists, which
organically integrates fundamental biomedical sciences, clinical training, research skills and
behavioral and ethical components (ESG 1.2, ESG 1.3). The educational process is carried out in full-
time mode of study in Uzbek, Russian and English, using modern technologies and with the active
involvement of students in clinical practice (ESG 1.3, ESG 1.6).

The educational programme in the direction of "Dentistry" in CAMU is built on a modular
principle, ensuring logical horizontal and vertical integration of components (ESG 1.2). The stage-
by-stage formation of clinical competence of students is implemented: from basic biomedical
disciplines (anatomy, physiology, biochemistry, etc.) to clinical practice at healthcare facilities. This
structure promotes the systematic development of professional knowledge and skills (ESG 1.3, ESG
1.9).

The educational process is organized based on approved standard and working curricula,
teaching materials and syllabuses, which indicate the learning goals, expected outcomes, assessment
methods and a list of recommended literature (ESG 1.2, ESG 1.3). However, an internal audit
revealed that a significant portion of the sources used relate to publications older than five years,
which indicates the need to update the educational materials in favor of modern scientific
publications and clinical guidelines (ESG 1.9).

The internal quality assurance system includes regular monitoring and revision of the content of
disciplines based on the analysis of feedback from teachers, students and employers, as well as on the
results of academic performance (ESG 1.9, ESG 1.7).

The programme encourages students to engage in scientific activities: the University has a
Student Scientific Society, regularly holds scientific project competitions and rector's scholarships
(ESG 1.3, ESG 1.4). CAMU also implements elements of academic mobility, including partner
exchanges with foreign medical universities, which strengthens the internationalization of the
educational environment (ESG 1.4, ESG 1.5).

— The process of official approval of the EP in the field of "Dentistry" at CAMU is organized
in accordance with state standards and internal regulations of the university, reflecting the
requirements of Standard ESG 1.2. The development of the EP is initiated at the level of departments
and the educational and methodological department, taking into account the State Educational
Standards of the Republic of Uzbekistan, the National Qualifications Framework, recommendations
of teachers, students, employers as well as data from internal and external examination (ESG 1.2,
ESG 1.1). The programme project is formed in a modular structure with horizontal and vertical
integration of disciplines, includes clearly defined ILOs, assessment methods (including OSCE,
portfolio, written assignments), a description of the forms and methods of teaching (PBL, TBL, CBL,
simulations) and a list of required literature (ESG 1.2, ESG 1.3).

— CAMU ensures that the qualification awarded upon completion of the EP "60910100 -
Dentistry" is clearly defined, formalized in documents and explained to students at all stages of
learning, which complies with Standard ESG 1.2. The qualification - "general dentist" (Bachelor of
Healthcare) - is correlated with level 6 of the NQF of the Republic of Uzbekistan and is equivalent to
the corresponding levels of the European Qualifications Framework (EQF) and the qualifications
framework of the European Higher Education Area (QF-EHEA).
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Practical classes are held according to the schedule, at the first lesson students are introduced to
the syllabus, constant feedback from the teacher, there is an opportunity to improve practical skills
according to the topic of the lesson.

According to the "Charter on the Ethical Council of CAMU" dated August 29, 2023, the
University ensures compliance with ethical aspects in the implementation of the EP, which was
confirmed during the interview with students and graduates.

The analysis of educational activities showed that the scientific basis and all scientific
achievements in the relevant disciplines are taken into account, additions are made to the
bibliography of the teaching materials and syllabuses and teachers use them in the classroom.

Academic counseling or support of students in the process of their studies at the university is
carried out by the dean, deputy deans, tutors on the basis of the "Charter on supervising at CAMU".
In the first years, deputy deans, tutors help first-year students adapt to the learning environment,
understand the structure of the university, the value system, the main requirements and features of the
organization of the academic process. Tutors conduct curatorial hours, hold individual meetings and
consult on any issues, including academic ones.

During the interview, the Dean of the Faculty of Dentistry, Khakimov Rakhmatillo
Abdusalomovich, said that drawing up an individual curriculum and registering for disciplines is a
joint work of the student and the Deputy Dean, tutor. In the process of this work, the Deputy Dean,
tutor must: know the requirements of the EP, the university policy and procedures; help in choosing a
learning path and guide the selection of skills, abilities and competencies necessary for the future
profession; consult on issues of increasing the student's personal competitiveness; be available to
students at the expense of hours (hours for educational work) and determining the schedule of stay at
the department.

During the interview with students, it was confirmed that when drawing up their individual
curriculum, the student gets acquainted with the Academic Policy of the Institute, the Catalog of
Elective Disciplines; the student must understand the purpose of the EP, know the requirements for
the graduate; track the outcomes of their learning, know the number of credits earned and the grades
received; read the instructions posted on the university portal and website for registering in the
“Hemis” system; comply with the established registration deadlines.

However, despite the structured procedure, it was revealed that the learning outcome and the
participation of students, as well as other interested parties in the development of the educational
programme (EP) were not defined.

2.3 Educational programme content

EP "60910100 - Dentistry" is reflected in the working curriculum, in additional documents:
CED; syllabuses and disciplines; explanatory note to the programme; regulations on the procedure
for the development and implementation of the EP (ESG 1.2). Developed by the departments and the
educational and methodological department. Approved at meetings of the Methodological
Commission and the Academic Board of the University (ESG 1.2, ESG 1.1). The last update was in
2023, taking into account changes in the State Educational Standards and the National Qualifications
Framework (ESG 1.9, ESG 1.2).

The content is fully consistent with the stated goals and objectives of the programme and
includes: fundamental biomedical sciences - anatomy, physiology, biochemistry, microbiology,
pathological anatomy, etc.; clinical disciplines: therapy, surgery, pediatrics, obstetrics and
gynecology, neurology, etc.; humanities and social sciences: medical ethics, public health, law;
research activities: coursework and research projects, participation in the SSS (Student Scientific
Society); practical and clinical training: internships, clinical rotations, OSCE, simulation classes;
language training - English/Russian aimed at developing professional communication (ESG 1.2, ESG
1.3, ESG 1.4).

When developing the EP, the contribution of each discipline to the formation of competencies at
a certain level was taken into account. The distribution of disciplines by semesters is carried out by
the Educational and Methodological Department. The structure of the EP is integrated horizontally -
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these are issues of acquiring practical skills and vertically - this is the formation of knowledge over 5
years from simple to complex. The flexibility of the programme structure is determined by the ability
of students to choose an individual learning path (CED); the use of digital technologies in the
teaching methodology.

During the visit to the university, the following evidence of compliance of the programme
content with state and internal requirements was obtained: working curricula reflecting the
requirements of the State Educational Standard and the National Qualifications Framework (ESG
1.2) were presented; the participation of representatives of employers and students in the
development and discussion of the programme content was confirmed (meeting minutes) (ESG 1.1);
orders on the approval of the programme and the schedule for updating disciplines were provided
(ESG 1.2, ESG 1.9); at meetings with responsible employees, compliance with the order of the
Ministry of Healthcare No.236 dated 08.09.2021 on the organization of the educational process using
credit technology was confirmed (ESG 1.2); interviews with teachers confirmed the implementation
of a mechanism for integrating disciplines and innovative teaching methods in accordance with
internal standards (ESG 1.3).

In accordance with the Classifier of Specialties, the specialty is legitimate and individuals who
have completed training in the educational programme "60910100 - Dentistry" are awarded the
degree of "Bachelor" / "Dentistry (by specialization)" (study period: 5 years) and the qualification of
"General Dentist" in the specialty "General Medical Practice", with the issuance of a state diploma
with a supplement (transcript) in two languages - Uzbek and English.

The bachelor's degree EP complies with the International Requirements and Level 7 of the NQF
in Medical Education and the Qualifications Structure in the European Higher Education Area (ESG).

The organization has its own dental clinic, the Simulation Center of the School of Dentistry and
3 agreements with dental clinics.

2.4 Basic Biomedical Sciences

The principle of organizing the educational programmes "60910100 - Dentistry" is based on the
logic and sequence of studying the disciplines, establishing the status of pre- or post-requisites. The
distribution of disciplines by semesters and years of study ensures consistent mastering of subjects,
taking into account the pre- and post-requisites. Individual learning paths allow changing the post-
and pre-requisites depending on the chosen direction.

The humanitarian and socio-economic modules of the curriculum for the 2nd and 3rd years
include the study of scientific knowledge in the field of humanities and art. These modules cover
language disciplines in the state language, as well as in the languages of interethnic and interstate
communication. The programme also includes historical aspects of Uzbekistan, as well as a block of
socio-political and philosophical subjects. Preclinical modules of the curriculum for the 2nd and 3rd
years include subjects aimed at mastering and applying scientific principles and achievements of
basic biomedical sciences.

The Bachelor's EP "60910100 - Dentistry" integrates the latest achievements in biomedical
disciplines to provide students with a basic understanding of scientific knowledge. Key modules such
as "Morphology and Physiology" (including anatomy, physiology, histology and biochemistry),
"Microbiology", "General Immunology", "General Pathology", "Pathology of Organs and Systems",
"Fundamentals of Pathological Physiology" and "Pharmacology" are included in the curricula.

2.5 Clinical Sciences

Most of the EP consists of clinical and preclinical disciplines, so integration with the patient
begins already in the 1st year as part of the discipline "Introduction to the Specialty".

Clinical modules of the curriculum for the 2nd and 3rd years include disciplines dealing with
the study of population health in all its manifestations, the study of the public healthcare system with
a comparative analysis of global and national aspects of the healthcare system, as well as the national
healthcare system and the medical care delivery system. On EP "60910100 - Dentistry", students are
given a choice of elective disciplines. The update of elective courses for the bachelor's degree is
determined by the department in accordance with the needs of students and the requirements of
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healthcare practice.

Different levels of mastering clinical skills correspond to the stages of the learning programme
and levels of the clinical setting, depending on the degree of complexity of medical care. Structuring
the EP taking into account the principle "from simple to complex" allows students to gradually
increase the level of responsibility and be ready for independent clinical activities after completing
the learning.

Syllabuses of clinical disciplines are updated taking into account the use of digital technologies,
according to the RLA, the CTP (Calendar-thematic plan) is updated every year taking into account
new scientific achievements.

One of the factors contributing to the acquisition of the profession "through knowledge to
practice" is the development of manual skills and the use of diagnostic equipment. Teachers
demonstrate the skills of questioning a patient and primary examination with an emphasis on
communication skills. Students or volunteers act as patients, the skills are practiced under the
guidance of a teacher.

The University annually analyzes the demand for medical personnel in the regional labor
market, collects and analyzes feedback from employers. Taking into account recommendations from
employers, new elective disciplines are included in the curricula.

2.6 Scientific method

The formation of a research culture at CAMU is realized through the introduction of the
discipline "Fundamentals of Scientific Research", writing term papers and research papers,
participation in the student scientific society (SSS) and annual scientific conferences (ESG 1.3, ESG
1.4). Students have the opportunity to present their research at university and national forums, as well
as participate in the competition for the rector's scholarship, where achievements in scientific activity
are assessed (ESG 1.4, ESG 1.6).

CAMU encourages students to publish in scientific journals, develop skills in evidence-based
medicine and critical thinking (ESG 1.3). Supervising from the teaching staff helps to involve
students in real scientific projects, including interdisciplinary ones (ESG 1.3, ESG 1.4).

The Bachelor's EP "Dentistry" provides learning in the skills of scientific research, taking into
account the real needs of modern medicine, aimed at developing the skills of medical research
methodology using scientific principles.

At CAMU, scientific research is a mandatory component of undergraduate education and implies
the integration of educational, practical and scientific research processes, with the result in the form
of publications of scientific papers, presentations at conferences at various levels.

An analysis of educational activities showed that the scientific basis and all scientific
achievements in the relevant disciplines are taken into account, additions are made to the
bibliography of the teaching materials and syllabuses and teachers use them in the classroom.

At the university, on the basis of the "Charter of bright students of CAMU", a department for
work with bright students operates, which includes 11 students of the Faculty of Dentistry.

In order to motivate and stimulate students' research activities, the university pays all travel
expenses for participation in national and international conferences, Olympiads, online seminars and
students who win prizes are awarded a bonus.

2.7 Behavioral and Social Sciences and Medical Ethics

The programme "60910100 - Dentistry" introduces behavioral and social disciplines that study
issues of medical ethics and jurisprudence, for making professional decisions, ethical practice and for
gaining knowledge about the national healthcare system, the rights and obligations and
responsibilities of the doctor and patient. Students receive this knowledge in the course of forensic
medicine, at the departments of "Public Healthcare", therapeutic and pediatric dentistry, surgical and
orthopedic dentistry. The ratio of credits with biomedical and major disciplines is 1:1.5. During their
studies students of the programme "60910100 - Dentistry" are able to fill out accounting and
reporting documentation in clinics and hospitals, conduct dental examinations in organized groups
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and on request. The intended learning outcomes are the ability to discuss common approaches and
use protocols and standards for the treatment of dental patients with various nosological diseases.

Students of the programme "60910100 - Dentistry", in the Ist year on the discipline
"Introduction to the specialty" begin to receive basic knowledge on medical ethics and medical
deontology. In the course of forensic medicine, they study ethical issues, behavioral reactions and
culture of a doctor when receiving patients, medical errors and also medical law. The knowledge
gained allows students to more critically evaluate their work results when undergoing educational
and industrial practices, when mastering skills in specialized disciplines, when receiving patients,
realizing the responsibility for performing procedures and for the patient's health.

2.8 Educational technologies, learning methods and practical training

The system of accounting for the academic workload of students and teachers is organized and
maintained in accordance with Protocol No.4 of the Ministry of Healthcare of the Republic of
Uzbekistan dated August 31, 2021.

The university independently determines the forms, methods and means of learning, creating
the most favorable conditions for students to master the EP.

The programme "60910100 - Dentistry" is built on the principles of credit-modular technology,
one academic credit corresponds to 30 academic hours.

One of the fundamental elements of the Bologna process, educational programmes
implemented at CAMU, are the requirements of the European Credit Transfer and Accumulation
System (ECTS), which serve to expand the opportunities for academic mobility of students and
academic recognition. Modules of all courses are integrated vertically and horizontally. The intended
learning outcomes of the EP are defined as key competencies based on the Dublin descriptors.

To obtain skills in working with patients, teamwork, leadership and interprofessional training,
innovative learning technologies are used in the form of Case-study, TBL, CBL, PBL, simulations,
traditional, interactive, vertical and horizontal integrated lectures, active methods of conducting
practical classes, seminars, round tables. In the teaching process, educational films, video lectures
created by teachers at the departments are widely used.

The programme "60910100 - Dentistry" is being improved at all levels of learning based on the
introduction of innovative technologies and taking into account the results of feedback from
representatives of the healthcare sector, teachers, students and other stakeholders.

Also, each student masters qualitative and quantitative indicators during work experience
internship, which form the basis of a future career in the field of dentistry.

In dental clinics, a student can assist a teacher during an attendance (work in "four hands"), in
senior courses - conduct an independent attendance under the supervision of a teacher.

The intended learning outcomes allow a bachelor's degree graduate to continue his or her
education in residency or master's degree; internship in RU in the specialty "60910100 - Dentistry" is
not provided.

The following aspect requiring improvement was identified: it was not possible to verify the
acts of implementation of innovative learning technologies used in the educational process.

2.9 Educational programme governance

The governance of the educational programme in the field of training "Dentistry" at CAMU is
carried out in accordance with the regulatory procedure that ensures the consistent development,
coordination, approval and updating of the educational content (ESG 1.2, ESG 1.9). The
development of the programme project is initiated at the level of departments and the educational and
methodological department, taking into account the requirements of the State Educational Standards
and the National Qualifications Framework, as well as based on the recommendations of teachers,
students, representatives of clinical practice and data from internal and external assessments (ESG
1.2, ESG 1.1, ESG 1.7).

The projects that have received the initial examination are discussed at meetings of
departments, methodological commissions and specialized committees, after which they are
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submitted for final approval by the Academic Board (ESG 1.1, ESG 1.2). The programme content is
updated regularly, usually before the start of a new academic year, or when changes occur in the
regulatory framework, clinical guidelines, as well as in response to identified challenges during the
programme implementation (ESG 1.9).

At a meeting with the head of the education quality department, Yuldashov Sherzod
Sattorovich, the experts were familiarized with the "CAMU Internal Quality Assurance Programme"
drawn up on the basis of the "Charter of the Central Asian Medical University" dated 23.05.2022 and
the Order of the Ministry of Higher and Secondary Specialized Education No.172 "On Improving the
Quality of Education and Supervision" dated 2023. The department monitors the implementation of
the EP by collecting reports from all structural divisions, surveying teaching staff, employers,
students in accordance with the department's work plan. The department reports directly to the vice-
rector for academic affairs, all work performed is reported to the Academic Board of the Institute.
The tasks facing the department are improving the credit-modular system, methods for assessing
students' knowledge, using modern information and communication technologies in the educational
process, modernizing the physical facilities, ensuring the transparency of the educational process.

There is no structural division that has the authority to introduce innovations into the
educational programme and educational process.

2.10 Relationship with medical practice and the healthcare system

The training of students in the specialty "Dentistry" is aimed at meeting the needs of practical
healthcare.

During a conversation with the head of the career center Rakhmonberdiyev Siddik
Sodikzhonovich, it was established that in order to ensure the implementation of the "Priority tasks
for ensuring the employment of students of higher educational institutions" set on March 4, 2022 by
the President of the Republic of Uzbekistan Sh.M. Mirziyoyev, the rector of the university has
developed an annual work plan for the employment of students in need of additional income.

Every year, the university, together with the Fergana City Center for Employment Assistance
and heads of regional medical organizations of the city, city and district medical associations, holds a
“Vacancy” fair. Following the fair, students are provided with vacancies, legal consultations are held
on labor legislation and other issues.

When visiting the CAMU Dental Clinic, the Regional Adult Dental Clinic, the Regional
Children's Dental Clinic in a classroom that meets the requirements of Sanitary Rules and
Regulations, under the guidance of teachers, students received patients with various dental diseases.
Students also study in other clinical settings.

The operational connection between the educational programm and the subsequent stages of
postgraduate training, which the student will begin upon completion of learning, is not fully ensured.

Conclusions of the EEC by the criteria. Compliant out of 38 standards: fully - 33, partially - 5, do

not comply - 0.

Recommendations for improvement:

1) Clearly define the intended learning outcomes to be used as a basis for developing and
defining the content of the EP. (2.1.6)

2) Define the learning outcomes and indicate the participation of students and other
stakeholders in the development of the EP. (2.2.6)

3) Draw up acts of implementation in learning methods (2.8.2)

4) Determine the structural division that will have the authority to plan and implement
innovations in the EP. (2.9.2).

5) Specify the operational link between the EP and subsequent stages of professional training.
(2.10.1)

Standard 3: POSTGRADUATE DOCTOR ASSESSMENT
3.1 Assessment policy and system
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The assessment policy and methods for students of the Bachelor's degree EP "60910100 -
Dentistry" are considered and approved at the meeting of the Academic Board, in accordance with
the regulatory legal acts of the Republic of Uzbekistan:

"Regulations on the implementation of the credit-modular learning system", approved on
October 3, 2023 https://drive.google.com/drive/folders/1kDCmtbnXbV2EvIvOBaD-
OySGn72f7ZB0Oa
- Charter No.506279 of the University approved on May 23, 2022 by University Council No.2,
developed in accordance with the Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan dated December 31, 2020, dedicated to improving the educational process management
system in higher educational institutions, link to the resolution: https://lex.uz/docs/5193564

Responsibility for the assessment policy lies with the relevant faculty officials, the teaching
staff, heads of departments, the dean's office, and on the part of the management - the vice-rector for
academic affairs and the head of the academic department.

In accordance with the resolution, students' educational achievements are assessed using a
rating system. The faculty departments develop learning outcomes for the educational programme to
assess the level of mastering competencies. These outcomes are discussed at the methodological
council and approved by the Academic Board. The final mark is formed on the basis of the results of
formative, midterm and summative assessment.

Students can view the assessment outcomes through their personal login and password in the
Hemis electronic journal. Assessment methods, including all types of control, are published before
the start of learning in the curricula and teaching materials, posted on the educational portal
"CAMU".

The final certification includes an admission rating and summative assessment (exam). The
admission rating and exam are assessed in a ratio of at least 56% and at least 34%, respectively. The
number of summative assessments for cyclical format disciplines is specified in the curriculum. If a
student is not certified in one of the blocks of disciplines, he/she is not admitted to the final
assessment for the integrated discipline. Retakes are allowed no more than two times; the retake is
formalized by the decision of the dean's office.

Students have the right to appeal if they disagree with the results of the summative assessment.
Appeals are submitted to the dean's office within 24 hours from the date of issuance of the exam
results. Appeals committees are approved by the order of the rector, and students can appeal with the
participation of subject appeal subcommittees created in the event of a violation of the rules for
conducting the exam. In case of a violation of the rules for conducting the exam, a protocol is drawn
up and the final grade for the discipline is cancelled. A repeated violation entails the expulsion of the
student.

41.91% of the students surveyed are completely confident that the assessment of their
knowledge and skills is carried out fairly and correctly, 53.68% have no opinion and 4.41% claim
the opposite.

According to the assessment methods, the methods and principles used to assess students have
not been defined or implemented.

The medical school shall define, approve the principles, methods and practices used to assess
students, including the criteria for passing examinations and passing scores, the number of permitted
retakes, and ensure that the assessment covers knowledge, skills and attitudes.

In order to increase the objectivity and transparency of assessing the achievement of the
intended learning outcomes declared in the EP by students, it is necessary to develop and implement
structured checklists. These checklists should be a tool for standardized assessment of the
development of professional competencies that correspond to the goals and objectives of the EP. The
development of checklists will ensure uniform approaches to assessment, minimize subjectivity in
checking skills and knowledge and provide an evidence base for making decisions about the level of
Student preparation.

3.2 Assessment in support of learning (formative assessment)
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Formative assessment includes current monitoring and monitoring of the student's
independent work. Formative assessment at CAMU is carried out in the following forms: oral
questioning (using logical problem questions), solving situational problems (case studies), solving
tests, teamwork (using interactive "brainstorming" techniques, etc.), patient supervision, clinical
audit, demonstration of practical skills, work on simulators, night call report, defense of case
history, submission of independent student work, etc.

Testing the level of mastery of practical skills formed during practical classes is carried out
on issue-related patients or on phantoms in the Simulation Center of Dentistry. When performing a
task stipulated by the conditions of a clinical situation, emphasis is placed on the realism of the
simulated environment.

The assessment of current control is given for each task completed by the student and is aimed
at systematically checking the knowledge, skills and abilities of students in accordance with the
requirements specified in the curriculum of the discipline.

When talking to students, we were unable to obtain a satisfactory answer regarding the
provision of constructive feedback by students that identifies their strengths and weaknesses and
helps to consolidate the acquired knowledge, as well as the balance between formative and
summative assessment.

3.3 Assessment in support of decision-making (summative assessment)

The final assessment is a method for assessing the level of assimilation of theoretical
knowledge and practical skills by students in a certain discipline/module in one of the forms of an
oral survey, written work, testing, OSCE or in the form of OSCE + Test.

Tasks for the summative assessment are developed by teachers of departments according to
the curriculum, updated as necessary, correspond to the content of the curriculum of the discipline,
include topics of classroom and independent work topics 50:50. The developed tasks for the
summative assessment are discussed at a department meeting, at the University's CMC (Cyclic
Methodological Commission), then an internal and external examination of the tasks is carried out.

The summative assessment tasks that have passed the examination are added to a single
database of tasks for the relevant modules. The unified database of summative assessment tasks is
expanded by annually adding questions.

The number of options for written or oral assessment, OSCE, is determined by the number of
students in an academic group. For computer testing, a student is given 20 questions on each
subject using various levels of difficulty, including simple, medium and complex questions, as well
as graphic and illustrative tests.

The summative assessment is conducted according to the schedule approved by the Vice-
Rector for Academic Affairs for cross-cutting disciplines during the examination session at the end
of the semester, for cycle subjects - at the end of the cycle.

The frequency and duration of examination sessions are determined in accordance with the
working curriculum and the schedule of the educational process of the educational direction,
approved by the Academic Board of CAMU.

Students who have fully completed the academic requirements for a given discipline and have
no outstanding debts for the FA, IWS, and MA (if MA is provided) are admitted to the summative
assessment. Receiving an unsatisfactory grade on an exam or being absent from an exam is not a
reason for refusing a student to take subsequent exams. A student who has missed 25% or more of
the classroom hours without a valid reason is not admitted to the summative assessment and is
considered to have failed the credit for a given subject. A student who has not scored 55 points on
previous assessments types (FA, MA) is not admitted to the summative assessment. A student who
does not show up or is not admitted to the summative assessment, or who has been assessed as
"unsatisfactory" (less than 55 points) on this type of assessment, is an academic debtor.

Testing exams are held at the Test Center, and OSCE exams are held in the Simulation Center
or in a specially designated OSCE classroom at the department.

Employees of the educational and methodological department, the department of quality
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control of education have the right to monitor the process of conducting the summative assessment
by means of video surveillance. When conducting the summative assessment for a specific module,
teachers from other educational institutions may be involved in accordance with the concluded
agreement.

Students with academic debt are allowed to retake the summative assessment twice within
the timeframes established by the regulation. Permission for the first retake is given by the dean's
office, the second retake is permitted by decision of the CAMU Coordination Council.

A student with academic debt, as well as who has not achieved the transfer score (GPA)
level, can eliminate their debts within 1 month at the beginning of each semester.

Students who have not eliminated their existing academic debt within 1 month at the
beginning of each semester remain for a repeat year of study on a fee-paying basis and are
transferred to the curriculum of the educational programmme of a lower course.

In order to increase the objectivity and transparency of the assessment of students’
achievement of the intended learning outcomes stated in the EP, it is necessary to develop and
implement structured checklists.

Each checklist should be linked to a specific learning outcome described in terms of
knowledge, skills and practical abilities. The checklists should clearly indicate:

e indicators of achievement of the result;

e assessment scale - depending on the type of competence;

e classroom assignment, simulation lesson, clinical practice, project defense, etc.;
e possible levels of mastery (for example, initial, basic, advanced, integrative).

To the question: "Are exams and assessment methods fair?" 42.64% of students consider

them completely fair, 52.21% remain without an opinion and 5.15% consider them unfair.

3.4 Quality control

According to the Order of the Ministry of Higher and Secondary Specialized Education No.172
“On Improving the Quality of Education and Supervision” dated 2023, the Department of Education
Quality was created in CAMU.

The department monitors the implementation of the EP by collecting reports from all structural
divisions, questioning the teaching staff, employers and students in accordance with the department's
work plan.

The department reports directly to the Vice-Rector for Academic Affairs and the First Vice-
Rector for Youth Affairs; all completed work is reported to the Academic Board. The tasks facing the
department are improving the credit-modular system, methods for assessing students' knowledge,
using modern information and communication technologies in the educational process, modernizing
the physical facilities, ensuring the transparency of the educational process, etc.

An annual round table is held with employers of the EP "60910100 - Dentistry" to assess the
quality of student assessment and the quality of the educational programme. The university holds a
"Job Fair" where employers talk to graduates, get information about their practical skills, recommend
introducing treatment methods and clinical protocols into the educational programme. Every 3
months, the educational and methodological department holds seminars to improve the qualifications
of teachers and students, teaching them new methods and tools.

Requires improvement in the application of the mechanism that ensures the quality of the
assessment procedure and methods. And also, regularly review each type of assessment and the
entire assessment system.

Conclusions of the EEC by the criteria Comply with 14 standards: fully - 3, partially - 11, do
not comply - 0.
Recommendations for improvement:
1) Develop, implement and publish the principles, methods and practices used to assess students.
3.1.1)
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2) Define a scale of principles, methods and practices used to assess students (3.1.2)

3) Specify and validate assessment methods to ensure the quality and transparency of the
assessment and learning process. (3.1.4)

4) Improve assessment methods that are aligned with teaching and learning outcomes. (3.1.5)

5) Communicate assessment policies to all stakeholders. (3.1.6)

6) Improve formative assessment feedback to regularly identify and reinforce acquired
knowledge. (3.2.1)

7) Improve the balance between formative and summative assessment to manage student
academic progress. (3.2.2)

8) Improve and implement summative assessment principles to assess the achievement of
intended outcomes upon completion of the course. (3.3.2)

9) Improve the awareness of all stakeholders about the assessment system in accordance with the
"Academic Policy". Improve feedback through syllabuses. (3.3.3)

10) Improve the assessment expertise and system of assessment tools. (3.4.1)

11)Review the types of assessments, as well as the assessment system for continuous
improvement of the quality of assessment methods. (3.4.3)

Standard 4: STUDENTS
4.1 Student selection and admission policy

The University accepts applicants in accordance with the Resolution of the Cabinet of
Ministers N0.393 of June 20, 2017 "On approval of the Regulation on the procedure for admission to
higher educational institutions, transfer, readmission and expulsion of students",

developed on the basis of the Law "On Education".
https://lex.uz/ru/docs/5013009

Student selection is carried out in accordance with Article 31 of the Law of the Republic of
Uzbekistan dated September 23, 2020 No. ZRU-637 "On Education".

Young people with general secondary, technical and vocational education for the given year of
admission are admitted to study in the EP "60910100 - Dentistry". An "Open Day" is held for
applicants, where they are introduced to the educational programme, learning conditions and
qualifications. The admission procedure itself is reflected and posted on the university website
https://camuf.uz/admission/. Volunteers from among students and teachers conduct talks on career
guidance in secondary schools and colleges. Young people with general secondary, technical and
vocational education for the given year of admission are admitted to study in the EP "60910100 -
Dentistry". An "Open Day" is held for applicants, where they are introduced to the educational
programme, learning conditions and qualifications. The admission procedure itself is reflected and
posted on the university website https://camuf.uz/admission/. Volunteers from among students and
teachers conduct talks on career guidance in secondary schools and colleges.

To enter the university, applicants undergo online and offline registration in July. To enter the
university, applicants take tests in biology, chemistry and 3 compulsory subjects (native language and
49 literature (Russian language and literature), mathematics and history) at the university test center
in August and are enrolled as students based on the test results, then groups are
formed.(https://camuf.uz/admission/,https://t.me/central_asian_uni_bot)

Teaching is conducted at the request of students in Uzbek, Russian languages. Learning on a
contractual basis is carried out by concluding an agreement with the student and paying for tuition
within the timeframe specified in the agreement. The quota for admission to the university under a
contract is indicated on the official website of the university https://articles.camuf.uz/qabul.html.

Enrollment to the first year of the EP "60910100 - Dentistry" is formalized by the order of the
rector in accordance with the Standard Rules for Admission to Study in an Educational Institution,
approved by the minutes of the University Council, and the concluded agreement for the provision of
educational services.
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After issuing an order on the enrollment of students in the first year, the Admissions Committee
transfers personal files to the dean's office, where study groups are formed based on the actual
number of students. Study groups are combined into cohorts, the number of students.

Students who have not scored the established passing score (according to the test results) are
enrolled in the institute for full-time study on a super-contract fee-based basis.

The rules for admission of students to CAMU comply with the Law of the Republic of
Uzbekistan "On Education" and are based on the Charter of the University, the Protocols of the
University Council. The Admissions Committee is a structural subdivision, created annually by the
order of the rector and functions only during the period of student admission. The work of the
Admissions Committee is regulated by the Regulation on the work of the Admissions Committee.

The CAMU International Cooperation Department actively participates in the process of
admitting students from foreign countries. The rules for admission of foreign students are regulated
by the Decree of the President of the Republic of Uzbekistan No0.279 dated June 15, 2022 "On the
organization of admission to study in state higher educational institutions".
https://lex.uz/docs/6070837

In order to expand cooperation and geography of the student community, CAMU welcomes
students from different countries such as India, Korea, Pakistan, Iran, New Zealand, Nepal,
Bangladesh, Egypt, Kazakhstan, Russia, Kyrgyzstan and Tajikistan.

The rules and procedures for admission to the university, set out in the Admission Rules, are
clear and consistent with the mission and goals of the university. The rules are available for review
by applicants, employers and teachers on the official website of the wuniversity 51
https://articles.camuf.uz/qabul.html, also published in information products (brochures for university
applicants, a stand, etc.).

When admitting students with disabilities, the university is guided by Article 30 of the Law of
the Republic of Uzbekistan "On Social Protection of Disabled Persons in the Republic of Uzbekistan"
https://lex.uz/acts/1372498

According to the Law "On Education", the Charter of the University, a student dissatisfied with
the results of the admission test can appeal the results of the check. Applicants dissatisfied with the
test results have the right to file an appeal in writing or electronically to the appeal commission
approved by the order of the rector. 46.32% of respondents consider academic consultations to be
fully accessible, 49.26% without an opinion, and 4.41% - inaccessible. To the question: "Adequacy of
career guidance counseling?" 50.73% of students answered - fully adequate, and 3.68% answered -
inadequate.

4.2 Student counseling and support

Academic counseling of students during their studies at the university is provided by the dean,
deputy deans and tutors. Tutors perform their work in accordance with the Order of the Ministry of
Higher and Secondary Specialized Education of the Republic of Uzbekistan No.412 dated September
30, 2021. Students of all courses receive consultations and assistance in the departments in the form
of additional classes.

Currently, the university employs 5 tutors. Tutors perform the following tasks based on the
tasks specified in the Order of the Ministry of Higher and Secondary Specialized Education of the
Republic of Uzbekistan No.412 dated September 30, 2021.

Individual and group meetings with students are held and an "Information Hour" is held once a
week. There is also electronic correspondence with students by mail and personal meetings. Students
can choose and make decisions independently. Consultations and individual work are organized for
students who have difficulties in learning.

In addition to the official website of the university, there is a network - the Hemis distance
learning system, which contains all the information about the subject, work programmes, curriculum,
video lectures and a calendar plan and also includes an electronic library. The official website of the
university has a "To Student" tab, which offers several options to choose from, including: a learning
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schedule, an online application form, information and learning hours and the location of university
departments, a class schedule and requirements for summative assessment.
https://docs.google.com/spreadsheets/d/1B34936guFJj9RACTLRHsdJiW0c30cMr0/edit?gid=15

According to the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan No.563
dated September 9, 2021 "On measures to improve the level of housing provision for students of
higher educational institutions of the republic, tutors regularly analyze the spiritual and social state of
students, solve and eliminate existing problems of students.

The higher educational institution has a "Spiritual and Educational Department for Work with
Youth" (https://articles.camuf.uz/man.html).

To consider complaints and suggestions, students can contact the following link
(https://articles.camuf.uz/v_qgabul.html). The rector's office has organized a permanent working group
to consider complaints and suggestions; the results of the work done and the measures taken are
reported at the rector's meetings. Supervisory hours are held with all students, during which the main
legal documents and internal regulations of the university are discussed. In case of violation of the
internal regulations, disciplinary measures are applied to them, up to and including expulsion from
the university. Information about programmes of assistance and counseling for students is
communicated to them.

The primary organization of the University Youth Union of Uzbekistan supports the
participation of students in congresses, international projects, sports competitions, cultural events,
etc. https://t. me/mediCAMU uz.

Students in need (orphaned children and students left without parental care, whose parents have
been assigned a disability of the first and second groups, from large and low-income families) are
entitled to free accommodation in a dormitory, discounts on reducing the cost of tuition, etc. The
Social Affairs Commission, chaired by the Vice-Rector for Spirituality and Youth Affairs, reviews
each case once a month. The University guarantees confidentiality regarding the consultations and
support provided. Consulting, on the one hand, is a condition for ensuring a holistic individual
educational process. Information about student assistance and counseling programmes is
communicated to them on the official website of the University, the University page on Facebook,
Instagram, Telegram, https://articles.camuf.uz/yosh.html.

In case of emergency assistance to students and employees in case of personal psychological
trauma or critical situation, a psychological support service operates.

The tab of the official website of the university contains data on the planned graduation for the
current academic year and the need for medical personnel, taking into account the available
information from medical and preventive organizations. https://camuf.uz/vacancy/

Every year, the university, together with employers, holds a graduate job fair, which helps
graduates choose a job. Graduates receive additional information from employers on the provision of
material and social support to young specialists, in accordance with the State Programmes of the
Republic of Uzbekistan. Graduates are informed about the State Programmes and are provided with
electronic resources for access and familiarization https://articles.camuf.uz/ .

Based on the rector's order No.2 of December 20, 2022 "On ensuring the quality and efficiency
of work carried out in the educational, scientific and spiritual-educational spheres and support for
active and talented university students", active, bright and talented students in need of social
protection, studying on a contract basis, are encouraged up to 50% at the expense of the university in
relation to the established contract amount.

The analysis of the questionnaires showed that 45.59% of students consider access to
supervisors to be completely adequate, 51.47% have no opinion, 2.94% disagree. 42.68% are fully
satisfied with the quality of financial assistance services, 28.04% are partially satisfied and 7.5% of
students are not satisfied.

Conclusions of the EEC by the criteria. Compliance out of 16 standards: fully - 16, partially -
0, do not comply - 0
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Standard 5: ACADEMIC STAFF
5.1 The academic staff formation policy.

The total number of teachers at the CAMU Faculty of Dentistry is 22, including 14 full-time
and 8 part-time. The academic degree holder rate is 4.5%.

The personnel policy of CAMU is guided by the following regulatory and legal documents:

- Regulations on the procedure for recruiting teaching staff in higher educational institutions on
a competitive basis, approved by the Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan No.20, dated 10.02.2006 (https://lex.uz/docs/973534),

- Regulations on the competition "The best teacher of a higher educational institution",
approved by the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan No.32, dated
24.02.2015 (https://lex.uz/ru/docs/2574717#2575007).,

- Academic policy of CAMU.

The criteria for the selection of teaching staff are an academic or scientific degree, at least 5
years of experience in the medical field, the ability to conduct scientific analysis with the prospect of
scientific growth. The competence of personnel upon hiring is established on the basis of evidence of
the received education, training, skills and experience (diploma, certificate, certifications of advanced
training, CV). Based on the results of the competitive selection, an employment contract is concluded

At the graduation departments of the Faculty of Dentistry for the implementation of the
bachelor's degree EP "60910100 - Dentistry": at the department of therapeutic and surgical dentistry,
orthodontics, pediatric dentistry, surgical dentistry, propaedeutic, 22 teachers work, of which 1
teacher has an academic degree. All teachers are active professionals in the profile, conduct clinical
work, conduct instrumental research, expert assessment of case histories and carry out scientific
work.

5.2 Academic activities and professional ethics of teachers

The work is carried out in accordance with the individual plans of teachers (IPT), which is the
main document regulating the activities of each teacher and is drawn up on the basis of the annual
work plan of the department.

The assessment of the activities of the teaching staff is carried out at the department level
through the implementation of the IPT and through internal departmental control. At the university,
the quality assurance department systematically conducts a survey "Questions of the social survey
among CAMU students". The department's report on all types of activities is heard at the Academic
Board of the faculty in accordance with the plan. At the university level, a competition for the
teaching staff for the position occupied is held every 5 years.

During the academic year, CAMU systematically holds training seminars for the university
teaching staff on all issues of organizing the educational process.

The teaching staff of the faculty develops and implements video lectures and uploads them to
the "HEMIS" electronic journal.

The professional development programme, implemented at the university through retraining
and advanced training in courses, determines the contingent of listeners at the rate of 20% of the total
number of teaching staff. Thus, each employee of the department, with or without interruption
(online) from their main activity, undergoes full learning in the relevant programmes for the EP at
least once every five years. In order to verify the Standard 5 data, during a meeting with the head of
the HR department and during interviews with teachers, experts obtained an opinion on approaches to
developing the pedagogical competence of teachers, motivation to work with students, supervising,
which includes organizing advanced training cycles in pedagogical skills for supervisors, teachers
and material incentives in the form of bonuses for employees. However, given the level of the EP -
bachelor's degree, the experts found limited practical classes using innovative methods.

5.3 Continuing professional development of academic staff

The University provides teachers with equal opportunities for continuing professional

development in their careers, which are consistent with and contribute to the achievement of the
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mission and intended learning outcomes reflected in the University Charter and personnel policy.
Annual plans are being developed to improve the qualifications of the teaching staff and
administrative staff.

Advanced training of the teaching staff is carried out by participating in short-term seminars,
courses and internships.

In order to verify the Standard 5 data, during a meeting with the head of the HR department and
during interviews with teachers, experts received an opinion on approaches to developing the
pedagogical competence of teachers, motivation to work with students, supervising, which includes
comprehensive assistance from the university in learning both within the republic and abroad in the
form of full payment of flight and accommodation costs, assistance in the form of payment for the
publication of scientific articles, monographs, textbooks, there is also financial incentives for
teaching staff when obtaining academic degrees, medical qualification categories.

Of the teachers surveyed, 97% answered that they are completely satisfied and 2% are partially
satisfied when asked the question "I am satisfied with the organization of the educational process in
this educational institution.” 0.5% do not fully agree with this statement, 0.5% have no answer.

In response to the question "Am [ satisfied with the organization of work and the workplace in
this educational organization?", 99% of the surveyed teachers answered that they are completely
satisfied, 1% are partially satisfied.

In response to the question "The organization provides opportunities for career growth and
development of teacher competencies,” 97.5% of the surveyed teachers answered that they are
completely satisfied, 2% are partially satisfied and 0.5% do not fully agree with this statement.

When asked the question “In this educational organization, [ have the opportunity to do
scientific work and publish the results of R&D,” 96% of the teachers surveyed responded that they
were completely satisfied, 3.5% were partially satisfied and 0.5% did not completely agree with this
Statement.

In response to the question "Am I satisfied with my salary?", 96.5% of the surveyed teachers
answered that they are completely satisfied, 0.5% did not answer and 3% said more YES than NO.

Conclusions of the EEC by the criteria. Comply with 8 standards: fully - 8, partially - 0, do
not comply - 0.

Standard 6: EDUCATION AND TRAINING RESOURCES
6.1 Physical facilities for teaching and learning

To implement the EP "60910100 - Dentistry" students study in 4 academic buildings at the
address: Fergana, Sanaot Street 24, Department of Surgical and Therapeutic Dentistry and at the
clinical settings of the CAMU Dental Clinic, the Regional Children's and Adult Dental Clinic with
the Departments of Maxillofacial Surgery and Orthopedic Dentistry.

The university has the necessary infrastructure: Internet, video surveillance, electricity, water
supply, sewerage for the full use of educational and laboratory equipment, a simulation center for
emergency measures in medical practice, a simulation center for dentistry and a vivarium. The
simulation centers have training rooms equipped with dummies, robots and phantoms.

6.2 Resources for clinical training

The experts visited 3 clinical training bases of the EP "60910100 - Dentistry": the CAMU dental
clinic, the regional children's and adult dental clinics with maxillofacial surgery and orthopedic
dentistry departments.

According to the Government Decree No.3171 of the President of the Republic of Uzbekistan
dated June 20, 2017 "On measures to provide further specialized medical care to the population of
the Republic of Uzbekistan in 2017-2021", A Simulation Training Center and a phantom dentistry
class were created in CAMU to practice practical skills.

During a conversation with the Vice-Rector for Academic Affairs and International Cooperation,
it was established that agreements with clinical settings are drawn up taking into account the needs of
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the university in terms of patient profile, the level of medical care provided by medical institutions,
the availability of classrooms and laboratories. Particular attention is paid to the availability of an
accreditation certificate for medical organizations, certifying the compliance of the clinical setting
with the accreditation standards in the field of healthcare of the Republic of Uzbekistan.

The students demonstrated their commitment to the University, during the conversation they were
distinguished by their activity, desire for further education in the countries of the near and far abroad,
in order to implement all the advanced in CAMU and in the Republic of Uzbekistan.

6.3 Research in the field of medicine and scientific achievements

Since the formation of scientific competence is one of the learning outcomes of students of the
EP "60910100 - Dentistry", the acquisition of experience in conducting scientific work begins with
the programme "Learning through Research". The learning outcome is assessed by the output data -
this is an article, a thesis, a report, participation in the work of the scientific club of the department.
Students participate in scientific practice, starting with the analysis of literary data, processing
clinical material, entering information into databases, ending with writing an article and presenting a
scientific report.

During the visit, it was established that the students of "Dentistry" have actual access to
resources for conducting R&D: a laboratory of molecular biology and microbiology, where
bacteriological cultures, PCR and enzyme immunoassay are performed; a physiological laboratory is
used for projects related to the study of the cardiovascular and respiratory systems; a simulation and
educational center provides an opportunity for experimental development of clinical situations.

Some elements of R&D are integrated into the educational process: analysis of clinical cases,
mini-projects on evidence-based medicine, preparation for publications - are carried out as end-of-
term test works in individual disciplines.

The Department of the Faculty of Dentistry involves students in the educational programme
"Dentistry" in conducting scientific medical research with grant funding, within the framework
planned by the department within the university grants.

6.4 Information resources

The formed databases of educational information resources are accessible from the internal
CAMU network. The distance learning system is based on the Moodle program, Microsoft Teams
365, Zoom, which provide free communication between teachers and students via the Internet.

In accordance with the credit technology, the educational process is implemented through the
HEMIS information system for managing higher education processes.

In order to ensure security, CCTV cameras are installed in the internal and external parts of all
buildings. Each university building is connected to the Internet via a fiber optic cable at a speed of
1000 Mbps. The corporate WI-FI network covers 100% of educational, administrative and student
dormitories.

The library and information fund directly related to the educational programme "Dentistry"
includes: more than 7,500 copies of educational and scientific literature on biomedical, clinical,
behavioral disciplines, of which about 2,300 are in foreign languages (English, Russian); textbooks
and manuals are approved by the Ministry of Healthcare and recommended by leading medical
universities; the university's electronic library, including access via HEMIS to scanned copies of
textbooks, teaching aids and lectures.

At the same time, it has been established that the library's collection of educational and
scientific literature on the training profile is characterized by insufficient completeness and
relevance: there is limited access to modern domestic and foreign publications, as well as to
authoritative international sources of medical and biomedical information. The lack of a subscription
to leading scientific databases (Cochrane Library, PubMed, Elsevier, Scopus, etc.) and systematic
access to them for students, teachers and researchers hinders the development of the academic and
research environment, limits the application of the principles of evidence-based medicine and
prevents the full integration of the university into the global scientific and educational space.
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The university uses its own educational platform, integrated with HEMIS, which contains
syllabuses of disciplines; electronic assignments; tests and modules for self-study; educational videos
recorded at departments and in the simulation center.

6.5 Expertise in the field of education

Development of expertise in education assessment is a systemic process and is ensured
through joint work - the Academic Board of the University (approval of the EP), CMC
(coordination), the Council of the Faculty of Dentistry (implementation of the EP), Departments
(planning, development and assessment of the EP), EMD (monitoring of the EP). All advisory
bodies include teachers, representatives of professional associations, employers and students.

The mechanisms for motivating department employees to study the specifics of undergraduate
education are improving the professional level of the teaching staff, self-improvement and the
opportunity to become a clinical tutor.

During the visit, the expert was presented with the following supporting materials:
departments’ reports on the results of pedagogical observations and research, in particular; the
protocol of the anatomy department on the assessment of students' academic performance after the
implementation of case-based learning; the report of the internal diseases department on the impact
of OSCE on the structure of practical training; analytical documents of the quality department.

The CAMU simulation center is presented as a high-tech training platform equipped with
modern means of imitation learning aimed at developing clinical skills in students in conditions as
close as possible to real practice. The key components of the center include a simulation station
simulating a road traffic accident, with a dummy of the victim and a fully functional ambulance,
allowing you to practice algorithms for providing emergency care in confined spaces.

A special place is occupied by the fourth-generation robotic simulator "Promobot", capable of
functioning as a standardized patient, teacher or doctor, which provides a multi-level imitation of
clinical situations. The center's infrastructure is complemented by innovative projects "Smart
Polyclinic" and "Smart Home", and also includes an ultrasound simulator, a laparoscopic surgical
simulator and a 3D radiology laboratory, which creates conditions for a multi-faceted assessment of
the practical training of students and the formation of interdisciplinary competencies.

CAMU also implements comprehensive measures to create a favorable educational and
professional environment for employees. Construction is underway on a new university building and
a residential complex, including apartments for permanent residence of teachers, premises for
accommodating invited foreign professors, as well as student dormitories. These infrastructure
initiatives are aimed at increasing the motivation of the teaching staff and strengthening the human
resources potential of the university
6.6 Exchange in the field of education

The academic mobility programme at the university is implemented in accordance with the
Resolution of the Cabinet of Ministers No.824 "On measures to improve the system related to the
organization of the educational process in higher education institutions" dated 2017.

The university implements the programmes "Academic mobility of students" and "Visiting-
professor of CAMU" in accordance with the principles of the Bologna process and in accordance
with the goals and needs of students and staff, while observing ethical principles. The
implementation of these programmes contributes to the internationalization of education and
integration into the global educational space and corresponds to the "CAMU Strategic Plan 2023-
2030", "CAMU Academic Policy" defines the general procedure and conditions for organizing
academic mobility of students and teaching staff at the university in order to improve the quality
of education, further expand and strengthen cooperation between foreign and national
universities.

To ensure academic mobility of students and recognition of educational programmes (all
levels and forms of higher and postgraduate education), the European educational space have
converted credits into ECTS credits.

The CAMU International Cooperation Department is actively developing international
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relations and signing memorandums of cooperation with various universities in countries such as
Russia, Slovakia, Ukraine, Germany, South Korea, Kyrgyzstan, Kazakhstan, India, Turkey, China,
some of which are included in the top 1000 world universities.

Conclusions of the EEC by the criteria. Comply with 21 standards: fully - 18, partially - 3, do
not comply - 0

Recommendations for improvement:

1) Strengthen the university library collection by systematically replenishing it with relevant
specialized educational and scientific publications - both domestic and foreign, with priority given to
literature published in the last five years. Particular attention should be paid to subscribing to leading
international scientific databases, including the Cochrane Library, PubMed, Elsevier, Scopus and
other evidence-based medicine resources. Ensuring constant and free access to these sources for
students, teachers and researchers will strengthen the scientific and educational component, support
the implementation of evidence-based practice principles in the educational process and ensure the
integration of the university into the international academic space. (6.4.3)

2)  Ensure complete and timely availability of information on educational programmes,
schedules, teaching and methodological materials and administrative procedures through the official
web resources of the university and electronic educational platforms. It is advisable to introduce a
single information and communication circuit, including the use of instant messengers, mobile
applications and other digital channels of interaction with students and teachers. At the same time, it
is necessary to develop an electronic document management system as a tool for optimizing
management processes, reducing the paperwork load and increasing the transparency of academic
administration, which together will strengthen the digital transformation of the educational
environment and increase its efficiency (6.4.3)

3) Expand scientific research in medical education to improve the educational process
(6.5.1).

Standard 7: QUALITY ASSURANCE

7.1 Quality assurance system

The policy of internal quality assurance of educational activities corresponds to the mission of
the Programme.

The policy of internal quality assurance of educational activities, the orientation of the quality
of the EP "60910100 - Dentistry" to ensure compliance with both national requirements and
international standards and criteria, turned out to be consistent with the mission of the Programme.

The model of the internal system of quality assurance of educational activities includes:
management of resources and the educational process, which is constantly measured, analyzed and
improved in accordance with the needs of the external competitive environment. The university
management ensures the availability of resources necessary for the implementation of the strategy
and achievement of the goals of the entire university and the EP "60910100 - Dentistry", in
particular. These include resources for the functioning and improvement of the management system,
satisfaction of customers and other stakeholders.

The policy of the faculty and departments implementing the EP "60910100 - Dentistry" reflects
the relationship between research, teaching and education, is implemented through the processes of
internal quality assurance of all educational activities, in which all EPs participate and reflects the
relationship between research, teaching and education.

The policy is implemented at all management levels, monitored and revised in accordance with
changing requirements. CAMU is responsible for the quality of educational services provided and
their delivery.

Assessment of satisfaction with the EP is carried out within the framework of the
implementation of processes for receiving feedback from students, teaching staff, employers on the
content of the EP, organization of the educational process, quality of education, support for students
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from the teaching staff, the dean's office, the university management, identifying difficulties and
problems in the learning process, receiving suggestions and recommendations. Electronic
questionnaires, focus group interviews, discussions of the EP in the Round Table format, etc. are
used as feedback tools. The feedback results are systematized and discussed at meetings of the EMC
and the AB, with subsequent adoption of corrective measures.

At the same time, it is necessary to ensure that the feedback analysis ends with the preparation
of substantiated decisions on improving the content and implementation of the EP. Taking into
account the development of the quality system, the university is recommended to develop a single
strategic document integrating both internal and external sources of quality assessment. This will
ensure a systematic analysis and planning of corrective actions in accordance with the strategic
goals of the university development.

7.2 Programme monitoring and assessment mechanisms

CAMU has a programme for regular monitoring of the processes and results of the
educational programme. The monitoring and assessment system of the EP in the specialty
"60910100 - Dentistry" covers all aspects of organization, implementation and assessment. The
structure, content and duration of the programme are assessed through monitoring and surveys.

When problems are identified, including poor academic performance of students or graduates,
the academic department carries out: development, approval of educational programmes,
organization and implementation of the educational process, achievement of the intended learning
outcomes by students, analysis of the results of external and internal audit of educational
programmes and the educational process at the university, analysis of feedback from all participants
in the educational process and stakeholders.

The programme for monitoring the processes and results of the educational programme
includes:

1) the educational and methodological council determines, develops and implements
university-wide activities aimed at improving the quality of the development of educational
programmes and quality control of the educational process and educational support.

2) the educational and methodological administration ensures a systematic approach to the
development, approval, monitoring and assessment of the educational and methodological
administration’s EP, updating internal regulatory documentation on educational activities, updating
educational and methodological documentation and its timely approval, and also determines the
academic rating of the student based on credit and repeated credit units.

3) at the stage of approval of the final version of the EP, which took place at a meeting of the
University Council;

4) at the stage of implementing the EP through monitoring the quality and effectiveness of
achieving the intended learning outcomes of students. Thus, annual surveys of students and teachers
are conducted, the results of which indicate the quality of the EP;

5) at the stage of making improvements to the EP based on the monitoring results.

In addition, quality control of the educational process is regularly carried out by specialized
departments through open lectures, open classes, mutual visits to classes with their subsequent
discussion at department meetings (https://articles.camuf.uz/o dars.html).

Monitoring of academic performance and attendance is carried out by departments according to
the class schedule, with data recording in the journal and the HEMIS platform. Monitoring of the
educational process includes monthly department meetings, where the implementation of the
curriculum, the results of quality control of the educational process (discussion of practical classes,
lectures, etc.) are discussed. Intra-departmental control by types of activities is carried out by
department employees in accordance with the Department Plan, as part of mutual visits to classes
(ESGS1.7).

Monitoring of the implementation of the EP is carried out by responsible divisions (deans'
offices, educational and methodological administration, department for monitoring the quality of
education) based on the results of progress check, final certification, final state certification, survey
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with all interested parties - students, teaching staff, employers, allowing to assess the achievement of
the intended learning outcomes of the EP. Monitoring of the implementation of the EP is also carried
out within the framework of intra-university control and during internal and external audit of the
activities of the teaching staff and students.

It should be noted that all classrooms are equipped with surveillance cameras in order to
improve the quality of education at the university and constantly monitor the quality of classes. In
order to ensure fast and high-quality information and library services to users, the information and
resource center has launched an automated system for purchasing and delivering books through an
electronic program. In addition to printed publications, students have the opportunity to use e-books
and literature in audio format.

Meetings with students and teaching staff demonstrated the presence of feedback through a
survey of all stakeholders. During a conversation with the Head of the Education Quality Control
Department Yuldashev Sh.S., it was established that information on the organization of the
educational process was collected through a survey. However, when monitoring the results of the
survey conducted by the quality control department, a lack of systemic analysis of feedback and its
discussion with the formation of specific corrective measures was revealed. In this regard, it is
necessary to conduct a regular analysis of the information received, with the presentation of a report
and the development of recommendations for improving the implementation of the EP. This will
ensure the prompt identification of weaknesses and the adaptation of the educational process to the
current needs of students and the labor market.

In order to enhance the effectiveness of quality monitoring, the university is recommended to
introduce the practice of preparing a consolidated annual report on the quality of the EP
implementation with the presentation of key indicators (academic performance, satisfaction, results
of independent assessments, employer feedback) and recording the measures taken. Such a report
should become a mandatory element of the analysis at the University's EMC and AB.

7.3 Teacher and student’s feedback
The university has a system for collecting feedback from key stakeholders (teachers,
administrative staff, students, employers), which is carried out through questionnaires (4 times a
year), surveys during meetings and round tables (2 times a year), entries in the rector's blog and
individual appointments in the dean's office according to the schedule. The dean's office has a
department responsible for collecting information, a department for marketing student practice and a
department for supervision of the quality of education.

A questionnaire of 20 questions has been developed on topics such as: quality of education,
corruption, employment.

CAMU systematically monitors consumer satisfaction with the educational, medical, diagnostic
and research services provided.

Monitoring is carried out by organizing:

- scheduled meetings of senior management with students and university staff, general
meetings of faculties, groups

- analysis of questionnaires of students, teaching staff, employers, graduates

- analysis of wishes and feedback from healthcare organizations about graduates

- conclusion of an agreement for the provision of educational services between CAMU,
students and employers

- analysis of the appeal of consumers of medical services

- analysis of the release of scientific products based on customer reviews, delivery acceptance
certificates, the number and level of scientific publications, scientific conferences, seminars

- analysis of the results of state certification/accreditation of the university

- analysis of the results of institutional ranking and ranking of educational programmes.

Feedback includes information about the educational process, the results of the
implementation of the educational programme, the presence or absence of facts of unfair practices
and inappropriate behavior of teachers and students themselves, including those with legal
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consequences.

Feedback is also a tool for assessing the quality of the educational process. Thus, during the
inspections, the results of a survey of 30 students showed that monitoring of the implementation of
the educational programme is carried out by responsible divisions (deans' offices, educational and
methodological administration, department for monitoring the quality of education) based on the
results of progress check, final certification, final state certification, questionnaires with all interested
parties - students, teaching staff, employers, allowing to assess the achievement of the intended
learning outcomes of the educational programme. Monitoring of the implementation of the
educational programme is also carried out within the framework of intra-university control and
during internal and external audit of the activities of the teaching staff and students.

Thus, upon completion of the midterm and final certification, a survey of students is conducted
to obtain feedback, the results of which are analyzed and heard at a meeting of the specialized
departments of the medical faculty and at a meeting of the Academic Board of the University.

For the purpose of feedback, the Marketing and Student Practice Department annually conduct
surveys of employers, job fairs, visits of employers in order to attract young professionals to the
regions, taking into account local, national and global conditions. The survey results allow making
changes to the curriculum and taking into account the opinion of employers on the quality of student
training.

The University regularly assesses the degree of employer satisfaction with university graduates
to determine whether the educational programme meets the real requirements of the labor market,
opportunities for its improvement and the degree to which the competencies of students and
graduates correspond to the positions they hold in the workplace. The University takes into account
the recommendations received from the medical community when making changes to the educational
programme https://articles.camuf.uz/ish_ber.html

A medical educational organization should use the feedback results to improve the educational
programme.

As part of the modernization of the EP, in order to improve the quality of personnel training, in
recent years the University:

e studied the world experience of developing EP and specialty standards in order to develop
recommendations for adjusting the content of curricula in accordance with international
requirements;

e defined a list of disciplines - mandatory, elective component;

e revised the content of the specialty disciplines from the point of view of the competence-
based approach (practical focus of learning, development of independent work skills of students, their
self-knowledge and self-esteem);

e improves the rating system for assessing the academic achievements of students;

e improves the system of summative assessment and assessment of students' knowledge
using simulation technologies;

e has introduced integrated learning.

All stakeholders (teaching staff, students, employers) are involved in the programme
assessment process through representation in the relevant structures. The work of all structures that
ensure the implementation and assessment of the EP is regulated by the CAMU Strategic Plan and
university reports, as well as the relevant QMS procedures. The results of the questionnaire,
department reports containing the assessment of the EP are heard at meetings of the CAMU
Academic Board. Based on the assessment results, measures are developed to improve the activities.
The obtained data from the feedback analysis and monitoring results are used to improve the training
programme for students; if necessary, changes and additions are made to the curricula.

Additionally, complaint and suggestion boxes are placed, the rector's blog is used, where students and
university staff receive answers to their questions and express gratitude for the conditions created for
the implementation of the educational programme. Representatives of the student body and student
self-government are included in the structures authorized to implement and evaluate the educational
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process - faculty councils, the University Academic Board.
7.4 Academic achievements of students and graduates

Analysis of the academic achievements of students and graduates, regarding: the mission of
the educational programme, intended learning outcomes and resource availability is carried out
based on the results of midterm and final assessments, the level of employment and employer
feedback.

Assessment involves not only the traditional testing of knowledge and skills of students, but
also the accumulation of statistical data, their analysis, identification of dynamics, trends,
forecasting further developments. Vice-Rector for Academic Affairs and International Cooperation
Botirov M.T. spoke in detail about the work being done to improve the quality of students' academic
performance. The Vice-Rector noted that the EP provides for the results of assessment as a basis for
assessing and achieving learning outcomes. Both qualitative and quantitative indicators of students'
work are taken into account. Quantitative indicators are recorded mainly in points (this is provided
for by the University's unified point-letter grading system); qualitative ones - in judgments of an
evaluative type, which is reflected in the teacher's comments orally.

One of the criteria for assessing the effectiveness of the EP "60910100 - Dentistry" is the
indicators of the final certification of graduates. Adjustments to test tasks or exams are carried out
based on the recommendations of state certification commissions and analysis of student and
employer feedback.

"The Department for work with Bright Students" deals with students and their scientific
activities at the university https://articles.camuf.uz/i talaba.html

The Department for work with Bright Students is part of the CAMU structure. The main goal
of the department is to search for, identify and orient bright students, develop the scientific and
creative potential of the university, prepare and develop highly bright people in this area, their natural
knowledge in the relevant fields of knowledge and specific areas of activity. Work is underway to
attract talented students to leading positions of professors and teachers of the university, organize
clubs of innovative scientific and creative activities.

The departments review the forms and methods of learning and assessment with mandatory
discussion at the department and make a decision on the feasibility of one of them. The results of the
assessment of student performance are analyzed at the level of departments, the dean's office and the
registrar's office. The collected statistical data (academic performance, absences, results of practice,
the proportion of students who have not reached the threshold level) become the basis for developing
corrective measures and are discussed at collegial bodies.

The results of the students' academic achievements are posted in the educational electronic
journal and in the transcript. In the AIS "HEMIS", students have access to monitor their academic
achievements. Each student is provided with a personal electronic page containing the curriculum,
schedule, current outcomes, comments from teachers and other educational information.

Taking into account the upcoming first graduation of the EP "60910100 - Dentistry", it is
important to provide for the integration of the results of the final certification into the EP quality
assessment system. A comprehensive three-stage final exam with the involvement of external experts
from clinical practice will serve as one of the key instruments for an objective independent
assessment of the effectiveness of learning. These data should be included in the annual quality
report.

The University regularly assesses the degree of satisfaction of employers with university
graduates to identify the EP's compliance with the real requirements of the labor market,
opportunities for its improvement, as well as the degree to which the competencies of students and
graduates correspond to the positions they hold in the workplace. The University takes into account
recommendations received from the medical community.

It is necessary to analyze the academic achievements of students in relation to their previous
experience, level of training (qualifications) at the time of admission to medical school.

Analyze students’ academic achievements to provide feedback to structural divisions
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responsible for student selection, educational programme planning and student counseling.
7.5 Stakeholder involvement

The university administration is regularly involved in evaluating the educational programme at
various levels:

e Meetings of the Central Educational and Methodological Commission participate in
discussions and development of changes. The CEMC includes leading faculty members of the
university.

e  Meetings of the Academic Board.

All advisory bodies of the university include representatives of student body, teaching staff and
employers.

Thus, all stakeholders (teaching staff, students, administration and governing bodies, as well as
employers) are involved in the programme assessment process through representation in the relevant
structures.

Assessment of the educational programme in dentistry with the involvement of stakeholders is
defined by the Academic Policy of the University "CAMU" (approved on August 29, 2024)
developed forms, procedures for review and approval, which necessarily provide for an assessment of
the educational programme by experts in practical healthcare.

An interview with 6 employers of “60910100 — Dentistry” programme was conducted offline
and included the following questions: knowledge of the university mission, participation in
developing the mission and proposals for the strategic plan, participation in the work of advisory
bodies, satisfaction with the basic knowledge and skills of students, participation in training students
through supervising. Based on their responses, the experts concluded that there is a close relationship
between the medical faculty and practical healthcare. Employers actively participate in educational
events, provide clinical settings, help develop practical competencies and provide expert assessment
of the level of students' training. Participating in collegial bodies, they draw the attention of
university staff to the weak points of knowledge and practical skills of students, suggest including
popular issues in practice for in-depth study, etc.

Thus, employers from the category of external observers are transformed into active
participants in the educational process, which helps to improve its quality. It is recommended to
further strengthen the mechanisms for interaction with external stakeholders: development of a
cooperation roadmap, regular reports on the results of joint activities, integration of feedback from
employers into the structure of the annual analysis of the quality of the EP.

The medical school should open access for other stakeholders, including representatives of the
public, authorized bodies for education and healthcare, professional organizations to the results of
the assessment of courses and the educational programme

Conclusions of the EEC by the criteria. Comply with the 14 standards, 9 - fully, 5 - partially, 0
- do not comply.

Recommendations for improvement:

1) The management of the university should develop a single strategic document with the
integration of external and internal assessment sources, as well as reports in the form of a
consolidated programme improvement cycle (7.1.3).

2) Create a consolidated annual report on the quality of the implementation of the EP with the
presentation of key indicators (academic performance, satisfaction, results of independent
assessments, employer feedback) and a table of measures taken (7.1.3).

3) Improve the methods of analysis at the time of admission of the student, taking into account
the previous experience of academic achievements (7.4.2)

4) Improve the feedback to the structural divisions, taking into account the academic
achievements for those responsible for student selection in planning and consulting students (7.4.3)

5) Improve access for other stakeholders to the assessment results and feedback on clinical
training (7.5.2)
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Standard 8: GOVERNANCE AND ADMINISTRATION
8.1 Governance

The University is governed in accordance with the legislation of the Republic of Uzbekistan, as
well as the Standard Rules for the Activities of Higher and Secondary Specialized Education
Organizations and the University Charter
https://drive.google.com/drive/folders/IkDCmtbnXbV2EvlvOBaD-OySGn72{ZBOa on the
principles of unity of command and collegiality.

The experts got acquainted with the structure of the university, the Charter, the functions of the
vice-rector for academic and educational-methodical work, the vice-rector for research and
innovation, the academic department and the dean's office of the dental faculty, responsible for the
educational programme "dentistry" (language of instruction). The organizational structure approved
in 2022 includes the educational division and department, as well as specialized departments that are
directly responsible for the educational programme. The specialized departments and the academic
unit take direct part in the governance of the educational programme.

The conversation with the vice-rector Botirov M. T. demonstrated his competence - he manages
the work on planning, formation, distribution and control of the teaching staff's academic workload.
Submits these standards for consideration and approval by the Academic Board for the design and
development of EPs and their inclusion in the register of educational programmes, working curricula
of disciplines (syllabuses), programmes of professional practices, forms of educational and
educational-methodical documentation.

During a conversation with the Vice-Rector for Research and Innovation, we learned about
the university's research projects. Implementation and attraction of innovative technologies in order
to maintain and expand the scope of scientific and innovative activities of the university.

The structure of the University is approved by the Rector. In accordance with the University
Charter, the Rector approves the staffing table and distributes job responsibilities. The structure of
the University's divisions is determined in the Regulations on the relevant divisions. The
University's top management annually analyzes the organizational structure of the University in
order to update it. If there is a need for organizational changes, the development of a new
organizational structure project is initiated.

The leading role of CAMU's management is to ensure the unity of strategy, policy and
procedures, involve all employees and students in activities to ensure and improve the quality of
knowledge received and provide the necessary resources. Ensuring and improving the quality of
educational activities is the shared responsibility of the university's management, faculties,
departments and all structural divisions.

The Rector exercises general management, ensures the full implementation of the EP, is
responsible for the compliance of the University's activities with regulatory and legislative
requirements. The Vice-Rector for Academic Affairs ensures the planning, organization and
control of the educational and methodological work of CAMU, is responsible for the development
of a plan for the development of educational activities, academic policy and EP monitoring
procedures. The Vice-Rector for Research and Innovation carries out general management of
scientific and innovative activities, is responsible for the development of policies and a strategic
plan for the development of science. The Vice-Rector for Youth Affairs, Spiritual and Educational
Work manages educational activities in order to implement the state youth policy in the field of
education and social protection of students, develops student self-government of the University,
preserves the best traditions of the youth movement, is responsible for ensuring the quality of
social conditions for students.

The heads of all divisions are responsible for ensuring that the activities of the divisions
correspond to the goals, objectives and functions. The responsibility of officials for ensuring and
improving quality is distributed in accordance with the Regulations on structural divisions and in
job descriptions. The structural division of the University responsible for monitoring and managing
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the educational process of the bachelor's degree is the educational and methodological department.

In carrying out their activities, the departments interact with departments/courses, the
coordinating council of the dean's office, the academic board of the university for the improvement
of scientific activity, publishing activities of the teaching staff. Thus, the administration and faculty
of the university are responsible for drawing up the educational programme and allocating the
necessary resources for its implementation.

8.2 Student and academic staff representation

Policies, procedures and mechanisms are in place for the involvement and participation of
students and faculty in governance and administration, where necessary, and the processes or
consultation with them are fully compliant.

The School of Medicine considers and determines opportunities for student and faculty
participation in planning processes, implementation of the educational programme, student
assessment and quality assessment activities, or providing comments on them are fully compliant.

Student activities at the wuniversity are governed by the Youth Union,
https://www.instagram.com/camu_yoshlari?igsh=MWNob2Rx YnImNTI3bQ==,https://t.me/CAMUtala
balari.

They involve students in various events, spiritual and educational activities and also organize
student work to help the elderly in society. Protects the interests of students in the University
Council.

The Youth Union of Uzbekistan strives to form a physically healthy, morally mature and
intellectually developed, independently thinking young generation, to protect young people from
external threats and the harmful effects of "mass culture", to protect the rights and legitimate interests
of young people https://articles.camuf.uz/yosh.html.

The University itself has adopted Internal Regulations, which indicate the possibility of
obtaining an education and working at the University regardless of race and nationality, gender,
language, origin. Also, this fact is not affected by the property status of a person, his/her social and
official background, place of residence and membership in various public associations.

The University has a Youth Union. All students and employees under the age of 30 can become
members of the Union. The number of students and employees of the University Youth Union today
is. The Union consists of 7 branches.

8.3 Administration

The university is governed on the basis of the legislation of the Republic of Uzbekistan, the
Standard Rules governing the work of higher and secondary specialized education organizations and
in accordance with the University Charter. The governance model is based on a combination of the
principles of unity of command and collegiality, which ensures a balance between the efficiency of
decision-making and their collective discussion. The policy of academic community participation in
CAMU university governance actively develops the practice of involving students and teachers in the
processes of governance and organization of educational activities.

The rector of the university has created broad conditions for the teaching staff involved in R&D
on the part of the university administration. Currently, the building of the Central Research
Laboratory has been reconstructed, 4 centers are being created. In addition, the university has a
vivarium department. Professors-teachers, doctoral students and independent researchers, talented
students conducting all R&D are allowed to conduct experimental and clinical studies on animals in
the direction of their scientific topic.

The university consistently implements the policy of inclusive governance, ensuring the
participation of key stakeholders in strategic and operational governance. This allows them to comply
with international standards in the field of education (ESG 1.3, ESG 1.7, ESG 1.9). Responsibility
for the accredited educational programme is assigned to the Department of Education Quality
Assurance.

It is necessary to strengthen the knowledge and work on the platform of the HEMIS system of the
University's teaching staff.
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8.4 Budget for learning and resource allocation

Financial support is the responsibility of the Rector of the University. The organizational
structure has a department of financing and planning. The management of the financial and economic
policy and activities of the University is carried out by the first head of the University - the Rector.
Financial issues are handled by the head of the finance department and the chief accountant of the
University, whose duties and powers are established by the job description and internal legal acts of
the University. To provide the educational process with resources based on income, the University
forms an annual consolidated planned budget. The formation of the consolidated budget, calculation
and approval of the budget for the new financial year is carried out by the planning and financial
department (PFD), https://articles.camuf.uz/moliya.html

The cost of education is determined in accordance with the standards for calculating the cost of
education per student adopted in the Republic of Uzbekistan. Ensuring implementation consists of
the salary fund of the teaching staff, provision of students with educational resources (educational
and scientific literature, access to the Internet and international information databases of literature,
information and communication technologies) and other standards. Every year, the Decree of the
Government of the Republic of Uzbekistan approves the state educational order for the training of
professionals with higher and postgraduate education, in accordance with which the financing of
educational programmes is determined. Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan dated 01.08.2022 under No.419 https://lex.uz/uz/docs/6138976

Detailed information on financing and main expenses for learning is provided below: CAMU
has a structural division "Accounting" https://articles.camuf.uz/moliya.html. The accounting and
financial reporting system is organized on the basis of the Accounting Policy in accordance with the
requirements of regulatory documents of the Republic of Uzbekistan. Income and expenses are
presented on the university website https://articles.camuf.uz/moliya.html.

The university regularly posts financial statements on the official website of the university
https://articles.camuf.uz/moliya.html which reflect budget revenues and expenses, funds for contract
learning, government procurement and investment projects.

The University independently makes decisions on issues of determining the cost of tuition on a
fee-based contract basis, establishing and extending the terms of payment for a fee-based contract by
students, attracting domestic and foreign professors-teachers and professionals on a contractual basis
who are capable of applying modern pedagogical technologies in the educational process and
conducting scientific research, establishing the amount of remuneration for foreign highly qualified
professionals involved in educational and scientific processes, developing standards for introducing
full-time positions for professors, allocating scholarships and grants for students at their own
expense, direct purchase of educational and scientific literature, textbooks and teaching aids from
foreign countries from manufacturers who have copyrights, determining the procedure for providing
paid services in empty buildings and structures, determining the annual mileage limit for vehicles and
requirements for their maintenance.

8.5 Interaction with the healthcare sector

Interaction with the healthcare sector is carried out through conversation and is aimed at
improving the educational programme in areas such as dentistry. The university interacts with
authorized bodies, including clinical structures, on issues such as the practical part of the lesson.

Teachers of the departments participating in the implementation of the programme "60910100
- Dentistry" participate in the expert work of the educational programme and clinical profile.
CAMU actively interacts with the healthcare sector, educational institutions and government
agencies in order to train qualified medical professionals in demand by society.

CAMU implements strategic initiatives aimed at improving the quality of medical education
and improving healthcare in Central Asia. The university actively cooperates with international
clinics and educational organizations, which allows the introduction of advanced medical
experience and technologies into the educational process.

CAMU also organizes major scientific events, such as the International Scientific and
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Practical Conference "Integration of Environmental Strategy, Healthcare and the “Green Economy”
- the Basis for a Sustainable Future", which brings together professionals to discuss current
challenges, including the impact of ecology on public health.

A lot of work has been done to submit proposals to the city khokimiyat of the Fergana region
in order to popularize the work carried out within the framework of state policy towards youth
among the general population, including youth, to bring to their attention the large-scale work
carried out in the socio-economic and cultural-educational spheres in our republic, to analyze the
proposals and opinions expressed by the population during surveys and to eliminate them.

Over the past 3 years, the university's teaching staff has examined more than 25 thousand
residents of 3 districts and cities of the Fergana region.

Clinical training bases cover various institutions of the medical care system provided at the regional,
city, district, republican levels, as well as the system of private medical institutions.

In accordance with bilateral agreements, clinical bases have created conditions for training
students, providing the CAMU departments with the required number of educational and production
facilities; conditions for full participation in the treatment process for employees of the CAMU
departments; conditions for conducting scientific research using equipment and technical means of
clinical bases.

The clinical departments of CAMU are headed by highly qualified, experienced clinicians,
mainly with the highest medical category, holding a doctoral or candidate of medical sciences degree.
The heads of departments, together with the administration of medical organizations, manage the
treatment and preventive, organizational and methodological activities of the clinical base. The
teaching staff provides medical, diagnostic and consultative assistance in the volume corresponding
to the regulatory and legal documents, conducts clinical rounds, patient analysis, consultations,
councils, participates in the implementation of the roadmaps of the Ministry of Healthcare of the
Republic of Uzbekistan.

In addition, the university staff is constantly involved in educational, clinical, expert activities
at the republican level, as well as outside the Republic of Uzbekistan. For several years, qualified
professionals of medical specialties of CAMU have been providing free consultative and medical
assistance to the population of almost all districts of the Fergana region.

Cooperation with the healthcare sector is carried out on the basis of an agreement between the
Fergana Healthcare Administration of CAMU, contracts concluded between CAMU and chief
physicians (directors) of medical organizations. Within the framework of these agreements, joint
events are held on an ongoing basis (joint scientific and practical conferences, educational webinars,
provision of practical assistance to the population, master classes, Open Days, etc.).

Official status of cooperation with partners in the healthcare sector is given through the
conclusion of perpetual memorandums and agreements with clinical settings for organizing the
passage of Advanced Training and Vocational Retraining by students, as part of the implementation
of the educational programme.

Conclusion: Autonomy of the university, allowing to create optimal conditions for the
implementation of educational programmes, Rational interaction of the main structural divisions,
Modular learning system; Practice of independent distribution of financial resources,; Effective
interaction with the practical healthcare sector

Conclusions of the EEC by the criteria. Compliant out of 17 standards: fully - 16, partially - 1,
do not comply - 0

Recommendations for improvement:

1) Activate and expand the use of the functional capabilities of the HEMIS system, including
modules for automating the work of the Registrar's Office (8.3.1)

Standard 9: CONTINUOUS RENEWAL
The University builds its activities on the basis of the Strategic Plan (Concept) for the
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development of the University for 2022-2030 and the work plan for the implementation of the
strategy (academic year), which are discussed and approved at a meeting of the Academic Board of
the University with the participation of stakeholders. https://articles.camuf.uz/ xujjatlar.html.

Periodic external assessment of the University is enshrined in the Order of the Minister of
Higher Education, Science and Innovation of the Republic of Uzbekistan dated January 31, 2024
under No.23, which establishes the procedure for conducting international accreditation of
educational programmes of higher educational institutions of the Republic and the rector of the
University is responsible for timeliness.

Control over the implementation of the Traffic Plan at the University includes semi-annual and
annual reporting of all structural divisions. The main objective of the University is to form an
effective system for training, retraining and advanced training of highly qualified medical personnel,
develop medical science, including certification (accreditation) of the University according to
international standards, implement modern educational programmes, methods and technologies,
quality healthcare that allows maintaining and improving the health of the population of our country,
participation in the organization of the personnel storage system. To achieve this goal, all divisions
related to the educational process and the quality of education, training of University personnel at the
beginning of each academic year develop a department work plan, which is approved by the
University Board. In accordance with the annual work plan of the University Council, the
departments report on the work done. Work plans and reports on the implementation of the tasks of
the medical and dental faculties are discussed at the Faculty Council. Work programmes developed
by professors and teachers of the Department are discussed at the Faculty Councils and approved by
the Academic Board.

The structural divisions of the University also contribute to the improvement of the educational
process and the quality of education at the University during the implementation of work plans.

When developing the University's educational programmes, the internal and external
environment of the organization are taken into account, the University's capabilities and market needs
are taken into account. For example, to ensure the educational process, agreements have been
concluded with laboratories and a clinical base for professional practice. To improve the quality of
teaching, improve pedagogical skills and master new technologies, the department's employees
regularly undergo training in the following areas:

- learning in advanced training courses on the profile and methods of teaching at CAMU;

- learning in advanced training courses on the profile and methods of teaching in other higher
educational institutions of Uzbekistan and abroad;

- continuous self-education with attendance of lectures, seminars of leading professors,
associate professors of the republic and abroad, analysis of clinical trials, surgical interventions, use
of materials from past congresses, conferences, symposia, as well as participation in meetings of
scientific societies (associations) of professionals, reviewing scientific papers.

In order to ensure the quality of educational and scientific activities at the level of modern
world requirements, international cooperation has been established and cooperation agreements have
been concluded in the field of healthcare, medical education and science with medical universities of
Uzbekistan and foreign universities. One of the strengths should be noted, the comprehensive support
of the management of the processes of updating and improving all areas of the university’s activity.

The process of updating the programme "Dentistry" is based on such promising studies, less
invasive and minimally invasive methods of treating complicated caries in children, as well as on the
results of its own study and evaluation by conducting epidemiological studies in various regions of
the Samarkand region.

The process of updating the programme "60910100 - Dentistry" included the introduction of a
number of elective disciplines.

Thus, the mission and intended outcomes of the educational programme "60910100 -
Dentistry" have been updated taking into account the development of society and healthcare.
Methodological approaches to learning have been modified.
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Conclusions of the EEC by the criteria. Compliance out of 3 standards: fully - 3, partially - 0,
do not comply - 0.

Thus, during the external assessment of the educational programme, compliance with 116
accreditation standards was established out of 144, including 101 basic standards and 15
improvement standards. 19 basic standards and 9 improvement standards are partially meet. Non-
compliance with standards has not been established.

5. Recommendations for improvement of the educational programme of the bachelor's
degree in the specialty "Dentistry" of the Medical University '"Central Asian Medical
University':

1) Clarify and clearly define the intended learning outcomes for use as a basis for developing
and defining the content of the EP. (2.1.6)

2) Define the learning outcomes and indicate the participation of students and other stakeholders
in the development of the EP. (2.2.6)

3) Draw up acts of implementation in learning methods (2.8.2)

4) Create a structure that will have the authority to plan and implement innovations in the EP.
(2.9.2).

5) Specify the operational link between the EP and subsequent stages of professional training.
(2.10.1)

6) Develop, implement and publish the principles, methods and practices used to assess students.
3.1.1)

7) Determine the principles school, methods and practices used to assess students (3.1.2)

8) Specify and validate assessment methods to ensure the quality and transparency of the
assessment and learning process. (3.1.4)

9) Improve assessment methods that are consistent with the intended teaching and learning
outcomes. (3.1.5)

10) Communicate the assessment policy to all stakeholders. (3.1.6)

11)Improve the feedback of formative assessment, which allows you to regularly identify and
consolidate your knowledge.(3.2.1)

12) Improve the balance between formative and summative assessment to manage student
academic progress. (3.2.2)

13)Improve and implement summative assessment principles to assess the achievement of
intended outcomes upon completion of the course. (3.3.2)

14) Improve the awareness of all stakeholders about the assessment system in accordance with the
"Academic Policy". Improve feedback through syllabuses. (3.3.3)

15) Improve the assessment expertise and system of assessment tools. (3.4.1)

16)Review the types of assessments, as well as the assessment system to continuously improve
the quality of assessment methods. (3.4.3)

17) Strengthen the university library collection by systematically replenishing it with relevant
specialized educational and scientific publications, both domestic and foreign, with priority
given to literature published in the last five years. Particular attention should be paid to
subscribing to leading international scientific databases, including the Cochrane Library,
PubMed, Elsevier, Scopus and other evidence-based medicine resources. Ensuring constant
and free access to these sources for students, teachers and researchers will strengthen the
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scientific and educational component, support the introduction of evidence-based practice
principles into the educational process and ensure the integration of the university into the
international academic space. (6.4.3)

18) Ensure complete and timely availability of information on educational programmes,
schedules, teaching and methodological materials and administrative procedures through the
university's official web resources and electronic educational platforms. It is advisable to
introduce a single information and communication circuit, including the use of instant
messengers, mobile applications and other digital channels of interaction with students and
teachers. At the same time, it is necessary to develop an electronic document management
system as a tool for optimizing management processes, reducing the paperwork burden and
increasing the transparency of academic administration, which together will enhance the
digital transformation of the educational environment and increase its efficiency. (6.4.3)

19) Expand scientific research in medical education to improve the educational process. (6.5.1)

20) The University management should develop a single strategic document with the integration
of external and internal assessment sources, as well as reports in the form of a consolidated
programme improvement cycle (7.1.3).

21)Create a consolidated annual report on the quality of the EP implementation with the
presentation of key indicators (academic performance, satisfaction, results of independent
assessments, employer feedback) and a table of measures taken (7.1.3).

22)Improve the methods of analysis at the time of admission of the student, taking into account
previous experience of educational achievements (7.4.2)

23) Improve feedback to structural divisions, taking into account educational achievements for
those responsible for student selection in planning and counseling students (7.4.3)

24) Improve access for other stakeholders to the results of assessment and feedback on clinical
training (7.5.2)

25) Activate and expand the use of the functional capabilities of the HEMIS system, including
modules for automation of the work of the Registrar's Office (8.3.1)
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6. Recommendation to the ECAQA Accreditation Council
The EEC members established the compliance of the educational programme in the specialty
"Dentistry" of Central Asian Medical University with the Accreditation Standards and came to a
unanimous opinion to recommend that the Accreditation Council of NI “Eurasian Center for
Accreditation and Quality Assurance in Education and Healthcare” accredit this programme for a

period of 5 years
Full name Signature
Chairperson IMASHEVA BAGDAT y
SAKENOVNA —
International expert ATTILA TORDAI }'H fﬂ%)
Academic expert MAMARADZHABOV T
SOBIRZHON ERGASHEVICH I
Academic expert BOZHBANBAYEVA NISHANGUL -
SEITBEKOVNA Sootecds—
Academic expert KHAMCHIYEV KUREISH _ %’ |
MAVLOVICH -7
Academic expert KHASANOV ADKHAM (%c&/‘{/
IBRAKHIMOVICH o
Academic expert ABDRAZAKOV YERBOLAT | Z
KHALTOVICH ‘ .
Expert-employer APSALAMOV BAKHRAM
MYKRATAROVICH
Expert-student KERIMBAY AIDANA - AQL;’?(;
YERZHANKYZY Sl .,
Expert-student ZAKIROVA ALSINA -
FARKHATOVNA '
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6. Pexomenpauus Axkpenurauuonnomy copery EIIA

Unenbt BOK ycranoBunu coorserctBue 00pa3oBatesbHON MPOrpaMMbl [0 CHELMANLHOCTH
«CtomaroJiorus» Central Asian Medical University Crannapram akkpenuraumu u npuLiiy K
€IMHOTIIACHOMY MHEHHWI0 PEKOMEHIOBaTh AKKpenutauuoHHoMmy coBety HY «EBpasuiickuii
Llentp Axkpemutaumu u O6ecnieuenns Kauectsa OOpasoBanuss W 30paBOOXpaHCHHS
aKKpEAUTOBaTh Ha MEPHOL 5 JeT.

OUO

IMonrmick

Ipencenarens

HNMAIIIEBA BATJIAT CAKEHOBHA

e —

MesxnyHaponHbiil IKCHepT

ATTUJIA TOPIIAU (ATTILA TORDAI)

oM e

z/5

Axanemuueckuii sxcnieptr | MAMAPAJIJKABOB COBUPKOH
OPTAIIIEBUY

Axanemuueckuii sxcniept | BOXKBAHBAEBA HUILIAHT VJIb ﬁfw
CEMTBEKOBHA

AxaneMuueckuii JKCTIEpT

XAMYUEB KYPEUII MABJIOBHUY

AKaeMuueCcKii JKCnepT

XACAHOB AITXAM UBPAXUMOBHY

W,/—
ik~

AxaneMuyeckuii sxcnepr

ABJIPA3AKOB EPBOJIAT XAJITOBHUY

Axcnepr-paboTonarens

ATICAJIAMOB BAXPAM
MBIKPATAPOBHUY

Okcnepr-o0yyarommuiics

KEPIMBAM AMJIAHA EPYKAHKbBI3bI

e

Akcnepr-00yyaromuiics

3AKHNPOBA AJIbCHHA ®APXATOBHA

—

-
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Ipuio:xkenne 1.

IIpoduiab KayuecTBa U KPUTEPHM BHEIIHEH OLleHKN 00pa30BaTeJIbHOM MPOrpaMMBbl

(00001meHne)
Onenka
Kpurepum ouenkn KosauvectBo | BC/CY* =
';g CTAHIAPTOB . . E
= =S - | o
= e m ® [
s = S = o
7 5 |Eg &
S o = e
= & = S
= o = <
S g & g L
= S =21 =
1. | MUCCHUA U IEHHOCTHU 11 11/ 0 11/0 0/0 0
2. | OBPA3OBATEJIbBHA 38 32/6 27/6 5/0 0
INPOI'PAMMA
3. | OHEHKA CTYAEHTOB 14 12/2 3/0 9/2 0
4. | CTYJEHTbI 16 12/ 4 12/4 0 0
5. AKAI[EMI/I‘IECKI/Iﬁ HITAT 10 8/2 8/2 0 0
6. | OBPA3OBATEJIBHBIE 21 19/ 2 16/2 3/0 0
PECYPCBHI
7. | OBECIIEYEHHUE 14 11/3 9/0 2/3 0
KAYECTBA
8. | YIIPABJIEHUME U 17 15/ 2 15/1 0/1 0
AJIMUHUCTPUPOBAHHUE
9. | HEIIPEPBIBHOE 3 0/3 0/0 0/3 0
YJIYUHIEHUE
Hroro: 144 120/24 | 101/15 19/9 0

*BC- 6a3oBbIe cTranaaptel, CY- cTaHIapThI

yIIy4YlIeHUs
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10

11

12

13

14

15

16

17

18

19

CnucoK T0KYMEHTOB, H3Yy4YeHHbIX WwieHaMu BOK Bo BpeMsi BU3MTa B OpraHu3ainuio

HaumeHoBaHue JOKyMeHTA

Pabouas mporpamma no npeamery YenntocTHO-JIHIIEBAs
xupyprus, 5510400 CromaTonorus 5 Kypc

Pabouas mnporpamma mno mpenmery IIpodunakruka
CTOMATOJIOTHYECKUX 3aboneBaHuN 5510400
Cromarosorus, 3 Kypc

Pabouas nporpamma no npenmery «lIpeaxnnHuueckoe
pecraBpalmoOHHast CTOMATOJIOTHUSI», 5510400
Cromaromnorus, 1 kypc

Pabouas mporpamma mo mnpeamery [lapomonrtonorus,
5510400 Ctomaromnorus, 4-5 Kypc

PabGouas mporpamma mno mnpeamery IlpomeneBTuka
OpTONEANYECKOU CTOMATOJIOTHH, 5510400
Cromarosnorusi, 2 Kypc

Pabouas mnporpamma mo mpeamery OpTonOHTHS,
5510400 Cromaronorus, 4 Kypc

PabGouas mporpamma mo mpeamery HecwemHoe
npore3uposanue, 5510400 Ctomarosnorus, 3 Kypc
PabGouas mporpamma 1o mpeamery 3alosieBaHUS

CIM3UCTON 000JI0YKKM poToBOM monoctu, 5510400
Cromarornorus, 5 Kype
Pabouas mnporpamma mno mpenmery KiumHuueckas

sHonoHTuA, 5510400 Cromaromnorus, 3 Kypc

Pabouas mnporpamma mno mpenmery Kinunuueckas
pecTaBpaloOHHast CTOMATOJIOTHS, 5510400
Cromarosnorus, 2 Kypc

PaGouass nporpamma 1o mnpenmery JleHTanbHas
uMmriantosiorusi, 5510400 Cromarosnorus, 5 Kype
PaGouass mnporpamMa mno mpeamery 3abosieBaHUS
CIIM3UCTON OO0O0JIOUKM TOJOCTH pTa y nereud, 5510400
Cromaronorus, 1 xype

Pabouas mporpamma 1o  mpenMery
kapueconorus, 5510400 Cromaronorus, 4 Kypc
Pabouas mnporpamma mno mnpeamery ®Puznonorus
YeIIOCTHO-TUIIEBO oOmactu, 5510400 Cromatoiorus,
2-3 cemecTp

Pabouas mnporpamma mo mpeamery beszomacHocTb
xuzHenestensHoctd, 5510400 Ctomaromnorus, 1 Kypc
Pabouas mporpamma mo mpeamery Hemerkuil s3bIK,
5510400 Cromaronorus, 1 kypc

Pabouas mporpamma no npeamery VHOCTpaHHBIN S3bIK
B MeaunuHe SAnoHckui s3eik, 1 kypc , 5510400
Cromaronorus

Pabouas nporpamma no npeamery MHocTpaHHBIN S3bIK
B ctomarosioruy, 5510400 Cromarosorus, 2 Kypc
Pabouas nporpamma no npeamery MHocTpaHHBIN S3bIK

Jerckas

KoaunuecTBO
CTPAHHUIL
27

31

28

24

34

14

38

39

36

19

24

24

13

35

20

10

Mpuioxenne 2

JlaTa

yYTBepsKAeHUsA

08.10.2024

08.10.2024

23.09.2024

23.09.2024

08.10.2024

23.09.2024

08.10.2024

23.09.2024

23.09.2024

23.09.2024

23.09.2024

23.09.2024

23.09.2024

8.09.2024

06.09.2024

04.09.2025

21.10.2024

13.09.2024

13.09.2024
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20

21

22

23

24

25

26

27

29

30
31
32
33
34
35
36
37
38

39
40

41

42

43

44

45

46

B cromaroJioruu, 5510400 Cromaronorus, 1 Kypc
PabGouas mporpamma mno mnpeamery MeaunuHckas u
OMOXHUMHMSI , CTOMATOJIOTHSI, 2-3 KypcC

PabGouass mporpamma mo mnpeamery MeaunuHckas u
Ouodusnka, CTOMaToNorus, 2-3 Kypc

PaGouass mnporpaMmma 1o mnOpeaIMeTy MEAMIMHCKAS
panuonorus, Cromarosiorust 3 Kypc

PaGouass nporpamma mno mpeamery [ucromorus,
LUTOJIOTHUS, SMOPHOJIOTHS, CTOMATOJIOTHS 2 Kype
PaGowass  nmporpamma no  mpeamery  ['uruena,
MeAuIMHCKas 3kojorusi. CToMaronorus. 2 Kype
PaGouwas  nmporpamma no  mpeamery  [uruena,
MeauIrHCKas 3kojorusi. Ctomaronorus. 3 Kypc
PaGouas mnporpamma mno mpeamery Hesposorus.
Cromarosorus. 4 Kypc

PaGouass mporpamma mno npeamery Ilcuxomorus.
Cromaronorus. 2 Kypc

Pabouas mporpamma no npeamery Hoseifmias ucropus
Y36ekucrana. Ctomaronorus. 1 Kypc

PaGouas mporpamma mno mnpeamery Mukpobuosorus,
Bupyconorus, UmmyHnonorusa. Ctomaronorus.

Pabouas  mporpamma mo  mpeamery  Jlerckas
XUPYpPrudeckas CToMaToJ0TUs

Pabouas  mporpamma mo  mpeamery  Jlerckas
KapUeCOJIOorus

PaGouass mnporpamma 1o mpeamery «3aboseBaHue
CIIM3UCTON 000JIOUKH pTa U TIIOTKU»

PaGouass mnporpamMma mno mnpenmery «JleHTaibHas
MMIUTAHTAJIOT U

Pabouass nmporpamma mo mnpeamery «Jlepmaronorust B
CTOMATOJIOTUN»

Pabouas nporpamma mno npeamery «PenurnoBeneHue»
Pabouas nporpamma no npenmetry «dunocopus»
PaGouas mporpamma moayns ®apmakosiorus Ha
pyccK.s3.

Pabouas nporpamma mozayiast @apmakosiorus Ha y30.53.
Pabouas mporpamma mo mpenmery  «l'uruena.
MenuunHcKast 3KoJI0rus» 2 Kype

Pabouas mporpamma mo mnpeamery «MeaunuHcKast
6uonorus. ['ucronorus. Lutonorus u sMOpuosiorus»
Pabouas mnporpamma mno mnpeamery «luctoiorus.
[{uronorus. OMOpHOIOTU»

Pabouyas mnporpamma mo mnpeamery «®Pusznueckas
KyJIbTypa U CHOPT»

Pabouyas mnporpamma mo mnpeamery «®Pusznueckas
KyJIbTypa U COPT»

PabGouas mporpamma mno mnpeamery «OOIIecTBEHHOE
3/10pOBbE U OpraHu3aLus 3/paBOOXPAHEHUS:
MapKeTuHT, MEHEIKMEHT» 5 KypcC

Pabouas mnporpamma mno mnpeamery «OOmiecTBeHHOE
3JI0pOBBE U OpraHu3arus 3/IpaBOOXpPaHEHUS:

24

17

28

29

28

12

12

31
15
13
24
24
22
11
12
27

27
28

24

28

10

20

21

14.09.2024

09.09.2024

13.09.2024

13.09.2024

09.09.2024

13.09.2024

13.09.2024

24.10.2024

13.09.2024

13.09.2024
23.09.2024
23.09.2024
23.09.2024
23.09.2024
18.09.2024
13.09.2024
23.09.2024
14..09.2024

14.09.2024
13.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

9.09.2024
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47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62
63

64
65

66

67

68

69

70

71

MapxketuHr, MmeHeHKMEHT» (y30) 5 Kypc

Pabowas mporpamma mno mnpeamery «OOmiecTBeHHOE
3/I0pPOBBE u OpraHu3aIus 3/IpaBOOXpPaHEHUS
OO6miecTBEHHOE 3I0POBbE» 3 KypC

PabGouas mporpamma mno mnpeamery «OOIIecTBEHHOE
3/10pOBbE U OpraHu3aLus 3/IpaBOOXPAHEHUS:
O6mecTBeHHOE 3710pOBbE» (Y30) 3 Kype

Pabowas mporpamma mno mnpeamery «OOmiecTBeHHOE
310pOBbe: MapkeTuHI» 2 Kypc

Pabowas mporpamma mno mnpeamery «OOmiecTBeHHOE
310poBbe: MapkeTuHr» (y30) 2 Kypc

Pabowas mporpamma mno mnpeamery «KimHnueckas
pecTaBpalliOHHAs CTOMATOJIOTHS)

Knunnueckass suponontusi. Pabowass mporpamma 1o
npeaMeTy «3aboieBaHus CIU3UCTON 00OJIOUKH PTa»
Pabouas mporpamma mo npenmery «Mukpoduosorus,
BUPYCOJIOTHSI © UMMYHOJIOTHSI»

Pabouas mporpamma mno mpenmetry «MuKpoOHONOrHs,
BUPYCOJIOTHS U IMMYHOJIOTHSD»

Pabouas mporpamma no npenmety «Hogeiimas ucropus
Y36exucrana

Pabouas mporpamma no npenmety «Hogeiimas ucropus
Y36ekucrana

PabGouas mnporpamma mno mpeamery «3abosieBaHUS
CIIU3UCTON 000JIOUKH pTa»

Pabouas mnporpamma mno mnpeamery «3aboneBaHUs
CIIU3UCTON 000JIOUKH pTa»

Pabouas nmporpamma no npeamery «IIporesupoBanue c
HECHhbEMHBIMU 3y0aMu»

Pabouass mporpamma no mnpeamery «OpTomoHTHUs» 4
Kypc

PaGouass mporpamma mno mnpenmery «IIponeneBtuka
OpTOIEINYECKON CTOMATOJIOTUN»

Pabouas nporpamma no npeamery «llapogontonorus»
Pabouas mporpamma no npeamery «IIpeaxnuHuyeckoe
pecTaBpallMOHHAsE CTOMATOJIOT U

Pabouas nporpamma no npenmety «llcuxonorusp»
Pabouass mnporpamma mno mnpeamery «llcuxonorus»
(;leuenue)

PaGouass mnporpamma mo mnpeamery «llcuxonorus»
(nenuatpus)

PaGouass mporpamma mno mnpeamery «lIpodunaktuka
CTOMATOJIOTUYECKUX 3a00JIeBaHUID)

Pabouas mporpamma mo mpenmery «Hespomorus» 4

Kypc

PabGouas mporpamma mo mpenmery  «[uruena.
MenunuHcKas YKOIOTHSDY

PaGouas mporpamma mo mpenmery  «[uruena.

MenunuHcKas YKOIOTHSDY
VY4eOHbIi MaH 1o HampasieHHI0 «CToMaToiorus» 5

KypcC

26

26

21

22

19

76

16

513

12

12

39

39

38

14

34

24
28

12
12

12

31

28

29

3

13.09.2024

9.09.2024

13.09.2024

9.09.2024

23.09.2024

23.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

23.09.2024

23.09.2024

8.10.2024

23.09.2024

8.10.2024

23.09.2024
23.09.2024

24.10.2024
24.10.2024

24.10.2024

8.10.2024

13.09.2024

13.09.2024

9.09.2024

8.09.2020
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72

73

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

KBanudukanmonnsle TpeOOBaHUSA [Isi OOY4YEHHUsS IO
nporpamme Cromaronorus 1-2 Kypc

Pabouas mporpamMma uisi COTPYJHUKOB IO HpPEIMETY
«Memuuuackass Owojyorusi. ['mcromorusi. IluTonmorus.
DOMbpuonorus» 1 Kypc

Pabouas mnporpamma mno npeamery «lucroiorus.
[{uronorus. OMOpuosorus» 1 Kypc

Pabouas mnporpamma mno mnpeamery «MeauuuHcKkast
ouosorus. I'ucronorus. [lutonorus u amopuonorus» 1
Kypc

Pabouas mporpamma mno mnpeamery «MenunuHCKas
panuonorusi» 3 Kypc (pyc)

Pabouas mporpamma mno mnpeamery «MenunuHCKas
pamuonorus» 3 Kypc (y30)

Pabouas mporpamma mno mnpeamery «MeaunuHCKas
paauonorus» 3-4 xype

PabGouas mporpamma mo mnpeamery «MeaunuUHCKAs
paauonorus» 3 Kypc

Pabouas mporpamma mno mnpeamery MeaunuHcKas U
ouodusuka, cromaronorus, 1 kype (y30)

Pabouas mporpamma mno npeamery MenuuuHCcKas |
ounodusmka, HarpaBIeHUE CTOMATONIOTH, 1 Kypc
Pabouas mnporpamma mno mnpenmery MeaunuHcKas
XUMUS U OMOXUMHS, cTOMaToJIorus, 1-2 Kypc (pyc)
Pabouas mnporpamma mno mnpeamery MenununHcKas
XUMUS 1 onoxumus, 1-2 kypce (y30)

Pabouas nmporpamma no npeametry MHOCTpaHHBIN A3BIK
B MEMIIMHE, HAIIPaBJIeHUE cTOMaToorus, 1 Kypc
Pabouas nmporpamma no npeamery MHOCTpaHHBIN A3BIK
B MEAMIIMHE, HAIIPABJICHUE CTOMATOJIOTHS, 2 Kype
PaGouas mporpamma no npeamery MHOCTpaHHBIN A3BIK
B MEJMIIMHE, HAIIPABJIEHUE CTOMATOJIOrH, 1 Kype
PaGouas mporpamma mo npeamery MHOCTpaHHBIN A3BIK
B MEJMIIMHE, HAIIPABJICHUE CTOMATOJIOTHS, 2 Kype

Pabouass mporpamma mo mpeamery Hemeukwuii si3blk B
MeAMIIMHE, HAallpaBJIeHUEe cToMaToorus, 1 Kype
PaGouas  mporpamma mo  mpeaMery — OCHOBBI
0€30MacHOCTH  JKU3HENEATEIbHOCTH,  HalpaBieHUE
cromarosorus, 1 kypc ( pyc)
PabGouas  mporpamma 1o
0€30MaCHOCTH  KHU3HEJEATEIbHOCTH,
cromatogorus, 1 kypc ( y30)

Pabowas mporpamma mo npeamery PuU3HOIOTHS,
HaIpaBJIEHUE CTOMATOJIOTHs, 2 KypC

PabGowas mnporpamma mo mnpeamery Duznonorus
YeJIFOCTHO-JIUIEBON obnacty, HampaBlieHUE
cTomaroiiorus, 1-2 kypc

Cnucok CTyJIEHTOB CTOMATOJOTHYECKOro (akyabTeTa
MexnyHapogHOTO  MEIUIMHCKOTO  YHMBEPCUTETA
CAMU Ha 2024-2025 yuyebnslii roa 1 kypc

CHucok CTyJIEHTOB CTOMAaTOJIOTMYECKOro (akyibrera

npenMery  OCHOBBI
HaIpaBJICHUE
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20

31

35

7.08.2023

13.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

09.09.2024

09.09.2024

14.09.2024

14.09.2024

13.09.2024

13.09.2024

13.09.2024

13.09.2024

04.10.2024

06.09.2024

06.09.2024

13.09.2024

8.09.2024

10.06.2025

10.06.2025
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96

97
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99

100

101

102

103

104

105

106

107

108

109

110

MexXyHapOAHOTO  MEIUIIMHCKOTO  YHHBEpPCHUTETa
CAMU Ha 2024-2025 y4yebHbIi To1 2 Kypc
Cnucok CTyJIEHTOB CTOMATOJOTHYECKOro (hakyiabTeTa
MeXayHapoaHOTO  MEIUIIMHCKOTO  YHUBEPCHUTETA
CAMU na 2024-2025 yueOHbIii roa 3 Kypc
CIHUCOK CTYJIEHTOB CTOMATOJIOTUYECKOro (akyiprera
MexXIyHapOIHOTO  MEIMIIMHCKOTO  YHHUBEpPCHUTETa
CAMU Ha 2024-2025 y4eOnslii roa 4 Kypc
Cnucok CTyJIEHTOB CTOMATOJOTHYECKOro (hakyiabTeTa

MexayHapogHOTO  MEIMIMHCKOTO  YHHUBEpPCUTETa
CAMU na 2024-2025 yueOHbIi ro1 5 Kypc
'paduk  mpoBeAcHHWs] HUTOTOBOTO  OJK3aMeHa IO

TUCTOJOTHH, UUTOJOTUM M SMOPHOJOTHH OCCHHHM
cemectp 2023-2024 dakynbpTeTa CTOMAaTOIOTUN

['paduk npoBeaeHHs] HTOTOBOTO SK3aMEeHa M0 aHATOMHHU
oceHHuii cemectp 2023-2024 ¢pakynbTeT CTOMATOJIOTUU
['paduk npoBeaeHHs] MPOMEKYTOYHOIO SK3aMeHa IO
dusnonoruu ocennuit cemectp 2023-2024 dakynbrera
CTOMATOJIOTUH 2 KYPC

['paduk mnpoBeaeHHs] MPOMEKYTOYHOTO SK3aMeHa IO
peaMeTy «Knuanueckas pecTaBpaliOHHAsI
CTOMATOJIOTHSI» OCEHHHUI ceMecTp 2023-2024
(dakynbTeTa CTOMaTOJIOTUH 2 KypC

I'paduk mpoBenenus IIpomexxyToyHOro sK3aMeHa IO
npeaMetry «OpTomneauueckas CTOMaTOJIOTUs» OCEHHErO
cemectpa 2023-2024 dakyiabTeTa CTOMATOIOTHHU 2 KypC
I'paduk npoBeaeHMs] NMPOMENKYTOYHOI'O BSK3aMeHa II0
npeaMeTy «AHAaToMush» oceHHero cemecrpa 2023-2024
(dakynbTeTa CTOMaTOJIOTUU 2 KypC

['paduix mpoBeeHUs HTOrOBOTO 3K3aMEHa 10 MpeaMeTy
«Ilcuxonorusi» mns BeceHHero cemectpa 2023-2024
HaIpaBJIEHUE CTOMATOJIOTUH 2 KypC

['paduk npoBeaeHMs] UTOTOBOIO 3K3aMEHa 10 MpeIMeTy
«®Dunocopus» ans BeceHHero cemecrpa 2023-2024
HaIpaBJIEHUE CTOMATOJIOTHUS 2 KypC

['padux mpoBeseHUsI HTOTOBOTO 3K3aMEHa 10 MPEeaMETy
«IHOCTpaHHBIM A3BIK B MEIUIMHE» Ui BECEHHErO
cemectpa 2023-2024 HampaBieHHE cTOMATONOrus 2
Kypc

I'padux  mpoBeneHUs] HUTOTOBOIO  HK3aMeHa IO
dusznonorun 2023-2024 BECEHHUI ceMecTp
HaIpaBJIEHUE CTOMATOJIOTHUsA 2 KypC

[Ipuka3 00 yTBEepXJAEHUH HOPMATUBHBIX JOKYMEHTOB
o opraHu3anuu o0pa30BaTEeNBHOrO Ipolecca B
MEAMIIMHCKUX U  (apMaleBTUYECKUX BBICIIUX H
CPEIHMX CTIEIUANIBHBIX YUEOHBIX 3aBEJICHUAX
[Tonoxenune 00 YTBEPKJICHUH HOPMAaTUBHBIX
JOKYMEHTOB [0  OpraHM3alid  00pa3oBaTeIbHOTO
mpouecca B MEAMIMHCKUX U (apMaleBTUYECKUX
BBICUIMX M CPETHUX CIELUAIbHBIX YUEOHBIX 3aBEICHHUIX
KBanudukanuonnsle TpeGoBaHMS K HaIlpaBICHUSIM
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10.06.2025

10.06.2025

10.06.2025

04.01.2024

04.01.2024

7.09.2023

02.11.2023

1.11.2023

7.09.2023

07.09.2024

07.09.2024

27.05.2024

27.05.2024

08.09.2020

08.09.2020

08.09.2020
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111

112

113

114

115

116

117
118
119

120

121

122

123
124
125
126
127
128
129

130

131

00yueHus1 OakamaBpuaTa U MarucCTpaTypsbl 10 KPEAUTHO-
MOJYJIbHON crcTeMe 00ydeHust

KBanudukanronuele XapakTepUCTUKU HAmpaBICHUM
NOArOTOBKM  OakanaBpuaTta W CIEHUAIBHOCTEH
MarucTparypsl 1O KPEAUTHO-MOIYJIBHOM CHCTEMe
00yueHus

bakanaBpuar MeIMUMHCKUX U  (apMaleBTUYECKUX
BY30B no kpeauTHO-MOIyIBHOU cucTeMe oO0y4yeHus 1
KypC MOAYJISI IPOTpamMMBbl

MonaynbHble IIPOTPaAMMBI MarucTepcKux
CHEIHAIbHOCTE MEAMIMHCKUX U (apMaleBTUYECKUX
BBICHIMX YYEOHBIX 3aBEICHHUI MO KPEAUTHO-MOIYIHHOM
cucreMe o0ydeHus

MopyibHble [IPOTrPaMMBbl KBaJTM(UKAITTOHHON
OpakTUKKH 1-oro roma o0Oy4YeHHs] MEIULUHCKUX H
(dapMaleBTUYECKUX BY30B 10 KPEAUTHO-MOIYJIbHOU
cUcTeMe 00y4YeHHUs

[Ipukaz 00 yTBEp)KICHUM TMPaBUI  OINpPEICICHUS
MeAarornIecKom Harpy3KH npodeccopcko-
MPENnoAaBaTeIbCKOrO0  COCTaBa  BBICHIETO  y4eOHOTO
3aBe/IeHUs,  y4yeOHO-METOAMYECKOM M Hay4dHo-
HCCJIEIOBATENHCKOM, BOCIIUTATEIbHOM paOOThI

[Inana moBbIMICHUS KBaTU(QUKAMH MPO(HECCOPCKO-
npenojaBarenbckoro coctaBa CAMU B 2025-2026
y4eOHOM o1y

AkaneMuyeckasi MOJUTHKA

[IpaBuna BHyTpeHHETO pacnopsaka (y30)
JlomKHOCTHBIE UHCTPYKLUU npodeccopcko-
[IPENnoAaBaTebCKOr0  COCTaBa M COTPY/AHMKOB
MexayHapoIHOTO MEAULIMHCKOTO YHUBEPCUTETA
[TonockeHne o TMOpsJKEe TNpUeMa CTYJEHTOB Ha
o0yueHue, nepeBo/1a, BOCCTAHOBIICHUS U OTUUCIICHUS U3

OakamaBpuata  MeXAyHapOIHOIO  MEIUIMHCKOIO
yHusepcurera CAMU

ITonoxeHue 0 MaTepruaabHON U COLMAIIBHON MTOJIEPKKE
CTYJICHTOB MEXIYyHApOIHOTO MEJIULIUHCKOTO
YHUBEpPCUTETA

[TonokeHne O CTYAEHYECKOM HAay4HOM COOOIIEeCTBE
MexTyHapOHOTO MEAMIIMHCKOTO YHUBEPCUTETA
[TpaBuiia BHyTpEHHETO PaclopsIKka CTyIEHTOB

[IpaBuna BHyTpeHHETO pacropsiaka (pyc)

DTHYECKUH KOACKC

JInntensus Ne037700 CAMU

JInuensus Ne306573

VYceraB yupexaenus Central Asian Medical University
[Tporokon 1-ro 3acemaHus coBeTa MeEXIyHApOIHOTO
MEMIIMHCKOTO YHHUBEPCUTETA

[Iporokon 2-ro 3acemaHusi coBeTa MeEXIyHapOIHOTO
MEMIIMHCKOTO YHUBEPCHUTETA

[Tporokon 3-ro 3acemaHus coBeTa MeEXIyHApOIHOTO
MEMIIMHCKOTO YHUBEPCUTETA
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33
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31
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08.09.2020

08.09.2020

08.09.2020

08.09.2020

8.10.2018
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29.08.2024
17.09.2023
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7.02.2025

29.01.2025
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23/05/2022
29.08.2023

15.09.2023

11.10.2023

51



132

133

134

135

136

137

138

[IpoTtokon 4-ro 3acegaHusi coBeTa
MEIUIIMHCKOTO YHUBEPCUTETA
[IpoTokon 5-ro 3acegaHusi coBeTa
MEIUIIMHCKOTO YHUBEPCUTETA
[IpoTokon 6-ro 3acegaHusi COBETa
MEIUIIMHCKOTO YHUBEPCUTETA
[IpoTokon 7-ro 3acemaHusi COBETa
MEIUIIMHCKOTO YHUBEPCUTETA
[IpoTokon 8-ro 3acegaHusi coBeTa
MEJIUIIMHCKOTO YHUBEPCUTETA
[IpoTokon 9-ro 3acemanusi coBeTa
MEIUIIMHCKOTO YHUBEPCUTETA
[IpoTokon 12-ro 3acemanus coBeta
MEIUIIMHCKOTO YHUBEPCUTETA

Mex1yHapoagHOTO
Mex1yHapoagHOTO
Mex1yHapoagHOTO
Mex1yHapoagHOTO
Mex1yHapoagHOTO
Mex1yHapoagHOTO

Mex1yHapogHOTO

13

23.11.2023

20.12.2023

16.01.2024

17.02.2024

15.03.2024

22.04.2024

15.07.2024
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IIporpamma

Ipuio:xkenne 3.

noceuenns Buemmneii Jxcnepraoii Komucenu HY «EBpasuiickoro LlenTpa Akkpenuranum u odecredyeHnsl KauyecTBa 00pa3oBaHus U
3apaBooxpaHeHus» (ELIA) LlenTpanbHoa3uarckoro meauunnckoro yuusepcurera (Central Asian Medical University)

(CAMU) B paMKax aKKpeIUTAIUH 00pa30BaTeJbHBIX IPOrpaMM
natel Bu3uTa: 10-12 urons 2025 roga
Anpec: Peciybnuka Y36ekucran, r.®eprana, yn bypxonuaana Maprunaau 62A

Bpems MEPOIIPUSATHUE
9 uroH#A 3ae3] WIEHOB BHEUIHEH 3KCIEpTHOM KoMuccud. IlpeaBapurenbHoe coBEIaHUE SKCIEPTOB: 3HAKOMCTBO, paclpesieieHne OTBETCTBEHHOCTH
2025r yiienoB BOK; kpaTkuii 0030p OTYETOB IO CaMOOIIEHKE O0pa30BaTEIBHBIX MPOrpaMM, OOCYXKICHHE KITFOUEBBIX BOIPOCOB; OOCYKICHHE

porpamMMsl U rpaduka noceueHus yausepcurera BOK.

OO6pazoBaTenbHBIC IPOTPaMMBI OaKkanaBpuarta:

1) JleueOHOe 1e/10 HA Y30€KCKOM H PYCCKOM SI3bIKAX 00y4eHHs

2) JleueOHoe nesio/General Medicine Ha aHIVIMICKOM fI3bIKe 00y4YeHHU

3) Cromarosiorus

1-ii nenb BHemHeil onenkn: 10 uons 2025, BTOpHUK Cmanoapmeoi
axkkpeoumayuu*
08:45 Co6op unenos BOK 8 CAMU 2. @epeana, y.
b.Mapaunanu. 624

08:45-09:00 | Cosemanue wienoB BOK. IlnanupoBanue 1-ro aHs BHEITHEH OLICHKH. 5 aTax, S06-kabuHeT. Adpec. 2. Pepeana,

ya b.Mapeunanu, 62 A
09:00-09:20 | Berpeua ¢ Pexktopom MamacangukossiM Hypuino LlykpynnaeBuuem. 5 atax, 505-kabuner. Aopec: e.@epeana, | Cmanoapmut 1,8,9
(20)) ya b.Mapeunanu, 62 A
09:25-09:55 | IIpopekTop no yueOHOI paboTe U MEXTYHAPOAHOMY COTPYAHUYECTBY Cmanoapmur 1,2,6,7,8
(30) Borupos Mypomxon Typryn6oesuu

5 stax, 515-kabuner. Aodpec: 2. @epeana, yn b.Mapaunanu, 62 A

BIK 1 B3K 2
Ammuna Topoai boowcoanoaesa Humankyny Ceitmoexkosna
Hmawesa bacoam Caxenoena Xamuuee Kypeiimu Masnosuu
Mamapaosrcaboe Codupicon Ipzawiesuy Xacanoe Aoxam Hopazumosuu
Abopazaxoe Epoonam Xanmoeuu Ancanamoe baxpam Mvikmapoeuu



https://camuf.uz/ru/staff?role=rahbariyat

3akupoea Anvcuna @apxamosna Kepimoaii Anioana Epircankbizol
10:00-10:30 | IIpopekTop 1o Hay4HOI paboTe U MHHOBALUAM 1-i1 ITpopekTop no aenam MOJOAEKH, JyXOBHO- Cmanoapmur 1,6,8,9
(30) - Hopmarosa I1laxno3a AuBapoBHa MIPOCBETUTEIHCKOMN paboTe
5 atax, 514-kabuner. Anpec: r.@eprana, yi - MamapusaeB Xaiipyino OOuax0HOBUY
b.Maprunanu, 62 A 5 atax, 509-xabuHeT
Hauaneauk otaena JlyxosHocts u [Ipocsemienue
- Tyitunes dunmypon [TapniuGoit yrim 5 atax, 512-
KaOuHeT. Adpec: 2. @epeana, yn b.Mapeunanu, 62 A
BI3K 1 B3K 2
Ammuna Topoau booswcoanoaeea Humankynos Ceitmoexosna
HUmaweea bazoam Caxenosena Xamuuee Kypeiimu Masnosuu
Mamapaoncadvoe Codupocon Ipzawiesuy Xacanoe Aoxam Hopazumosuu
Abopazaxkoe Epoonam Xanmoeuu Ancanamoeé baxpam Muvikmapoeuu
3axkuposa Anvcuna Papxamosna Kepimoan Auoana Epircankvizol
10:35-11:10 | Hayanbnauk otaena oOpazoBanusi A6 IyMaHOHOB Otaen MapKeTHUHTa U CTYACHYECKOM MPAKTUKH Cmanoapmet 4,5,6,8,9
(35) AXpOpKOH AJTXaMKOHOBHY KOcynoBa Myxa606ar IllyxparoBHa
5 stax, 511-xkabuHeT 5 atax, 507-xabuner
Oduc-perucrparopa — Kagupos Paiizysmio L{enTp Kapbepsl
AzamxoHOBHUY. 5 aTax, S07-kabunet. Anpec:r.®@eprana, | PaxmonbepauneB Cuanuk CoaMKKOHOBUY
yi b.Maprunanu, 62 A 5 atax, 507-kabuner. Anpec:r.deprana, yi
b.Mapruianu, 62 A
B3K 1 B3K 2
Ammuna Topoai Hmawesa bazoam Caxenogna
Xamuuee Kypeiiuw Masnosuu booswoanoaeea Humankynvs Ceitmoexosna
Mamapaoxncadboe Cobupicon Ipzawiesuy Xacanose Aoxam Hopazumosuu
Ab0dpaszakoe Epbonam Xanmosuu Ancanamoe baxpam Mvikmapoeuu
3axuposa Anvcuna Papxamosena Kepimoan Anoana Epycankpizol
11:15-11:55 | Kadenpa HopmanbHoit 1 Tonorpaduueckoit aHaTOMUI Kadenpa Xumuu u dpapmaxkonoruu Cmanoapmer 2,7,8,9
(40) - Kamanosa Jlundyza AnunoBna - MyiiguaoB Maxmyn Paxmarosuy
2 stax, 201-xabuHeT 1 arax, 112-xkabuHeT
Aopec:e.@epeana, yn b.Mapeunanu, 62 A Aopec:2.@epeana, yn b.Mapeunanu, 62 A




12:00-12:55 | CumynsauuoHHbIN yuyeOHo-kuHIYecKui neHTp — CotBonaues lokup Ymaposuu Cmanoapmur 2,3,5,6,7
(55)) 6 stax, 602-kabuHeT Adpec.e. @epeana, yn b.Mapeunanu, 62 A
13:00-14:00 | IlepepsbiB Ha 00ex
BIK 1 —JIeuebnoe oeno B3K 2 — Cmomamonozun
Hmawesa bacoam Caxenoena Aoopazaxoe Epoonam Xanmoeuu
Ammuna Topoai Xacanoe Aoxam Hopazumosuu
bosxcoanoaesea Humanxkyno Ceitmoexosna Ancanamoe baxpam Mevikmapoeuu
Xamuuee Kypeiiu Masnosuu 3akupoea Anvcuna @apxamosna
Mamapaoxncaboe Codoupsrwcon Ipzauiesuu
Kepimoan Anioana Epscankpizol
14:00-14:40 | Hexanat MenunuHckoro ¢gaxynsreTa (JededHoe aeno) — | Jekanat Ctomatonoruueckoro akyiabTeTa
(40) Paxmon6epnueB Cugnuk COIUKKOH YTiIu - XakumoB Paxmartumio AGaycanomMoBuy
5 stax, 507-kabuHer 1 sTax, 102-xabuHet
Adpec: 2.Depeana, yn b.Mapaunanu, 62 A Aopec: e.@epeana, yn Canoam, 24
BIK 1 BIK 2
HUmaweea bazoam Caxenosena Ammuna Topoaii
boosrcoanoaesa Huwmanxyns Ceitmbexosna Xamuuee Kypeinu Masnosuu
Xacanoe Aoxam Hopazumosuu Mamapaorncaboe Cooupocon Ipzawiesuy
Ancanamoe Baxpam Mvikmapoeuu Ab0dpaszaxoe Epoonam Xanmosuu
Kepimoan Anioana Epscankpizol 3akupoea Anvcuna @apxamosna
14:45-15:15 | OTaen o KIMHUYECKON paboTe LeHnTp 1upPOBBIX TEXHOJIOTUM 00yUEHUS Cmanoapmet 1,2,3,5,6,7,8
(30) — XanunoB Azuz MapydrkoHOBUY — MagamunoB A6aynazu3 CaIukoBUY
1 sTax, 8-kaOUHET 5 atax, 504-xabuHer
Aopec: e.@epeana, yn Mavpugham, 8 A Aopec: 2.@epeana, yn b.Mapeunanu, 62 A
B3K 1 B3K 2 BIK 3
Hmaweea bazoam Caxenosena Ammuna Topoai Xacanoe Aoxam Hopazumosuu
Xamuuee Kypeiiuwu Masnoeuu Mamapaosrcaboe Cooupircon Abopazaxoe Epoonam
Kepimoan Aiioana Epscankvizol Ipzawmesuu Xanmoeuu
Ancanamoe baxpam Muvikmapoeuu | boycoanoaeea Huwankyno 3akuposa Anvcuna
Ceiimbexogna Dapxamogna
15:20-15:55 | NHTEPBBIO €O CTYACHTAMM HNHTepBbIO €O CTYACHTAMH HNHTEpBBIO €CO CTYACHTAMH Cmanoapmet 1,2,3,4,5,6,7
(35) nporpammsl «JleuedHoe gesio» nporpammsl «JleuedHoe gesio» NporpamMMel
y30. pyc. A3BIK OOyUECHHS AHTJIMACKUH SI3BIK O0yYEeHHUSI «Cromarosorus»
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Omeemcmeennoe auyo:
XonmupzaeB Papxon
A1XxaM>KOHOBHY

4 srax, 406-kabUHET
Aopec: o.Depeana, yn
b.Mapeunanu, 62 A

Omeemcmeennoe auyo: YIcpomios OmeemcmeenHoe Juyo:
dapxox N1xoMKOHOBHY Xaxumoe Paxmamuino
4 stax, 407-kabunHeT Aboycanomosuy

Aopec: e.@epeana, yn b.Mapeunanu,
62 A

4 stax, 408-kabuHET
Aopec: o.Depeana, yn
b.Mapeunanu, 62 A

BIK 1 BIK 2 B3K 3
Hmawesa bacoam Caxenoena Ammuna Topoaii Xacanoe Aoxam Hopazumosuu
Xamuuee Kypeitu Masnoeuu Mamapaosrcabose Cooupircon Abopazaxoe Epoonam
Kepimoan Auoana Epycankuizot Ipzawesuu Xanmoeuu
Ancanamoe baxpam Movikmapoeuu | boxcoanoaeea Humankyno 3akuposa Anvcuna
Ceumoexosna Dapxamoena
16:00-16:35 | UHTepBbIO € NIpenogaBaTeJasAMH HuTepBHIO € IpenoaaBaTesiMu HNuTepBbIO € Cmanoapmer 1,2,5,6,7,9
(35) nporpamMmmsl «JleyeOHoe 1es10» nporpamMmmsl «JleuedOHoe 1es10» npenoaaBaTeJasiMu
4 srax, 406-xkabuner AHTJIMIICKHI A3BIK 00y4YeHUs NPOrpamMMel
Aopec: o.Depeana, yn 4 srax, 407-xkabuner «Cromarosorusp
b.Mapeunanu, 62 A Aopec: e.®@epeana, yn b.Mapaunanu, 4 srax, 408-xkabuner
62 A Aopec: e.@epeana, yn
b.Mapaunanu, 62 A
16:40-17:15 | udopmaiimioHHO-pECYpPCHBIN LIEHTP Cmanoapmer 1,2,3,4,6,7
(35) bubnnorexa — A0aycaunosa ['yasmupa FOmunesna
6 stax, 601-xkaOuHET
Aopec: 2.Depeana, yn b.Mapeunanu, 62 A
17:20-18:00 | U3yuyenue nokymenrauuu. Cosemanne BOK. Cmanoapmet 1,2,4,6,7
(40)) 3aBepuienne 1-ro aus Bu3uTa. [lnanupoBanue 2-ro AHs BU3UTA
2-i1 nenb BHemHel onenkn: 11 nrons 2025, cpena Cmanoapmeoi
akkpeoumayuu
08:15 C6op unenos BOK 8 CAMU
Cogemanne uneno BOK. IlnanupoBanue 2-ro uisi BUBHTA.
08:30-10:30 | Ilocemenue NPaKTHYECKUX 3AHATHH M CEMHHAPOB Kadeap OMOMeIMIMHCKHUX I CUMILIMH

BIK 1 —Jleuebnoe oeno

Hmaweea bazoam Caxkenoena
Ammuna Topoait

Mamapaoxncavos Cobupocon Ipzauiesuy

B3K 2 — Cmomamonozun
Xacanoe Aoxam Hopazumosuu
Abopazaxoe Epoonam Xanmoesuu
3akupoea Anvcuna @apxamosna
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boscoanoaeea Huwmankyns Ceitmoexosna
Xamuuee Kypeiiuu Masnosuu

Kepimoaii Anioana Epircankbizol
Ancanamos baxpam Mvikmapoeuu

1. Kadenpa MequnmHCKUX 1 OMOJTOTUIECKIX HAYK
— T'anneB Kamonuaaun XanunoBuu
08:30-08:55 (25) (2 smaxnc, 221-xkabunem)
2. Kadenpa OcHOBBI maToioruu U Cy1e0HON MEIUITMHBI
— HacupauaoB MaBnonOek 3ueMHITHHOBHY
09:00-09:25 (25') (3 smaxc, 319-xabunem)
3. Kadenpa MoaennpoBanusi MEIUIIMHCKUX U
TUTHEHUYECKUX MTPOLIECCOB
— MamaxxonoB MapydxoH MyXTopoBu4
09:30-09:50 (20') (4 smaxnc, 414-xkabunem)
4. Kadenpa [I'ymanutapHeix HayK © (QHU3NYECKOU
KYJIbTYPBI
— Opitururoa Jlobapxon Konuposna
09:50-10:15 (25') (4 smaorc 411-xabunem).
5. Kadenpa A3bikoB
— IloxupoBa Max6yOaxon Ha3uprynomoBHa
10:15-10:35 (25') (4 smaoic, 402-kabunem)
Aodpec: e.@epeana, yn b.Mapeunanu, 62 A

1.Kadenpa S3bikos
— [lloxkupoBa Max6y6axon HazupryiaomoBHa
08:30-08:50 (20') (4 smaoic, 402-kabunem)
2.Kadenpa ['ymanuTapHbiX Hayk U pu3nyeckon
KYJBTYpbI
— DOpiiurutoBa Jlo6apxon Koguposna
08:50-09:15 (25') (4 smaorc, 411-kabunem)
3.Kadenpa MoaenupoBanus MEIUIIMHCKUX U
TUTHEHUYECKUX MPOIECCOB
— MamaxxonoB Mapy ko MyxTopoBud
09:15-09:35 (20') (4 smaorc, 414-kabunem)
4. Kadeapa OcHOBBI TATOJIOTUU U CYyACOHOM
METUTIUHBI
— Hacupaunos MaBnonOek 3ueMuIIuHOBHY
09:40-10:05 (25') (3 smaorc, 319-kabunem)
5.Kadenpa MeaunuHCKuX 1 OMOTOTUYECKUX HAYK
— lN'anneB Kamommaana XanuinoBuy
10:10-10:35 (25') (2 smaoxc, 221-xabunem)
Aopec: e.@epeana, yn b.Mapaunanu, 62 A

Cmanoapmer 1,2,5,6,7,8

10:40 Brie3n Ha knunndeckue 6a3s1 CAMU
IMocenreHue NPAKTHYECKUX 3aHATHI U CeMUHAPOB Kadeap KINHUYECKUX AU CHUIINH
B3K 1 —JIeuebnoe oeno BIK 2 — Jleueonoe oeno BIK 3 - Cmomamonozus
11:00-13:00 | 1. Kadenpa Buyrpenuux Oonesneit | 1. Depranckuii pumman 1. Kadenpa Xwupypruueckoir u |Cmanoapmur 1,2,5,6,7
(120)) -1 PecnyOnukanckuii LlenTp TE€pPaneBTUYECKON CTOMATOJIOTHH

- Cagukos
Typcyn6aeBuu

3 samaoic, 306-kabunem

Aopec: e.@epeana, yn.Canoam, 24

YMapxkoH

AOIMKOCUMOBUY

OKcTpeHHOM MenuInHCKOM MoMoIu | —
— bermaroB AGykaxxop

ya. Vzbexucmon oozu @epeana,
Depeanckan Obaracmey,

AnosugnuuoB  CanoxugauH
3UEBHIINH YTIIU
1 stax, 101-xabuneT

2.®epeana, yn.Canoam, 24
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2. Kadenpa Buyrpennux Oose3Heit
-2
- Xonboboesa
AcanyniaeBHa
4 smasc, 406-kabunem
Aopec: e.@epeana, yn.Canoam, 24
3. Kadenpa Xupypruu
- borupanues Azu3
[Iykyp>kOHOBUY
3 amadswc, 307-kabunem

Aopec: 2.Depeana, yn.Canoam, 24
4. Kadenpa llequarpuu u neTckou
XUPYpPruu
- Kabunosa [{un6ap Kamunosna

ITaxHo3ax0H

3 ITaxX, 301- KaOHWHET
3aBE Iy IOIHHA kadenpoid,
AJIMUHUCTPAaTUBHBIN KOpITyC

@epranckoii O6mactaoit JleTckoi
bonpHunpl)  Aodpec:  e.@epeana,
yn.A.Hasou, 56 B

2. ®epranckuii 06J1acTHON
MHOTOIPO(GUIBHBIA METUIIMHCKUT
neHTp — AdaynazapoB Toxupxon
Capayina yriu

ya. Typeenosa 100

3. deprauckuii ropojackon Pogmom —
Nemannosa loupa TonkuHoBHA

Kupeynu, epeanckas obracmo

4. ®epranckas ropojackas CemernHas
noyMKInHuKa No 2 —
AOGnypaxmoHoBa Pupro3a
Kapumona

@epeana, yn. 3amaxwapui, 35

2. ®epranckas obiacTHAS
Cromarosnoruueckasi 00JIHULIA —
Mat4uanoBa Hurydap
PycramoBHa

yauya Canoam, 24

3. Jlerckas oGaacTHas
CTOMATOJIOTUYECKAs
MOJUKIMHUKA Topoaa deprana —
AOGnynnaesa ['ynbanan
[lep3om0ex ku3u

yauya Taobupropnap, 184

13:00-14:00 | IlepepniB Ha 06€e
14:00-14:30 | Tecrosslii neHTp — HemarxonoB Hloxpyx Anuiiepx«oH yriau Cmanoapmei 2,6,8,9
(30) 6 stax, 601-kabuner. r.deprana, yn b.Maprunanu, 62 A
B3K 1 B3K 2

Ammuna Topoait Hmawesa bazoam Caxenosna

Mamapaoxncaboe Cobupircon Ipzauiesuy booswcoanoaeea Humankynos Ceitmoexosna

Xacanoe Aoxam Hopazumosuu Xamuuee Kypeitu Masnosuu

Ancanamoe baxpam Muvikmapoeuu Abopazaxoe Epoonam Xanmoesuu

Kepimoai Anoana Epicanxpizol 3akuposa Anvcuna Papxamosna
14:35-15:00 | Otnen kaapoB Hauvanbauk oTAena KOHTPOJISt kauectBa | Cmandapmul 5,6,8,9
(25) - Mamarky3ueBa YMuaaxoH X0JIMKHA3apOBHA o0pa3oBaHuUs

5 omaorc, 503-kabunem
2.®epeana, yn b.Mapeunanu, 62 A

- FOnpamos llep3on CarropoBuu
5 smaorc, 504-kabunem
2.®@epeana, yn b.Mapeunanu, 62 A
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BIK 1
Xamuuee Kypeiiuu Masnosuu
Abopazakoe Epoonam Xanmoeuu
Ancanamoe baxpam Mvikmapoeuu
Kepimoaii Anioana Epircankpizol

BI3K 2
Hmawesa bazoam Caxenosna
Ammuna Topoai
Mamapaorncavoe Coouprcon Ipzauiesuy
Xacanoe Aoxam Hopazumosuu
boscoanoaesa Humankyno Ceiimoexosna
3akuposa Anvcuna @apxamosna

15:05-15:25 | Otnen MexxayHapoAHBIX OTHOMIEHUH. [TomMoHMK CekTop opraHu3aiy Hay4HO-HCCIIe10BaTEIbCKOM Cmanoapmet 4,6,8
(20/ ) HadaJIbHHUKA OTAelIa JIeATEIbHOCTH TAJIAHTIUBBIX CTYJCHTOB
- Kogupos ®aiizymio A3aMKOHOBUY - bo6oeB Myxammanaro6
5 omaorc, 508-kabunem 5 amaorc, 513-kabunem. 2. epeana, yn

2.@epeana, yn b.Mapeunanu, 62 A b.Mapeunanu, 62 A
Co103 MOJI0EXKH
JlaBpoHOB baxoaupiinox
1-smaoc, 103-kabunem
2.®epeana, yn b.Mapeunanu, 62 A
Teromopur:
TamxkubaeBa Kuznapxon
AOypaxMoHOB MyxXuaanH
Toxuboesa OnnnHa
3akupona ['ymacan
Kapumos bex3on
1 smaowc, 105-kabunem. 2. Depeana, yn
b.Mapaunanu, 62 A
BJK 1 —Jleueonoe oeno BJIK 2 — Cmomamonozus
Hmaweea bazoam Caxenosena Xacanoe Aoxam Hopazumosuu
Ammuna Topoait Abopazaxoe Epoonam Xanmoesuu
Mamapaoincadvoe Codupocon Ipzawiesuy 3akupoea Anvcuna Papxamosna
boswcoanvaesa Humankyns Ceiimoexkoena
Xamuuee Kypeituu Masnoeuu
Kepimoan Anioana Epscankvizot
Ancanamos baxpam Mvikmapoeuu
15:30-16:00 | BOK 1 B3K 2
(30) WHTEepBbHIO C BHITYCKHUKAMU IIporpaMmsl «JleuebHoe WHTEpBHIO C BHITYCKHUKAMHU MPOTPAMMBI
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JIeTI0» Ha y30€KCKOM M PYCCKOM SI3bIKE O0YUYEHUs
4 smaorc, 409-kabunem
2.@epeana, yn b.Mapeunanu, 62 A

«CTOMATOJIOTHS»
5 smaorc, 506-kabunem
2.@epeana, yn b.Mapeunanu, 62 A

BIK 1 —Jleueonoe oeno
HUmawesa bazoam Caxenosna
Ammuna Topoau
Mamapaoscaboe Cooupircon Ipzauwiesuy
bosxcoanoaesa Humanxkyno Ceitmoexosna
Xamuuee Kypeiiu Masnosuu
Kepimoan Auoana Epycankuizot
Ancanamos baxpam Mvikmapoeuu

BIK 2 — Cmomamonozusn
Xacanoe Aoxam Hopazumosuu
Aoopaszaxoe Epoonam Xanmoeuu
3akupoea Anvcuna @apxamosna

16:05-16:35 | aTepBpl0 ¢ MPEACTAaBUTEISAMH  MpakTH4eckoro | IHTepBbIO ¢ TpeacTaBUTENIIMH TpakTtuueckoro | Cmanoapmer 1,2,4,7,9
(30) 3/IpaBOOXpaHEHUs (paboTonarenu BBIITYCKHHUKOB | 37paBoOXpaHeHust (paboTomarennd BbITYCKHUKOB-

nedeOHoro (axkynpTeTa) CTOMAaTOJIOTOB)

4 smaorc, 409-kabunem 5 smaorc, 506-kabunem

2.®@epeana, yn b.Mapeunanu, 62 A 2.®epeana, yn b.Mapeunanu, 62 A
16:35-18:00 | M3yyeHue noKyMeHTAMK 00pa30BaTEIbHBIX ITPOrpaMm 5 3Tax pexTopar
(85)
18:00-18:20 | 3aBepiienue 2-ro aus Buzuta. O0cyxaenue. O6Men MueHusiMu. [inanupoBanue 3-ro A BU3UTA

3-i1 neHb BHemHel oneHku: 12 uions 2025, yersepr Cmanoapmoi
akkpeoumayuu

08:45 C6op unenos BOK 8 CAMU
09:00-09:15 | CoBemanue wienoB BOK. IlnanupoBanue 3-ro 1Hs BHEUTHEHN OLICHKHU.
(15)
09:20-10:00 | CopTHBHO-03J0POBUTENBHBIN KOMIUIEKC. OOmmexutue. MeaIuIMHCKUN MyHKT. Cmanoapmet 2,3,4,6,7
(40)
10:10-10:40 | IIpuemnas xkomuccus
(30) [Ipencenarens — MamacagukoB Hypwino HlykpynnaeBud

OTBeTcTBEHHBIN cekpeTaph — MamapuzaeB Xaiipyio OOumKoOHOBUY

5 omaonc, 509-kabunem. 2. Depeana, yn b.Mapeunanu, 62 A
10:45-13:00 | HomonuautensHsle BeTpeun ¢ cotpyaHukamu CAMU no 3anpocy BOK m npenocraBiieHHe TOMOJHUTEIBHBIX

TOKyMeHTOB. O0CyXk/IeHIe peKOMEeHIallui 10 yiIydlleHnto o0pa3oBaTesbHbIX nporpamm CAMU.

5 omaorc, 506-kabunem. 2. Depeana, yn b.Mapeunanu, 62 A
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13:00-14:00 | IlepepsbiB Ha 00ex

14:00-16:30 | 3axmounTenbHOE 0OCYXKIEHHE UTOTOB BHEIIHEH OLIEHKN 00pazoBaTenbHbIX mporpamm CAMU Ha cooTBeTCTBHE
cTaHzapTaMm akkpenutanuu. HMToroBoe ronocoanue no pekoMmenganusam s CAMU u pexomMeHmanusMm ams
AxkpenuranmonHoro cosera ELA.

16:30-17:25 | O3nakomnenne pykoBojctBa CAMU c pesynbratamu pabotsl BOK, ornamienue pe3yibTaToB BHEIIHEH OIICHKH
pykoBogutensiMm noapazaencanii CAMU wu 3aBemyromuM  KadeapaMu, OTBETCTBEHHBIM 3a peaTn3aluio
aKKpEIUTYEeMbIX 00pa30BaTeNbHbIX IPOrpaMM PEKOMEHIAIMSIMHU 10 YIYUYIICHUIO 00pa30BaTeIbHBIX POTrPaMM

17:25-18:00 | 3aBepuienue padorsl BOK.

18:00 Briesg unenoB BOK n3 CAMU

*IIpumevanue:

STANDARD 1 «Muccus 1 ICHHOCTHY;

Standard 2 «O6pa3oBaTenbHas MporpaMman;
Standard 3 «OueHka cTyIeHTOBY;

Standard 4 «CtyneHTbI»;

Standard 5 «AkageMUYECKUN IITATY;

Standard 6 «O0pa3oBaTelbHbBIE PECYPCHI»;
Standard 7 «O0ecrieueHne KauecTBay;

Standard 8 «YnpaBneHue u aIMUHIUCTPUPOBAHUEY;
Standard 9 «HenpepbsiBHOE yiyUllIeHHE.
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